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WOMEN ACT (VAWA)  

Program and Policies  

  

“The Violence Against Women Act (VAWA) is a United States Federal 

Law signed by President Bill Clinton on September 13, 1994 and 

renewed in 2005 and again in 2013.  It was passed in recognition of the 

severity of crimes associated with domestic violence, sexual assault, and 

stalking (http://www.justice.gov/ovw/about-office).”  Victor Valley College 

has created this Program and Policies in an effort to comply with the 

Violence Against Women Act and federal law in combating and reducing 

violence against women in many different areas.    
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VIOLENCE AGAINST WOMEN ACT (VAWA)  

Program and Policies  
VVC recognizes that sexual assault is a serious issue, and will not be tolerated on campus.  The 

college will investigate all allegations of sexual assault and take appropriate disciplinary, 

criminal, or legal action, with prior consent of the victim.   

The College Police, with the victim's consent, will immediately conduct a criminal investigation 

of a reported sexual assault.  All complaints will be investigated to the fullest extent to ensure 

that the college makes an appropriate response. Disciplinary actions may be imposed on 

recognized individual students, student organizations, and/or college faculty and staff found 

responsible for a sexual assault.  College sanctions following campus disciplinary procedures 

depend on the outcome and may range from suspension to expulsion.  According to Federal 

Crime Reporting Laws, all such crimes shall be included in the public College Crime Statistics 

and will appear in the Campus Safety Report published every October.  Remember that College 

Police can only protect the community from threats they are aware of, so help protect everyone 

by reporting crimes to the Police Department.   

Victor Valley College is committed to creating and maintaining a community where all individuals 

who participate in college programs and activities can work together in an atmosphere free of 

violence, harassment, discrimination, exploitation, or intimidation.  Every member of the 

community should be aware that the college prohibits sexual assault, sexual harassment, domestic 

violence, dating violence, stalking, and retaliation; such behaviors violate both the law and college 

policy.  The District will respond promptly and effectively to reports of sexual assault, sexual 

harassment, domestic violence, dating violence, stalking, and retaliation; it will take appropriate 

action to prevent, to correct and, when necessary, to discipline behavior that violates these policies. 

Suspected violators may also be subjected to arrest and prosecution through the criminal justice 

system.  

  

The college is required to comply with the Jeanne Clery Disclosure of Campus Security Policy and  

Campus Crime Statistics Act 1998 (Clery Act), and the Violence Against Women Act 2013 

(VAWA). The Clery Act adds requirements of the college to campus victims of sexual assault, 

dating violence, domestic violence, stalking and sexual harassment.  Any person who is the target 

of sexual assault, sexual harassment, domestic violence, dating violence, stalking, and/or retaliation 

should immediately consult the Title IX Officer for advice, options, and information. In addition, 

all reports and complaints of sexual assault, dating violence, domestic violence, stalking or sexual 

harassment made to any college official or Campus Security Authority must also be reported 

immediately to the Title IX Officer by the person receiving the report. The Title IX Officer for the 

District is the Senior Human Resources Analyst, 760-245-4271, ext. 2232.  The victims are 

encouraged to immediately contact Campus Police Department (760-245-4271, ext. 2329) or the 

Victorville Police Department (760-245-2911).  For victims of crimes, it is critical that the crime is 

reported immediately to the Campus Police Department for care, counseling and evidentiary 

purposes.  
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DEFINITIONS  

  

1. DOMESTIC VIOLENCE is defined as abuse committed against an adult or a minor who is 

a spouse or former spouse, cohabitant or former cohabitant, or someone with whom the 

abuser has a child, has an existing dating or engagement relationship, or has had a former 

dating or engagement relationship.  
  

2. DATING VIOLENCE is defined as abuse committed by a person who is or has been in a 

social relationship of a romantic or intimate nature with the victim.  
  

3. STALKING is behavior in which a person repeatedly engages in conduct directed at a 

specific person that places that person in reasonable fear for his or her safety, the safety of 

others or substantial emotional distress.  
  

4. SEXUAL HARASSMENT is defined as unwelcome sexual advances, requests for sexual 

favors and other verbal, nonverbal, or physical conduct of a sexual nature. Sexual harassment 

is conduct that explicitly or implicitly affects a person’s employment or education or 

interferes with a person’s work or educational performance or creates an environment such 

that a reasonable person would find the conduct intimidating, hostile, or offensive. Sexual 

harassment includes sexual violence (see definition below). Victor Valley College will 

respond to reports of any such conduct in accordance with District Policy on Sexual 

Harassment.  
  

a. Unwanted sexual misconduct which may lead to a complaint of sexual harassment:  

• Electronically recording, photographing, or transmitting intimate or 

sexual utterances, sounds or images of another person  
  

• Falsifying a posting on an electronic site involving sex or sexual activity  

  

5. SEXUAL ASSAULTS  
  

a. Rape is an act of sexual intercourse accomplished against a person’s will by means 

of force, violence, duress, menace or fear. Also, where a person is prevented from 

resisting by any intoxicating or controlled substances or when a person is 

unconscious 

b. Sexual battery is unsolicited and unwanted touching of an intimate part (sexual 

organ, anus, groin, buttocks, and breast of a female) or another person’s body. This 

includes situations where the victim is unable to resist due to alcohol or drug use  

c. Forcible sodomy is oral or anal sexual intercourse with another person, by force or 

fear, and against their will. Also when the person is incapable of giving consent 

because of age or mental or physical incapacity 
  

d. Sexual assault with an object is the use of an object or instrument to unlawfully 

penetrate, however slight, the genital or anal opening of another person, forcibly and 

against their will or where the victim is incapable of giving consent because of his/her 

youth or temporary or permanent mental or physical incapacity 
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6. CONSENT  
  

a. Consent is informed.  Consent is an affirmative, unambiguous, and conscious 

decision by each participant to engage in mutually agreed-upon sexual activity 
  

b. Consent is voluntary. It must be given without coercion, force, threats, or 

intimidation. Consent means positive cooperation in the act or expression of intent 

to engage in the act pursuant to an exercise of free will  
  

c. Consent is revocable. Consent to some form of sexual activity does not imply consent 

to other forms of sexual activity. Consent to sexual activity on one occasion is not 

consent to engage in sexual activity on another occasion.  A current or previous 

dating or sexual relationship, by itself, is not sufficient to constitute consent. Even in 

the context of a relationship, there must be mutual consent to engage in sexual 

activity. Consent must be ongoing throughout a sexual encounter and can be revoked 

at any time. Once consent is withdrawn, the sexual activity must stop immediately  
 

d. Consent cannot be given when a person is incapacitated. A person cannot consent if 

s/he is unconscious or coming in and out of consciousness. A person cannot consent 

if s/he is under the threat of violence, bodily injury or other forms of coercion. A 

person cannot consent if his/her understanding of the act is affected by a physical or 

mental impalement  
  

  

REPORTING  

 

The victims of sexual assaults, domestic and dating violence, stalking and sexual harassment are 

not required to only report these offenses to the Campus Police Department, the victim may report 

their incident to any CSA who will ensure an internal investigation is initiated by the college.  

Additionally, any victim reporting a violation of policy or crime of the aforementioned areas as 

stated in this policy will be given information about the resources available for them and will 

receive assistance in notifying law enforcement.  However, the victims have the right to decline to 

notify any such authorities.  Reporting an incident to a CSA does not commit the victim to further 

legal action.  During the investigative or assistance phase of these incidences, Victor Valley 

College will inform the victims of their rights to have,  and the procedures for obtaining an order 

of protection,  a no contact order, restraining order or similar lawful order issued by criminal or 
civil courts to prevent furthering of behavior mentioned in this policy.    

RETALIATION  

 

Victor Valley College prohibits any retaliation against any individual who reports incidents of 

sexual assault, domestic violence, dating violence, and stalking; or who assists or is involved in 

the process of responding to or investigating such allegations or crimes.  Retaliation is a serious 
violation of this policy and should be reported immediately to the Title IX Coordinator.    
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ASSISTANCE TO VICTIMS  

 

Victor Valley College is committed to ensuring that the faculty, staff, students, and visitors are 

treated with sensitivity, dignity and confidentiality.  Victims will be provided with counseling 

services and resource information to support the victim.  Every effort is made to ensure that our 

educational environment promotes and assists prompt reporting and compassionate support 

services. This service is provided to both men and women.  Counseling services and community 

references are available at the Campus Police Department and the Counseling Department.  A 

community resource list is also available on the Campus Police Department website and at the 

Campus Police Department station. Harassment/Discrimination complaints can be made to the 

Senior Human Resources Analyst, 760-245-4271, ext. 2232.   

 

PREVENTION AND AWARENESS PROGRAMS AND 

STRATEGIES   

 

To reduce the potential incidents of sexual assaults, domestic violence, dating violence and 

stalking on campus, annual webinar training will be made available to all the students, faculty and 

staff of Victor Valley College.  The design of the training is based on prevention and education 

which offers practical guidance for risk reduction, violence prevention, and bystander intervention 

as well as a portion of the training in which there will be a discussion on the College’s policies 

regarding Violence Against Women Act (VAWA), Title IX, and the Clery Act.  

Victor Valley College’s prevention and awareness program training consists of online webinars 

and presentations regarding domestic violence, dating violence, sexual assault and stalking. 

Additionally, the presentation and awareness programs are is included during new student 

orientation as well as new employee orientation and institutional training days. Information 

regarding domestic violence, dating violence, sexual assault and stalking can be located under 

the VAWA website link. 

This year, Victor Valley College sponsored an annual Women’s History month event in which a 

self-defense class was presented by a police department’s self-defense instructor.  The class 

consisted of prevention tips and self-defense techniques against sexual assaults and dating 

violence.  For more information on the presentation contact the Dean of Students Services at 

(760) 245-4271 ext. 2377.  

The College Police Department also provides written literature on domestic violence, sexual 

assault, stalking and the rights of crime victims. Pamphlets regarding domestic violence, sexual 

assault, stalking, and the rights of crime victims are available at the College Police Department 

located on the lower campus, Building No. 80, Room 11.  Anonymous help and mental health 

counseling can be obtained through the Campus Police Department and the Dean of Student 

Services.   
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RISK REDUCTION AND PRIMARY PREVENTION TIPS 

 

 Walk with friends or with others to and from classes.  Contact the College Police for an 

escort at (760) 245-4271, ext. 2555 

 Be aware of your surroundings. Do not focus/text on your cell phone while walking 

 Have your car keys ready. Do not focus your attention on searching through your 

purse/backpack. Check your backseat before entering your vehicle 

 Do not get into person(s) vehicles who may offer you a ride back to your vehicle to take 

your parking space. Do not pick up person(s) to give them a ride back to their parking 

space  

 During the early stages of dating, consider dating with a group of those you know. Go with 

a friend and be responsible for each other. Have a pre-planned signal to let your friend 

know that you want to leave or need help 

 When dating, consider letting a friend know who you are dating, where you are going, and 

what time you plan to return 

 Communicate clearly and often to your partner 

 Control your alcohol; don’t let it control you. Drink responsibly or not at all. Do not abuse 

substances that might hinder your ability to think clearly or act quickly 

 Be willing and able to say “No”    

 It’s never too late to say “No”  

 Don’t be embarrassed or ashamed to say “No” or ask someone to stop    

 Verbalize your expectations with your date. Talk about boundaries    

 Trust your instincts. Guard your personal space. If someone makes you uncomfortable, 

remove yourself from the situation  

 Emergency phones are located throughout the campus and parking lots for you to access 

Campus Safety immediately should you need assistance with any emergency occurrence 
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BYSTANDER INTERVENTION 

 

As an employee of the college or as a student, the possibility of you being present and the witness 

during a domestic and dating violence incident, a sexual assault, a stalking or a sexual harassment 

incident is a reality.  Intervene in these situations only if you believe it is safe and immediately 
contact a CSA or the campus police department for assistance.    

 Bystanders should notice the incident taking place and should evaluate the situation to 

determine whether or not it is an emergency  

 Determine if someone needs assistance  

 Assume responsibility. Be ready to intervene even if others do not 

 Speak up if you see someone intentionally getting someone else drunk  

 Speak up if you see a friend leaving with someone he/she knows is drunk 

 Remind friends that sexual contact with an intoxicated person is against the law 

 Attempt to help. This may include helping a person to leave the situation, confront a 

behavior, diffuse a situation, or call for other support/security  

 Approach everyone in a respectful manner. Avoid using violence. Be honest and direct 

whenever possible. Recruit help if necessary. Keep yourself safe. Call the police any time 

that you feel it is necessary  

 If you choose to intervene, distractions or diversions may be viable strategies that can stop 

an aggressor from continuing his/her actions  

As an employee of the college or as a student, the possibility of you being present and the witness 

during a domestic and dating violence incident, a sexual assault, a stalking or a sexual harassment 

incident is a reality.  Intervene in these situations only if you believe it is safe and immediately 

contact a CSA or the campus police department for assistance.   

 

 

 CAMPUS VICTIM’S RIGHTS 

 

When a student or employee reports to the College that the student or employee has been a victim 

of domestic violence, dating violence, sexual assault, or stalking, whether the offense occurred 

on or off-campus, the College will provide the student or employee a written explanation of the 

student’s or employee’s rights and options as described below. The written information provided 

may be a copy of the College’s Sexual and Other Assaults Policy, and/or a copy of the most 

recent Annual Security Report. This information will be provided whether the offense occurred 

on or off campus. 
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PROCEDURES TO FOLLOW AFTER AN OCCURRENCE OF 

DOMESTIC VIOLENCE, DATING VIOLENCE, SEXUAL 

ASSAULT, OR STALKING 

 

The first priority for a victim of a domestic violence, dating violence, sexual assault or stalking, 

is to get to a place of safety. The victim should then obtain necessary medical treatment. These 

crimes should be reported as soon as possible to the College Police Department direct dial (760) 

245-4271 ext. 2329 local area law enforcement (dial 911), the Dean of Student Services (760) 

245-4271 ext. 2377, the Dean of Discipline (760) 245-4271 ext. 2377 or the Title IX Officer, ext. 

2232. 

PRESERVATION OF EVIDENCE 

 

If you are a victim of a domestic violence, dating violence, sexual assault or stalking, time is also 

a critical factor for the preservation of evidence that may be helpful for criminal prosecution or 

for obtaining a protection order.  

 Do not wash or clean, change clothes, use the restroom, brush teeth, or drink anything until 

a medical exam can be provided and evidence collected 

 Do not clean or straighten up the area where the assault occurred 

 Do not attempt to cover up any injuries with make-up, lotions or creams  

 Note names/descriptions of other people who may have witnessed or have knowledge of 

the assault 

 

NOTIFICATION TO LAW ENFORCEMENT 

 

A victim of domestic violence, dating violence, sexual assault or stalking has the option to report 

the offense directly to the College Police at 760-245-4271, ext. 2555, or local area law 

enforcement (dialing 911). Or, if the victim prefers, college personnel will assist a victim by 

notifying the appropriate law enforcement authorities.  Filing a police report will not obligate the 

victim to prosecute.  A victim also has the option to decline to notify such authorities. The San 

Bernardino Sheriff’s Department (Victorville Station) will be notified of any domestic violence, 

dating violence, sexual assault or stalking investigation that is reported to have occurred on 

campus.  
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PROTECTIVE ORDERS, CRIMINAL/CIVIL PROSECUTION 

AND RIGHTS OF CRIME VICTIMS 

 

Where applicable, a victim may have the right to be notified of protection orders, no contact 

orders, or similar lawful orders issued by a criminal, civil, or tribal court. 

 An Emergency Protective Order (EPO) is an order issued by a judicial officer upon request 

by a peace officer under Family Code Section 6250. The purpose of this order is to provide 

for immediate and short-term protection  

 Temporary Restraining Orders (TRO’s) may be requested by a victim from the San 

Bernardino County Superior Court. The nearest San Bernardino County Superior Court 

location to the Victor Valley College campus is located at 14455 Civic Drive, Victorville, 

Ca. 92395, (760) 245-6215 

 Criminal Prosecution: A victim may or may not request criminal prosecution. The Victor 

Valley College Police Department strongly encourages a victim to prosecute criminal acts; 

however they are under no obligation to do so  

 Civil prosecution: A victim may also pursue civil remedies through the civil court system. 

You may contact the San Bernardino County Superior Court (760) 245-6215 for more 

information  

 Rights of Crime Victims: Information pamphlets regarding the Victims’ Bill of Rights Act 

of 2008: “Marsy’s Law” are available in the College Police Lobby  

 

VICTIM RIGHTS TO CONFIDENTIALITY  

 

The victim’s name/identity of a domestic violence, dating violence, sexual assault or stalking 

crime will be kept confidential upon request of the victim per Penal Code Section 293 and 

Government Code Section 6254 (f). To protect the privacy of the individuals involved, the 

District will not release names without the consent of those involved unless the release is 

essential to the health and safety of the victim, or the campus community, or in fulfillment of the 

legal obligations of the College. 

The College will complete publicly available record keeping, including Clery Act reporting and 

disclosures, without the inclusion of personally identifying information about the victim.  
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The College will also maintain as confidential any accommodations or protective measures 

provided to the victim, to the extent that maintaining such confidentiality would not impair the 

ability of the College to provide the accommodations or protective measures.  

VVC always considers and is committed to maintaining the privacy of the parties involved.   

However, because there may be circumstances when the college determines it is necessary to 

investigate and take action even though the victim has requested confidentiality and/or request that 

no action be taken against the offender, confidentiality cannot be assured. 

 

 

ON/OFF CAMPUS SERVICES 

 

The College will provide written notification to students and employees about existing 

counseling, health, mental health, victim advocacy, legal assistance, visa and immigration 

assistance, student financial aid, and other services available for victims, both within the 

institution and in the community. 

ON CAMPUS SERVICES  

Employees of the college as well as students should contact the Dean of Student Services, at 

(760-245-4271, ext. 2377, the Title IX Officer, (760) 245-4271, 2232 or the campus Police 

Department, at ext. 2329 for referrals for mental health, counseling and assistance regarding 

counseling, health, mental health, victim advocacy, legal assistance, visa and immigration 

assistance, student financial aid, and other services available for victims.  Student Financial Aid 

services are available through the Financial Aid Office, Building No. 52, ext. 2271.  

 

OFF CAMPUS SERVICES  

 Community Crisis Services  (760) 956-2345 (High Desert), and (855) 365-6558 (Morongo 

Basin)  

 Crisis Walk In Clinic 24/7 Victorville, Ca (760) 245-8837  

 Center for the Pacific Asian Family: (for Korean, Japanese language) (800) 339-3940  

 Victor Valley Behavior Health, Victorville, Ca (760) 955-8300 

 Health Services Victor Valley Community Hospital (760) 245-8691 

 The California Coalition Against Sexual Assault (916) 446-2520  

 RAINN-Rape/Abuse/Incest/National Network Hotline (800) 656-4673  

 The National Domestic Violence Hotline (800) 799-7233  

 San Bernardino County District Attorney’s Victim Assistance Program (760) 552-6947 

 

Other Off Campus Services can be obtain from the Victor Valley Colleges Crisis Intervention 

Community Resources’ flyer from the VAWA website link.  
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CHANGES IN ACADEMIC/WORK/LIVING/TRANSPORTATION 

SITUATION 

 

The College may provide assistance to a student or employee requesting an 

academic/work/living/transportation situation change following an alleged report of domestic 

violence, dating violence, sexual assault or stalking incident.   Changes may be made if they are 

reasonably available. While Victor Valley College does not have housing and while modes of 

transportation to the campus are generally voluntary, the Title IX Officer and/or the Dean of 

Students Services may provide assistance to a student or employee to change such things as a 

change of class, assistance in working with instructors on “make up” assignments or tests, 

working with other college services on behalf of the student, change of work locations and/or 

scheduling etc.  To request a student academic change please contact the Dean of Student 

Services at (760) 245-4271 ext. 2377. To request a work situation change please contact the Title 

IX Officers at (760) 245-4271 ext. 2232.  

 

DISCIPLINARY PROCEEDINGS  

 

Victor Valley College is committed to providing a prompt, fair, and impartial process from the 

initial investigation to the final result for an institutional disciplinary proceeding of reported 

domestic violence, dating violence, sexual assault or stalking. These proceedings will be 

conducted by officials who receive annual webinar training on the issues related to domestic 

violence, dating violence, sexual assault, and stalking, and how to conduct an investigation and 

hearing process that protects the safety of victims and promotes accountability. Victor Valley 

College officials may not have a conflict of interest or bias for or against the accuser or the 

accused.  

The accuser and the accused may have the same opportunities to have others present during any 

institutional disciplinary proceeding, including the opportunity to be accompanied to any related 

meeting or proceeding by the advisor of their choice.   

The College will simultaneously notify, in writing, both the accuser and the accused of: 

 The result of any institutional disciplinary proceeding that arises from an allegation of 

dating violence, domestic violence, sexual assault, or stalking  

 The institution’s procedures for the accused and the victim to appeal the result of the 

institutional disciplinary proceeding, if such procedures are available  

 Any change of the result  

 When such results become final 
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 The accuser and accused are given timely notice of meetings at which one or the other or 

both may be present; and  

 The accuser, the accused, and appropriate officials are given timely and equal access to 

information that will be used during informal and formal disciplinary meetings and 

hearings  

A complainant or witness who participates in an investigation of sexual assault, domestic 

violence, dating violence, or stalking will not be subject to disciplinary sanctions for a violation 

of the District’s student conduct policy at or near the time of the incident, unless the District 

determines that the violation was egregious, including but not limited to, an action that places 

the health or safety of any other person at risk or involves plagiarism, cheating or academic 

dishonesty.  

 

TYPES OF DISCIPLINARY PROCEEDINGS 

 

The institution may determine which type of proceeding to use based on the circumstances of an 

allegation of dating violence, domestic violence, sexual assault, or stalking. Disciplinary 

proceedings may be conducted for both students and employees. The Dean of Student Services 

is responsible for conducting hearings involving students, while the Director of Human 

Resources is responsible for conducting hearings involving employees. Student disciplinary 

proceeding will be conducted in accordance with the Standards of Student Conduct 

Administrative Regulations 5500. Employee disciplinary proceedings will be conducted in 

accordance with legal guidelines and established collective bargaining agreements.  

 

STANDARDS OF EVIDENCE 

 

The standard of evidence used during an institutional disciplinary hearing will be an Affirmative 

Consent standard, meaning a preponderance of evidence. This definition is the same as is used 

in most civil courts, and is not the standard of beyond a reasonable doubt.  The preponderance 

of the evidence means that the offence “more likely than not” occurred—i.e., greater than 50% 

likelihood.  

In evaluation of complaints involving sexual assault, it is not a valid excuse that the accused 

believed the complainant consented if: (A) the accused’s belief arose from his or her own 

intoxication or recklessness, or (B) the accused did not take reasonable steps to ascertain whether 

the complainant affirmatively consented. 
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SANCTIONS 

 

The District may impose sanctions following a final determination of an institutional disciplinary 

proceeding regarding domestic violence, dating violence, sexual assault, and stalking.  For 

students, this may include but not be limited to being placed on probation, a suspension or 

expulsion.  For employees, disciplinary action may include but is not limited to a reprimand, 

suspension, or release from employment.  

The decision making process in evaluating complaints and sanctions is conducted by a campus 

judicial board, comprised of students, faculty members, classified staff members, and one 

administrator. The Campus Disciplinary Board is authorized to recommend a student’s 

suspension and a permanent expulsion to the Superintendent/President. The Campus 

Disciplinary shall hold an evidentiary hearing prior to issuing a suspension or expulsion 

recommendation. The Board of Trustees shall exercise final review and approval of all student 

expulsions. 

PROTECTIVE MEASURES 

 

All reasonable and available protective measures may be provided if the victim requests them 

and if they are reasonably available, regardless of whether the victim chooses to report the crime 

to campus police or local law enforcement. Protective measures may include but are not limited 

to safety escorts, adjusting class locations/schedules and or work office locations/schedules. All 

efforts will be made to minimize the burden on the victim. 

 

TIMELINE OF COMPLETION 

 

All efforts will made to complete the proceedings in a reasonably prompt time frame.  Generally 

90 days after receipt of the complaint.  

 

HOW TO FILE A DISCIPLINARY COMPLAINT 

 

Disciplinary complaints may be filed with:  

 Dean of Student Services, (760) 245-4271, ext. 2377  

 Title IX Coordinator (760) 245-4271, ext. 2232  
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FERPA (Family Educational Rights and Privacy Act) 

 

Compliance with these provisions does not constitute a violation of section 444 of the General 

Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational 

Rights and Privacy Act of 1974 (FERPA). 

ADDITIONAL DEFINITIONS 

 

PROCEEDING: All actives related to a non-criminal resolution of an institutional disciplinary 

complaint, including, but not limited to, fact finding investigations, formal or informal 

meetings, and hearings. Proceeding does not include communications and meetings 

between officials and victims concerning accommodations or protective measures to be 

provided to a victim. 

RESULT: Any initial, interim, and final decision by any official or entity authorized to resolve 

disciplinary matters within the institution. The result may include any sanctions 

imposed by the institutions. 

AWARENESS PROGRAMS: Community-wide or audience specific programming, initiatives, 

and strategies that increase audience knowledge and share information and resources 

to prevent violence, promote safety, and reduce perpetration. 

BYSTANDER INTERVENTION: Safe and positive options that may be carried  out by an 

individual or individuals to prevent harm or intervene when there is a risk of dating 

violence, domestic violence, sexual assault, or stalking. Bystander intervention 

includes: 

 Recognizing situations of potential harm  

 Understanding institutional structures and cultural conditions that facilitate 

violence, overcoming barriers to intervening, identifying safe and effective 

intervention options, and taking actions to intervene 

ONGOING PREVENTION AND AWARENESS CAMPAIGNS: Programming, initiatives, and 

strategies that are sustained over time and focus on increasing understanding of topics 

relevant to and skills for addressing dating violence, domestic violence, sexual assault, 

and stalking, using a range of strategies with audiences throughout the institution.  

PRIMARY PREVENTION PROGRAMS: Programming, initiatives, and strategies informed by 

research or assessed for value, effectiveness, or outcome that are intended to stop dating 

violence, domestic violence, sexual assault, and stalking before they occur through the 

promotion of positive and healthy behaviors that foster healthy, mutually respectful 

relationships and sexuality, encourage safe bystander intervention, and seek to change 

behavior and social norms in healthy and safe direction. 
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RISK REDUCTION: Options designed to decrease perpetration and bystander inaction, and to 

increase empowerment for victims in order to promote safety and to help individuals 

and communities address conditions that facilitate violence. 

PROMPT, FAIR AND IMPARTIAL PROCEEDING: A proceeding that is completed within 

reasonably prompt timeframes designated by an institution’s policy, including a process 

that allows for the extension of time frames for good cause and with written notice to 

the accuser and the accused of the delay and for the reason for the delay; 

Conducted in a manner that: 

 Is consistent with the institution’s policies and transparent to the accuser 

and accused 

 Includes timely notice of meeting at which the accuser or accused, or both, 

may be present; and  

 Provides timely and equal access to the accuser, the accused, and 

appropriate officials to any information that will be used during informal 

and formal disciplinary meetings and hearings ; and  

 Conducted by officials who do not have a conflict of interest or bias for or 

against the accuser or the accused 

ADVISOR: Any individual who provides the accuser or accused support, guidance, or advice. 
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CONTACT INFORMATION 

 

 

 

 

        

Office Tel:  760.245.4271 ext. 2329    Tel:  760.245.4271 ext. 2232  

    

After Hours and  Weekends   
Tel: 760.245.4271 ext. 2555   

  

  

COLLEGE INFORMATION  

 

Victor Valley College  

18422 Bear Valley Road  

Victorville, CA 92395  

  

Tel 760.245.4271 www.vvc.edu   

  

 

CAMPUS POLICE  OFFICE   SENIOR HUMAN RESOURC ES  

ANALYST   

  

    

http://www.vvc.edu/
http://www.vvc.edu/

