Victor Valley Community College District
REGULAR MEETING

OF THE BOARD OF TRUSTEES

Date: June 12, 2007

Place:  Board Room, Victor Valley College
18422 Bear Valley Road, Victorville, CA 92395

This meeting will be electronically recorded

CALL TO ORDER 3 p.m.
ROLL CALL

PLEDGE OF ALLEGIANCE

ANNOUNGEMENT OF ITEMS DELETED OR CORRECTED FROM THE AGENDA
ANNOUNCEMENT OF ITEMS TO BE CONSIDERED IN CLOSED SESSION

1. CLOSED SESSION

(a) CONFERENCE WITH LEGAL COUNSEL — EXISTING LITIGATION under Government
Code Section 54956.9(a): :

(1) G. Henderson vs. Victor Vailey Community College, San Bernardino County
Superior Court Case No. VCVVS 030263

(2) N. Haiisky and C. Halisky vs. Victor Valley Community College District, San
Bernardino County Superior Court Case No. VCWVS 026112

(3) F. Freeman vs. Victor Valley Community College District, San Bernardino County
Superior Court Case No. VCVVS 042951

(4) McNack vs. Victor Valley Community College, EEQC Charge No. 480-2007-01155
(5) Wikett vs. WCC, EEOCC Charge No. 550-2007-00976
(6) AFT vs. VWWC. PERB Case No. LA-CE-5071-E

(b) CONFERENCE WITH LEGAL COUNSEL — ANTICIPATED LITIGATION under Government
Code Section 54956.9 (b): 3 cases (3 discrimination cases)

{c) CONFERENCE WITH LABOR NEGOTIATORS
(1)  Emplovee organization CSEA

District's representatives: Dr. Jean Malone, Dr. Marion Boenheim and Willie Davis
Pringle

BOARD OF TRUSTEES: Tom Elder, Dennis Henderson, Donaid Neison, Joe Range, Bettye Underhill, ASB Member
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(2) Employee organization CTA

District's representatives: Drs. Marion Boenheim, Willard Lewallen, Marianne
Tortorici, and John Rude

(3) Employee organization: AFT/PTFU

District’s representative: Drs. Lori Kildal, Marianne Tortorici, Marion Boenheim

{(4) Employee organization: Management

District's representative: Dr. Jean Malone, Dr. Marianne Tortorici, Jeffrey Holmes,
Robert Sewell, Sheri Nolan-Foster, Jaye Tashima

(d) PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE

(e) PUBLIC EMPLOYEE APPOINTMENT, Government Code Section 54957
Superintendent/President
Instructor, Physics
Bilingual Counselor
Associate Director, CDC
Project Activity Director
Vice President, Student Services

(f) PUBLIC EMPLOYEE PERFORMANCE EVALUATION
Executive Dean of Institutional Effectiveness
Project Activity Director, Title IV (Trio)

Director, Nursing

PUBLIC COMMENTS RELATED TO CLOSED SESSION ITEMS
This is the opportunity for the public to address the Board on any of these Closed Session
items. Public comments are limited to three minutes per individual and a total of 15 minutes

per topic. Speakers will be timed electronically, and all speakers will be required to address
the Board from the lectern. Only those who have been recognized by the Board President will
be permitted to speak. (Board Policy #2350)

RECESS TO CLOSED SESSION

2. RECONVENE TO OPEN SESSION 6 p.m.

2.1 Closed Session Report

PUBLIC COMMENTS RELATED TO AGENDA ITEMS
This is the opportunity for the public to address the Board on any agenda items. Public
comments are limited to three minutes per individual and a total of 15 minutes per topic.
Speakers will be timed electronically, and ali speakers will be required to address the Board

from the lectern. Only those who have been recognized by the Board President will be
permitted to speak. (Board Policy #2350)
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3. GOVERNING BOARD

4. SUPER!NTENDENYIPRES!DENT’S REPORT

4.1 Deputy Superintendent/Executive Vice President/Instruction
42  Vice President, Student Services

4.3  Vice President, Administrative Services

44  Vice President, Human Resources

5. CONSENT AGENDA
There will be no Separate discussion on these items prior to the time the Board votes on them
unless a Board member requests a specific item be removed from the Consent Agenda for

discussion and a separate vote.

Approval of consent items. YES __NO__

5.1 Approval of the minutes of the May 8. 2007 reqular Board meeting

5.2 Approval of the minutes of the May 16. 2007 special Board meeting

5.3 Ratification of the following contracts that were approved by Dr Zellers, Interim
Superintendentfpresident or his designee per Board Policy 2430. These contracts are
available to the public in the Superintendent!President’s office

Approved
VENDOR DESCRIPTION Amount by Legal
| Counsel

Bonavita Quinto MacCallum Personal services agreement to 750.00 N/A

develop and conduct culturaily

sensitive workshops
Contract Education Services | Contraction Education Service N/A

courses /
Teknimedia Corporation Extension agreement of N/A w%_—fl

established maintenance
agreement

Participate in worksho
| Bridge Program for 2007-08 (June
25-27, 2007

|
| |
f Gale George J Participate in workshop to develop | $1,200.00 ;' N/A wmf
| Bridge Program for 2007-08 (June { | |
j f 25-27, 2007) F [ i
! Karen Myers | Participate in workshop to develop 1 $1,200.00 | N/A ’
i f Bridge Program for 2007-08 (June | | |
5 _.125-27, 2007) g |
| Jill Henry | Participate in workshop to develop 1 $1,200.00 f N/A
| | Bridge Program for 2007-08 {June {? i

|

I - | 25-27, 2007) f j
- Matt Huffine ( Participate in workshop to develop ! $800.00 ‘ N/A I
|

[ | Bridge Program for 2007-08 (June |

p to develop | $1,200.00 N/A

I

, | 25-27 2007)
! Donna Muilin ' Participate in workshop to develo |

DS
@
&
o
o
o
S
<
b -

i | Bridge Program for 2007-08 (Jun

{ :
f | 25-27, 2007 ‘
2o | |
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Jayne Harrower | Participate in workshop to develop | $800.00 N/A
| Bridge Program for 2007-08 (June
‘{ 25-27, 2007) )

L.orra Wells Participate in workshop to develop | $800.00 N/A B

Bridge Program for 2007-08 (June

25-27, 2007)
Aaron Gansky Participate in workshop to develop | $800.00 N/A

Bridge Program for 2007-08 (June

25-27, 2007)
Jennifer Connor Participate in workshop to develop | $400.00 N/A

Bridge Program for 2007-08 {June

25-27, 2007) ]

San Bernardino County Courier services $2,720.40 N/A

Superintendent of Schools | ]

5.4 Authorized Agent to the Joint Powers Authorities
Approval of Lael Willingham and Bruce Baron as the Victor Valley Community College
representative and alternate to the SWACC-JPA and the PIPS-JPA for 2007-2008. Fiscal
Impact: None

5.5  Authorized Signatory — Dr. Marion Boenheim
Approval of the signature of Dr. Marion Boenheim as an authorized representative of the
Board of Trustees. Fiscal Impact. None

5.6 Board of Trustees Payment Reports
Approval of the Board of Trustees Payments reports.

5.7 Board of Trustees Budget Transfers
Approval of the budget transfers.

5.8 Donations
Acceptance of donations as college property from the Victor Valley District Foundation for a
total amount of $91,478.62.

5.9 Electronic Signature Key
Approval of Bruce Baron, Mary Pringle and Lael Willingham as authorized signature key
users for the period of July 1, 2007 through June 30, 2008. Fiscal Impact: None

5.10 Adopt Educational Master Plan
Adoption of the final Educational Master Plan.

5.11 Authorized Signatory — Robert Silverman, Marianne Tortorici, Bruce Baron and Mary Pringle
Approval of Robert M. Silverman, Marianne Tortorici Bruce Baron and Mary Pringle to
represent the Board of Trustees for the fiscal year 2007-2008.

5.12 Addendum ~ Weekend/Evening College Collaborative Agreement with St Mary Regional

Medical Center and Desert Valley Hospital

Approval of the addendum to the agreement for the Weekend/Evening Coliege Associate
Nursing Degree Program for the academic year 2007-2008. Fiscal Impact: None to the
District. $15,790.10 per student per year for a total of $884,245 .60 combined for the fwo-year
term from St. Mary Regional Medical Center and Desert Valley Hospital for a total of 30
student nursing scholarships.

NP A Heoh e = e

I %,



Victor Valley Community College District June 12, 2007
Board of Trustees Regular Mesting Agenda - Page 5

5.13

5.14

5.15

5.16

5.17

5.18

5.19

520

5.21

5.22

Rescind — Board Delegated Authorized Signatories
Approval to rescind all previous signatory authority for Drs. Louis E. Zellers and Willard
Lewallen, effective July 1, 2007. Fiscal Impact. None

Agreement — Visiting Nurses Association
Approval of the agreement between Visiting Nurses Association and Victor Valley Community

College District to provide clinical learning locations for students from the Nursing Program
beginning July 1, 2007. Fiscal Impact: None to the District

Agreement ~ San Antonio Community Hospital

Approval of the agreement between San Antonio Community Hospital and Victor Valley
Community College District to provide clinical learning locations for students from the Nursing
Program beginning July 1, 2007 through June 30, 2008. Fiscal Impact: None to the District.

Agreement — Victor Valley Community Hospital

Approval of the agreement between Victor Valley Community Hospital and Victor Valley
Community College District to provide clinical learning locations for students from the Nursing
Program beginning July 1, 2007. Fiscal Impact: None to the District.

Agreement -~ Barstow Community Hospital

Approval of the agreement between Barstow Community Hospital and Victor Valley
Community College District to provide clinical learning locations for students from the Nursing
Program beginning July 1, 2007 Fiscal Impact: None to the District.

Agreement — Desert Valley Hospital and Chino Valley Hospital

Approval of the agreement between Desert Valley Hospital and Chino Valley Hospital
Community Hospital and Victor Valley Community College District to provide clinical learning
locations for students from the Nursing Program beginning July 1, 2007 Fiscal Impact: None
to the District,

Agreement — Desert Knolls Convalescent Hospital
Approval of the agreement between Desert Knolis Convalescent Hospital Community
Hospital and Victor Valiey Community College District to provide clinical learning locations for
students from the Nursing Program beginning July 1, 2007 Fiscal Impact: None to the
District.

Fire Technology Student Fees Increase
Approval of the new fee scheduled for State Fire Marshall Certifications. Fiscal Impact:

None to the District.

Agreement — Song-Brown Registered Nursing Education Special Program Funding Award
Approval of the agreement with Song-Brown Registered Nursing Education Special Program
Foundation Award for the Skills Lab Capacity Building Project from June 30, 2007 through
May 30, 2009. This two year funding is provided for a Skills Lab Coordinator in the nursing
department. Fiscal Impact: $123,396.00 to the District. Funding is provided for a Skills Lab
Coordinator.

Agreement ~ City of Redlands — Paramedic Programs
Approval of the agreement between the city of Redlands and Victor Valley Community
College for student participation in emergency medical technical paramedic programs. The
agreement commences on June 5. 2007 and will remain in effect unless terminated by either
party upon thirty (30) days written notice to the other party. Fiscal Impact: None to the
District.
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5.23

5.24

ACTION AGENDA

6. BOARD OF TRUSTEES

6.1 Separate approval of items pulled from consent agenda

6.2 Contract for Superintendent/President YES NO
Approval of the contract for Superintendent/President at an annual salary of
$195,250 per year, beginning July 9, 2007 and ending June 30, 2010.

7. SUPERINTENDENT/PRESIDENT

7.1 Qrder of Election and Specifications for November 6. 2007 YES NO
Approvai of the resolution ordering school district election for Governing
Board members

8. INSTRUCTION

10. ADMINISTRATIVE SERVICES

10.1 Draw Down Funds from the Guaranteed Investment Confract YES NO
Approval of the withdrawal of $11,200,000.00 from the Guaranteed
Investment Contract to complete the construction of the Speech/Drama
Addition and the Adaptive Physical Education projects. Fiscal Impact: The
necessity to complete our construction projects, which is not possibie without
using the Guaranteed Invest Contract funds as planned.

10.2 Changes to Parking Fees YES NO
Approval to discontinue the $10.00 parking permit discount for ASB
members, and also to approve the increase in daily parking permit fees from
$1.50 to $2.00, so that the campus police budget does not operate at a
deficit. Based on current estimates, this would yield an additional $79.000 in
revenue to the District.

10.3 2007-2008 Tentative Budget YES___NO___
Approval of the tentative General Operating Budget for 2007-2008. Fiscal
Impact. None

11. HUMAN RESOURCES

11.1

Grant-California High Exit Exam Preparation Program Fund Second Cycle Grant Number 08-
0093-16

Approval of the award grant from the Chancellor's office of California Community Colleges for
the California High School Exit Exam Preparation program. Fiscal Impact:  $198,000.00 to
the District. The District will receive 40% of the awarded funds within 80 days of a fully
executed grant agreement. The remaining 60% based upon receipt of the final report and
final expenditure report for the project.

Agreement ~ Plato Learning Inc.
Approval to purchase software licenses and laptops that will be used for the Basic Skills
Literacy Project Plan from 2006 through 2012. Fiscal Impact: None to the District (Funding

provided by Verizon Grant $1 10,633.39).

Approval of Contracts of Employment of Academic Administrators YES___NO___
Approval of the contracts of employment of Executive Dean of Institutional
Effectiveness, Project Activity Director, Title 1v (Trio) and Director, Nursing.
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11.2

11.3

11.4

11.5

11.6

12
12.1

13.
13.1

13.2

13.3

Management. Revised Job Descriptions, Reclassifications

Approval of revised job descriptions and salary placements for Senior
Human Resources Analyst, Director, Payroil and Benefits, Director,
Maintenance and Operations and Chief, Campus Police, effective

July 1, 2007. Fiscal Impact: $1,890

Approval of the reclassification of Coordinator, Human Resources.

Fiscal Impact: $257

Approval of the placement of all Vice Presidents on Range 22,

effective July 1, 2007. Fiscal Impact: $1165.60

Approval of a 5% increase to the Vice President of Instruction

for Deputy Superintendent/Executive Vice President duties (Range 22).
Fiscal Impact: $597.25

Approval to drop Step A Range 22 of the management salary and add an
additional step at the end of this range Effective July 1, 2007; and July 1,
2008. Fiscal Impact: N/A

Approval of 5% additional salary to the Executive Assistant to the
Superintendent/President and Board of Trustees (Range 14) effective
July 1, 2007, Fiscal Impact: $278.70

Classified New Position, Instructional Media Services Technical Specialist
Approval of the new classified position of Instructional Media Services
Technical Specialist Range 11 of the classified salary schedule and the
job description. Fiscal Impact: Budgeted.

Classified New Position, Instructional Media Services Coordinator
Approval of the new classified position of Instructional Medig Services
Coordinator at Range 13 of the classified salary schedule and the job
description. Fiscal Impact; Budgeted.

Faculty Salary Schedule
Approval of the 2007-2007 salary schedule for faculty effective fall semester

2007. Fiscal impact: Budgeted

Management Meet and Confer
Approval of the Mmanagement team’s proposal as listed. Fiscal fmpact: Budg

INFORMATION/DISCUSSION

Monthly Financial Reports

Submitted as an informational item.

REPORTS (3 minute limit per Report)

YES___

YES_

YES_

YES

YES
eted

The purpose of these reports is to inform the Board of Trustees regarding issues

pertaining to those constituency groups.
Governmental Relations

Foundation

Shared Governance

a} ASB
b)  Facuity Senate

NO

NO

NO

NO

NO__
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13.4 Employee Groups
a) CCA
by CSEA
¢) AFT Part-Time Faculty United
d) Management

14. TRUSTEE COMMENTS

PUBLIC COMMENTS RELATED TO NON-AGENDA ITENMS
At this time, the Board of Trustees will listen to communication from the public on non-
agendized items pertaining to college business. Each speaker is limited to one presentation
endized matters. Public comments are limited to three minutes per

. Speakers will be timed electronically, and all
Board from the lectern. Only those who have been
recognized by the Board President will be permitted to speak. State law prohibits the Board
from addressing any issues not included on the agenda. (Board Policy #2350}

15.  ADJOURNMENT YES___ NO

It is the intention of Victor Valley Community College District to comply with the Americans with Disabilities Act

alt respects. Any person with a disability may request that this agenda be made available in an appropriate
afternative format. A request for a disability-related modification or accommodation may be made by a person
with a disability who requires a modification or accommodation in order to participate in the public meeting to
Jeffrey Holmes, Victor Valiey College, 18422 Bear Valley Road, Victorville, California 92395-5849, (760) 245-
4271, Ext. 2596, from 8:30 a.m. {0 5:00 p.m., Monday through Friday, at least 48 hours prior to the meeting to
make reasonable arrangements. Government Code Section 549542,
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&o““‘mf‘g” Victor Valley Community College District

S REGULAR MEETING

%’%\' 2 5 OF THE BOARD OF TRUSTEES
e MINUTES

Date: May 8, 2007

Place: Board Room, Victor Valley College
18422 Bear Valley Road, Victorville, CA 92395

CALL TO ORDER/ROLL CALL: 3 p.m.
The Board of Trustees of Victor Valley Community College District met in Open Session on

May 8, 2007 in the Board Room of the Administration building. Mr. Range, Board President,

called the meeting to order at 3 p.m.

TRUSTEE ROLL CALL: Present: Joe Range, Board President; Dennis Henderson, Vice President;
Thomas M. Elder il, Trustee, Donald Nelson, Clerk, Dr. Bettye Underhill, Trustee

Clyde Williams substituted for Michael Koenig and arrived at 8 p.m.

MANAGEMENT PRESENT: Dr. Louis E. Zellers, Interim, Superintendent/President; Dr. Lewallen,
Vice President, Student Services; Mr. Bruce Baron, Vice President Administrative Services; Dr.
Marion Boenheim, Vice President, Human Resources, Dr. Marianne Tortorici, Deputy
Superintendent/Executive Vice President, Instruction; Mary Dowell, General Counsel; and Annette
McComas (Recorder)

PLEDGE OF ALLEGIANCE: Suzie Selby led the Pledge of Allegiance to the Flag.

DELETIONS/CORRECTIONS TO AGENDA;
None

Mr. Range, Board President, announced the agenda items that the Board would consider in Closed
Session.

1. CLOSED SESSION
1. CLOSED SESSION

(@) CONFERENCE WITH LEGAL COUNSEL — EXISTING LITIGATION under Government
Code Section 54956.9(a):

(1) G. Henderson vs. Victor Valley Community College, San Bernardino County
Superior Court Case No. VCVW/S 030263

(2) N. Halisky and C. Halisky vs. Victor Valley Community College District, San
Bernardino County Superior Court Case No. VCVVS 0268112

BOARD OF TRUSTEES: Tom Elder, Dennis Henderson, Donald Nelson, Joe Range, Bettye Underhill, ASB Member
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{3) F. Freeman vs. Victor Valley Community College District, San Bernardino County
Superior Court Case No. VCWVS 042951

(4) S. English vs. Victor Valley Community College, EEOC Charge No. 480-2007-00768

(5) S. English vs. Victor Valley Community College District, Appeal under Section 59338(a)
of Title 5 of the California Code of Regulations

(6) CSEA vs. Victor Valley Community College, PERB Case No. LA-CE-5041-E
(7} McNack vs. Victor Valley Community College, EEOC Charge No. 480-2007-01155
(8) Wilkett vs. VWCC, EEQCC Charge No. 550-2007-00976

(b) CONFERENCE WITH LEGAL COUNSEL —~ ANTICIPATED LITIGATION under Government
Code Section 54956.9 (b). 3 cases (3 discrimination cases)

(c) CONFERENCE WITH LABOR NEGOTIATORS
(1) Employee organization CSEA

District's representatives: Dr. Jean Malone, Dr. Marion Boenheim and Willie Davis
Pringle

(2) Employee organization CTA

District's_representatives: Drs. Marion Boenheim, Willard Lewallen, Marianne
Tortorici, and John Rude

(3) Employee organization: AFT/PTFU
District's representative: Drs. Lori Kildal, Marianne Tortorici, Marion Boenheim

(4) Employee organization: Management
District's representative: Dr. Jean Malone, Dr. Marianne Tortorici, Jeffrey Holmes,

Robert Sewell, Sheri Nolan-Foster, Jaye Tashima

(d) PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE

(e) PUBLIC EMPLOYEE APPOINTMENT
Superintendent/President

{fy PUBLIC EMPLOYEE PERFORMANCE EVALUATION
Interim, Superintendent/President
PUBLIC COMMENTS ON CLOSED SESSION AGENDA ITEMS: None
At 3:.05 p.m., Board President, Joe Range recessed to closed session.
2. RECONVENE TO OPEN SESSION

At 8:01 p.m., Board President, Joe Range reconvened the meeting in open session and
announced there was no Closed Session Report.

May 8, 2007 2 Victor Valley Community College District
Minutes Board of Trustees Regular Meeting
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PUBLIC COMMENTS RELATED TO AGENDA ITEMS ONLY: Margaret Kagy 5.2, 7.1, 11.1 and Arlene

Greene (11.2)

3. GOVERNING BOARD
4, SUPERINTENDENT/PRESIDENT’S REPORT
4.1 Dr. Zellers congratulated Dr. Lewallen on his new appointment as the President at West Hills
Community College and deferred his report to Dr. Lewallen.
4.2 Deputy Superintendent/Executive Vice President/instruction
Marianne Tortorici
4.3 Vice President, Student Services
Willard Lewallen
4.4 Vice President, Administrative Services
No report
4.5 Vice President, Human Resources
Marion Boenheim
Chief Jack Thomas reported on the safety of the campus.
5. CONSENT AGENDA
It was MSC (Elder/Nelson, 4-1 Henderson, No) to approve the consent items in one motion and
item 5.2 pulled by Mr. Henderson for separate discussion,
5.1 Approval of the minutes of the April 10. 2007 regular Board meeting
5.2 PULLED FOR SEPARATE DISCUSSION Ratification of the following contracts that were
approved by Dr. Zellers, interim Superintendent/President or his designee per Board Policy
2430. These contracts are available to the public in the Superintendent/President’s office
, ] i Approved |
VENDOR DESCRIPTION Amount by Legal |
Counsel
Contract Education Services | Contract Education Service $15,600.00 Legal review
courses not
necessa
Ron Gordon Present workshops on College $3,000.00 N/A
Board computerized placements ,
tests
SixTen & Associates Renewal - Mandate $24,000.00 YES
Reimbursement claim preparation
services
SR
Profiles International Psychometric instrument to | $2,000.00 N/A |
| investigate several areas to % |
evaluate how an individual fits into :
a particular job. This process wili ;
be used to assist in the search of | | -
' | the Superintendent/President ] * o
- Jean Malone Labor consultant not to exceed an | $10.000.00 I N/A ;
. additional 100 hours ]
May 8, 2007 3 Victor Valley Community College District

Minutes Board of Trustees Reguiar Meeting
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5.3 Department Chairpersons Pay for 2006-07
Approval of the department chairpersons pay for the 2006-07 academic year. Fiscal Impact:
$144,300 Budgeted item.

5.4 Change Order — T.B. Penick & Sons, Inc.
Approval of the Change order No. 02-01 Advanced Technology building. Fiscal Impact:
$33,521.26. (This project is State funded and will be 100% reimbursable to the District
through Fund 71 up to the approved contract amount.

5.5  Board of Trustees Payment Reports
Approval of the Board of Trustees Payments reports.

5.6  Board of Trustees Budget Transfers
Approval of the budget transfers.

5.7 Donations
Acceptance of donations as college property from the Victor Valley District Foundation for a
total amount of $42,764.72.

5.8 Revised ~ Child Development Center Parent Handbook
Approval of the revised Child Development Center Parent Handbook. The revisions are on
pages 9, 26, 32, 39, and 41. Fiscal impact: None

5.9 Child Development Center — Administrative Organization
Approval of the Administrative Organization Form LIC 309 from the State of California
Department of Social Services Community Care Licensing Division with the new director of
CDC, Kelley Johnson listed as the contact person. Fiscal Impact: None

ACTION AGENDA

6. BOARD OF TRUSTEES

6.1 Separate approval of items pulled from consent agenda
It was MSC (Underhill/Nelson, 4-1, Henderson, No) to ratify the contracts that were
approved by Dr. Zeilers, Interim Superintendent/President or his designee per Board Policy
2430. These contracts are available to the public in the Superintendent/President’s office.

6.2 Student Member

it was MSC (Elder/Underhill, 5-0) to approve the student member any of the following privilege
commencing on June 1, 2007:

The privilege to make and second motions.

The privilege to aftend closed sessions, other than closed sessions on
personnel or collective bargaining matters.

o

The privilege to receive compensation for meeting attendance at a level of ;
$600 per semester, See Board Policy 2725, ;

The privilege to serve a term commencing on June 1

May 8, 2007 4 Victor Valley Community College District
Minutes Board of Trustees Regular Mesting



Following discussion, Mr. Elder, who made the original motion and Dr. Underhill who made the
second motion, accepted the amendment to allow all privileges with the exception of the
privilege to attend closed sessions.

7. SUPERINTENDENT/PRESIDENT

7.1 Election Questionnaire
It was MSC Underhil/Elder, 4-1, Henderson, No) to notify the County of Los Angeles that
candidates will pay the estimated cost of the election at the time of filing and the maximum word
fimitation is 400 words.

8. INSTRUCTION

8.1 Agreement - California Department of Forestry
it was MSC (Henderson/Nelson, 5-0) to approve the agreement between the California
Department of Forestry and Victor Valley College’s Fire Technology Program to train Fire
Fighters from December 12, 2007 through June 30, 2009. Fiscal Impact: A maximum of
$261,000 ($87,000 annually) paid to CDF with wWC keeping all FTES generated. For Year 1
ending June 30, 2007, the maximum fiscal impact will be $50.000.

10. ADMINISTRATIVE SERVICES

10.1  Award of Contract — Gymnasium Floor Replacement
it was MSC (Underhill/Nelson, 4-1, Henderson, No) to approve the agreement to provide labor
and materials to replace the gymnasium floor. Fiscal Impact: $254,816.00. The District will
recover $244,816.00 through our insurance carrier for the floor replacement costs, and will pay
$10,000.00 from Fund 71 Redevelopment funds for the cleaning component.

10.2 Agreement — Vizual Symphony — Speech/Drama
It was MSC (Nefson/Underhill, 5-0) to approve the contract to supply and install audiovisual
Smart Classroom technology for the Speech/Drama addition project. Fiscal Impact: $95,015.92
(This project is State funded and will be 100% reimbursable to the District through Fund 71 up to
the approved contract amount.)

10.3 Agreement — Vizual Symphony - Advanced Technology Center
It was MSC (Underhil/Elder, 5-0) to approve the contract to supply and install audiovisual
Smart Classroom technology for the Advanced Technology Center addition project. Fiscal
Impact: $271,474.06 (This project is State funded and will be 100% reimbursable to the District
through Fund 71 up to the approved contract amount.)

10.4 Amended Agreement — Koury Engineering
It was MSC (Underhill/Nelson, 5-0) to approve the amendment to the agreement with Koury
Engineering for laboratory and on-site testing services during the construction of the Advanced
Technology Building and the Speech/Drama addition. Fiscal Impact: $150,000.00 (This project
is State funded and will be 100% reimbursable to the District through Fund 71 )

10.5 Agreement — O'Neal Inspection Services
It was MSC (Underhili/Elder, 5-0) to approve the agreement with O’Neal Inspection Services to
provide Class | Department of State Architects inspections services for the construction of the
Advanced Technology building and the Speech/Drama addition project.  Fiscal impact:
$165,000.00 (This project is State funded and will be 100% reimbursabie to the District through
Fund 71 up to the approved amount.}

May 8, 2007 5 Victor Valley Community Coilege District
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10.6 Agreement — Embee Technologies — Advanced Technology
it was MSC (Nelson/Underhill, 5-0) to approve agreement with Embee Technology to supply
and install infrastructure cabling and Cisco equipment for the Advanced Technology Center
project.  Fiscal Impact: $1,016,768.26 (This project is State funded and will be 100%
reimbursable to the District through Fund 71 up to the approved contract amount.)

10.7 Agreement — Embee Technologies — Speech/Drama
it was MSC (Underhill/Nelson, 5-0) to approve the agreement with Embee Technologies to
supply and install infrastructure cabling for the Speech/Drama addition project. Fiscal Impact:
$67,971.73 (This project is State funded and will be 100% reimbursable to the District through
Fund 71 up to the approved contract amount.)

11.  HUMAN RESOURCES
11.1 Publfic Hearing for District's Initial Negotiations Proposal to CSEA Chapter 584

for 2007-2008 Contract Reopeners
The Board president declared the hearing open. After receiving a public comment, the Board

president declared the public hearing closed.

11.2 Public Hearing for CSEA’s Initial Negotiations Proposal to District for

2007/2008 Contract Reopeners
The Board president declared the hearing open. Hearing no comments, the Board president

declared the hearing closed,

12. INFORMATION/DISCUSSION
12.1 Monthly Financial Reports
Submitted as an informaticnal ftem.

13.  REPORTS (3 minute limit per Report)
The purpose of these reports is to inform the Board of Trustees regarding issues

pertaining to those constituency groups.
13.1 Governmental Relation
No report

13.2 Foundation
Ginger Ontiveros

13.3 Shared Governance
a) ASB
Clyde Williams

b) Facuity Senate
Debra Bianchard

13.4 Employee Groups
ay CCA
Debra Blanchard

¢} CSEA
Arlene Greene

May 8, 2007 6 Victor Vailey Community College District
Minutes Board of Trustees Regular Meeting
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d) AFT Part-Time Faculty United
No report

e; Management
Robert Sewel]

14. TRUSTEE COMMENTS
Don Nelson

PUBLIC COMMENTS RELATED TO NON
made comments with respect to non-agendiz

15.  ADJOURNMENT

-AGENDA ITEMS: The following individual
ed items: Margaret Kagy

t was MSC (Elder/Underhill, 5-0) to adjourn the meeting at 7:09 p.m. The motion carried

unanimously.

Donald Nelson, Clerk

Date Approved

May 8, 2007 7
Minutes

Victor Valley Community College District
Board of Trustees Regular Meeting
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Victor Valley Community College District

P
= SPECIAL MEETING

3 OF THE BOARD OF TRUSTEES
2, MINUTES

Date: May 16, 2007

Place: Board Room, Victor Valley College
18422 Bear Valley Road, Victorville, CA 92305

CALL TO ORDER/ROLL CALL: 1p.m.
The Board of Trustees of Victor Valley Community College District met in Open Session on
May 16, 2007 in the Board Room of the Adrministration building. Mr. Range, Board President,

called the meeting to order at 1:17 p.m.

TRUSTEE ROLL CALL: Present: Joe Range, Board President; Thomas M. Elder il, Trustee,
Donald Nelson, Clerk, Dr. Bettye Underhill, Trustee, Michael Koenig, Student Trustee
Absent: Dennis Henderson, Vice President,

MANAGEMENT PRESENT: Dr Marion Boenheim, Vice President, Human Resources, Dr.
Marianne Tortorici, Deputy Superintendent/Executive Vice President, instruction; and Annette

McComas (Recorder)

PLEDGE OF ALLEGIANCE: Michael Koenig led the Pledge of Allegiance to the Flag.

DELETIONS/CORRECTIONS TO AGENDA:
None

Mr. Range, Board President, announced the agenda items that the Board would consider in
Closed Session.

1. CLOSED SESSION
(@) PUBLIC EMPLOYMENT (Government Code Section 54957)

Superintendent/President

At 1:19 p.m., Board President, Joe Range recessed to closed session.
2. RECONVENE TO OPEN SESSION

2.1 At 5:38 p.m., Board President, Joe Range reconvened the meeting to open session
and announced that the Board voted 4-0, Henderson absent, on the selection of the
Superintendent/President with the name being announced upon a successful
contract negotiation with that person.

BOARD OF TRUSTEES: Tom Elder, Dennis Henderson, Donald Neison, Joe Range, Bettye Underhill, ASB Member

B T,

A 0,



3. ADJOURNMENT

It was MSC (Nelson/Underhill, 4-0. Henderson absent) to adjourn the meeting at 5:39 p.m.
The motion carried unanimously.

Donald Nelson, Clerk Date Approved

May 16, 2007 2 Victor Valley Community College District
Minutes Board of Trustees Special Meeting
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5.3 Ratification of the following contracts tha
Interim Superintendent/President or his d

t were approved by Dr. Zellers,
esignee per Board Policy 2430,

These contracts are available to  the public in the
Superintendent/President's office
Approved
VENDOR DESCRIPTION Amount by Legal
; Counsel
Bonavita Quinto MacCallum Personal services agreement to 750.00 N/A
develop and conduct culturally
sensitive workshops
Contract Education Services Contraction Education Service 40,400.00 N/A
courses
Teknimedia Corporation Extension agreement of $11,566.19 N/A
established maintenance
agreemert
Sharon Schiege! Participate in workshop to develop | $1,200.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Gale George Participate in workshop to develop | $1,200.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Karen Myers Participate in workshop to develop | $1,200.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Jill Henry Participate in workshop to develop | $1,200.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Matt Huffine Participate in workshop to develop | $800.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Donna Mullin Participate in workshop to develop | $800.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Jayne Harrower Participate in workshop to develop | $800.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007)
Lorra Wells Participate in workshaop to develop | $800.00 N/A
Bridge Program for 2007-08 (June
3 25-27, 2007)
Aaron Gansky Participate in workshop to develop | $800.00 N/A
Bridge Program for 2007-08 (June
25-27, 2007) -
Jennifer Connor Participate in workshop to develop | $400.00 N/A
Bridge Program for 2007-08 (June i
| 25-27, 2007) u ]
San Bernardino County Courier services $2,720.40 NiA
Superintendent of Schools L 1
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ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: AUTHORIZED AGENT TO THE JOINT POWERS AUTHORITIES

For the 2007-2008 fiscal year the district wishes to acknowledge Lael Willingham and Bruce
Ba as the Victor Valley Community College District Representative and Alternate to the
Protected insurance Program for Schools (PIPS) Joint Powers Authority. in this role, they will
represent the district in all insurance activities and committees involving property, liability and

workers compensation coverages through the JPAs.

Fiscal Impact: None

RECOMMENDATION:
It is recommended that the Board of Trustees approve Lael Willingham and Bruce Baron as the

Victor Vailey Community College Representative and Alternate to the SWACC-JPA and the
PIPS-JPA for 2007-2008.

REFERENCE FOR AGENDA: NO
General Counsel Approval: YES —..NO__NOT APPLICABLE X__
I recommend the Board of Trustees approve this item

/ g A : Date S /[7/(}7

Vicé President, Administrative Services

I recommend the Board of Trustees approve this item

gt o (O g iﬁfw/;f il = W) Date_ &-5-97
Interim Superintendent/President -
L/

ACTION TAKEN BY THE BOARD:
MOTION

SECOND Ayes_ _ Noes

INFORMATION ONLY
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55
ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: AUTHORIZED SIGNATORY

For the 2007-2008 fiscal year the Vice President of Human Resources, Dr. Marion Boenheim,
should be acknowledged as authorized representative of the Board of Trustees to execute:

Certificated and Classified Contracts Notices of Employment
Payroll Revolving Cash Fund Workers Compensation Claims
Contracts and Agreements

Fiscal Impact: none

RECOMMENDATION:

It is recommended that the Board of Trustees approve the signature of Dr. Marion Boenheim, to
represent the board in the above-named cases for fiscal year 2007-2008 per Education Code
72282,

REFERENCE FOR AGENDA: NO

General Counsel Approval: YES _NOG__ NOT APPLICABLE_X__

[ rj?%end the Béard of Trustees approve this item /
’ ' J:)ate5 7 [ o7

Vice President, Administrative Services

I recommend the Board of Trustees approve this item
Faral T ;
T

- gl rf':‘_;}‘-—\ )}.-’/fi f—
ook e oy C ,»6»*5/‘3{’@,«0 Date é -5-07

Interim SUpérintendent/President

i

ACTION TAKEN BY THE BOARD:
MOTION

SECOND Ayes__ Noes_

INFORMATION ONLY




5.6

ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: BOARD OF TRUSTEES PAYMENTS REPORTS

This is of a routine nature.

RECOMMENDATION:

It is recommended that the Board of Trustees approve the Board of Trustees Payments
Reports.

REFERENCE FOR AGENDA: YES

General Counsel Review: YES __NO__ NOT APPLICABLE_X_

lreM%Wprove this item / /
Daté“; 7{67

¢ Vice President, Administrative Services

I recommend the Board of Trustees approve this item

o o

e Ry a
N (’f% ((%{ Cp ] pate_& -5~ 07
) intefim Supeyifiténdent/President

I

o

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes___ Noes

INFORMATION ONLY
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54

ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: BOARD OF TRUSTEES BUDGET TRANSFERS

The 2006-07 adopted budget represents our best estimates of both income and expenditures.
As the year progresses, however, some accounts have surplus funds while others are under
budgeted. As provided in Title 5, Section 58307, the Board of Trustees may approve transfers
between major expenditure classifications to allow for needed purchases. Unless otherwise
noted, the transfers are within the unrestricted General Fund (Fund 01). The budget transfers
that have been requested are attached. This report has been revised to include more detail and
better understanding of the transfers being requested.

RECOMMENDATION:

it is recommended that the Board of Trustees approve the budget transfers as presented.

REFERENCE FOR AGENDA: YES

General Counsel Review: YES __NO__NOT APPLICABLE _X__

1 recopymend the %pprove this item
/ 7 _ ) /
Z { AM/ . Date5117 o7/

Vice President, Administrative Services

| recommend the Board of Trustees approve this item

tw-',ff/? AN {:é'—’/ g /’;’j”? -
A e Zfﬂ {/ Ly 7 Date 46-5-07
Interim §Gp‘e_g§nt§ﬂcientfi5fesw
L
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes___ Noes____

INFORMATION ONLY




VICTOR VALLEY COLLEGE
BUDGET TRANSFER REGQUEST REPORT

Erom 04/09/07 to 05/10/07
Batch (Fund ] Pragram Account ~ Amount
No. ~ From: To: T ihcrease [ Lecrease
526 Fot Technicat Svos. 5840-Contragtad Services 4,500
Technicat Sves. 4570-Network Supplies 2,000
Tachnical Sves. 4500-Other Supplies 2,000
Technical Sves. 5o02-Travel/Conference-Admin 500
4,500 4,500 v
{To cover supplies & travet oxpenses) 3{
527 72 Chitd Development Canter 3410-Health and Welfare 29,500 i
Child Development Center 3510-State Unemployment insurance 2,300 i
Child Development Center 3210-Public Emplayess Het System 560
Chiid Development Center 3999- 10,000
Child Development Center 5640-Contracts-Repairs 4,248
Child Development Center 3910-Other Bernefits 25,000
Chitd Development Center 1920-Othar Benafits-Non instruc 4,500
Chiid Development Center 3350-Public Agency Ret System 2,800
Child Development Center 1230-Admin Salary-Other 10,000
Child Development Center 2504-Class SubsMNi 4,248
45,548 48,548
{To Cover Negative Balances)
528 78 Propery Insurance 6400-New Equipment 2,400
Property Insurance 5840-Contracted Services 2,400
{To cover iunds neaded in Contracted Services) H
1
532 FD1 District-Wide Holding Program 3899-Miscellaneous Income 50,000 E
Mathematics 8405-Computers 50,000 E
{Verizon: Laptops for Literacy) %
532 FO1 District-Wide Holding Program 8120-Higher Education Act 298,575 E
VP Student Services 1350-Pearsonal Services 48,780 :
VP Student Services 2900-Class Sals/instructional 22,600
VP Student Services 1200-Academic Release Time 39,000
P Student Services 3000-Fringe Benefits-Budget Only 39,825
VP Student Services 5200-Travel/Canfarence-dnstructional 8,000
VP Student Setvices 8400-New Equipment 68,000
VP Student Services 4300-Instructional Supphes 18,000
VP Student Services 14B0-Acaderic-NYNR-Counselors 10,000
VP Stugdent Services 5275-Admin Faculty Stipends 20,000
VP Student Services 2180-Classified-Ni/Reg 22,500
(Tait Coop Budget #2)
534 FO1 Foreign Language 6400-New Equipment 815
Foraign Language 4300-instructional Supplies 815
{To cover instructional Supplies expenses)
537 FOi Community Services Classes 5661-Prior Year Flollovers 3.000
Comrmunity Services Classes B405-Computars 3,000
{To purchase cornputers for offica)
543 g0t Computer Integ Design {Graphics 4300-instructional Suppiies 3.125
Computer Integ Dasign Graphics  5805-License Faes 3,125
{To covar additional License Fees expenses)
546 £o1 VP Human Besources 5710-Legal Expense 18,000
VB Hurnan Regources 4500-Other Supplies 20,000
VP Human Resources 5805-License Faes 38.000
{To cover additonal License Fees)
547 FOt Library san5-Computers 2,145
Libary 4300-Instructional Supplies 2,145

{To gover additional instructional Supplies expenses}

Page 1 of7

B B S R A YT ST e




VICTOR VALLEY COLLEGE
SUDGET TRANSFER REQUEST REPORT

Fram Q4/08/07 to 05/10/07
Batch (Fund Program Account - Amount
No, Fromn: : o “incregie | Decrease
547 Fot Siudent Support Svos-Titke IV 5601-Prior Year Rollovers 24,800
Sudent Support Sves-Title IV B405-Computars 18,000
Student Support Sves-Title IV 4500-Dther Supplies 6,500
{To cover funds needed for Computers and Other Suppties]
548 £01 District-Wide Holding Program 8622-ECPS 98,810
CARE 2380-Class-NUNR-Students 3,750
CARE 2394-Class Subs/Mi 3,000
CARE 7500-Grants 69,060
CARE 3020-Other Benefits-Non Instructionat 2.600
CARE 4500-Cther Supplies 5,000
CARE 5204-Travel/Conference-Non Instruc 15,000
CARE 5532-Bottled Water 500
(CARE Ajlocations)
549 Fg1 CARE 7500-Grants 8,000
CARE B405-Compulers 7,000
CARE 4500.10-Mise, Supplies (Conferences) 1,600
(Budget Adjustments)
549 Eot Elecironics & Electric Tech 8400-New Equipment 1,440
Electronics & Electric Tech 4300-Instructional Supplies 1,440
(To cover additional ingtructional Supplies expenses)
549 FO1 Undistributed Accounts 3900-Fringe Benefits-Budget Qnly 23,843
HR Presidential Search 5840-Confracted Services 23,843
(Additional funds for Presidential Search)
549 FO1 Mens Basketoall 4a00-Instructional Supplies 428
Mens Basketball 5200-Travel/Conference-instructional 428
{To cover additional Travel expenses)
549 Fo1 Institutional Research 4500-Other Supplies 1,800
Institutional Research B405-Computers 1,690
{Tocover addilional expense far Gomputers}
548 Fo1 Safety/Haz Mat (M & O) 4500-Cther Suppites 300
Safety/Haz Mat (M & 0) 5740-Assessment Fee 300
{For Assessment Fee expensas)
549 FO1 Library 5400-New Equipment 13,648
Librasy 8310-Library Books 11,500
Library 4300G-Instructionat Supplies 2,445
{To cover Library Bocks and instructional Suppiies)
549 FOo! Automotive Technology 8406-New Equipment 10,546
Avtomotive Technology 5805-License Fees 389
Automative Technology 5840-Contracted Services 1,600
Automative Technology 4300-Instructional Supplies 9935
10,935 10,935
{Ta cover negative balance)
549 FO1 Philosophy 8400-New Fquipment 1.345
Philosophy 3410-Health and Weitare 4,000
Phitugophy 3010-Other Benafits-instructional 4,600
Phijosophy 430t-instructional Suppiies 1,346

{To cover negative balange)
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VICTOR VALLEY COLLEGE
BUDGET TRANSFER REQUEST REPORT

From 04/0%/07 to 05/10/07
Hatch |Fund] o _Program _ I Account Amount z
No. 1 From: j T Yeor - i ) : . increase | Decraase :
¢
549 Fol SupyPresidents Office 3110-State Tehrs Rtmt System 13,617 % :
SuptPresidents Cifice 2510-State Unempioyment insurance 1,200 z
SupyPresidents Office 3410-Health and Wellare 4,674 £
Supt/Presidents Office 4510-Non Instructionat Software 220 &
Supt/Presidents Gfice 5532-Bottled Water 150 H
SuptPresidents Office 5630-Contracis-Renis & Leases 3,412 5
SuptPresidents Office 5820-Other Benefits-Non Instructionat 700 §
Supt/Presidents Office 4500-0ther Suppties 1,830
Supt/Presidents Office 5202-TraveiConferance-Admin 8,371
Suptfresidents Office 5275-Admin/Facully Stipends 6,100
Supt/Presidents Ottice 5300-Dues & Memberships 928
SuptiPresidants Office 5840-Contracted Services 2,877
Supt/Presidents Cifice 6400-New Equipment 769
Sup¥Presidents Office 7800-Grants 600 3
22,973 22,973 2
{To cover negative balarce} 1
549 Fo1 Library 5640-Coniracts-Hepairs 560
Library 4510-Non Instructional Software 107
Library 4432-Microfiche 687
{To cover cost of Wicrafiche)
548 Fo1 Paramedics 4300-Instructionat Supptios 208
Paramedics 8400-New Equipment 268
{To cover cost of new equipment) 3
550 Fo1 Biologicel Sciences $400-New Equipment 4,500 :
Biological Sciences 4300-Instructional Supplies 4,500 :
{To cover negative balance)
581 Fo1 Biological Sciences 4300-Insteuctionat Supplies 700
Biglogical Sciences 5000-Travel/Conference-Instructional 700
(To cover additionat Travel expenses)
554 Fo1 Fire Control Technology 4300-instructional Supplies 5429
Fire Control Technology 6400-New Equipment 5,429
{To cover additional New Eguipmant expenses)
554 FOt Automotive Technology 5601-Priot Year Follover #0,000
Automotive Technolcgy &400-New Equipment 60,000
{(To cover cost of new equipment}
554 Fo1 Elactronics & Electric Technology 8400-New Equipment 259
Electronics & Electric Technology 5840-Confracted Services 599
Etactronics & Electric Technology  5805-License Fees 259
Electronics & Electric Technology 4300-Instructionat Suppfies 538
(To cover additional License Eees and instructional Supplies expenses)
555 FO1 Mans Baseball 1345-Academic-INR Head Coaches 1,000
Mens Baseball 2445-Class-VNH-Asst Coaches 1.00C
(Transter funds from Head Coaches o Asst Coaches)
558 Fo1 Dean-Academic Programs 4500-Other Supplies 229
flean-Academic Programs 3510-State Unemployment insurance 879
Dear-Academic Programs gan(-New Equipment 1,108

[To cover addiional New Equipment expenses)
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VICTOR VALLEY COLLEGE
BUDGET TRANSFER AEQUEST REPORT
From 04709/07 to 05/10/07

“Batch (Fund Program N Accournt Amount
" No. From: To: ] increase | Decreass
556 Ot Mens Baseball 1348-Acadeimic-YNT Head Coaches 1,500
Mans Bassbali 2445.Class-/NR-Asst Coaches 1,000
{Transter funds from Head Coaches to Asst Coaches}
557 Foi Ar/Photography §405-Compulers 18,100
ArvPholography 6400-New Equipment 17,323
Ast/Photography 4300-Instructional Supplies TIT
(Ta cover additionat New Equipment and instructional Supplies expenses)
563 FO1 Secusity/Parking 5691-Pricr Yoar Rollover 10,000
Security/Parking §400-New Equipment 10,000
(T cover addiional New Equipmant axpenses}
568 Fot Elacironics & Electronic Tech 8400-New Equipment 1,031
Electronics & Electronic Tech 4300-instructionat Supplies 1,031
(To cover additional Instructionat Supplies expenses)
566 Foi1 Electronics & Electronic Tech 8400-New Equipment 5,938
Electronics & Electronic Tech 4300-Instructionat Supplies 5,938
(To cover additional instructional Suppiies axpenses)
567 FO1 Foreign Language 8400-New Equipment 150
Foreign Language 4300-Insiructional Suppiies 150
{To cover additional Instructional Supplies expenses}
568 F01  ArfPhotography 8400-New Equipment 4,000
Art: Paint, Draw, Sculpture 4300-nstructional Supplies 4,000
{To cover additional Instructional Supplies expenses)
569 Fo1 Granis Development/Compliance 5300-Dues & Memberships 1,600
Grants Development/Compliance B405-Computers 1,600
(To cover additional New Equipment expenses}
570 FO1 Dramatic Arts 3110-State Tchrs Rimi System 6,500
Dramatic Arts 3315-Medicare 250
Dramatic Ards 1510-State Unemployment Insurance 900
Dramatic Arts 3510-Workers Compensation 1,000
Dramatic Arts 4300-Instructionai Supplies 4,500
Dramatic Aris 5200-Trave§fConference-%nstmct‘tonai 2,185
Dramatic Arls 2450-Health and Welfare 5,028
Dramatic Arts 1100-Teachers Safary-Reguiar 4,455
Dramatic Arts 1103-Teachers Salares-Summer 8,208
Dramatic Aris 2446-Professional Expen-Classifiad 1,200
Dramatic Arls 3350-Public Agency Ret Systerm 250
Dramatic Arts 5630:-Contracts-FHents & Leases 2,800
Dramatic Ants 5805-License Fees 3,650
20,363 20,363
{To cover negative palances)
573 Fot RestaurantFood Sve Mgmi 5400-New Equipment 12,440
Restaurant/Food Sve Mgmt 4300-instructional Supplies 12,440
{To cover additional instructional Supplies expenses)
574 Fot Technical Sves 5840-Cordractad Hervices 2,000
Technical Sves 4570-Network Supplies 2,000

(To cover additionat Network Supplies expenses)
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VICTOR VALLEY COLLEGE
BUDGET TRANSFER REQUEST REPORT

From 0A/0%/07 to 05M0/07
“Bateh |Fund; - Progrant . “Account T Amount
L Ne. b From: - T ey : ) ncrease | Llocrease
578 £01 English Second Language 5200-TraveConference-Instructional 3,000
English Second Language 2350-Class-MUNA-Students 3,000
{To cover additiona! Studenis expanses)
581 FOY Admissions & Registration 5840-Contracted Services 3,500
Admiissions & Registration 4500-Other Supplies 3,500
(Ta cover additionat Supplies expensas)
584 FO1 Grourdds Operations 6400-New Equipment 1,000
Groungs Operations 4500-Other Supplies 1,000
{To cover additional Supplies axpenses}
585 Fol Biological Sciences 4300-instructional Supplies 1,008
Biclogical Sciences £400-New Equipment 1,000
{To cover addifional New Equipment 8xpenses)
586 #01 Biological Sciences 4300-Irstructional Supplies 3,495
Biclogical Sciences B400-New Equipmant 3,499
(To cover additional New Equipment gxpenses)
588 FO1 Library B400-New Equipment 7,258
Library 6340-Library Books 7,255
{To caver purchase of acditionai Library Books)
589 FOt Physical Sclences A300-Instructional Supplies 2,050
Physical Sciences 6400-New Equipment 2,050
(Te cover additionat New Equipment expenses)
580 FO1 Agriculture 4300-Instructional Supplies 753
Agriculture 5630-Contracts-Rents & Leasas 753
(To cover Conlracis-Rents & Leases expensas)
591 Fot District Wide Holding Program 8626-Calworks 30,000
Calworks Goordination 5340-Contracted Services 10,000
Catwaorks Coordination 2480-Class-iNR-Students 20,000
{To Augment 08-07 budget)
593 F01 Political Sclence 4300-Instructional Supplies 1,000
Puolitical Science $405-Computers 1,000
To cover addiional Compuiers expense)
600 F01 Maintenance/Operations 4500-Other Supplies 31,600
Maintenance/Operations 56840-Contracts-Repairs 31,000
(To cover addiional Cordracts-Repalrs expenses)
600 01 SafetyMaz Materials 4500-Other Supplies 4,110
Safety/Haz Materials 5653-Hazardous Waste Materials 624
SafetyHaz Materials 5740-Assessment Fee 4,734
(For AQMD Fees)
802 Fot Public information Office 5a10-Advertising-Public Relations 2675
Public Information Office 4500-Other Suppiies 1,278
public information Office 5202-Travel/Conference-Adnvn 1,397
2,875 2.675

(1o cover negative Dalances)
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VICTOR VALLEY COLLEGE
SUDGET TRANSFER REGUEST REPORT

Erom 04/09/07 to G810/07
Batch. Fund] Program ) Account Amount )
No, " From: o Yo: Increase | Decrease
804 Fol District-Wide Holding Program 8615-Basic Skilis 154,416
tathematics 1350-Personal Bervices 20,416
Mathematics 1360-Personal Services 15,000
Mathematics 1350-Personat Services 5,000
Assessment 4500-Other Supplies 3,000
Ceunseling & Guidance 1480-Academic-NINR-Counselors 10,000
Learning Center 2260-Class-Shor Term/Temp/inst 10,000
Mathematics 4300-instructiona Supplies 38,350
Mathematics 8405-Computers 52 650
[Basic Skitls Adigcation)
608 Fot Automotive Technology 8400-New Equipment 10,775
Automotive Technology 8691 -Prior Year Rollovers 43,214
Autornotive Technology 6200-Buiiding-New & Flemodel 10,778
Autormotive Technology 4£300-tnstructional Supplies 43,214
(To cover negative balances}
609 Fo1 At Paint, Draw & Scuiphure 8400-New Equipment 1,223
Art: Paint, Draw & Sculpture 4300-instructional Supplies 1,233
(To cover additional Instructional Supplies expenses)
610 FOt Phitosophy 1350-Persona! Services 831
Philosophy 8400-New Eguipment 1,885
Philpsophy 4300-Instructiona Supplies 47
Phitosophy 6405-Computers 2,639
2 6686 2,886
{To balance negative ACEOUNIS)
611 FOt Fire Control Technology 5400-New Equipment 2,971
Fire Coritrol Technology 5840-Contracted Services 2971
(To cover additional Corfracted Services -Vizual expenses)
611 FOtT Fire Control Technology 4300-Instructional Supplies 8,599
Fire Controt Technology 8400-New Equipment 5,372
Fire Controt Technology 1100-Teachers Salary-Regular 7.900
Fire Control Technology a214-Public Empioyees Ret System a5
Fire Control Technology 3310-QASDL 400
Fire Control Techrology 3610-Workers Compansation 400
Fire Control Technelogy 1298-Academic Release Time 5,288
Fire Contro! Techinotogy 4300-Instructional Supplies 14,071 14,071
(To balance negaiive accounts)
612 Fot Fire Control Technology 8400-New Squipment 2,133
tire Control Technology 4300-Instructional Supplies 2,133
{Ta cover additional instructional Supplies experses)
613 Fo1 English as Second Language 6405-Computers 40,000
English as Second Language 6400-New Equipment 4,256
English as Second Language 5805-License Fees 25,000
English as Second Language 5850-Conlracts-Maint Agreements 15,000
English as Second Language £310-Instructional Software a4
Engiish as Sacond Language A4300-nstructional Supplies 4,172
(Te cover addiional axpenses)
615 FO1 Pammedics 4300-Instructional Supplies 2,484
Paramedics 3510-Siate Unemployment Insurance 386
Paramedics 5840-Contracted Services 2,660
Paramedics 5a00-Dues & Memberships 10
2.870 2,870

{To cover nogative halances}
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VICTOR VALLEY COLLEGE
BUDGET TRANSFER REQUEST REPORT
From 04/0%/07 to 05110/07

Batch |Fund] ) Program Actount - Amouni
No. From: To: increase | Dacrease
620 FOt Technical Sves. 5801 -Prior Year Rofiovers 5,000
Technicat Sves. 4500-Other Supplies 5,000
To cover additional Supplies expanses)
622 Fo1 Tand Grant As00-nstructional Supplies 26,000
Tanf Grant 5840-Contracted Services 9,000
Tanf Grant 8400-New Equipment 37,466
Tant Grant 4500-Other Supplies 4174
Tant Grant 2180-Classified-NVReg 42,805
Tanf Grant 3210-Public Employees Ret System 5,108
‘Tanf Grant 3310-0AS01 3,624
Tard Grant 3315-Medicare 848
Tanf Gerant 3410:-Heatth and Weifare 5502
Tanf Grant 3510-State Unemployment Insurance 28
Tard Grant 4610-Workers Compensation 1,280
Tanf Grant 3020-Cther Benefits-Nen instructional 2,764
Tanf Grant 8405-Computers 4,084
Tant Grant 7500-Grants 1,000
Tanf Grant 7620-Other Services-Studenis 5,030
Tanf Grant 7610-Student Beok Services 2,938
Tard Grant 52()0-TraveliCanferenae‘lnstmctiona! 1,208
Tanf Grant 5810-Advertising-Public Relations 323
76,640 76,640
{To cover negaiive balances)
623 Fo1 District-Wide Holding Program §199-Other Federal Revenuses 63,568
Autornotive Technology 1350-Personal Services 7.800
Autormotive Technotogy 2455-Class-i/NR-Fee Bage Instructors 37,910
Automotive Technology 3110-State Tohrs Rtmt System 300
Automotive Technology 3315-Medicare 800
Automnative Technotogy 3350-Public Agency Ret Systemn 1,500
Autometive Technoiogy 3510-State Unemployment Insurance 25
Automotive Technalogy 3610-Workers Compensation aoc
Automotive Technotogy 2300-tnstructional Suppiies 14,831
127,132
{Budget Setup 06-07)
640 78 Property Insurance 400-New Equipment 1,500
Property Insurance 5840-Contracled Services 1,500
{Insurance Medical Payments)
641 784  Properly Insurance 5400-New Equiipmant 40
Property Insurance 5340-Contracted Services 40
(Sludent Insurance Deductible)
846 FOt VP Student Sesvices 129g-Academic FRelease Time 8,343
VP Student Sernvices 1480-Academic-NIVNR-Counselors 10,000
VP Student Services 2180-Clagsified-NUReg 11,767
VP Student Sewvices 2200-Class Sals/nstructional 13,775
VP Studert Services 3800-Fringe Benefits-Budget Only 7,809
VP Student Services 4300-mstructional Supplies 16,000
VP Swdent Services 5o75-AdminFaculty Stipends 20,000
VE Student Services 1350-Personal Services 20.250
VP Student Services 4500-Other Supplies 2,000
VP Studant Services 8400-New Equiprment 57,544
VP Sludent Services 84058-Computers 6000
85,794 85,794
(Budget adjustment to Tile v Girant}
650 FO1 Dean-Vocational Programs 5202-TraveyConference-Admin 500
Oean-Vocational Programs 2480-Class-WNR-Students 500

{To cover additicnal Clasa-UNR-Students expense}
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ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: DONATIONS

The Victor Valley College Foundation has made expenditures from cash donations to specific
funds and scholarships as listed for Victor Valley College ($72,759.44 in-kind cash donations,
$18,719.18 in scholarships) for a total amount of $91,478.62. In addition the Foundation has

also received property donations as listed. These donations are for the period ending April 30,
2007.

RECOMMENDATION:

It is recommended the Board of Trustees accept the donations as college property.

REFERENCE FOR AGENDA! YES
General Counsel Review: YES _ NO__NOT APPLICABLE _X__

i re7@\§mi W;}mﬁw this item /
A Date-?_/ l7(67/

tice President, Administrative Services

i recommend the Board of T;ustees approve this item

7 e e i
e ra S .
Attt ; (2l D Date_& 5" o?
interim éupe/ﬁﬁ}éndent/?residem
v
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes___ Noes___

INFORMATION ONLY
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Victor Valley College District Foundation, Inc.

41302007 Page 1
Gifts In Kind
April, 2007
Date Constituent Fund Gift Value Reference
3/23/2007 Clisten Mutray VVC-CDO $300.00 Computer Monitor
A/5/2007 Bureau of Auto Repair VVC-Auto $1.00 Engine and Transaxle Assembly 38 Ve
Grand Total: $301.00

2 Gifi{s) listed
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ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: ELECTRONIC SIGNATURE KEY

In accordance with Education Code Section 81655, we are requesting authorization of electronic
signature key use for Bruce Baron, Mary Pringle, and Lael Willingham, from July 1, 2007 through
June 30, 2008. This authorization is for the commercial order and transfer of expenditures
programs.

Fiscal Impact: none
RECOMMENDATION:

It is recommended that the Board of Trustees approve Bruce Baron, Mary Pringle and Lael
Willingham as authorized signature key users for the period of July 1, 2007 through June 30, 2008.

REFERENCE FOR AGENDA: NO

General Counse! Approval: YES ___NO___NOT APPLICABLE_X _

1 reco:y@)?he Boa{g@'rrusﬁfove this item
/T . Dat )f'fﬁ"‘}”?’

7 Vice President, Administrative Services

| recogzmend tr%Board of Trustees approve this item
A g T / /
Faniin & C 2l 7 2T pate 45707
Interim Superi; éhdentfﬁresééént’

s

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes __ Noes___

INFORMATION ONLY
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5.10

INSTRUCTION JUNE 12, 2007
TOPIC: ADOPT EDUCATIONAL MASTER PLAN

The district desires to submit to the board for adoption the final Educational Master Plan. This
Educational Master Plan has been reviewed at all Shared Governance levels as well as being

posted on the Victor Valley College website for review.

Fiscal Impact: None to the District
RECOMMENDATION:

It is recommended that the Board of Trustees adopt the final Educational Master Plan as
submitted. -

REFERENCE FOR AGENDA: KO
General Counsel Approval: YES _ NO__ NOT APPLICABLE_X

| reco:}nmend the Board of Trys spprove this item

e ,/’/ . s & s
i AS o Date > /5 0

‘c-=, }f’ &
Deputy, Superintendgnt/Executive
Vice Président, instruction

| recommend the Board of Trustees approve this item

g é/ 2 g éﬂ o Date &-5-0 7
i Interim Sgp&intendenflPresident

L

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes___ Noes___

INFORMATION ONLY

A

T

A AR

A O
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ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: AUTHORIZED SIGNATORY

For the 2007-2008 fiscal year Robert M. Silverman, Dr. Marianne Tortorici, Bruce Baron and Mary
Pringle should be acknowledged as authorized representative of the Board of Trustees to execute:

Contracts and Agreements Batch Payments Employee Expense Claims
Resolutions and Applications Budget Transfers Payroll Prelists

Receipts and Disbursements Certify/Attest Board Action Purchase Orders

County Treasurer Reports Revolving Cash Fund Payroll Revolving Cash Fund
Notices of Employment Workers Compensation Claims

Fiscal Impact: none
RECOMMENDATION:
It is recommended that the Board of Trustees approve the signatures of Robert M. Silverman,

Marianne Tortorici, Bruce Baron and Mary Pringle to represent the board in the above-named
cases for fiscal year 2007-2008 per Education Code 72282.

REFERENCE FOR AGENDA: NO

General Counsel Approval: YES __ NO___NOT APPLICABLE _X__

{ recommend the Board of Trustees approve this item
/% A A, Date & /} 4 / o7

Vice President, Administrative Services

| recogpmend the Board of Trustees approve this item

fxf; - ?’:,
P g pate_¢ ~5227

Interim Sx‘fbérirﬁdenﬂﬁesidem

T Af
ks

S

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes___

INFORMATION ONLY
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INSTRUCTION | JUNE 12, 2007

TOPIC: ADDENDUM - WEEKEND/EVENING COLLEGE COLLABORATIVE AGREEMENT
WITH ST. MARY REGIONAL MEDICAL CENTER AND DESERT VALLEY HOSPITAL

Victor Valley College provides herewith an addendum to the Weekend/Evening College
Associate Degree In Nursing Program that increases the minimum number of students enrolled
in the program from 20 to 30 students for academic year 2007-2008.

The District desires fo enter into an agreement with St. Mary Regional Medical Center (SMMC)
and Desert Valley Hospital (DVH) wherein St. Mary Regional Medical Center and Desert Valiey
Hospital will collectively provide nursing scholarships to 30 Victor Valley College students who
are currently listed on the Victor Valley College Associate Degree Nursing Program waiting list.
The 30 students selected by the hospital partners will be entitled to participate in the
Weekend/Evening College as per the attached agreement.

Fiscal Impact: None to the District. $15,790.10 per student per year for a total of $884,245.60
combined for the two-year term from St. Mary Regional Medical Center and Desert Valley
Hospital for a total of 30 student nursing scholarships.

RECOMMENDATION:

It is recommended that the Board of Trusiees approve the addendum to the agreement for the
Weekend/Evening College Associate Nursing Degree Program in the year 2007.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES ___NO___NOT APPLICABLE_X

| r@egnmgnd the Board ?&gtﬁ&kﬁpprove this item
Vi /724’:; I
I el AT et Date & — 2% o9

g
5}/ :- T v

7/ /Deputy Superintendent/Executive
“ " Vice Prefident, struction

| recommend the Board of Trustees approve this item

A ’/{’Z/f . w'ij 8 | </ (@ " Date A -§-67

: fnterim%upe_{/j@ndentfbr‘esﬁﬂent

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes_ _ Noes__

INFORMATION ONLY
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Victor Valley Community College — Weekend/Evening College
Collaborative
Addendum to Agreement
This Addendum (“Addendum”} is made on May 01, 2007 by and between the Victor Valley
Community College, known hereafter as “VVC”, Victor Valley College District Foundation,
known hereafter as “the Foundation”, and St. Mary Medical Center, known hereafter as

“SMMC™.

NOW THEREFORE, in consideration of the mutual covenants and promises contained herein
and for other goods and valuable consideration, the receipt and sufficiency of which are hereby

acknowledged, the parties hereby agree as follows:

A(a). Victor Valley Commumity College

1. ENROLLMENT PERIOD - DROPS. SMMC will be allowed to select one (1) student from
the traditional Associate Degree in Nursing program in replacement of one (1) dropped student
from the Weekend College cohort. The transition must take place within the first thirty (30) days
from the start of the Weekend College program under the following conditions:
The replacement student must:
a. be within the first thirty (30) days of the NP1 traditional class

b, have met all program admission requirements

SMMC DVH

VVCDF vvC

Associate Degree In Nursing Weekend College
Vietor Vulley College Dr. Prem Reddy School of Health Sciences

A RN
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ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: RESCIND - BOARD DELEGATED AUTHORIZED SIGNATORIES

Signatory authority is granted by the board, based on an individual's position of service within the
district. Per Education Code Section 72282, in order to terminate signatory authority granted by

the board for legal documentation, the board must specifically act to rescind that action. The district
wishes to terminate the signatory authority previously granted to Dr. Louis E. Zellers and Dr.
Willard Lewallen, effective July 1, 2007.

Fiscal Impact: None

RECOMMENDATION:

It is recommended the Board of Trustees rescind all previous signatory authority for Dr. Louis E.
Zellers and Dr. Willard Lewallen, effective July 1, 2007.

REFERENCE FOR AGENDA: NO

General Counsel Approval: YES __NO__NOT APPLICABLE_X___

| r/eﬁ/njnd the Bodtd of Trustees approve this item /
| (7o
: , Date 5 7€

Vice President, Administrative Services

i recommend the Board of Trustees approve this item

. AR e #
Lt < £ S
A fﬁf &f{é A Dateé'f'é-’

T P interim Sup?f@endenUPreSideni

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes

INFORMATION ONLY
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INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT ~ VISITING NURSES ASSOCIATION
The district desires to enter in to an agreement between Visiting Nurses Association and Victor
Valley Community College to provide clinical learning jocations for students from the Nursing
Program beginning July 1, 2007.
This agreement is perpetual. Either party may terminate this agreement by giving the other
party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.
Fiscal impact: None to the District
RECOMMENDATION:
It is recommended that the Board of Trustees approve an agreement between Visiting Nurses
Association and Victor Valley Community College District fo provide clinical learning locations
for students from the Nursing Program beginning July 1, 2007.
This agreement is perpetual. Either party may terminate this agreement by giving the other

party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES X NO___NOT APPLICABLE_

| recammend the Board of Trustees approve this item

:’{jj g A LT N
/;,’/,;z%/:j’% A g — Date S - /£ ¥7
£~ 77 Deputy Shperintgdent/Executive

Vice President, Instruction

| recommend the Board of Trustees approve this item
\w?// * Ty {;i?’f 7
e k0 4 </ o llpn o Date_(» =59 ?
Interim Supetintendent/President
K

Ly

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes____ Noes___

INFORMATION ONLY
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VICTOR VALLEY COMMUNITY COLLEGE

18422 Bear Valley Road
Victorville, California 92395-3849

CLINICAL FACILITY USE CONTRACT

THIS AGREEMENT is made and entered into this ist day of July, 2007, between VISITING NURSES
ASSOCIATION, VICTORVILLE. hereinafter called AGENCY, and VICTOR VALLEY COMMUNITY
COLLEGE DISTRICT, hereinafter called DISTRICT

IT 1S HEREBY AGREED AS FOLLOWS:

BASIS AND PURPOSE OF THE AGREEMENT

WHEREAS DISTRICT and AGENCY acknowledge a public obligation 0 contribute to education for Registered
Nursing, Respiratory Therapy, Emergency Medical Technician, Paramedic. Nursing Assistant, Medical Assistant,
Phicbotomy, and other related Health Sciences programs for the benefit of students and for the community needs,
and

WHEREAS, DISTRICT has established programs in the aforementioned disciplines which require the education
facilities of AGENCY in clinical practice, and

WHEREAS it is the mutual penefit of both DISTRICT and AGENCY that students have opportunities for clinical
education as students and future practitioners,

The following agrecment s effected by the proper authorizing bodies of both parties each in independent status
from the other. The agreement is to be governed by the following general concepts of cooperative action:

PERIOD OF AGREEMENT

This agreement shall become effective when signed by all of the parties. Either party may terminate this agreement
by giving to the other party A 30-DAY.written notice that the agreement will terminate no carlier than the end of the
DISTRICT term that is in session at that time.

RESPONSIBILITIES OF DISTRICT

A. Educational

1. DISTRICT assumes full responsibility for offering an educational program eligible for
accreditation by all applicable including educational, occupational, and career disciplines, county,
state, and national.

2. DISTRICT will ensure the same guality of educational expertise as it does all other curriculum
offerings.
3 DISTRICT will provide the necessary faculty qualified, certified, licensed, ot registered

appropriate to the health disciplines named above.

4. DISTRICT facutty will plan, develop, and implement all clinical instruction and evaluation of
students.

UNA VY-Rev 412712007 1
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B. General

o

4.

DISTRICT faculty will develop a "Clinical Instruction Plan” for use of AGENCY clinical areas to
meet educational goals of the program. This plan will be made available to AGENCY prior to the
beginning of the school term subject to revision based on AGENCY patient care responsibilities.

DISTRICT will ensure through orientationt that all faculty and students are completely
knowledgeable of AGENCY policies, practices standards, regulations, and available facilities
prior to use of those facilities.

DISTRICT must assure the students meet all physical requirements, immunizations, freedom from
tuberculosis, and have successfully completed all program requircments.

DISTRICT may select students for the programs, but will not discriminate against any employee

or applicant for employment or registration in its course of study because of race, color, creed,
sex, age, of national origin.

DISTRICT faculty may request AGENCY staff participation on 4 voluniary basis as 1esource
persons, clinical experts, and in planning meetings.

Students will have the status of "leamers” and will not replace AGENCY staff but will give
service to patients as it relates to scheduled clinical instruction.

During clinical assignment, students are subject not only 10 DISTRICT policy but to the same
standards set for AGENCY employees in matters relating to the welfare of patients.

Srudents will wear assigned uniforms designated by DISTRICT and/or clinical areas.

RESPONSIBILITIES OF AGENCY

A, Educational

T

B. General

AGENCY will designate a staff member who will serve as Education Coordinator for specific
DISTRICT programs.

AGENCY may refuse educational access to is clinical areas to any DISTRICT staff or students
whao does not meet employee standards of conduct, appearance, safety, or health.

If at any time, the conduct of any student be such as to impair their usefulness or as to unfavorably
affect the morale of their coworkers or of AGENCY employees; or if in the judgment of
AGENCY, the work or conduct of such student shall be of an unacceptable qualify or of such
character a§ to impair or endanger the health of patients, such student may be suspended by
AGENCY from further work or experience at AGENCY uniess and until AGENCY and
DISTRICT shall agree to the contrary.

AGENCY. at their discretion, may ask DISTRICT faculty to serve on committees in matters
contributing to the quality of patient care as it applies 10 DISTRICT students participating in
clinical experience, on a purely voluntary and unpaid basis.

VNA YY-Rev 412712007
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3. AGENCY shall on any day when students are participating in the clinical experience program at
AGENCY facilities, provide to students and faculty emergency health care or first aid for
accidents occurring on its facilities, AGENCY shali not be financially responsible for such care.

4. AGENCY may resolve any problem situation in favor of the patients' welfare and restrict the
student involved to the observer role until the incident can be clarified by the staff in charge and
the instructor. AGENCY shall have ultimate responsibility for the patient.

5. AGENCY will at all times retain full responsibility for patient care.

LIABILITY STATUS OF THE CONTRACTING AGENCIES

A DISTRICT agrees fo provide evidence to AGENCY of insurance for DISTRICT students against
accidents/injuries that may oceur on AGENCY premises.

B. DISTRICT hereby holds AGENCY harmless from any liability arising out of the performance of this
agreement, except if liability is due 10 AGENCY’S negligence ot wrongdoing.

C. AGENCY hereby holds DISTRICT harmless from any fiability arising out of this agreement, except if
liabitity is due to DISTRICT'S neghgence of wrongdoing.

D. DISTRICT will require students participating in the clinical experience program {0 establish and maintain,
at a minimuin, malpractioe insyrance in the amount of $1.000,000 each occurrence and $5.000,000

aggregate.
DURATION OF CONTRACT

A. This agreement will be reviewed by all parties concerned at least anoually and changes and/or additions
indicated by attached addendumt,

Victor Valley Community College District Visiting Nurses Association, Victerville
18422 Bear Valley Road 12421 Hesperia Rd. #11
Victorville, CA 92395 Victorville, CA 92395
760-245-4271 7, 7160-962-1966
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Dr. Mariaane Tortorici}’;

Deputy Superintendent, Executive
Vice President-Instruction
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5.15

INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT — SAN ANTONIO COMMUNITY HOSPITAL

The district desires to enter in to an agreement between San Antonio Community Hospital and
Victor Valley Community College to provide clinical learning locations for students from the
Nursing Program from July 1, 2007 through June 30, 2008.

Fiscal Impact: None to the District

RECOMMENDATION:

for students from the Nursing Program from July 1, 2007 through June 30, 2008.

REFERENCE FOR AGENDA: YES

General Counsel Approval. YES £ NO___NoOT APPLICABLE

gty ST fi Date_ S -/ 5 >
"/ Deputy Siygﬁintéﬁﬁent/Executive
Vice President, instruction

l recommend the Board of Trustees approve this item

N = S
Pt iocn g ()5?’ i Date_6-5-47
interim ?ﬁnntenﬁenﬁﬁmsident
>

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes Noes_

INFORMATION ONLY
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SAN ANTONIO COMMUNITY HOSPITAL AGREEMENT
FOR CLINICAL EDUCATION

This agreement is entered into this first day of July, 2007, by and between San Antonio Community
Hospital (hereinafter “Hospital’) and VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
(hereinafter ‘College’} and will expire on this 30" day of June 2008.

WITNESSETH

WHEREAS, College operates community education for Registered Nursing, Respiratory Therapy,

EMT, Paramedic, CNA, HHA, and related Health Sciences programs; and

WHEREAS, the said curriculum complies with all applicable laws and regulations; and

WHEREAS, the Hospital operates facilities which are suitable for the Program; and

WHEREAS, all parties will benefit if students of the Program use the Hospital which is located at
999 San Bernardino Rd., Upland, CA 91786 during their participation in the Program.

NOW THEREFORE, the parties hereto enter into this Agreement as a full statement of their
respective responsibilities during the term of this Agreement and in consideration of the representations
made above the covenants and the conditions set forth herein, the parties agree as follows:

PROVISIONS

L. OBLIGATIONS OF COLLEGE

1.1 COLLEGE SHALL:

A. It shall be the responsibility of the Academic Coordinator of Clinical Education,
after consultation with the Hospital, to help plan the clinical educational program
for student clinical experiences.

B.  Designate the students who are enrolled and in good standing in the said
curriculum to be assigned for clinical training at the facilities. The Coliege will
assign to the Hospital only those students who have satisfactorily completed the
prerequisite didactic portion of the curriculum.

C.  Supervise all students and their clinical training at the facilities and provide the
instructors for the Program.

D.  Maintain all attendance and academic records of students participating in the
Program.

AP

A T

DR —



Provide a list of names and telephone numbers of students and instructors on or
before commencement of program. The list will be available in the Clinical
Coordinator of Education Office.

Require every student and faculty to conform to all applicable Hospital policies,
procedure and regulations, and to all additional requirements and restrictions
agreed upon by representatives of the College and Hospital,

Require College’s program administrator and instructors to reach mutual

agreement with the Hospital’s designated representatives to the appropriateness of

clinical objectives with designated area of facility to be utilized for instruction of
students.

Be responsible for the care and control of educational supplies, materials and
equipment used for instruction during the Program,

Report to the Hospital the clinical schedule for each student and the instructor
assigned before the commencement of each instructional session.

Require program administrator and mstructors to attend any orientation program
presented for them by the Hospital, if applicable,

Provide Program students with orientation information about the facilities in
accord with any orientation presented by the Hospital to Program instructors.

Assumes the responsibility for instructing students in safety awareness relative to
occupational exposure to bloodborne pathogens.

- Require that at the time each student first reports to the Hospital, the student
- complies with the Hospital’s requirements for immunizations and tests.

Ensure that, prior to clinica] placement, each student will be tested for
tuberculosis with the PPD skin test within one year or if the student has a history
of positive skin tests they will have a chest X-ray within the last three years in
accordance with Hospital Policy. Chest x-rays will be accompanied by a TB
questionnaire.

Ensure that, prior to clinical placement, each student take or decline the Hepatitis
B series.

Ensure that, prior to clinical placement, each student will provide to University
documentation of required immunization(s) as follows:

a. Measles, Mumps, Rubella (MMR)

b. Tetanus/Diphtheria booster

¢. Chickenpox

d. Rubeola (2MMRs)
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Q. Ensure that its instructors and students in the Program maintain the
confidentiality of any and all patient and other information received in the course
of the Program and do not discuss, transmit or narrate in any form, any patient
information of a personal nature, medical or otherwise, €xcept as a necessary part
of a patient’s treatment plan or the Program.

R.  Ensure that, at the beginning of a school program and prior to clinical placement,
a background check will be conducted at the expense of either the student or the
College. The background check will meet the requirements listed in Attachment
I of this Agreement which include the Medicare/MediCal exclusion list,

OBLIGATIONS OF THE HOSPITAL

HOSPITAL SHALL:

A. Permit access for the Program instructors and those designated by College,
pursuant to Paragraph 1B above, to the facilities as necessary to participate in
the Program, so long as such access does not interfere with the regular
activities of the facilities,

A. Maintain the facilities so that they at all times shall conform to the
requirements of the state and/or federal regulations and other accrediting
agencies.

B. Provide, when possible, a reasonable amount of storage space for College’s
instructional materials and reasonable classroom or conference room space at
the facilities for use in the Program.

C. Assign a member or members of the Hospital staff to participate with the
Program administrator or designee to plan, implement, and coordinate the
Program, so long as such participation does not interfere with the personnel’s
regular service commitments. The name of the designated person(s) shall be
given to College prior to commencement of each instructional session.

D. Recommend that the College withdraw from the facilities any student who the
Hospital determines is not performing satisfactorily or is not complying with
the Hospital’s policies, procedures and regulations. Such recommendation
shall be in writing and include a statement why the Hospital recommends that
the student be withdrawn, College shall comply with such recommendation
within (5) days of receiving it. The Hospital also reserves the ri ght,
exercisable in its discretion after consultation with the College, to exclude any
student from its premises in the event that such a person’s conduct or state of
health is deemed objectionable or detrimental, having in mind the proper
administration of said Hospital.

E. Provide necessary emergency health care or first aid necessitated by an
accident occurring at the facilities for a student participating in the Program.
The Hospital shall be reimbursed such costs in accordance with the usual
workers’ compensation provisions.

3
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F. Retain ultimate professional and administrative accountability for all patient
care.

G. Shall maintain their customary number of staff as a result of the assignment of
Program students to the facilities.

L Provide students and instructors with the San Antonio Community Hospital
Contractor Handbook, HIPAA Trainin g Handbook, and Information Security
Handbook for the purpose of orienting students to the Hospital policies and
procedures. Instructors will acknowledge receipt of these Handbooks by
signing an acknowledgement form, which will be kept in the clinical group’s
file in the appropriate clinical department.

J. Retain the right to conduct random audits on student background checks with
the College.

3. CONFIDENTIALITY

Employees, students and all representatives of the College agree to comply with the
applicable provisions of the Administrative Simplification section of the Health Insurance Portability and
Accountability Act of 1996, as codified at 42 U.S.C. § 1320 through d-8 (“HIPAA”), and the requirements
of any regulations promulgated thereunder, including, without limitation, the federa] privacy regulations as
contained in 45 C.F.R. Part 164, and the federal security standards as contained in 45 C.F.R. Part 142
(collectively, the “Regulations™). Employees, students and all representatives of the College shall not use
or further disclose any protected health information, as defined in45CFR. § 164.504, or individually
identifiable health information, as defined in 42 U.S.C. § 1320d (collectively, the “Protected Health
Information™), other than as permitted by this Agreement and the requirements of HIPAA or the
Regulations. Employees, students and all representatives of the College shall implement appropriate
safeguards to prevent the use or disclosure of Protected Health Information other than as contemplated by
this Agreement. Employees, students and all representatives of the College shall promptly report to SACH
any use or disclosures, of which they become aware, of Protected Health Information in violation of
HIPAA or the Regulations. In the event that employee, student and/or any representatives of the College
contracts with any agents to whom they provide Protected Health Information (j.e., a billing company),
employees, students and all representatives of the College shall include provisions in such agreements
pursuant to which they and such agents agree to the same restrictions and conditions that apply to
employees, students and all representatives of the College with respect to Protected Health Information,
Employees, students and all representatives of the College shall make its internal practices, books and

records relating to the use and disclosure of Protected Health Information available to the Secretary of the

4
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Department of Health and Human Services to the extent required for determining compliance with HIPAA
and the Regulations. No attorney-client, accountant-client or other legal or equitable privilege shall be
deemed to have been waived by employees, studénts and all representatives of the College or SACH by
virtue of this Section 3. The provisions set forth herein shall survive expiration or other termination of this

Agreement, regardless of the cause of such termination,
4. INSURANCE

4.1  College shall purchase and maintain for the duration of this Agreement and after the

expiration of this Agreement as provided below, the following insurance coverage:

4.2 Comprehensive general liability insurance to cover College’s employees and students while
at the facilities at levels of not less than One Million Dollars ($1,000,000.00) per occurrence and Three
Million Dollars ($3,000,000.00) annual aggregate.

43  Professional liability insurance for such employees and students at levels of not less than
One Million Dollars ($1 ,000,000.00) per occurrence and Three Million Dollars ($3,000,000.00) annual

aggregate.

44 If College obtains insurance on a “claims-made” basis (as opposed to an on an “occurrence”
basis), such party shall be responsible for purchasing “tail” Coverage upon the expiration or the earlier
termination of this Agreement in order to cover claims made following the expiration or the earlier

termination of this Agreement,

4.5 College shall provide upon request, a certificate of insurance evidencing all of the herein-
specified policies of insurance with limits meeting the requirements of this Agreement. College shall give
immediate notice to Hospital of any cancellation, reduction or restriction of the insurance as required by

this Section 4.

5. TERM AND TERMINATION

5.1 This Agreement shall be in effect for a term of one year from the date of execution and may

be renewed for an additional one year term upon mutual and written agreentent of both parties,
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5.2 This Agreement may be terminated by either party, at any time, for any reason, upon thirty

(30) days written notice to the other party.

5.3 Ifthe termination date occurs while a student of the College has not completed his or her

clinical learning experience at the Hospital and is in good standing with the Hospital, the student shall be

permitted to complete the scheduled leaming experience, and the College and the Hospital shall cooperate

to accomplish this goal.

6. ARBITRATION

6.1 All disputes arising under, in connection with, or concerning the interpretation, enforcement
or breach of this Agreement shall be arbitrated by the Los Angeles Office of the American Arbitration
Association in accordance with its applicable commercial rules. The losing party shall pay the reasonable
attorneys' fees and costs of the prevailing party in the arbitration, as well as with respect to any procedure
or litigation, including any appeal, related to any arbitration award or Judgment and/or the enforcing and/or
collection of any such Jjudgment or award. The parties intend that the Arbitrator shall have the broadest
power possible to conclusively resolve all such disputes, and that no Judicial review shall be made of the
Arbitrator's decision on any grounds, including public policy, except for fraud or corruption in or by the

Arbitrator, or lack of due process in the Arbitration hearing.

7. GOVERNING LAW

7.1 This Agreement shall be governed by and interpreted under the laws of the State of
California.
7.2 Employees, students and all representatives of the College shall at all times comply with all

applicable federal, state and local laws.

8. NONWAIVER

8.1 The failure of any party to enforce at any time any of the provisions hereof shai] not be

construed to be a waiver of the right of such party thereafter to enforce such provisions.
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9. NOTICES

9.1  Any notice to be made in connection with this Agreement shall be in writing and shall be
deemed effectively given when delivered in person or sent by registered or certified mail, telegram or telex

by one party to the other party, as follows:

Hospital  San Antonio Community Hospital
999 San Bernardino Road
Upland, CA 91786
Attention: Liz Aragon RN, MHA, Vice President, Nursing Services

College:  Victor Valley Community College District
18422 Bear Valley Road
Victorville, CA 92395
Attention: Patricia Luther, RN, Ed.D., Director of Nursing

or such other addressees as any party may specify by written notice to the other.

10.  INDEMNIFICATION

10.1  College shall save and hold Hospital harmless from and against and shall indemnify
Hospital for any liability, loss, cost, expense or damage whatsoever caused by reason of any injury
sustained by any person or o property by reason of any act, neglect, default or omission of College or any
of'its staff, students or other representatives. If Hospital is sued in any court for damages by reason of any
of the acts of College, its staff, students or other representatives, College shall defend said action (or cause
same to be defended) at its own expense and shall pay and discharge any judgment that may be rendered in
any such action. If College fails or neglects to so defend said action, Hospital may defend the same and
any expenses, including reasonable attorneys' fees, which Hospital may pay or incur in defending said
action and the amount of any Jjudgment which Hospital may be required to pay shall be promptly
reimbursed by College upon demand.

10.2  Hospital shall save and hold College harmless from and against and shall indemnify College

for any liability, loss, cost, expense or damage whatsoever caused by reason of any injury sustained by any

7
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person or to property by reason of any act, neglect, default or omission of Hospital or any of its staff,
directors, or other representatives. If College is sued in any court for damages by reason of any of the acts
of Hospital, its staff, students or other representaﬁves, Hospital shall defend said action (or cause same to
be defended) at its own expense and shall pay and discharge any judgment that may be rendered in any
such action. If Hospital fails or neglects to so defend said action, College may defend the same and any
expenses, including reasonable attorney’s fees, which Coliege may pay or incur in defending said action
and the amount of any judgment which College may be required to pay shall be promptly reimbursed by
Hospital upon demand. :

10.3  Neither termination of this Agreement nor completion of the term of this Agreement shall
release any party from its obligations to indemnify as to any claim or cause of action asserted 50 long as the
c¢vent upon which such claim or cause of action is predicted shall have occurred prior to the effective date

of any such termination or completion.

1. STATUS OF COLLEGE, ITS PERSONNEL AND HOSPITAL
The parties expressly understand and agree that:

1.1 This Agreement is not intended and shall not be construed to create the relationship of agent,
servant, employee, partnership, joint venture or association between College and the Hospital and their

employees, students, partners, or agents, but rather is an agreement by and among independent Agencies.

1.2 College’s instructors and students are present at the facilities only for educational purposes,
and such instructors and students are not to be considered employees or agents of the Hospital for any
purpose including, but not limited to, compensation for services, employee welfare and pension benefits, or
any other fringe benefits of employment, None of the College’s students, instructors, employees, or agents

shall receive any compensation from the Hospital.

11.3 The Hospital will assess no fees to the College for the use of the Hospital’s clinical
resources; likewise, the students will receive no remunerations from the Hospital for services incidental to

their clinical experience.

12.  PUBLICITY

12,1 Neither College nor the Hospital shall cause to be published or disseminated any advertising

materials, either printed or electronically transmitted, which identify another party or its facilities with

8
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respect to the Program without the prior written consent of the other party.,

-

13.  SEVERABILITY

13.1  Ifany part of this Agreement is held by a court of competent jurisdiction of California or
federal law to be invalid, void or unenforceable, the remaining provisions will nevertheless continue in full

force and effect.

14.  FORCE MAJEURE

14.1  Either party shall be excused tor failures and delays in performance of its respective
obligations under this Agreement due to any cause beyond the control and without the fault of such party,
including without limitation, any act of God, war, terrorism, riot or msurrection, law or regulation, strike,
flood, fire, explosion or inability due to any of the aforementioned causes to obtain labor, materials or
facilities. Nevertheless, each party shall use its best efforts to avoid or remove such causes and to continue

performance whenever such causes are removed, and shall notify the other party of the problem.

15.  ASSIGNMENT

I5.1  Nothing contained in this Agreement shall be construed to permit assignment by either party
of any rights or duties under this Agreement, and such assignment is expressly prohibited without prior
written approval of the other party. Any unauthorized attempted assignment by either party shall be null

and void and of no further force or effect.

16.  MODIFICATION S/AMENDMENTS

16.1  All modifications to this Agreement shall be effective only when reduced to writing and

signed by the parties hereto.

17. ENTIRE AGREEMENT

I7.1  This Agreement contains the final, complete and exclusive Agreement between the parties
hereto. Any prior agreements, promises, negotiations or tepresentations relating to the subject matter of this

Agreement not expressl y set forth herein are of no force or effect,
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18. HEADINGS

18.1  The section headings set forth in this Agreement are for the purposes of convenience only,

and shall have no bearing whatsoever on the actual content or interpretation of this Agreement.

19. AUTHORIZATION

19.1  The undersi gned individuals represent that they are fully authorized to execute this

Agreement on behalf of the named parties.
. -~ IN WITNESS WHEREOF » the undersigned have executed this Agreement as of the date first

above written.

Hospital: College:
San Antonio Community Hospital Victor Valley Community @Ilege District
By: By: T P
e fM Mf/

L = e i
el ) & S e

Title: Title: - v

Chief Operating Officer Deputy Superintendent, Executive VP of
Instruction

Date: Date: EW S I

By:

Title:

Vice President/Chief Nursing Officer

Date:

10
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ATTACHMENT [

Background Check Requirements

Required Background Check Elements

Cover past 7 years

Cover 3 counties

Office of Inspector General (OIG ~ Medicare fraud)
Medi-Cal Suspended and Ineligible List

Social Security #

Two names ~ such as maiden, married, also-known-as
Addresses

Sex Offender

Unacceptable Offense ‘Hit” List

Murder

Sexual offenses

Felonies involving weapons and/or violence

Felony assault

Felony possession and furnishing (without certificate of rehab — both drugs and alcohol)
Felony theft

Class A and Class B misdemeanor theft

Fraud

School Resp onsibility

At the beginning of a school program, a one-time background check will be required for
all potential students coming into a hospital facility or institution prior to the start of their
requested clinical rotation. The students will request their own background check,
including all the elements noted above, through a reputable vendor- example vendor
www.Mybackgroundcheck.com — payable by the student or school. The school must
review all background check results for any of the above-noted unacceptable offense
‘hits.” If even one hit is identified, the student will not be able to participate in any
clinical rotation at the facility/institation. The school must review a student’s ability to
continue a rotation if the student is arrested during the course of the program. If a student
discontinues or suspends participation in a program for a period of time, a background
check will be required upon re-application/re-entry to the program.

Hospital facilities and institutions retain the right to conduct random audits on student
background checks with affiliated schools. If agreed upon by the hospital facility or
institution, all background check provisions will become a part of the institution policy,
practice, and Affiliation Agreement documents.

Revised 12142004
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5.16

INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT - VICTOR VALLEY COMMUNITY HOSPITAL

The district desires to enter in to an agreement between Victor Valley Community Hospital and
Victor Valley Community College to provide clinical learning locations for students from the
Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other
party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time,

Fiscal Impact: None to the District

RECOMMENDATION:

It is recommended that the Board of Trustees approve an agreement between Victor Valley
Community Hospital and Victor Valley Community College District to provide clinical learning
locations for students from the Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other

party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES X NO___ NOT APPLICABLE__

AR,
‘/"' jfZ kd h

Date 5 ¢4 07

e

“ " Deputy Superintendent/Executive
Vice President, instruction

I recommend the Board of Trustees approve this item
7 § T S -
oy SRV :;’”/ '. / 7] Date é-507
' Interim Superinfendent/President
e
ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes_

INFORMATION ONLY



VICTOR VALLEY COMMUNITY COLLEGE

18422 Bear Valley Road
Victorville, Califormia 92395-5849

CLINICAL FACILITY USE CONTRACT

THIS AGREEMENT is made and entered into this lst day of July, 2007, between VICTOR VALLEY
COMMUNITY HOSPITAL hereinafter called HOSPITAL, and VICTOR VALLEY COMMUNITY COLLEGE
DISTRICT, hereinafter called DISTRICT

ITIS HEREBY AGREED AS FOLLOWS:

BASIS AND PURPOSE OF THE AGREEMENT

WHEREAS DISTRICT and HOSPITAL acknowledge a public obligation to contribute to education for Registered
Nursing, Respiratory Therapy, Emergency Medical Technician, Paramedic, Nursing Assistant, Medical Assistant,
Phlebotomy, and other related Health Sciences programs for the benefit of students and for the community needs,
and

WHEREAS, DISTRICT has established programs in the aforementioned disciplines which require the education
facilities of HOSPITAL in clinical practice, and

WHEREAS it is the mutual benefit of both DISTRICT and HOSPITAL that students have opportunities for climical
education as students and future practitioners,

The following agreement is effected by the proper authorizing bodies of both parties each in independent status from
the other. The agreement is to be governed by the following general concepts of cooperative action:

PERIOD OF AGREEMENT

This agreement shall become effective when signed by all of the parties. Either party may terminate this agreement
by giving to the other party A 30-DAY .written notice that the agreement will terminate no earlier than the end of the
DISTRICT term that is in session at that time,

RESPONSIBILITIES OF DISTRICT

A. Educational

I DISTRICT assumes full responsibility for offering an educational program eligible for
accreditation by all applicable including educational, occupational, and career disciplines, county,
state, and national.

2. DISTRICT will ensure the same guality of educational expertise as it does ail other curriculum
offerings.

3. DISTRICT will provide the necessary faculty qualified, certified, licensed, or registered
appropriate (o the health disciplines named above.

4. DISTRICT faculty will plan, develop, and implement all clinical instruction and evaluation of
students.

Vigtor Valisy Comm. Hospital.doc-Rev.4/20/2007 i
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5. DISTRICT faculty will develop a "Clinical Instruction Plan” for use of HOSPITAL chinical areas
to meet educational goals of the program. This plan will be made available to HOSPITAL prior to
the beginning of the school term subject o revision based on HOSPITAL patient care
responsibilities.

6, DISTRICT will ensure through orientation that all faculty and students are completely
knowledgeable of HOSPITAL policies, practices standards, regulations, and available facilities
prior to use of those facilities.

7. DISTRICT must assure the students meet all physical requirements, immunizations, freedom from
tuberculosis, and have successfully compieted all program requirements.

8 DISTRICT may select students for the programs, but will not discriminate against any employee or
applicant for employment or registration in its course of study because of race, color, creed, sex,
age, or national origin.

B. General

1, DISTRICT faculty may request HOSPITAL staff participation on a voluntary basis as resource
persons, clinical experis, and in planning meetings.

2, Students will have the status of "learners” and will not replace HOSPITAL staff but will give
service to patients as it relates to scheduled clinical mstruction,

3. During clinical assignment, students are subject not only to DISTRICT policy but to the same
standards set for HOSPITAL employces in matters relating to the welfare of patients.

4. Students will wear assigned uniforms designated by DISTRICT and/or clinical areas.

RESPONSIBILITIES OF HOSPITAL

A Educational
I. HOSPITAL will designate a staff member who will serve as Education Coordinator for specific
DISTRICTY programs.
2. HOSPITAL may refuse educational access to its clinical areas to any DISTRICT staff or students

who does not meet employee standards of conduct, appearance, safety, or health,

B General

I If at any time, the conduct of any student be such as to impair their usefulness or as to anfavorably
affect the morale of their coworkers or of HOSPITA] employees; or if in the judgment of
HOSPITAL, the wotk or conduct of such student shall be of an unacceptable quality or of such
character as to impair or endanger the health of patients. such student may be suspended by
HOSPITAL from further work or experience at HOSPITAL unless and until HOSPITAL and

DISTRICT shall agree to the contrary.

2. HOSPITAL, at their discretion, may ask DISTRICT faculty to serve on committees in matters
contributing to the quality of patient care as it applies to DISTRICT students participating in
clinical experience, on a purely voluntary and unpaid basis.

Victor Valley Comm. Hospital doc-Rev. 412002007 i 2
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3. HOSPITAL shall on any day when students are participating in the clinical experience program at
hospital facilities, provide to students and faculty emergency health care or first aid for accidents
occurring on its facilities. HOSPITAL shall not be financially responsible for such care.

4. HOSPITAL may resolve any problem situation in favor of the patients' welfare and restrict the
student involved to the observer role until the incident can be clarified by the staff in charge and
the instructor. HOSPITAL shall have ultimate responsibility for the patient.

3 HOSPITAL will at all times retain full responsibility for patient care.

LIABILITY STATUS OF THE CONTRACTING AGENCIES

Al DISTRICT agrees to provide evidence to HOSPITAL of insurance for DISTRICT swdents against
accidents/injuries that may occur on HOSPITAL premises.

B. DISTRICT hereby holds HOSPITAL harmless from any lability arising out of the performance of this
agreement, except if liability is due to HOSPITAL'S negligence or wrongdoing.

C. HOSPITAL hereby holds DISTRICT harmiess from any liability arising out of this agreement, except if
liability is due to DISTRICT’S negligence or wrongdoing,

D. DISTRICT will require students participating in the clinical experience program to establish and maintain,
at a minimum, malpractice insutance in the amount of $1,000,000 each occusrence and $5,000,000
agegregate,

DURATION OF CONTRACT

Al This agreement will be reviewed by all parties concerned at least annually and changes and/or additions
indicated by attached addendum.

Victor Vailey Community College District ' Victor Valley Community Hospital
18422 Bear Valley Road 15248 11™ Street
Victorville, CA 92395 Victorville, CA 92392
760-245-4271 760-245-8691

,;f»/j/? 7 P
{/%%ﬁ%/ 7 &%m

Dr, Marianne Tortorici,
Deputy Superintendent, Executive
Vice President~Instruction

So-geT =07
Date Date

Victor Vafley Comm. Hospital doc-Rev 47202007 3

R

e e



5.17

INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT ~ BARSTOW COMMUNITY HOSPITAL

The district desires to enter in to an agreement between Barstow Community Hospital and
Victor Valley Community College to provide clinical learning locations for students from the
Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other
party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

Fiscal Impact: None to the District

RECOMMENDATION:

It is recommended that the Board of Trustees approve an agreement between Barstow
Community Hospital and Victor Valley Community College to provide clinical learning locations
for students from the Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other

party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES X NO__ NOT APPLICABLE___

| r/g;gmj}mw”ﬁustees approve this item
ST e . —
. %Mf A Date_ S ~/§ -7

Deputy Supefintendent/Executive
Vice President, Instruction

| recommend the Board of Trustees approve this item

baa P 77
f-?"g—#«ﬁx £, f j ("/{;7,’} e - Date é '5:0 7

Interim Su@érihtendenﬁfﬁresident

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes ___ Noes_

INFORMATION ONLY



VICTOR VALLEY COMMUNITY COLLEGE

F
18422 Bear Valley Road
Victorville, California  92395-5849

CLINICAL FACILITY USE CONTRACT

THIS AGREEMENT is made and entered into this 1st day of July, 2007, between BARSTOW COMMUNITY
HOSPITAL hereinafier called HOSPITAL, and VICTOR VALLEY COMMUNITY COLLEGE DISTRICT,
hereinafter called DISTRICT

IT IS HEREBY AGREED AS FOLLOWS:

BASIS AND PURPOSE OF THE AGREEMENT

WHEREAS DISTRICT and HOSPITAL acknowledge a public obligation to contribute 1o education for Registered
Nursing, Respiratory Therapy, Emergency Medical Technician, Paramedic, Nursing Assistant, Medical Assistant,
Phlebotomy, and other related Health Sciences programs for the benefit of students and for the community needs,
and

WHEREAS, DISTRICT has established programs in the aforementioned disciplines which require the education
facilities of HOSPITAL in clinical practice, and

WHEREAS it is the mutual benefit of both DISTRICT and HOSPITAL that students have opportunities for clinical
education as students and future practitioners,

The following agreement is effected by the proper authorizing bodies of both parties each in independent status from
the other. The agreement is to be governed by the following general concepts of cooperative action:

PERIOD OF AGREEMENT

This agreement shall become effective when signed by all of the parties. Either party may terminate this agreement
by giving to the other party A 30-DAY .written notice that the agreement will terminate no earlier than the end of the
DISTRICT term that is in session at that time.

RESPONSIBILITIES OF DISTRICT

Al Educational

I. DISTRICT assumes full responsibility for offering an educational program eligible for
accreditation by all applicable including educational, occupational, and career disciplines, county,
state, and national,

2. DISTRICT will ensure the same quality of educational expertise as it does all other curriculum
offerings.

3 DISTRICT will provide the necessary faculty qualified, certified, licensed, or registered
appropriate to the health disciplines named above.

4 DISTRICT faculty will plan, develop, and implement afl clinical instruction and evaluation of

stadents.

Barstow Cormm. Hospital doc-Rev 4/20/2007 1
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B. General

1.

b

4.

DISTRICT faculty will develop a "Clinical Instruction Plan" for use of HOSPITAL clinical areas
to meet educational goals of the program. This plan will be made available to HOSPITAL prior to
the beginning of the school term subject to revision based on HOSPITAL patient care
responsibilities.

DISTRICT will ensure through orientation that all faculty and students are completely
knowledgeable of HOSPITAL policies, practices standards, regulations. and available facilities
prior to use of those facilities.

-
DISTRICT must assure the students meet all physical requirements, immunizations, freedom from
tuberculosis, and have successfully completed all program requirements.

DAISTRICT may select students for the programs, but will not discriminate against any employee or
applicant for employment or registration in its course of study because of race, color, creed, sex,
age, or national origin.

DISTRICT faculty may request HOSPITAL staff participation on a voluntary basis as resource
persons, clinical experts, and in planning meetings.

Students will have the status of "learners” and will not replace HOSPITAL staff but will give
service to patients as it relates to scheduled clinical instruction.

During clinical assignment, students are subject not only to DISTRICT policy but to the same
standards set for HOSPITAL employees in matters relating to the welfare of patients.

Students will wear assigned uniforms designated by DISTRICT and/or clinical areas.

RESPONSIBILITIES OF HOSPITAL

A Educational

1.

B. General

1.

HOSPITAL will designate a staff member who will serve as Education Coordinator for specific
DISTRICT programs.

HOSPITAL may refuse educational access to its clinical areas to any DISTRICT staff or students
who does not meet employee standards of conduct, appearance, safety, or health.

If at any time, the conduct of any student be such as to impair their usefulness or as to unfavorably
affect the morale of their coworkers or of HOSPITAL employees; or if in the judgment of
HOSPITAL, the work or conduct of such student shall be of an unacceptable quality or of such
character as to impair or endanger the health of patients, such student may be suspended by
HOSPITAL from further work or experience at HOSPITAL unless and until HOSPITAL and
DISTRICT shali agree 1o the contrary.

HOSPITAL, at their discretion, may ask DISTRICT faculty to serve on commitiees in matters
contributing to the quality of patient care as it applies to DISTRICT students participating in
clinical experience, on a purely voluntary and unpaid basis,

Barstow Comm. Hosp#tal doo-Rev 4730/2007
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3. HOSPITAL shall on any day when students are participating in the clinical experience program at
hospital facilities, provide to students and faculty emergency health care or first aid for accidents
occurring on its facilities. HOSPITAL shall not be financially responsible for such care.

4. HOSPITAL may resolve any problem situation in favor of the patients' welfare and restrict the
student involved to the observer role until the incident can be clarified by the staff in charge and
the instructor. HOSPITAL shall have ultimate responsibility for the patient.

5. HOSPITAL will at all times retain full responsibility for patient care.

LIABILITY STATUS OF THE CONTRACTING AGENCIES

A. DISTRICT agrees to provide evidence to HOSPITAL of insurance for DISTRICT students against
accidents/injuries that may occur on HOSPITAL premises.

B. DISTRICT hereby holds HOSPITAL harmless from any liability arising out of the performance of this
agreement, except if liability is due to HOSPITAL’S negligence or wrongdoing.

C. HOSPITAL hereby holds DISTRICT harmless from any liability arising out of this agreement, except if
liability is due to DISTRICT"S negligence or wrongdoing.

bD. DISTRICT will require students participating in the clinical experience program to establish and maintain,
at a minimum, malpractice insurance in the amount of $1,000,000 each occurrence and $5,000,000
aggregate.

DURATION OF CONTRACT

A. . This agreement will be reviewed by all parties concerned at least annually and changes and/or additions

indicated by attached addendum.

Vietor Valley Community College District Barstow Community Hospital
18422 Bear Valley Road 585 South 7" Street
Victorville, CA 92395 Barstow, CA 92310
=y 769-245-@1;{«‘:’“” ' 760-256-1761
»“'j: £ {/,«}f{f N
N IS N P

Df. Marianne To¥toric: s
Deputy Superintendent, Executive
Vice President-Instruction

S maS =g
Pate Date

Barsiow Comm. Hospiial doc-Rev 4/20/2007 3




5.18

INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT ~ DESERT VALLEY HOSPITAL AND CHINO VALLEY HOSPITAL

The district desires to enter in to an agreement between Desert Valley Hospital, Chino Valley
Hospital, or any other facility with Prime Health Services and Victor Valley Community College
to provide clinical learning locations for students from the Nursing Program beginning July 1,
2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other party
a 30-day written notice that the agreement will terminate no earlier than the end of the District
term that is in session at that time.

Fiscal Impact: None to the District

RECOMMENDATION:

it is recommended that the Board of Trustees approve an agreement between Desert Valley
Hospital, Chino Valley Hospital, or any other facility with Prime Health Services and Victor
Valley Community College to provide clinical learning locations for students from the Nursing
Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other party
a 30-day written notice that the agreement will terminate no earlier than the end of the District
term that is in session at that time.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES X NO___ NOT APPLICABLE

I recommend the BMWWOW this item

2 / e / gt Date—~ ~/5-0

77 Deputy Supeﬁntencigﬁt/Executrve
Vice President, Instruction

e,

i recommend the Board of Trustees approve this item

\w ,r . -
s o ¢ //;j/” i Date ¢-5-07
’ mtersm\gdpe )nfendeﬂt?ibresn&’" ent

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes_

INFORMATION ONLY



VICTOR VALLEY COMMUNITY COLLEGE

18422 Bear Valley Road
Victorville, California 92395-5849

CLINICAL FACILITY USE CONTRACT

THIS AGREEMENT is made and entered into this Ist day of July, 2007, between DESERT VALLEY
HOSPITAL/CHINO VALLEY HOSPITAL or any other facility within Prime Health Services hereinafter called
AGENCY, and VICTOR VALLEY COMMUNITY COLLEGE DISTRICT, hereinafter called DISTRICT

IT IS HEREBY AGREED AS FOLLOWS:

BASIS AND PURPOSE OF THE AGREEMENT

WHEREAS DISTRICT and AGENCY acknowledge a public obligation to contribute to education for Registered
Nursing, Respiratory Therapy, Emergency Medical Technician, Paramedic, Nursing Assistant, Medical Assistant,
Phlebotomy, and other related Health Sciences programs for the benefit of students and for the community needs,
and

WHEREAS, DISTRICT has established programs in the aforementioned disciplines which require the education
facilities of AGENCY in clinical practice, and

WHEREAS it is the mutual benefit of both DISTRICT and AGENCY that students have opportunities for clinical
education as students and future practitioners,

The following agreement is effected by the proper authorizing bodies of both parties each in independent status from
the other. The agreement is to be governed by the following general concepts of cooperative action:

PERIOD OF AGREEMENT

This agreement shali become effective when signed by all of the parties. Either party may terminate this agreement
by giving to the other party A 30-DAY .written notice that the agreement will terminate no carlier than the end of the
DISTRICT term that is in session at that time.

RESPONSIBILITIES OF DISTRICT

A Educational

k. DISTRICT assumes full responsibility for offering an educational program eligible for
accreditation by all applicable including educational, occupational, and career disciplines, county,
state, and national.

2. DISTRICT will ensure the same quality of educational expertise as it does all other curriculum
offerings.
3. DISTRICT will provide the necessary faculty qualified, certified, licensed, or registered

appropriate to the health disciplines named above.

DVH-CYH PRIME HEALTH, doo-Rev 4272007 1
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B. General

I.

(o]

4,

DAISTRICT faculty will plan, develop, and mnplement all clinical instruction and evaluation of
students,

DISTRICT faculty will develop a "Clinical Instruction Plan” for use of AGENCY clinical areas to
meet educational goals of the program. This plan will be made available to AGENCY prior to the
beginning of the school term subject to revision based on AGENCY patient care responsibilities.

DISTRICT will ensure through orientation that all faculty and students are completely
knowledgeable of AGENCY policies, practices standards, regulations, and available facilities prior
to use of those facilities.

DISTRICT must assure the students meet all physical requirements, immunizations, freedom from
tuberculosis, and have successfulty completed all program requirements.

BISTRICT may select students for the programs, but will not discriminate against any employee or
applicant for employment or registration in its course of study because of race, color, creed, sex,
age, or national origin,

DISTRICT faculty may request AGENCY staff participation on a voluntary basis as resource
persons, clinical experts, and in planning meetings.

Students will have the status of "learners” and will not replace AGENCY staff but will give service
to patients as it relates to scheduled clinical instruction.

During clinical assignment, students are subject not only to DISTRICT policy but to the same
standards set for AGENCY employees in matters relating to the welfare of patients.

Students will wear assigned uniforms designated by DISTRICT and/or clinical areas.

RESPONSIBILITIES OF AGENCY

AGENCY will designate a staff member who will serve as Education Coordinator for specific
DISTRICT programs.

AGENCY may refuse educational access to its clinical areas to any DISTRICT staff or students
who does not meet employee standards of conduct, appearance, safety, or health,

A, Educational
1.
2.

B. General

If at any time, the conduct of any student be such as to impair their usefulness or as to unfavorably
affect the morale of their coworkers or of AGENCY emplovees; or if in the judgment of
AGENCY, the work or conduct of such student shall be of an unacceptable quality or of such
character as to impair or endanger the health of patients, such student may be suspended by
AGENCY from further work or experience at AGENCY unless and until AGENCY and
DISTRICT shall agree to the contrary.

DVH-CVH PRIME HEALTH doc-Rev 4/2772007
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AGENCY, at their discretion, may ask DISTRICT faculty to serve on comumittees in matters
contributing to the quality of patient care as it applies to DISTRICT students participating in
clinical experience, on a purely voluntary and unpaid basis.

3. AGENCY shall on any day when students are participating in the clinical experience program at
AGENCY facilities, provide to students and faculty emergency health care or first aid for accidents
occurring on its facilities. AGENCY shall net be financially responsible for such care.

4, AGENCY may resolve any problem situation in favor of the patients’ welfare and resirict the
student involved to the observer role until the incident can be clarified by the staff in charge and
the instructor. AGENCY shall have ultimate responsibility for the patient.

5. AGENCY will at all imes retain full responsibility for patient care.

LIABILITY STATUS OF THE CONTRACTING AGENCIES

A, DISTRICT agrees to provide evidence to AGENCY of insurance for DISTRICT students against
accidents/injuries that may occur on AGENCY premises.

B. DISTRICT hereby holds AGENCY harmless from any Hability arising out of the performance of this
agreement, except if liability is due to AGENCY'S negligence or wrongdoing.

C. AGENCY hereby holds DISTRICT harmless from any liability arising out of this agreement, except if
lability is due to DISTRICT’S negligence or wrongdoing.

D. DISTRICT will require students participating in the clinical experience program to establish and maintain,
at a minimum, malpractice insurance in the amount of $1,000,000 each occurrence and $5,000,000
aggregate.

DURATION QF CONTRACT

A. This agreement will be reviewed by all parties concerned at least annually and changes and/or additions

indicated by attached addendum.

Victor Valley Community College District Desert Valley Hospital/Prime Health Services

18422 Bear Valiey Road 16850 Bear Valley Rd
Viectorville, CA 92395 Victorvilte, CA 92395
,*MM

/x;f

D,r/ Maarla:g,rfé Tort’éric1, Deputy
Superintendent, Executive Vlce
President, Imstruction ) o Igg'

Pate J Date
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INSTRUCTION JUNE 12, 2007 :
TOPIC: AGREEMENT -~ DESERT KNOLLS CONVALESCENT HOSPITAL

The district desires to enter in to an agreement between Desert Knolls Convalescent Hospital
and Victor Valley Community College to provide clinical learning locations for students from the
Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other
party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

Fiscal Impact: None to the District

RECOMMENDATION:

It is recommended that the Board of Trustees approve an agreement between Desert Knolls
Convalescent Hospital and Victor Valley Community College to provide clinical learning
locations for students from the Nursing Program beginning July 1, 2007.

This agreement is perpetual. Either party may terminate this agreement by giving the other

party a 30-day written notice that the agreement will terminate no earlier than the end of the
District term that is in session at that time.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES X NO__ NOT APPLICABLE___

/;,regg;nmew rustees approve this item
s /f(%f//

ey ;’ Z’?%i& f& Fie 2D Date .5 7 ¥ ~¢&'/
& // Deputy/Supgrintendent/Executive
Vice President, Instruction

I recommend the Board of Trustees approve this item
t“f?// t = e [_f’ 2
Lrdroi f R IICTI Date_¢-5-07
Interim Sg&rintendent/l?’resident

i

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes  Noes
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VICTOR VALLEY COMMUNITY COLLEGE

18422 Bear Valley Road
Victorville, California 92395-5849

CLINICAL FACILITY USE CONTRACT

THIS AGREEMENT is made and entered into this st day of July, 2007, between DESERT KNOLLS
CONVALESCENT HOSPITAL heremnafter called HOSPITAL, and VICTOR VALLEY COMMUNITY COLLEGE
DISTRICT, hereinafier called DISTRICT

ITIS HEREBY AGREED AS FOLLOWS:

BASIS AND PURPOSE OF THE AGREEMENT

WHEREAS DISTRICT and HOSPITAL acknowledge a public obligation to contribute to education for Registered
Nursing, Respiratory Therapy, Emergency Medical Technician, Paramedic, Nursing Assistant, Medical Assistant,
Phlebotomy, and other related Health Sciences programs for the benefit of students and for the community needs,
and

WHEREAS, DISTRICT has established programs in the aforementioned disciplines which require the education
facilities of HOSPITAL in clinical practice, and

WHEREAS it is the mutual benefit of both DISTRICT and HOSPITAL that students have opportunities for clinical
education as students and future practitioners,

The following agreement is effected by the proper authorizing bodies of both parties each in independent status from
the other. The agreement is to be governed by the following general concepts of cooperative action:

PERIOD OF AGREEMENT

This agreement shall become effective when signed by all of the parties. Either party may terminate this agreement
by giving to the other party A 30-DAY written notice that the agreement will terminate no earlier than the end of the
DISTRICT term that is in session at that time.

RESPONSIBILITIES QF DISTRICT

Al Educational

I DISTRICT assumes full responsibility for offering an educational program eligible for
accreditation by all applicable including educational, occupational, and career disciplines, county,
state, and national.

ar

2, DISTRICT will ensure the same quality of educational expertise as it does all other curriculum
offermgs.

3. DISTRICT will provide the necessary faculty qualified, certified, licensed, or registered
appropriate to the health disciplines named above.

4. DISTRICT faculty will plan, develop, and implement all clinical instruction and evaluation of
students,

Desart Knolly Convalescent Hospital doo-Rev 472012007 i
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B. General

i.

4.

DISTRICT facalty will develop a "Clinical Instruction Plan” for use of HOSPITAL clinical areas
to meet educational goals of the program. This plan will be made available to HOSPITAL. prior to
the beginning of the school term subject to revision based on HOSPITAL patient care
responsibilities.

DISTRICT will ensure through orientation that all faculty and students are completely
knowledgeable of HOSPITAL policies, practices standards, regulations, and available facilities
prior to use of those facilities.

DISTRICT must assure the students meet all physical requirements, immunizations, freedom from
tuberculosis, and have successfully completed all program requirements,

DISTRICT may select students for the programs, but will not discriminate against any employee or
applicant for employment or registration in its course of study because of race, color, creed, sex,
age, or national origin.

DISTRICT faculty may request HOSPITAL staff participation on a voluntary basis as resource
persons, chinical experts, and in planning meetings.

Students will have the status of "learners" and will not replace HOSPITAL staff but will give
gervice to patients as it relates to scheduled clinical instruction,

During clinical assignment, students are subject not only to DISTRICT policy but to the same
standards set for HOSPITAL employees in matters relating to the welfare of patients.

Students will wear assigned uniforms designated by DISTRICT and/or clinical areas.

RESPONSIBILITIES OF HOSPITAL

A Educational

L

B. General

HOSPITAL will designate a staff member who will serve as Education Coordinator for specific
DISTRICT programs.

HOSPITAL may refuse educational access to its clinical areas to any DISTRICT staff or students
who does not meet employee standards of conduct, appearance, safety, or health.

If at any time, the conduct of any student be such as to impair their usefulness or as to unfavorably
affect the morale of their coworkers or of HOSPITAL employees; or if in the judgment of
HOSPITAL, the work or conduct of such student shall be of an unacceptable quality or of such
character as to impair or endanger the health of patients, such student may be suspended by
HOSPITAL from further work or experience at HOSPITAL unless and until HOSPITAL and
DISTRICT shall agree to the contrary.

HOSPITAL, at their discretion, may ask DISTRICT faculty to serve on committees in matters
contributing to the quality of patient care as it apphes to DISTRICT students participating in
clinical experience, on a purely voluntary and unpaid basis.

Oesert Knglls Convalesoent Hospital doc-Rev 4720020457
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3. HOSPITAL shall on any day when students are participating in the clinical experience program at
hospital facilities, provide to students and faculty emergency health care or first aid for accidents
occurring on its facilities, HOSPITAL shall not be financially responsible for such care,

4. HOSPITAL may resoive any problem sifuation in favor of the patients’ welfare and restrict the
student involved to the observer role until the incident can be clarified by the staff in charge and
the instructor. HOSPITAL shall have ultimate responsibility for the patient.

5. HOSPITAL will at all times retain full responsibility for patient care.

LIABILITY STATUS OF THE CONTRACTING AGENCIES

Al DISTRICT agrees to provide evidence to HOSPITAL of insurance for DISTRICT swmdents against
accidents/injuries that may occur on HOSPITAL premises.

B. DISTRICT hereby holds HOSPITAL harmless from any liability arising out of the performance of this
agreement, except if liability is due to HOSPITAL’S negligence or wrongdoing.

C. HOSPITAL hereby holds DISTRICT harmless from any liability arising out of this agreement, except if
liability is due to DISTRICT’S negligence or wrongdoing.

D. DISTRICT will require students participating in the clinical experience program to establish and maintain,
at a minimum, malpractice insurance in the amount of $1,000,000 each occurrence and $3,000,000
aggregate,

DURATION OF CONTRACT

A, This agreement will be reviewed by all parties concerned at least annually and changes and/or additions
indicated by attached addendum.

Victor Valley Community College District Desert Knolls Convalescent Hospital
18422 Bear Valley Road 14973 Hesperia Road
Victorville, CA 92395 Victorville, CA 92392
760- 245»427 1 MMMMW 760-245-6477

v:»ﬂ**"" ’w’;&w‘“ f;ﬁ/
' MW e ’ir‘ffﬂfm
‘/Dr. Marianne Tortoricl{’
Deputy Superintendent, Executlve
Vice President-Instruction
S T25 877

Date Date
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5.20

INSTRUCTION JUNE 12, 2007
TOPIC: FIRE TECHNOLOGY STUDENT FEES INCREASE

The State Fire Marshall is implementing a new fee structure for several Fire Tech certifications.
The Fire Technology program at VWC is an authorized site for issuing State Certificates.
Beginning July 1, 2007 Student fees will be increased to reflect the new fee schedule.

Fiscal Impact: None to the District

RECOMMENDATION:

It is recommended that the Board of Trustees approve the new fee schedule for State Fire
Marshall Certifications:

Fire 95 - $150 certification fees plus $150 material fee
Fire 65 -~ $20 certification plus $25 material fee

Fire 9, 11B, 608, 66, 67, 86, 91, --$20 certification fee
Fire 9A, 11, -- $20 certification plus $50 material fee

REFERENCE FOR AGENDA: NO
General Counsel Approval: YES __NO___NOT APPLICABLE X

approve this item

. o S Date S 2529
/7" £ Deputy Superinterfdent/Executive
Vice President, thstruction

i recommend the Board of Trustees approve this item

N .
ﬁ%;mf oo / /fz/;”i i Date 6'5 o7
Interiﬁr_lsu;gae’rintendent/i?resident
ACTION TAKEN BY THE BOARD:
MOTICN
SECOND Ayes ___ Noes

INFORMATION ONLY
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3.21

INSTRUCTION JUNE 12, 2007

TOPIC: AGREEMENT ~ SONG-BROWN REGISTERED NURSING EDUCATION SPECIAL

PROGRAM FUNDING AWARD

The district desires to enter into an agreement with the Song-Brown Registered Nursing
Education Special Program Funding Award for the Skills Lab Capacity Building Project from July

01, 2007 through June 30, 2009.

Fiscal impact: $123,396.00 to the District. Funding is provided for a Skills Lab Coordinator.

RECOMMENDATION:

It is recommended that the Board of Trustees approve the agreement with the Song-Brown
Registered Nursing Education Special Program Foundation Award for the Skills Lab Capacity
Building Project from June 30, 2007 through May 30, 2009. This two year funding is provided

for a Skills Lab Coordinator in the nursing department.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES X NO__ NOT APPLICABLE__

1 rqgﬁqmgrend the Bo Trustees approve this item
fj 3 ;/’7 e - T P
s 5SS [ A 5 Date &

AL Faal A el
v Deputy%§ﬁ perintgndent/Executive
Vice Président, Instruction

| recommend the Board of Trustees approve this item

DR S
M o O (//;,/?(C/;’?‘\M Date " S:O?
Interim Supefintendent/President

L

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes_ Noes

INFORMATION ONLY



_ STATE OF CALIFORNIA
STANDARD AGREEMENT
STD 213 (Rev 06/03)

AGREEMENT NUMBER
07-7034

REGISTRATION NUMBER

1. This Agreement is entered into between the State Agency and the Contractor named below:

STATE AGENCY'S NAME
Office of Statewide Health Planning and Development (OSHPD)
CONTRACTOR'S NAME
Victor Valley Community College

2. The term of this 07/01/2007 through 06/30/2009
Agreement is:

3. The maximum amount $ 123,396.00

of this Agreement is;

One hundred twenty-three thousand, three hundred ninety-six dollars and zero cents

ons of the following exhibits which are by this reference made a

4. The parties agree to comply with the terms and conditi
part of the Agreement,
Exhibit A — Scope of Work 02 page(s)
Exhibit B - Budget Detail and Payment Provisions 02 page(s)
Exhibit C* — General Terms and Conditions GTC308
Check mark one item below as Exhibit D:
X | Exhibit - D Special Terms and Conditions {(Attached hereto as part of this agreement) 02 page(s)
[']] Exhibit - D* Special Terms and Conditions
04 page(s)

Exhibit E ~ Additional Provisions

items shown with an Asterisk (*), are hereby incorporated by reference and made part of this agreement as if
attached hereto. This document can be viewed at www.ols.dgs.ca.gov.

iN WITNESS WHEREOF, this Agreemen_t has baen executed by the parties hersto.

CONTRACTOR

California Department of General
Services Use Only

CONTRACTOR'S NAME (i other than an individugl, state whether a corporation, partnership, ete.}

Victor Valley Community College

R

BY (Authorized Sngturs) - ——
s S T e,

DATE SIGNED(Do not typs)

—
S A7)

PRINTED NAME AND TITLS OF PERSON SIGNING

Dr., Marianne Tortorici, Deputy Superintendent

sExecutive Vice

ADDRESS
18422 Bear Valley Road
Victorville, Ca 92395

President, Instruction

STATE OF CALIFORNIA

AGENCY NAME

OSHPD

BY (Authorized Signature}

DATE SIGNED(Do not lype}

PRINTED NAME AND TITLE OF PERSON SIGNING
Lucila Martinez, Contracts Officer

[:} Exempt par:

ADDRESS
1600-8" Street, Room 400, Sacramento, Ca 95814




Victor Valley Community College
07-7034
Page 1 of 2

EXHIBIT A

SCOPE OF WORK

1. Contractor agrees to the following:

A. Under the direction of the Director o

f the Victor Valley Community College Associate Degree in

Nursing Program assist students in successfully completing the Associate Degree in Nursing

(ADN}) Program by hiring a full-time
program. The SCL will serve as an i

Nursing Faculty Skills Lab Coordinator (SLC) for the nursing
nstructor and provide the ADN students with the knowledge

and skills necessary to function in accordance with Board of Registered Nurse (BRN) standards.

B. Submission of a progress report evaluating the program’s effectiveness after one (1)

year of the award date.

C. Submission of a complete final report including data outcomes on the special program at

the end of the Contract period.

D. Budgeted personnel with anticipated duties:

1. Skills Lab Coordinator — responsible for carrying out all activities associated with the
goals and objectives of the proposal submitted for funding.

2. OSHPD agrees to provide:

A. The Program Director of the Registered Nursing Education Program, the current fiscal
year's (07-01-2007 to 06-30-2008) master certification form and instructions by

Septernber 30" of the current fiscal

year.

3. The program representatives during the term of this Contract will be:

State Agency: Training Program: Victor Vailey Community
Office of Statewide Health Planning & College — Associate Degree in Nursing
Development Program
Name: Manuela Lachica Name: Dr. Patricia Luther

Program Administrator Program Director

| Phone: (916) 654-1311

Phone: 760-245-4271 x2412

Fax: (916) 654-3138

Eﬁ»maﬂ: mlachfca@oshgd.ca.gov

Fax: N/A ﬂ

| E-mail; lutherp@vve.edu

T o e e .




Victor Valley Community College
07-7034
Page 2 of 2

EXHIBIT A

Direct all Contract inquiries to:

State Agency: OSHPD

Contractor: Victor Valley Community College

Section/Unit; Health Care Workforce

Section/Unit: Associate Degree Nursing

and Community Development Division Program
Attention; Melissa Omand Attention: Dr. Patricia Luther
Program Analyst Program Director

Address: 1600 Ninth Street
Sacramento, CA 95814

Address: 18422 Bear Valley Road
Victorville, Ca 92395

Phone: (916) 654-2091

Phone: 760-245-4271 x2412

Fax: _ (916) 654-3138

Fax: N/A

E-mail:iutherp@vve.edu

E-mail: momand@oshgd.ca.gov




EXHIBITB

Victor Valley Community College
07-7034
Page 1 of 2

The OSHPD shall reimburse the Contractor for the expenses incurred in providing the
services outlined in Exhibit A in accordance with the following schedule:

FISCAL YEAR: 07-01-2007 to 06-30-2008
PERSONNEL SERVICES;

Skills Lab Coordinator
Salary & Benefits

Indirect Costs (8% maximum)

Sub-Total for Fiscal Year: 07-01-2007 to 06-30-2008

FISCAL YEAR: 07-01-2008 to 06-30-2009

PERSONNEL SERVICES:

Skills Lab Coordinator
Salary & Benefits

Indirect Costs (8% maximum)

Sub-Total for Fiscal Year: 07-01-2008 to 06-30-2009

Contract Total

Total Reimbursement
Not to Exceed:

$58,760.00
$2,938.00

$61,698.00

Total Reimbursement

Not to Exceed:

$58,760.00

$2,938.00

$61,698.00
$123,396.00
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EXHIBIT B

BUDGET DETAIL AND PAYMENT PROVISIONS

1. Payment

A. For services satisfactorily rendered and upon receipt and approval of the quarterly
certifications as specified in this Article, item B, OSHPD agrees to compensate Victor
Valley Community College for actual expenditures incurred in accordance with the rates

specified in Exhibit B, page 1 of 2.

B. Quarterly certifications shall include the Contract Number, the names of the people
employed under this Contract, and a certification by the Director of the Registered Nurse
Education Program (original signature) that each person was engaged in activities
authorized by this Contract. These documents shall be submitted on a quarterly basis in

arrears to:

Melissa Omand, Program Analyst
Song-Brown Training Program
Office of Statewide Health Planning and Development
1600 Ninth Street, Room 440
Sacramento, CA 85814

C. Afinal quarterly certification shall be submitted within 120 days after the Contract has
ended (i.e., Contract ends June 30", final certification is due by October 30™) after which

time, the monies revert back to OSHPD.

2. Budget Contingency Clause

A. Itis mutually agreed that if the Budget Act of the current year and/or any subsequent
years covered under this Contract does not appropriate sufficient funds for the program,
this Contract shall be of no further force and effect. In this event, OSHPD shall have no
liability to pay any funds whatsoever to Contractor or to furnish any other considerations
under this Contract and Contractor shall not be obligated to perform any provisions of this

Contract.

B. If funding for any fiscal year is reduced or deleted by the Budget Act for purposes of this
program, OSHPD shall have the option to either cancel this Contract with no liability
occurring to OSHPD, or offer a Contract amendment to Contractor to reflect the reduced

amount.
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EXHIBIT D

SPECIAL TERMS AND CONDITIONS

1. RESOLUTION OF CONTRACT DISPUTES:

Any dispute arising under this Contract, which cannot be resolved at the State Program
Administrator level nor at the Director’s level of the Department (OSHPD) signing this
Contract shali be submitted to non-binding arbitration after the following process, has been

completed:

(A)

(B)

(®)

D)

The Contractor first discusses a probiem informally with the Song Brown Health
Care Workforce Training Act Administrator. if unresolved, the problem shail be
presented as a grievance to the Deputy Director, Healthcare Workforce and
Community Development Division, in writing, stating the issues in dispute, the
legal authority or other basis for the Contractor's position and the remedy
sought.

The Deputy Director shall make a determination on the problem within ten (10)
working days after receipt of the written communication from the Contractor and
shall respond in writing to the Contractor indicating the decision and reasons for

it.

Should the Contractor find the Deputy Director's decision an unacceptable one, a
letter shall be sent to the Director within ten (10) working days of receipt of the
Deputy Director’s decision. The Director or designee shall meet with the
Contractor within twenty (20) working days of receipt of the Contractor’s letter.
Should the Confractor disagree with the Director’s decision, the Contractor and
Director may agree to submit the matter to binding arbitration.

Binding Arbitration

1 At the option of the parties, binding arbitration of a dispute of grievance
may be sought. Each party shall provide writien notice to the other of an
intention to exercise this provision. Both parties must agree to submit to
arbitration. The dispute or grievance shall be resolved by a panel of three
(3) experts in the particular field of dispute. Each party shall have the
right to select one (1) panelist. If the party does not exercise that right
within ten (10) working days after written Contract to submif to arbitration,
the other party may select one (1) additional panelist. The selected panel
will then select a third member.

{2} The panel shall set a hearing day, time and place convenient to both within
thirty (30) working days of panel selection. Each party shall submit a written
statement to the panel and the opposing partly issues and arguments to be
presented within five (5) working days of the hearing date. The hearing shall
be informal with an opportunity for both parties to present their arguments. A
court reporter may be present at the expense of the requesting paity. The
panel shall provide the parties with a written decision within thirty (30)
working days of the hearing. The decision shall be binding on the parties.
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EXHIBIT D

The costs of the arbitration panel shall be borne equally by the parties.
At the option of the parties, these costs may be deducted from any
balance of the contract funds. Both parties must agree, in writing, to
utilize Contract funds to reimburse the arbitration.
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EXHIBIT E

ADDITIONAL PROVISIONS

1. Registered Nurse Standards Adopted by the California Healthcare Workforce Policy
Commission on April 21, 20086.

I.  Each Registered Nursing Education Program approved for funding under the Song-
Brown Family Physician Training Act (hereinafter “the Act”) shall be operated by an
accredited California School of Nursing or shall be approved by the Regents of the
University of California or by the Trustees of the California State University and
Colleges, or the Board of Governors of the California Community Colleges, and shall be
approved by the Board of Registered Nursing pursuant to Section 2834-2837, Article 8,
Chapter 8, Div. 2, of the Business and Professions Code.,

Il.  Each Registered Nursing Education Program approved for funding under the Act shall
include a component of clinical experience and curriculum in medically underserved
muiti-cultural communities, lower socioeconomic neighborhoods, or rural communities,
and shall be organized to prepare nurses for service in such neighborhoods or

communities,

. Appropriate strategies shall be developed by each nursing education institution receiving
funds under the Act to encourage nursing students who are educated in programs
funded by the Act to enter into practice in underserved areas for nurses within California
as defined by the Healthcare Workforce Policy Commission (hereinafter referred to as
“areas of unmet need”). Such strategies shall incorporate the following elements:

A.  An established procedure to identify, recruit, and admit nursing students who
possess characteristics which would suggest a predisposition to practice in areas of
unmet need, and who express a commitment to serve in areas of unmet need.

B.  An established counseling and placement program designed to encourage nursing
program graduates to enter practice in underserved areas.

C. A program component such as a preceptorship experience in an underserved area,
which will enhance the potential of nursing program graduates to practice in such
an area.

2. Registered Nursing Contract Criteria Adopted by the California Healthcare Workforce
Policy Commission on April 21, 2008.

. Contract Awards

A. Each contract entered into, pursuant to the Song-Brown Farnily Physician Training Act,
Health and Safety Code, Sections 128200, et., (hereinafter “the Act”), shall be based
on the recommendation of the Healthcare Workforce Policy Commission to the Director
of the Office of Statewide Health Planning and Development recorded in the Healthcare
Workforce Policy Commission official minutes.
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EXHIBIT E

B. Each contract shali be for a purpose authorized by the Healthcare Workforce Policy

Commission Standards for Registered Nursing Education Programs.

Each contract shall be between the Office of Statewide Health Planning and
Development and a Contractor authorized to apply for funds by the Healthcare
Workforce Policy Commission Standards for Registered Nursing Education Programs.

Purpose for Which Contract Funds May be Expended

1. Contract funds may be expended for any purpose which the educational instifution
judges will most effectively advance the education of nursing students, but may not
be expended for any purpose specifically prohibited by State law, by these contract
criteria, or by the contract with the nursing education institution.

2. Contract funds may be used for expenses incurred for the provision of nursing
education, including faculty and staff salaries, nursing student stipends, alterations
and renovations necessary to the provision of the nursing education programs, and
supplies and travel directly related to the nursing education program.

3. Contract funds may be used for new construction only when such construction is
specifically provided for in the contract.

Contract Terms

A. Funds must be expended during such months and in accordance with such provisions

as are provided in the contract, which shall be in accordance with recommendations of
the Healthcare Workforce Policy Commission.

. Payment shall be made quarterly in arrears on the basis of amounts set forth by the

Contractor with final invoice submitted within 120 days of contract’s end to the
Healthcare Workforce and Community Development Division. The invoice shall include
the name of the person employed under this contract, certification by the Program
Director that the person was engaged in activities authorized by this Confract, and costs
to the Contractor for the services for which reimbursement is sought. The required
invoice format shall be provided to the Contractor prior {o the effective date of the

Contract.

. Each Contract shall specify the total amount allowable under the Contract and allowable

in each budget category authorized under the Contract, and shall be in accordance with
recommendations of the Healthcare Workforce Policy Commission. Transfer of funds
between budget categories is permitted only with express written permission of the
Deputy Director of the Heaithcare Workforce and Community Development Division,
and only when not prohibited by other provisions of these Contract Criteria.

N A




Victor Valley Community College
07-7034
Page 3 of 4

EXHIBIT E
ill. Accounting Records and Audits

A. Accounting

Accounting for contract funds will be in accordance with the education institution’s
accounting practices based on generally accepted accounting principles consistently
applied regardless of the source of funds. Supporting records must be in sufficient detaii
to show the exact amount and nature of expenditures.

Education institutions may elect to commingle capitation funds received under the Act
with any other income available for operation of the nursing education program provided
that the institution maintains such written fiscal control and accounting procedures as
are necessary to assure proper disbursement of, and accounted for, such commingled

funds, including provisions for:

1. The accurate and timely separate identification of funds received under the Act.

2. The separate identification of expenditures prohibited by the contract criteria.

3. An adequate record of proceeds from the sale of any equipment purchased by funds
received under the Act.

B. Expenditure Reporting

Reports of nursing education program expenditures and enroilment of nursing students
under the contract must be submitted as requested by the Commission or the Director
of the Office of Statewide Health Planning and Development for purposes of program
administration, evaluation, or review.

C. Record Retention and Audit

1. The education institution shali permit the Director of the Office of Statewide Heaith
Planning and Development, or the Auditor General, or the State Controller, or their
authorized representatives, access to records maintained on source of income and
expenditures of its nursing education program for the purpose of audit and
examination.

2. The education institution shall maintain books, records, documents, and other
evidence pertaining to the costs and expenses of this confract (hereinafter
collectively called the “records”) to the extent and in such detail as will properly
reflect ait net costs, direct and indirect, of labor, materials, equipment, supplies and
services, and other costs and expenses of whatever nature for which
reimbursement is claimed under the provisions of this contract.

3. The education institution agrees to make available at the office of the education
institution at all reasonable times during the period set forth in subparagraph 4
below any of the records for inspection, audit or reproduction by an authorized
representative of the State.
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The education institution shall preserve and make available its records (a) for a
period of three years from the date of final payment under this contract, and (b) for
such longer period, if any, as is required by appiicable statute, by any other clause
or this subcontract, or by subparagraph a or b below:

a. If this contract is completely or partially terminated, the records relating to the
work terminated shali be preserved and made available for g period of three
years from the date of any resulting final settlement.

b. Records which relate to (1) litigation of the settlement of claims arising out of
the performance of this contract, or (2) costs and expenses of this contract as
to which exception has been taken by the State or any of its duly authorized
representatives, shall be retained by the education institution until disposition of
such appeals, litigation, claims, or exceptions.

Except for the records described in subparagraph 4 above, the education institution
may in fulfillment of its obligation to retain the records as required by this clause
substitute photographs, microphotographs, or other authentic reproductions of such
records, after the expiration of the two years following the last day of the month or
reimbursement to the education institution of the invoice or voucher to which such
records relate, unless a charter person is authorized by the State or its duly
authorized representatives.

PN o
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CERTIFICATION

1, the official named below, CERTIFY UNDER PENALTY OF PERJURY that 1 am duly
authorized to legally bind the prospective Contractor to the clause(s) listed below. This
certification is made under the laws of the State of California.

Contractor/Bidder Firm Name (Printed) Federal ID Number
Victor Valley Community College ) 07-7034 85-6006576
By (Awgzgd Signature) g 7.
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Printed Name and Title of Person Signing

Dr. Marianne Tortorici, Deputy Superintendent/Executive YiceiPresident,Inst.

Date Executed Executed in the County of
May 25, 2007 San Bernardino

CONTRACTOR CERTIFICATION CLAUSES

1. STATEMENT OF COMPLIANCE: Contractor has, unless exempted, complied with
the nondiscrimination program requirements. (Gov. Code §12990 (a-f) and CCR, Title 2,

Section 8103) (Not applicable to public entities.)

7. DRUG-FREE WORKPLACE REQUIREMENTS: Contractor will comply with the
requirements of the Drug-Free Workplace Act of 1990 and will provide a drug-free
workplace by taking the following actions:

a. Publish a statement notifying employees that unlawful manufacture, distribution,
dispensation, possession or use of a controlled substance is prohibited and specifying
actions to be taken against employees for violations.

b. Establish a Drug-Free Awareness Program to inform employees about:

1) the dangers of drug abuse in the workplace;

2) the person's or organization’s policy of maintaining a drug-free workplace;

3) any available counseling, rehabilitation and employee assistance programs; and,
4) penalties that may be imposed upon employees for drug abuse violations.

c. Fvery employee who works on the proposed Agreement will:

1) receive a copy of the company’s drug-free workplace policy statement; and,

2) agree to abide by the terms of the company's statement as a condition of employment
on the Agreement.

Failure to comply with these requirements may result in suspension of payments under
the Agreement or termination of the Agreement or both and Contractor may be ineligible
for award of any future State agreements if the department determines that any of the
following has occurred: the Contractor has made false certification, or violated the

o
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certification by failing to carry out the requirements as noted above. (Gov. Code §8350 et
seq.)

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies
that no more than one (1) final unappealable finding of contempt of court by a Federal
court has been issued against Contractor within the immediately preceding two-year
period because of Contractor's failure to comply with an order of a Federal court, which
orders Contractor to comply with an order of the National Labor Relations Board. (Pub.

Contract Code §10296) (Not applicable to public entities.)

4. CONTRACTS FOR LEGAL SERVICES $50.000 OR MORE- PRO BONO
REQUIREMENT: Contractor hereby certifies that contractor will comply with the
requirements of Section 6072 of the Business and Professions Code, effective January 1,

2003.

Contractor agrees to make a good faith effort to provide a minimum number of hours of
pro bono legal services during each year of the contract equal to the lessor of 30
multiplied by the number of full time attorneys in the firm’s offices in the State, with the
number of hours prorated on an actual day basis for any contract period of less than a full
year or 10% of its contract with the State.

Failure to make a good faith effort may be cause for non-renewal of a state contract for
legal services, and may be taken into account when determining the award of future

contracts with the State for legal services.

5. EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an
expatriate corporation or subsidiary of an expatriate corporation within the meaning of
Public Contract Code Section 10286 and 10286.1, and is eligible to contract with the

State of Califorma. '

6. SWEATFREE CODE OF CONDUCT:

a. All Contractors contracting for the procurement or laundering of apparel, garments or
corresponding accessories, or the procurement of equipment, materials, or supplies, other
than procurement related to a public works contract, declare under penalty of perjury that
no apparel, garments or corresponding accessories, equipment, materials, or supplies
furnished to the state pursuant to the contract have been laundered or produced in whole
or in part by sweatshop labor, forced labor, convict labor, indentured labor under penal
sanction, abusive forms of child labor or exploitation of children in sweatshop labor, or
with the benefit of sweatshop labor, forced labor, convict labor, indentured labor under
penal sanction, abusive forms of child labor or exploitation of children in sweatshop
labor. The contractor further declares under penalty of perjury that they adhere to the
Sweatfree Code of Conduct as set forth on the California Department of Industrial
Relations website located at www.dir.ca.gov, and Public Contract Code Section 6108,

b. The contractor agrees to cooperate fully in providing reasonable access to the
contractor’s records, documents, agents or employees, or premises if reasonably required
by authorized officials of the contracting agency, the Department of Industrial Relations,
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or the Department of Justice to determine the contractor’s compliance with the
requirements under paragraph (a).

7. DOMESTIC PARTNERS: For contracts executed or amended after July 1, 2004, the
contractor may elect to offer domestic partner benefits to the contractor’s employees in
accordance with Public Contract Code section 10295.3. However, the contractor cannot
require an employee to cover the costs of providing any benefits which have otherwise
been provided to all employees regardless of marital or domestic partner status.

DOING BUSINESS WITH THE STATE OF CALIFORNIA

The following laws apply to persons or entities doing business with the State of
California.

1. CONFLICT OF INTEREST: Contractor needs to be aware of the following provisions
regarding current or former state employees. If Contractor has any questions on the
status of any person rendering services or involved with the Agreement, the awarding
agency must be contacted immediately for clarification.

Current State Employees (Pub. Contract Code §10410):

1). No officer or employee shall engage in any employment, activity or enterprise from
which the officer or employee receives compensation or has a financial interest and
which is sponsored or funded by any state agency, unless the employment, activity or
enterprise is required as a condition of regular state employment.

2). No officer or employee shall contract on his or her own behalfas an independent
contractor with any state agency to provide goods or services.

Former State Employees (Pub. Contract Code §10411):

1). For the two-year period from the date he or she lefi state employment, no former state
officer or employee may enter into a contract in which he or she engaged in any of the
negotiations, transactions, planning, arrangements or any part of the decision-making
process relevant to the contract while employed in any capacity by any state agency.

2). For the twelve-month period from the date he or she left state employment, no former
state officer or employee may enter into a contract with any state agency if he or she was
employed by that state agency in a policy-making position in the same general subject
area as the proposed contract within the 12-month period prior to his or her leaving state

service.

If Contractor violates any provisions of above paragraphs, such action by Contractor shall
render this Agreement void. (Pub. Contract Code §10420)

Members of boards and commissions are exempt from this section if they do not receive
payment other than payment of each meeting of the board or commuission, payment for
preparatory time and payment for per diem. (Pub. Contract Code §10430 (e))



2. LABOR CODE/WORKERS' COMPENSATION: Contractor needs to be aware of the
provisions which require every employer to be insured against liability for Worker's
Compensation or to undertake self-insurance in accordance with the provisions, and
Contractor affirms to comply with such provisions before commencing the performance
of the work of this Agreement. (Labor Code Section 3700)

3. AMERICANS WITH DISABILITIES ACT: Contractor assures the State that it
complies with the Americans with Disabilities Act (ADA) of 1990, which prohibits
discrimination on the basis of disability, as well as all applicable regulations and
guidelines issued pursuant to the ADA. (42 U.S.C. 12101 et seq.)

4. CONTRACTOR NAME CHANGE: An amendment is required to change the
Contractor's name as listed on this Agreement. Upon receipt of legal documentation of
the name change the State will process the amendment. Payment of invoices presented
with a new name cannot be paid prior to approval of said amendment.

5. CORPORATE QUALIFICATIONS TO DO BUSINESS IN CALIFORNIA:

a. When agreements are to be performed in the state by corporations, the contracting
agencies will be verifying that the contractor is currently qualified to do business in
California in order to ensure that all obligations due to the state are fulfilled.

b. "Doing business" is defined in R&TC Section 23101 as actively engaging in any
transaction for the purpose of financial or pecuniary gain or profit. Although there are
some statutory exceptions to taxation, rarely will a corporate contractor performing
within the state not be subject to the franchise tax.

¢. Both domestic and foreign corporations (those incorporated outside of California) must
be in good standing in order to be qualified to do business in California. Agencies will
determine whether a corporation is in good standing by calling the Office of the Secretary
of State.

6. RESOLUTION: A county, city, district, or other local public body must provide the
State with a copy of a resolution, order, motion, or ordinance of the local governing body
which by law has authority to enter into an agreement, authorizing execution of the
agreement.

7. AIR OR WATER POLLUTION VIOLATION: Under the State laws, the Contractor
shall not be: (1) in violation of any order or resolution not subject to review promulgated
by the State Air Resources Board or an air pollution control district; (2) subject to cease
and desist order not subject to review issued pursuant to Section 13301 of the Water
Code for violation of waste discharge requirements or discharge prohibitions; or (3)
finally determined to be in violation of provisions of federal law relating to air or water

pollution,

8. PAYEE DATA RECORD FORM STD, 204: This form must be completed by all
contractors that are not another state agency or other governmental entity.
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INSTRUCTION ‘ JUNE 12, 2007
TOPIC: AGREEMENT - CITY OF REDLANDS-PARAMEDIC PROGRAMS

The district desires to enter in to an agreement between the City of Redlands and Victor Valley
Community College for student participation in emergency medical technician and emergency
medical technician, Paramedic Programs. The agreement commences on June 5, 2007 and will
remain in effect unless terminated by either Party upon thirty (30) days written notice to the
other Party.

Fiscal Impact: None to the District

RECOMMENDATION:

It is recommended that the Board of Trustees approve an agreement between the City of
Rediands and Victor Valley Community College for student participation in emergency medical
technician and Paramedic Programs. The agreement commences on June 5, 2007 and will
remain in effect unless terminated by either Party upon thirty (30) days written notice to the
other Party.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES X NO__ NOT APPLICABLE___

| recommend the Board of Trustees approve this item

d;/gm/« patel> 1 8-07

DeputySuperitendent/Executive
Vice President; Instruction

I reco/mmend the Board of Trustees approve this item

N } Q@w‘i@@ Date 6-8’«07
intefim Stx /Enntendentlpre&dent

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes_

INFORMATION ONLY



AGREEMENT FOR STUDENT PARTICIPATION IN EMERGENCY MEDICAL
TECHNICIAN AND EMERGENCY MEDICAL TECHNICIAN—PARAMEDIC PROGRAMS

This Agreement (“Agreement”) is made and entered into this 5 day of June 2007
(“Effective Date”), between the City of Redlands (the "City") and Victor Vailey Community
College District (the "District"). City and District are sometimes individually referred to herein
as & "Party” and, together, as the "Parties.”

WHEREAS, District and City acknowledge a public obligation to contribute to education
for Emergency Medical Technician and Emergency Medical Technician-Paramedic programs
(collectively the "Disciplines") for the benefit of students and for community needs, and

WHEREAS, District has established programs in the Disciplines which require the
clinical facilities of City, and '

WHEREAS, it is to the mutual benefit of both District and City that students have
opportunities for clinical education as students and future practitioners;

NOW, THEREFORE, for and in consideration of the mutual promises contained herein,
the Parties agree as follows;

L PURPOSE OF THE AGREEMENT

The purpose of this Agreement is to establish terms and conditions for District’s students
participation in Emergency Medical Technician and Emergency Medical Technician —
Paramedic Programs and their associated use of City clinical facilities.
1. TERM AND TERMINATION OF AGREEMENT

The term of this Agreement shall commence on the Effective Date and this Agreement
shall thereafier remain in effect unless terminated by either Party upon thirty (30) days written
notice to the other Party,
il.  RESPONSIBILITIES OF DISTRICT
A, Educational

1, Beginning the Term commencing Fall 2007, District will offer as part of its

programs in the Disciplines a clinical educational program eligible for
accreditation by the California Emergency Medical Services Authority, the Inland

DIM\AgreeiVictor Valley College 1
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Counties Emergency Medical Agency and the Commission on Accreditation of
Allied Health Education Programs (the "Clinical Program™),

2. District shall provide the necessary qualified, certified licensed or
registered faculty appropriate and/or required to teach the Clinical Program.

3. District faculty shall plan, develop and implement all clinical instruction and
evaluation of students required 1o teach the Clinical Program.

4, District faculty shall develop a clinical instruction plan for use of City’s clinical
facilities to meet the educational goals of the Clinical Program ("Clinical
Instruction Plan"). The Clinical Instruction Plan shall be made available to City at
least sixty (60) days prior to the beginning of each Term subject to revision based
on City’s patient care responsibilities, However, District is responsible for final
approval of the Clinical Instruction Plan prior to the beginning of each Term,

5. As part of the Clinical Program, prior to the use by students and faculty of any of
City's clinical facilities, District shall provide students and faculty with an
orientation regarding City's policies, practices, standards and regulations
pertaining to those facilities. City shall provide one of its staff with sufficient
knowledge of those policies, practices, standards and regulations to assist District
with said orientation.

6. Students participating in the Clinical Program are required to produce to District
documentation indicating that they are physically fit to participate in the Clinical
Program.

7. District may select students to participate in the Clinical Program, but in so doing
shall not discriminate against any person or group due to race, color, creed,
religion, sex, marital status, age, handicap, national origin, ancestry or any other
protected class, as required by law.

B. General

1. District faculty participating in the Clinical Program may request participation of
City’s staff on a voluntary basis as resource persons and clinical experts, and in
planning meetings related to the Clinical Program.

2 Students shall have the status of "learners" and shall not replace City staff, but
shall provide services to patients related to the Clinical Instruction Plan, At all
times while participating in the Clinical Program, students shall be supervised by
at least one City Emergency Medical Technician or Emergency Medical
Technician-Paramedic.

3, At all times while participating in the Clinical Program, District faculty, staff and
students are subject to all District standards of conduct, as well as all standards of

DiM\Agres\Victor Valley College 2




conduct, apbearance, safety and health established for City employees in matters
relating to the welfare of patients.

Students shall wear assigned uniforms designated by District and/or City’s
clinical facilities.

IV. RESPONSIBILITIES OF CITY

A. Educational

13

City shall designate a staff member who will serve as the Education Coordinator for
the Clinical Program, The Education Coordinator is responsible for working with
District and making ail reasonable efforts to assist District in meeting its
responsibilities set forth in Part ITI of this Agreement.

City may refuse educational access to any clinical facilities to any District faculty,
staff or students who do not meet City employee standards of conduct, appearance,

safety or health,

B. General

1,

If at any time the conduct of any student impairs his or her usefuiness to the
Clinical Program or otherwise unfavorably affects the morale of other students or
City employees, or if in the judgment of City, the work or conduct of such student
is unacceptable or otherwise impairs or endangers the health of patients in any
way, City may suspend said student from further participation in the Clinical
Program unless and until City and District agree that the student should be
permitted to resume his or her participation in the Clinical Program,

City, at its discretion, may ask District faculty to serve on committees in matters
contributing to the quality of patient care as it applies to college students
participating in the Clinical Program,

City shall, on any day when students are participating in the Clinical Program at
City facilities, provide to District students, facuity and staff all necessary
emergency health care or first aid for accidents occurring at City’s facilities. City
shall not be financially responsible for such emergency health care or first aid, nor
shall City be responsible for any workers compensation or any other claim, suit or
legal action of students, including, but not limited to any workers' compensation
claim,

If in the judgment of City’s staf¥, any student's participation in the Clinical
Program endangers or has the potential of endangering any patient's welfare,
City's staff may restrict said student to an observer role until City staff and the
District faculty member in charge of the student agree that the student is able to
resume providing care to patients without endangering any patients. In
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participating in the Clinical Program, City’s ultimate responsibility is the care and
welfare of patients,

5. City shall be solely responsible and liable for the welfare, control and care of all
patients of City at all times as a result of, or in connection with, this Agreement or
for purposes related to City's programs and activities,

6. City shall provide students in the Clinical Program the opportunity to achieve a
minimum of twenty (20) "continuum of care” advanced life support patient
contacts pursuant to title 22, California Code of Regulations ("CCR"), sections
100152 and 100158, As defined in title 22, CCR, section 10158(b), an advanced
life support patient contact is defined as "the student performance of one or more
[advanced life support] skills, except cardiac monitoring and basic
cardiopulmonary resuscitation (CPR), on a patient,” As defined in title 22, CCR,
section 100152(e), a "continuum of care” advanced life support patient contact is
an advanced life support patient contact wherein the student is "required to
provide the full continuum of care of the patient beginning with the initial contact
with the patient upon arrival at the scene through release of the patient to a
receiving hospital or medical care facility.”

7. Subject to the approval of City, at the request of District faculty participating in
the Clinical Program, City staff may participate on a voluntary basis as resource
persons and clinical experts and in planning meetings related to the Clinical
Program.,

V. LIABILITY STATUS OF THE PARTIES

A, Indemnification of City by District. District shall, except to the extent of any related
negligence or willful misconduct of City, defend, indemnify and hold harmless City and
its elected and appointed officials, officers and employees from any and all claims,
liabilities, and expenses, including attorneys’ fees, damage to property or injuries to or
death of any person or persons or damages of any nature including, but not by way of
limitation, all civil claims and workers' compensation claims arising out of or in any way
connected with the intentional or negligent acts, errors or omissions of District, its
employees, students, agents or subcontractors in the performance of this Agreement.
District’s duty to indemnify City pursuant to this Section, with respect to acts or incidents
occurring during the term of this Agreement, shall survive the expiration or termination
of this Agreement.

B, Student Coverage. District shall require each student participating in the Clinical
Program to establish and maintain through District throughout the term of each student's
participation in the Clinical Program, malpractice insurance coverage, written on an
occurrence basis, providing coverage for all claims, demands, actions, damages, losses,
costs and expenses, including attorneys’ fees and expenses, arising from or attributable to
the student's participation in the Clinical Program ("Student Coverage"). Student
Coverage shall contain a cross liability endorsement and a waiver of the insurer’s rights
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of subrogation against City with respect to any act or omission of a Party pursuant to, or
claim, action or liability arising from or related to, this Agreement. Each Student’s Policy
sha!l provide coverage in a face amount not less than one million dollars ($1,000,000) per
occurrence and three million doliars (83,000,000) aggregate specifically applicable to this
Agreement. Prior to each Term in which District is offering the Clinical Program,
District shall provide City with a certificate of insurance demonstrating compliance with
the requirements of this Section. Each certificate of insurance shall name City as 8
certificate holder, and shall specify that the insurer shall provide City with written notice
not less than thirty (30) days prior to any cancellation each Student's Policy, except in the
case of cancellation of or nonpayment of premium, in which case the notice shall be
provided not less than ten (10) days prior to cancellation.

District Insurance Policy. District shall maintain throughout the term of this Agreement,
at its own cost and expense, a policy of commercial general liability insurance or self-
insurance, written on an occurrence basis, providing coverage for all claims, demands,
actions, damages, losses, costs and expenses, including attorneys' fees and expenses,
arising from or attributable to District’s operations, services, programs or activities
undertaken pursuant to this Agreement ("District Policy"). District’s Policy shall also
provide coverage for the contractual liability assumed pursuant to Section A of Part V of
this Agreement, District’s Policy shall contain a cross liability endorsement and a waiver
of the insurer's rights of subrogation against City with respect to any act or omission of a
Party pursuant to, or claim, action or liability arising from or related to, this Agreement.
District’s Policy shall provide coverage in a face amount not less than one million dollars
($1,000,000) per occurrence and three million dollars (83,000,000) aggregate specifically
applicable to this Agreement, Prior to each Term in which District is offering the
Clinical Program, District shall provide City with a certificate of insurance to
demonstrate compliance with the requirements of this Section. The certificate of
insurance and District’s Policy shall name City as certificate holder, and shall specify that
the insurer shall provide City with written notice not Jess than thirty (30) days prior to
any cancellation of District’s Policy, except in the case of cancellation for nonpayment of
premium, in which case the notice shall be provided not less than ten (10) days prior to
cancellation,

indemnification of District and Students by City. City shall, except to the extent of any
related negligence or willful misconduct of District, defend, indemnify and hold harmless
District and its elected and appointed officials, officers and employees and each student
of District participating in the Clinical Program from any and all claims, liabilities,
expenses, including attorneys’ fees, damage to property or injuries to or death of any
person or persons or damages of any nature including, but not by way of limitation, all
civil claims and workers' compensation claims arising out of or in any way connected
with the intentional or negligent acts, error or omissions of City, its employees, agents or
subcontractors in the performance of this Agreement, City’s duty to indemnify District
pursuant to this Section, with respect to acts or incidents occurring during the term of this
Agreement, shall survive the expiration or termination of this Agreement.

DIMMAgree\Victor Valley College 5
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E. City Insurance Policy. City shall maintain throughout the term of this Agreement, at its
own cost and expense, a policy of commercial general liability insurance or self-
insurance, written on an occurrence basis, providing coverage for all claims, demands,
actions, damages, losses, costs and expenses, including attorneys’ fees and expenses,
arising from or attributable to City’s operations, services, programs or activities pursuant
to this Agreement ("City Policy"). City’s Policy shall also provide coverage for the '
contractual liability assumed pursuant to Section D of Part V of this Agreement. City’s
Policy shall contain a cross liability endorsement and a waiver of the insurer's rights of
subrogation against District and each student of District participating in the Clinical
Program with respect to any act or omission of a Party pursuant to, or claim, action or
liability arising from or related to, this Agreement. City’s Policy shall provide coverage
in a face amount not less than one million dollars (81,000,000) per occurrence and three
million dollars ($3,000,000) aggregate specifically applicable to this Agreement. Prior to
each Term in which District is offering the Clinical Program, City shall provide District
with a certificate of insurance to demonstrate compliance with the requirements of this
Section, The certificate of insurance and City’s Policy shall name District and each
student of District participating in the Clinical Program as certificate holders, and shall
specify that the insurer shall provide District with written notice not less than thirty (30)
days prior to any cancellation of City’s Policy, except in the case of cancellation for
nonpayment of premium, in which case the notice shall be provided not less than ten (10)
days prior to cancellation,

VI.  MISCELLANEOUS PROVISIONS

A Default. If a Party fails to perform any duty or obligation as and when required pursuant
to this Agreement, that Party shall be in default of this Agreement ("Defaulting Party™).
Unless & different period is specified elsewhere in this Agreement, the Defaulting Party
shall cure any and all defaults within a reasonable time, which in no event shall exceed
ten (10) days after notice from the other Party ("Non-Defaulting Party"). The Non-
Defaulting Party may, in its sole discretion, after request of the Defaulting Party, grant
additional time for the Defaulting Party to cure any default, if the Defaulting Party has
made reasonable and continuous efforts to cure the default after notice thereof, but has
been unable to cure such default. If the Defaulting Party fails to cure any such default
within the foregoing ten (10) day period or extension thereto, the Defaulting Party shall
be in breach of this Agreement and this Agreement shall terminate. In the event of any
such termination, the Non-Defaulting Party shall be entitled to recover from the
Defaulting Party (and, upon request, the Defaulting Party shall pay to the Non-Defaulting
Party) any and all costs, expenses and damages incurred or suffered by the Non-
Defauiting Party proximately caused by the Defaulting Party's breach.

B. Entire Agreement. The making, execution and delivery of this Agreement by the Parties
has not been induced by any representations, statements, warranties or agreements, other
than those expressed herein. This Agreement constitutes the entire agreement between
the Parties with respect to any matter referenced herein and supersedes any and all other
prior writings and oral negotiations related thereto, Except as expressly set forth herein,
there are no writings, conversations, representations, warranties or agreements that the
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Parties intend to be a part hereof, and this Agreement represents the entire agreement
between the Parties hereto and supersedes any and all previous written or oral agreements
or discussions between the Parties and any other person or legal entity concerning the
transaction(s) contemplated herein, This Agreement may be modified only in writing,
and signed by the Parties in interest at the time of such modification, The terms of this
Agreement shall prevail over any inconsistent provision in any other contract document
appurtenant hereto, including exhibits to this Agreement.

C. Not for Benefit of Third Parties. This Agreement and every provision hereof is for the
exclusive benefit of the Parties and, it is not for the benefit of any third party.

D. Waiver. The failure of either Party at any time to require performance by the other Party
of any provision hereof shall not affect in any way the full right to require such
performance at any time thereafter. The waiver of my breach of any provision of this
Agreement shall not be deemed to be a waiver of any preceding or subsequent breach of
the same or any other provision of this Agreement.

E. Force Majeure. Except for the Parties' indemnification and insurance obligations, non-
performance by a Party of any obligation set forth in this Agreement shall be excused if
reasonably prevented or delayed by reason of any act, event or condition reasonably
beyond the control of that Party including: (i) war, acts of public enemy, insurrection,
significant and substantial civil commotion or riot; (ii) earthquake, fire, flood or other
severe, inclement weather; (iii) governmental restriction or the act or failure to act of any
governmental agency or entity other than the non-performing Party; and (iv) litigation
(including, without limitation, litigation contesting the validity of, or seeking the
enforcement or clarification of, this Agreement).

F. Representatives. The Chief Advanced Life Support Coordinator of City, or his or her
designee, shall be the representative of City for purposes of this Agreement and may
issue all consents, approvals, directives and agreements on behalf of City called for by
this Agreement, except as otherwise expressly provided in this Agreement,

G. District shall designate a Project Manager who shall represent it and be its agent in all
consultations with City during the term of this Agreement. District or its Project
Manager shall attend and assist in all coordination meetings called by City in all matters
regarding the performance of this Agreement.

H, Notices. Any notices, demands. documents, correspondence or other communications
concerning this Agreement may be provided by personal delivery, facsimile or mail and
shall be addressed as set forth below, Such communications shall be deemed served or
delivered: a) at the time of delivery if such communication is sent by personal delivery,
b) at the time of transmission if such communication is sent by facsimile; or ¢) 48 hours
after deposit in the U.S. Mail as reflected by the official U.S. postmark if such
communication is sent through regular United States mail. Any Party may, for purposes
of this Agreement, change its name, address, facsimile number or person to whom
attention should be directed by giving notice in the manner specified in this Section. A
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copy of any notices, demands, documents, correspondence or other communications sent
to District should also be sent to District’s legal counsel, and a copy of any notices,
demands, correspondence or other communications sent to City shall also be sent to
City’s legal counsel. Notices, demands and communications shall be duly addressed as
follows;

IF TO DISTRICT: IF TO CITY;

Victor Valley Community College District Redlands Fire Dept.

18422 Bear Valley Road 35 Cajon Street, Ste. 12
Victorville, CA 92395 Redlands, CA 92373

Fax: 760-245-427 1 Fax: 909-798-7602

Tel: 760-245-4271 Ext, 2338 Tel: 909-798-7600

Attn: Scott C. Jones

IF TO DISTRICT’S LEGAL COUNSEL: IF TO CITY’S LEGAL COUNSEL:
Liebert, Cassidy, Whitmore City Attorney, City of Redlands
6033 W, Century Blvd., Suite 500 P.O. Box 3005

Los Angeles, CA 90045 Redlands, CA 92373

Fax: 310-337-0837 Fax: 909.798.7503

Tel: 310-981 -2000 Tel: 909-798-7595

Atin: Peter Brown Attn: Daniel J. McHugh

Cooperation of the Parties. Each Party shall execute and deliver to the other Party all

such other further instruments and documents as are reasonably necessary to carry out
this Agreement in order 1o provide and secure to the other Party the full and complete
enjoyment of its rights and privileges hereunder.

Time Limits. Any time limits set forth in this Agreement may be extended by mutual
consent of the Parties in accordance with the respective procedures for adoption by the
Parties of an agreement,

Compliance with Laws. Each Party shall, at its own cost and expense, comply with all

laws and governmental rules and regulations applicable to the transaction contemplated
in this Agreement, including, but not limited to, any required filings with governmental
authorities.

Comparative Fault. Notwithstanding anything in this Agreement to the contrary, in the
event any settlement, court judgment, or arbitration or mediation award allocates or
determines the comparative fault of the Parties, either Party, consistent with such
allocation or determination, may seek reimbursement from the other Party with respect to
defense costs, settlement payments, judgments and awards,

Attorneys’ Fees. In any action or other proceeding between the Parties seeking
enforcement or interpretation of any provision of this Agreement, the prevailing Party in
such action or other proceeding shall be awarded its reasonable costs and expenses,
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including, but not limited to, reasonable attorneys' fees (and including fees for the use of
in-house counsel by a Party), disbursements and court costs, in addition to any damages,
injunctive, or other relief awarded, and, without limitation, attorneys' fees, disbursements
and court costs, incurred in any post-judgment proceedings to collect or enforce any
judgment.

Representation by Independent Counsel. The Parties agree and acknowledge that they
have been represented by independent legal counsel of their own choice throughout all
negotiations preceding the execution of this Agreement, and that they have executed this
Agreement with the consent of, and upon the advice of, their own legal counsel.

Governing Law. This Agreement shall be governed by and construed under the laws of
the State of California.

Venue for Resolving Disputes. Any arbitration, mediation, litigation or other proceeding
arising out of, or connected with, this Agreement shall be conducted only in the County
of San Bernardino.

Assignment. District shall not voluntarily or by operation of law assign, transfer, sublet
or encumber all or any part of District’s interest in this Agreement without City’s prior
writien consent, Any attempted assignment, transfer, subletting or encumbrance shall be
void and shall constitute a breach of this Agreement and cause for termination of this
Agreement, City shall not voluntarily or by operation of law assign, transfer, sublet or
encumber all or any part of City’s interest in this Agreement without District's prior
written consent. Any attempted assignment, transfer, subletting or encumbrance shall be
void and shall constitute a breach of this Agreement and cause for termination of this

Agreement.

Headings. Paragraphs and subparagraph headings contained in this Agreement are
included solely for convenience and are not intended to modify, explain or to be a full or
accurate description of the content thereof and shall not in any way affect the meaning or
interpretation of this Agreement.

Construction. The Parties have participated jointly in the negotiation and drafting of this
Agreement. In the event an ambiguity or question of intent or interpretation arises with
respect to this Agreement, this Agreement shall be construed as if drafted jointly by the
Parties and in accordance with its fair meaning. There shall be no presumption or burden
of proof favoring or disfavoring any Party by virtue of the authorship of any of the

. provisions of this Agreement, Unless specified otherwise, all references in this
Agreement to the words "Part” or Section” shall be references to Parts or Sections
contained within this Agreement, Where necessary or useful in the context of this
Agreement, use of the singular shall be deemed to include the plural, and use of the plural
shall be deemed to include the singular. For all purposes of this Agreement, "shall" shall
be interpreted as mandatory and “may” shal! be interpreted as permissive,
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T. Amendments. Only a writing executed by the Pariies or their respective successors and
assigns may amend this Agreement.

U. Severability. If any Part, Section, term, provision, covenant or condition of this
Agreement is held by a court of competent jurisdiction to be invalid, void or
unenforceable, the remaining Parts, Sections, terms, provisions, covenants and conditions
of this Agreement shall be unaffected thereby and shall continue in full force and effect.

V. Counterparts. This Agreement may be executed in one or more counterparts, each of
which shall be deemed an original. All counterparts shall be construed together and shall
constitute one agreement.

W.  Due Authority of Signatories. The persons executing this Agreement on behalf of the
Parties warrant that they are duly authorized to execute this Agreement on behalf of said
Parties and that by doing so, the Parties hereto are formally bound to the provisions of
this Agreement,

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed by and
through their respective authorized officers, as of the date first above written,

CITY OF REDLANDS

Jon Harrison, Mayor

Attest;

City Clerk

VICTOR VALLEY COMMUNITY
COLLEGE DISTRICT

T Ry
AP T T :
j/ f”fzﬁ%% ST i

Df’.' Marianne Tort%rici
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INSTRUCTION JUNE 12, 2007

TOPIC: GRANT-CALIFORNIA HIGH SCHOOL EXIT EXAM PREPARATION PROGRAM FUND
SECOND CYCLE GRANT NUMBER 06-0093-16

The district desires to approve the awarded Grant from the Chancellor's Office of California
Community Colleges for the California High School Exit Exam Preparation Program. This grant
is for the development of a California High School Exit Examination Preparation Program.

Fiscal Impact: $198,000.00 to the District. The District will receive forty percent (40%,
$79,200.00) of the awarded funds within sixty (60) days of a fully executed grant agreement.
The remaining sixty percent (60%, $118,800.00) based upon receipt and approval of the Final
Report and Final Expenditure Report for the project.

RECOMMENDATION:
It is recommended that the Board of Trustees approve the awarded Grant from the Chancelior's
Office of California Community Colleges for the California High School Exit Exam Preparation

Program. This grant is for the development of a California High School Exit Examination
Preparation Program.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YESX NO__ NOT APPLICABLE

| recommend the Board of Trustees approve this item

pe pate 7~ 30-07

Depu “Superihtendent/Executive
Vice President, Instruction

| rect;n/-zﬁlend thg Board of Trustees approve this item

0 S e

4

PR g = 7

T hagd g7 rﬂﬁ/ﬂfﬁ%}m Date ¢ -5-0?
Interim Supeftintendent/Président

ACTION TAKEN BY THE BOARD:

MOTION

SECOND

Ayes___ Noes
INFORMATION ONLY
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BAY 14 200 MR 01 7007
; THIS FORM MAY BE REPLICATED AR 0 2001
_BUT UNDER NO CIRCUMSTANCES CAN THE LANGUAGE BE ALTERED: (o rris

b

ek

lChanceilor’s Office District.  Vicror Vallev Comtub USRI S ebrice!
. . . ollege: Victor Valley Community College £
California Community Colleges =

RFA Specification Number: ___06-0093-/6

1.  Grant Agreement

Grant Is Henewable: Ye | First Year Funded: 2007

CAL’F ORNIA H’G” SCH OOL Maximum Period for which funding is available: __12 months

rant Agreement No.: _06-093- ate: 44/
EXIT EXAM PREPARATION | o o e o S
PROGRAM FUND

This grant is made and entered into, by and between, the Chancellor's Office of the California
Community Colleges, and the aforementioned district, hereafter referred to as the Grantee. The
grant shall consist of the RFA Specification; this Grant Agreement face sheet, the Grantee’s
application, with all required forms: and the Grant Agreement Legal Terms and Conditions (Articles |,
Rev. 10/06 and il, Rev. 10/06), as set forth in the RFA Instructions. All of these items are

incorporated into this grant by reference.
The total amount payable for this grant shall not axceed the amount specified above as “Amount
Encumbered.”

The term of this grant shall be from April 1, 2007, t0 and including March 31, 2008. All performance
under this grant shall be completed by March 31, 2008, except for the submission of any Final
Report that may be required by Article | of the Grant Agreement.

i hereby certify upon my own personal knowledge that budgeted funds are available for the period
and purpose of the expenditure state

ftem 3 Chapter Statute Fiscal Year Total
6870-101-0001(20) 47 2006 2006-2007 Grant Funds Requested: $ 198,000
Total Match Funds, if Applicable: $
Object of Expenditure (Code and Title} Project Director - /777 ey
0238-751-11030 — California High School Exit Exam Dr. Barbra Loufg/// G KL
Signature, Accounting Officer for’ authorize i . District (Grafitee} Address w W
April Lovan-Marlinez S [
Project Monitor ﬁ’ 18422 Bear Valley Road, Victorvilie, CA 92395
Juan Cruz % M&? !
Agemyfw‘*"”y Chancelior's Office
California Community Colleges
1102 Q Strest
Sacramento, CA 55814-B511
Signature hancellopdor authorized Designes) pate | Signature, Chief Executive Officer (or uthorized Designee) Date
M {71”’6 X 4t 3/¢ o7
Printed Name of Person Signing / o ’ !
Steve Bruckman Dr. Louis Zellers
Titie Titie
Executive Vice Chancellor interim Superitendent/President

REA 06-0093 — California High School Exit Exam Preparation Program
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INSTRUCTION JUNE 12, 2007
TOPIC: AGREEMENT - PLATO LEARNING, INC.

The district desires to purchase 40 Concurrent/Simultaneous subscription licenses for Plato
Web Learning Network, (PWLN) users for 5 years from 2007 through 2012 for the Basic Skills
Literacy Project Plan. Purchase order number is 087122.

Fiscal Impact: None to the District {Funding provided by a Verizon Grant, $110,633.39)

RECOMMENDATION:

It is recommended that the Board of Trustees accept the purchase of software licenses and
laptops that will be used for the Basic Skills Literacy Project Plan from 2006 through 2012,

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES ___NO__NOT APPLICABLE X

1 recommend the Board of Trustees approve this item

[N

0553147
o et Date
DeputySuperktendent/Executive

Vice President, instruction

| recor/gmend the Board of Trustees approve this item
g‘“’f/ . i e # f"?
e & Dl g pate 45707
Interim Sﬁpqﬁ?}ieﬁﬁenﬁﬁresiaent
(/
ACTION TAKEN BY THE BOARD:

ff{‘?‘.&
w

MOTION

SECOND Ayes_ Noes__

INFORMATION ONLY
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PLATO

LEARNIENG

W
Victor Valley
College

Original Date of February 22, 2007

Date Revised 5-17-07

Gary Bannon
PLATO Learsing, Inc.
E772 Blackbird
Lz Varpe, Californis #1750
Phone: 909 593-1261
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PLATO COURSEWARE PACKAGE PRICING FOR POST-SECONDARY/ADULT
REQUESTED BY JEFF REDONA

Fastrack Math X
Foundational Math X 95 671
Math Funidamentals - X g5 671
Math Problem Solving: X 57
Applied Math X 14 13
Data Skills X 35 84
Algebra 1, Part 1 X g8 74
Algebra 1, Part 2 X 96 72
Algebra 2, Part 1 X 56 42
Algebra 2, Part 2 X 64 48
Geometry and Measurement 1 X 10 78
Geometry and Measurement 2 X 14 33
Trigonometry X 16 36
Fastrack Reading X
Essential FReading Skills X 21 32
Fundamental Reading Strategies X 81 27
intermediate Reading Strategies X 61 27
Advanced Reading Strategies X 76 64
Vocabulary & Reading Comprehension X 70 28
Heading for Info X 74 a8
Fastrack Writing X
Writing in the Workplace X 38 50
Writing Series X 122 455
Essentlal Writing Process & Practice X 26 27
Fundamental Writing Process & Practice X
26 27
Intermediate Writing Process & Practice X 48 48
Advanced Writing Process & Practice X a9 39
Earth and Space Science X 17 140
Life Science % 12 158
Physical Science X 12 158
Biology Series (CyberEd) X 76 1215
Chemistry Series {CyberEd} X 32 671
Commtunication X 27 75
Technology Fundamentals X 5 5
Life & Job Skills X 30 119
Daily Living Skills X 80 20
Business Basics X 5 &
Job Seeking Skills X 30 10
! Quality Fundamentals X 27 54
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INVESTMENT SUMMARY

Quantity Description
40 Concurrent/Simultaneous Option #3 above with full
subscription license pricing Developmental Education
for PWLN users for 5 years Content Library
(includes 7.5% discount)
Product # 99608497

CA state sales tax 7.75%

Total

This gquote is valid for 30 days from above.date.

Total

$102,676.00

$ 7.957.39

$110,633.39

AR S

B

T A

RN




X{ D Order Aunthorization Form

Order Authorization Form raust be signed and subritted with purchase order

Order Date: 03-30-2007 Order ID: PLOOSE8683
Customer: 4567281104 VICTOR VALLEY COLLEGE
PO Number:

Subtotal: 102,676.00
Tax: 7,957.39
Shippin
Total: 143,633.29

Praduct Detall Attached

Client Orders and PLATO Learning, Inc. agrees & furnish, sublect o ferms and conditions of the Heerme agreement, the products
and services specified ondfis Order Authorizaion  Foem. PLATO Learsing reserves the fight topursue the collection of all
momes due ot under this. Conract

Client Name: leff Redona
By (Authorized Signature):
Name {Type or Print):

Title:

Date:

JIERMS

Subject tothe terms and conditions of the license sgreement that goveras Your ("Customer's'™) use of the PLATO
Proguct /Service (the "License Agreement”), Customer orders, and PLATO Learning, Inc. and/or its subsidiaries
{collectively "PLATO Learning") agree tofarnish, the products and services specified in the Produet information section
of this Order Authorization Form (the PLATO Pracuct {Services), Customer understands and acknowledges that
Customer and Customer's users must af all times fully comply with the tetms and conditions of the License Agreement.

A deliveries will be made F.O.B. Origin, PLATO Learning's shipping dock. Payment isdue within thirty (30} days of
the invoice date.

PLATO Learning and Custamer understand, acknowledge and agree that, in the event that the Castomer's purchising
process does not mclude use of x purchiase arder, this executed Order Authorization Form shall be deemed a valid,
binding and enforceable contractusl mstrument, which fully satisfies and fulfills afi requirements for eantractusl
documentation necessary toperform this transaction for nf purposes, mcluding withoat Smitation, the purposes of
paynent.

PLATQ Leacning reserves the right to parsoe the coliection o ol monles due toit under this Order Authorization Form.

Customer hereby acknowledges that for FLATO ProductsService s furnished to Custamer in software format (e
Compnet Disc or other tangihie media on which the software i lnstalled) PLATO shall previde software support and
maintenance services o Customer at no additional charge for the first year from the date of delivery. Thereafter, such
software support and maimtenance services are avalisble from PLATO om a vearly basis throagh purchese of an annual
Software Support Plan (S50 at prices set forth i PLATO's then-carrent price catalog. Such software support and
maintenanee services are provided for FLATO-developed software and content, and does nol inclode such services for
any third party software or content which muy be furnished s part of the PLATO ProductServices,

Any inconsistency or ambiguity between the terms and conditions of this Order Authorization Form, the License
Agr t or a Cuost s purchase order will be resohved by ghving precedence to the ferms and conditions of the
dovumsents in the order in which they are lited in this sentence,

Taxes thet sppear oy your Order Authorization Form are approximute.
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Notes

applied 75% nruitiyear promation for 5 years.

Produoct Information

7

VICTOR VALLEY | POST SECONDARY
COLLEGE CONTENT LIBRARY

Line Notes
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6.2

BOARD OF TRUSTEES June 12, 2007

TOPIC: CONTRACT FOR SUPERINTENDENT/PRESIDENT

Fiscal impact: Budgeted

RECOMMENDATION:

It is recommended the Board of Trustees approve the contract for the
Superintendent/President at an annual salary of $195,250, beginning July 9, 2007 and
ending June 30, 2010.

REFERENCE FOR AGENDA: NO

General Counsel Approval: YES _X_ NO___NOT APPLICABLE ___

1 recommend the Board of Trustees approve this item

P

eit® ;.
5 . A o 7 - -
sy oae_675 707

T Interim "Supgrintendent/President

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes___

INFORMATION ONLY
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SUPERINTENDENT/PRESIDENT June 12, 2007

TOPIC: ORDER OF ELECTION AND SPECIFICATIONS FOR NOVEMBER 6, 2007

TO THE BOARD OF TRUSTEES:

Fiscal Impact. Budgeted

RECOMMENDATION:
It is recommended the Board of Trustees adopt the resolution.
REFERENCE FOR AGENDA: YES

General Counsel Approval: YES ___NO_NCT APPLICABLE_X

i recommend the Board of Trustees approve this item

Lo b ol pate_ 6507
Inteﬁ”m'sﬁrintendent?ﬁresident

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes___ Noes_

INFORMATION ONLY

e




ORDER OF ELECTION
AND
SPECIFICATIONS OF THE ELECTION ORDER

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT OF SAN BERNARDINO AND
LOS ANGELES COUNTIES, CALIFORNIA

RESOLUTION ORDERING SCHOOL DISTRICT ELECTION FOR
GOVERNING BOARD MEMBERS WHOSE TERMS EXPIRE DECEMBER 7, 2007

Resolved that, pursuant to Education Code, Section 5302, the County Superintendent
of Schools of this County is hereby ORDERED to call an election for the purpose and in
accordance with designations contained in the following specifications of the Election
Order made under the authority of Education Code Sections 5304, 5320, and 5322.

SPECIFICATIONS OF THE ELECTION ORDER
Date of Election: Tuesday, November 8, 2007

Purpose: Election of Governing Board Members
Polls will open at 7 a.m. and close at 8 p.m.

PLEASE FILL IN THE NAMES BELOW:
Governing Board Members whose Terms expire DECEMBER 7, 2007

FULL TERM SHORT TERM

Thomas M. Elder, Il

Joe Range

l, Donald Nelson . Clerk/Secratarx of the Governing
Board ofthe __ yictor Valley College School District of San
Bernardino County, California, do hereby certify that the foregoing is a full, true and
correct copy of a resolution adopted by the said Board ata _regular

meeting thereof held at its regular place of meeting ON _June 12, 2007

Dated:

Clerk/Secretary

Submit one (1) copy to the Registrar of Voters office
Submit one (1) copy to the County Superintendent of Schools
One (1) copy for your files




10.1

ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: DRAW DOWN FUNDS FROM THE GUARANTEED INVESTMENT CONTRACT

The district wishes to withdraw $11,200,000.00 from the Guaranteed Investment Contract 1o
complete construction of the Speech Drama Addition and the Adaptive Physical Education
Building in accordance with planned funding for those projects.

R TR

Fiscal impact: The necessity to complete our construction projects, which is not possible
without using the Guaranteed Investment Contract funds as planned. Also, to continue paying
the principle and interest of the currently outstanding Certificate of Participation in 2024 from
other funding sources, or to retire that debt through a General Obligation Bond issue, Of
refinance that debt over a new period of time with restructured payments.

RECOMMENDATION:

It is recommended that the Board of Trustees approve the withdrawal of $11,200,000.00 from
the Guaranteed Investment Contract to complete construction of the Speech Drama Addition
and the Adaptive Physical Education projects.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES ___NO_NOT APPLICABLE_X__

| recfrﬁend We this item ; )
_ g Date 5/7_[ [ o 7

Vice President, Administrative Services

1 reco;nmend the Board of Trustees approve this item

v A p $
£ ;“/ < = 8 - ”07
A /é X{,//égg Date ¢

interim Sug_e{i" tendent/President

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes__ Noes_




TOPIC: DRAW DOWN FUNDS FROM THE GUARANTEED INVESTMENT CONTRACT

BACKGROUND:

The state funding for the Speech Drama Addition is $7,904,000.00. The state funding for the
Adaptive Physical Education building is $3,290,000.00. Both of these projects were funded by
the state more than six years ago. Unfortunately, these construction projects were not moved
forward in a timely manner over the past several years due to technical problems with the lease
and financing arrangements necessary to obtain state bond funding. When the current Vice
President for Administrative Services and the new Director of Construction and Contracts took
office, they were able to work with the state Department of Finance and the Chancellor's Office
to obtain the necessary approvals to move the projects forward. The State Chancellor's Office
staff was assured by the college administration; the previous Superintendent/President that the
funding required to build these projects would be available from the campus.

The Speech Drama Addition will cost about $13,800,000.00 with about $5,900,000.00 coming
from the college’s funds. The Adaptive Physical Education Building will cost about
$8,500,000.00 with about $5,300,000.00 coming from college funds. The source of those funds
will be the Guaranteed Investment Contract which is currently funded at about $39,000,000.00.
The Guaranteed Investment Contract is currently covering the principle and interest payments
on the college’s outstanding Certificate of Participation debt which costs about $2,400,000.00
annually and will increase over time.

The impact of withdrawing $11,200,000.00 from the Guaranteed Investment Contract over the
next twelve months will be to reduce the balance in that fund to about $28,000,000.00. The
eamnings on this amount will cover the interest and principle payments on the Certificate of
Participation until the Guaranteed Investment Contract is liquidated projected to be in the year
o024, At that time the Certificate of Participation will still have $23,000,000.00 in principle and
interest payments to be made which will have 1o come from another source, or would need to be
refinanced, or may have already been paid-off with other funding such as a General Obligation
Bond.

The original Certificate of Participation of $53,000,000.00 is from 1997 and included the
refinancing of two previous Certificates of Participation. The funds received by the District from
the various Certificates of Participation were used, as far as the records show, to fund several
construction projects on campus including the Science Building, the Library, the Central Plant,
and others. This District has been self-funding many of its construction projects over the past
two decades and has never gone to the public for funding until the General Obligation Bond
issue that was not successful, in 2006.




10.2

ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: CHANGES TO PARKING FEES

The District wishes to change the parking fee structure to better reflect the actual costs of securing
the campus and maintaining the various campus parking lots.

BACKGROUND:

In recent years, the District has provided a parking fee reduction of $10.00 for students as an
incentive to join the Associated Student Body, which costs $10.00. This has reduced the potential
income to the District for parking permits by approximately $65,000 per year. During the current
2006-2007 fiscal year, we are in a deficit position in the operations costs of parking security and
maintenance by $150,000. This is due, in part, to the fact that the entire campus police operation is
charged to parking revenues, which was a decision approved by the Board several budgets ago. In
addition, we are unable to provide adequate maintenance for the parking lots, including paving and
striping, because of inadeguate revenues.

it is recommended that the $10.00 discount in the cost of parking permits be eliminated effective Fall
Semester 2007. Additionally, it is recommended that the cost of daily parking, which has been at
$1.50 for the past few years, be increased to $2.00 which is more in-line with other colleges in the
state. This would potentially increase parking revenues by about $14,000.

Fiscal impact: To increase parking permit fee revenues by approximately $79,000 per year to better
meet the costs of securing the campus and maintaining the parking lots.

RECOMMENDATION:

It is recommended that the Board of Trustees approve the discontinuance of the $10.00 parking
permit discount for ASB members. and also to approve the increase in daily parking permit fees from
$1.50 to $2.00, so that the campus police budget does not operate at a deficit. Based on current
estimates, this would yield an additional $79,000 in revenue to the District.

REFERENCE FOR AGENDA: NO

General Counsel Approval: YES _NO__NOT APPLICABLE_X__

i reéz.:sjye{a Trustees approve this item , ,
/ — M Date 5 /(7 /6;7

Vice President, Administrative Services

| recommend the Board of Trustees approve this item
& =

{__/?/V' . - y ) 5= 1
S IV, g 2 xf?{/ﬁ;’ LA Date 6 5o
Interim SupﬁndeﬂUPresident

{
ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes _ Noes___

INFORMATION ONLY
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ADMINISTRATIVE SERVICES JUNE 12, 2007

TOPIC: 2007-2008 TENTATIVE BUDGET

Based upon the Governor’s Budget and the May Revise, a Tentative General Operating Budget
has been prepared which includes estimated revenues and expenditures for 2007-2008.

Fiscal Impact: Revenues and expenditures are projected based on current information and will
probably change by the time of final budget adoption in September. The philosophy of the

budget development process includes input through the shared governance process,
developing a balanced budget and meeting required unfunded liabilities.

Fiscal impact: None

RECOMMENDATION:

The District recommends that the Board of Trustees approve the Tentative General Operating
Budget for 2007-2008.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES _NO___ NOTAPPLICABLE_X__

I tw/%gnd the B Trustees approve this item )
S A p e Date 5/ w/l 24

V4 £
Vice President, Administrative Services

i recorynend the Board of Trustees approve this item

Py DR 7 4

t%ii»f.g ey (’)/;’ C’??f{l/”” Date 6.("67

Interim SUpérjntendent/President

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes_ Noes_

INFORMATION ONLY
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Victor Valley College
2007-08 Tentative General Fund Budget

Key Budget Development Assumptions

REVENUE ASSUMPTIONS

The District growth target from the state will be approximately 8%.
No growth funding is being added to the budget until growth is earned.
In 2004-2005 and 2005-2006 the college did not make growth and
lost the opportunity to add approximately $5 million to its base
budget. Additionally, the college has lost base FTES for which it was
penalized financially. Current projections for 2006-2007 are for no
growth,

The Cost-of-Living Adjustment (COLA) is budgeted at 4.53% based on
the recommendations in the Governor’s May Revise.

Fee income is reduced by 10 percent (10%) to reflect an additional six
months of reduced fees based on the January 2007 implementation of
a fee reduction from $26 to $20 doliars.

Increased revenues for parking fees of approximately $69,000 is being
inciuded {based on Board action) to help support costs of securing and
maintaining the parking operations.

EXPENDITURE ASSUMPTIONS

Cost of step and column salary increases is funded right off the top of
the COLA funding.

Funding equal to 6.53% of full-time salaries is being established for
projected salary increases effective July 1. This is a projection since
not all contracts are settled at this time.

Funding to increase negotiated salaries for hourly faculty equal to 20%
annually has been included in the expenditures.

We will set aside $515,135 for retiree benefits to fully comply with the
GASB 43/45 requirements.

Limited funding will be provided to meet highest priority needs
identified through the shared governance budget processes. Final
amounts for allocation will be determined at the final budget passage.
Instructional supply budgets will be implemented at last year's base
plus augmentations intended to be ongoing. Allocations for one-time
needs will be part the budget prioritization process.

The unrestricted reserve fund is projected to drop to 3% due to costs
exceeding revenues. This may change for the worse based on final
enrollment analysis.

Work must be done to increase enrollments to achieve growth funding
to reverse the trend of budgetary overspending. Work should begin
immediately on how to bring the budget back into balance.



Beginning Fund Balance

Category

ESTIMATED REVENUES
Federal

State

Local

Transfers In
Total Revenues

ESTIMATED EXPENDITURES
Academic Salaries
Classified Salaries

Employee Benefits

Books and Supplies
Services and Operations
Capital Outlay

Reserves, Grants, and
Transfers

High Desert Cola

Post-Employment Benefits
Vacation Liability
Total Expenditures

Reserve to Cover Partial Repay
of Unearned Growth Funds

Net increase/(Loss)

Projected Fund Balance

Victor Valley College
2007-08 Tentative Budget

General Fund: Unrestricted and Restricted

Unrestricted

$2,586,742

50
34,067,000
11,124,000

2,500,000

$47,691,000

$20,500,000
10,340,952
7,400,000
813,219
5,437,945
1,150,000

2,399,000

$0
515,135
125,000

$48,781,251

-$1.090,251

$1,4986,491

% of Total
Budget

0.0%
71.4%
23.3%

100.0%

42.0%
21.2%
15.2%
1.8%
1M1.1%
2.4%

4.9%

0.0%

1.1%
0.3%
100.0%

3.4%

Rastricted

§500,000

$2,289,615
6,360,529
1,717,885
¢

$10,368,029

$1,784,006
2,789,544
1,115,482
765,816
2,141,982
615,730

1,155,499

$10,368,028

$500,000

% of Total
Budget

22.1%
1
0

100.0%

17.2%

SO oo

<o

100.0%

Unrestricted

$2,200,299

$0
31,318,010
11,664,454
2,500,000

$45,503,464

$19.558,445
9,063,899
6,884,843
836,537
4,247 354
1,566,921

2,200,000

$234,022
515,135

$45,097,156

$406.,308

$2,606,607

% of Total
Budget

G.0%
68.8%
25 7%

100.0%

43.4%
20.1%
158.3%
1.9%
8.4%
3.5%

4.9%

0.5%
1.1%

0.0%
100.0%

5.8%

Restricted

$1,355,480

52,289,615
6,360,529
1,717,885

0

$10,268,029

51,784,006
2,789,544
1,115,452

765,816
2,141,982
615,730

2,010,979

$11,223,509

$500,000

% of
Total
Budget

22.1%
61.3%
16.6%

100.0%

15.9%
24.9%
9.9%
6.8%
19.1%
5.5%

17.9%

100.0%

P S R B B B e
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11.1

HUMAN RESOURCES JUNE 12, 2007

TOPIC: APPROVAL OF CONTRACTS OF EMPLOYMENT OF ACADEMIC
ADMINISTRATORS

The board will consider approvai of contracts of employment of academic administrators:
Executive dean of institutionat effectiveness

Project activity director, Title 1V {Trio)
Director, nursing

RECOMMENDATION:

It is recommended that the Board of Trustees consider approval of contracts of employment of
academic administrators listed. _

REFERENCE FOR AGENDA: NO
General Counsel Approval: YES ___NO___ NOT APPLICABLE
] recemmend, the Board of Trustees approve this item

\\ A _ S ( N \\\\ \\\ Date :\k \\ . )‘

Vice President, Human ‘Resources’

i recommend the Boarcf of Trustees approve this item

Q-__V,?/ -
f"“”‘?'&w; i f ’Zf/(éﬁ/ﬂ Date 6.'{ 07
interim Supgjyéndentipresadent
f

ACTION TAKEN BY THE BOARD:

MOTION

SECOND Ayes_ Noes____

INFORMATION ONLY




BOARD OF TRUSTEES
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CONTRACT OF EMPLOYMENT
Administrative Positions
{California Education Code Section 72411)

Date of Offer: June 13, 2007

The Board of Trustees of the Victor Valley Community Coilege District offers you employment in
the position of Executive Dean of Institutional Effectiveness for the period commencing July 1,
2007 and ending on June 30, 2008. This offer of employment is valid for ten (10) calendar days
from the date of offer specified above. Pursuant to California Education Code Section 72411.5,
failure to enter into this contract results in your employment in our administrative position being
at will.

This contract expires on June 30, 2008 and is not subject to automatic re-employment pursuant
to sub-section ‘¢’ of Section 72411 of the Education Code.

This contract of employment is subject to all the rules and regulations of the Board of Trustees
and all the laws of the State of California in effect during the period of employment. The terms
and conditions of your employment may be changed during the period of time covered by the
agreement. Your compensation shall be on Range 20 of the Victor Valley College management
salary schedule. In addition, you shall receive a monthly stipend of $300 for use of personal
vehicles to conduct college business.

Pursuant to Education Code Section 72411.5, if you do not have tenure in the District as a
faculty member, you may be dismissed, suspended, or demoted at the will of the Board of
Trustees. If you do have tenure as a facully member, the imposition of dismissal or other
penalties, for cause, shall be in accordance with the provisions of the Education Code applicable
to faculty members.

Pursuant to Government Code Section 53260, if this contract is terminated, the maximum cash
setflement that the employee may receive is to be an amount equal to the monthly salary of the
employee multiplied by the number of months left on the unexpired term of the contract.
However, if the unexpired term of the contract is greater than 18 months, the maximum cash
setflement is an amount equal to the monthly salary of the employee multiplied by 18.

This contract shall become void should Section 72411.5 be repealed or otherwise made
ineffective by subsequent legislation.

If you desire to accept this contract, please sign and return to:
Victor Valley Community College District
Office of Human Resources
18422 Bear Valley Road
Viciorville, Ca 92395
BOARD OF TRUSTEES OF THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

By

Louis E. Zellers, £d. D,
Interim Superintendent/President

I accept the offer of employment set forth above subject to the terms and conditiens therein.

Date

Virginia Moran




BOARD OF TRUSTEES
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CONTRACT OF EMPLOYMENT
Adminisirative Positions
(California Education Code Section 7241 1)

Date of Offer: June 13, 2007

The Board of Trustees of the Victor Valley Community College District offers you employment in
the position of Project Activity Director-Titie IV (Trio} for the period commencing July 1, 2007 and
ending on June 30, 2008. This offer of employment is valid for ten (10) calendar days from the
date of offer specified above. Pursuant to California Education Code Section 72411.5, failure to
enter into this contract results in your employment in our administrative position being at will.

This contract expires on June 30, 2008 and is not subject to automatic re-employment pursuant
to sub-section ‘¢’ of Section 72411 of the Education Code.

This contract of employment is subject to all the rules and regulations of the Board of Trustees
and all the laws of the State of California in effect during the period of employment. The terms
and conditions of your employment may be changed during the period of time covered by the
agreement. Your compensation shall be on Range 15, of the Victor Valley College management
salary schedule.

Pursuant to Education Code Section 72411.5, if you do not have tenure in the District as a
faculty member, you may pe dismissed, suspended, or demoted at the will of the Board of
Trustees. If you do have tenure as a faculty member, the imposition of dismissal or other
penalties, for cause, shall be in accordance with the provisions of the Education Code applicable
to faculty members.

Pursuant to Government Code Section 53260, if this contract is terminated, the maximum cash
seftlement that the employee may receive is to be an amount equal to the monthly salary of the
employee multiplied by the number of months left on the unexpired term of the contract.
However, if the unexpired term of the contract is greater than 18 months, the maximum cash
settlement is an amount equal to the monthly salary of the employee multiplied by 18.

This contract shall become void should Section 72411.5 be repealed or otherwise made
ineffective by subsequent legislation.

If you desire to accept this contract, please sign and return to:
Victor Valley Community College District
Office of Human Resources
18422 Bear Valley Road
Victorville, Ca 92385
BOARD OF TRUSTEES OF THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

By

Louis E. Zellers, Ed. D,
Interim Superintendent/President

| accept the offer of employment set forth above subject to the terms and conditions therein.

Date

Janet Long

L
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BOARD OF TRUSTEES
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CONTRACT OF EMPLOYMENT
Administrative Positions
{California Education Code Section 72411)

Date of Offer: June 13, 2007

The Board of Trustees of the Victor Vailey Community College District offers you employment in
the position of Director, Nursing for the period commencing July 1, 2007, and ending on June
30, 2008. This offer of employment is valid for ten (10) calendar days from the date of offer
specified above. Pursuant to California Education Code Section 72411.5, failure to enter into
this contract results in your employment in our administrative position being at will.

This contract expires on June 30, 2008, and is not subject to automatic re-employment pursuant
to sub-section '¢’ of Section 72411 of the Education Code.

This contract of employment is subject to all the rules and regulations of the Board of Trustees
and all the laws of the State of California in effect during the period of employment. The terms
and conditions of your employment may be changed during the period of time covered by the
agreement. Your compensation shall be on Range 18 of the Victor Valley College management
salary schedule. :

Pursuant to Education Code Section 72411.5, if you do not have tenure in the District as a
faculty member, you may be dismissed, suspended, or demoted at the will of the Board of
Trustees. If you do have tenure as a faculty member, the imposition of dismissal or other
penalties, for cause, shall be in accordance with the provisions of the Education Code applicable
to faculty members.

Pursuant to Government Code Section 53260, if this contract is terminated, the maximum cash
seftlement that the employee may receive is to be an amount equal to the manthly salary of the
employee multiplied by the number of months left on the unexpired term of the contract.
However, if the unexpired term of the contract is greater than 18 months, the maximum cash
settlement is an amount equal to the monthly salary of the employee muitiplied by 18.

This contract shall become void should Section 72411.5 be repealed or otherwise made
ineffective by subsequent legislation.

If you desire to accept this confract, please sign and return to.
Victor Valley Community College District
Office of Human Resources
18422 Bear Valley Road
Victorville, Ca 92395
BOARD OF TRUSTEES OF THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

By

Louis E. Zellers, Ed. D,
Interim Superintendent/President

| accept the offer of employment set forth above subject to the terms and conditions therein.

Date

Patricia Luther



11.2

HUMAN RESOURCES JUNE 12, 2007

TOPIC: MANAGEMENT: REVISED JOB DESCRIPTIONS, RECLASSIFICATIONS

1.

The Classification and Salary Committee and the vice presidents have reviewed the revised
job descriptions for the positions listed below and have recommended to the vice president
of Human Resources the following salary placements. These changes will result in the
incumbents being placed on the new range at the step that affords them a 5% increase in salary.

Current Recommended
Position Title Grade Level Grade Level
Senior human resources analyst
(currently HR Analyst I1) 15 16
Director, payroll & benefits
(currently coordinator, payroll & benefits) 14 17
Director, maintenance & operations 18 19
Chief, campus police 18 19

Fiscal impact: $1890

The Classification and Salary Committee and the vice presidents have reviewed changes in
job descriptions or duties. This recommendation has been given to the vice president of
Human Resources, who has also reviewed the current/revised job descriptions for the
employee listed below. The following reclassification action is proposed for implementation
effective July 1, 2007:

Employee, Current Position. Range Recommended Position, Range

Linda Cera, Administrative Assistant (13) Coordinator, Human Resources (14)

Fiscal impact: $257

Further, while the Board of Trustees commissioned Dr. Jean Malone to do a salary study to
avoid a conflict of interest, the results of that study have not been made public. As an
alternative to that study, the following actions to revise the management salary schedule are
recommended for implementation:

3. Effective July 1, 2007, place all of the vice presidents on Range 22.

Fiscal Impact: $1165.60

Effective July 1, 2007, grant 5% additional salary to the vice president of instruction for
deputy superintendent/executive vice president duties ( Range 22).

Fiscal Impact: $597.25

Effective July 1, 2007; and July 1, 2008, drop Step A of Range 22 of the management salary
schedule, and add an additional step at the end of this range.

Fiscal impact: N/A

R



6. Effective July 1, 2007, grant 5% additional salary to the executive assistant (Range 14).

Fiscal impact: $278.70

RECOMMENDATION:

1. It is recommended that the Board of Trustees approve the revised job descriptions and
salary placements for the positions listed in ltem #1 above, effective July 1, 2007.

2. Itis recommended that the Board of Trustees approve the reclassification as listed in ltem
#2 above, effective July 1, 2007.

3. His recommended that the Board of Trustees approve placement of all vice presidents on
Range 22, effective July 1, 2007.

4. it is recommended that the Board of Trustees approve a 5% increase to the deputy
superintendent/executive vice president (Range 22) and the executive assistant (Range 14).

5. ltis recommended that the Board of Trustees approve dropping Step A of Range 22 of the
management salary schedule and add an additional column at the end of Range 22,
effective July 1, 2007, and July 1, 2008.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES _ NO__ NOT APPLICABLE

I recommend the Board of Trustees approve this item

Gl C e
BANNSCON R S

Vtce President, Human Resources

| recommend the Soard of Trustees approve this item

;w:x: : (}ﬁ’/zﬁ Date 6'5’ o7

Interim Suéereﬁﬁdent/?r@suﬁ

s
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes  Noes

INFORMATION ONLY



VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CLASS TITLE: SENMOR HUMAN RESOURCES ANALYSH

BASIC FUNCTION:

* President of Human Resources, coordinate and assist the
Resources
Junctions

Under the direction of the Yice
Vice Premdent with the planaing of the operatonal_aclivitios of |
depurtment. Coordinate, plan, manage, and perform complex and technical analyi
refated to the cmployee service programs and acinvites, including recraitment, selection,

employment, compensation,  and record maintenance of District academic and classified
personnel; interpret and assure compliance with County, State and federal regulations and
guidelines  concerning  human  resources  administration; provide anaivtical  r ch,
eommendations_and administrative support services to the Director of Human Resources;
perform complex  anabytical research__and studics related to seniority, salary placement,
classification specifications, position descriptions, job analysis, Job codes and various special
projects as assigned, manage. coordinate plan and perform complex technical duties preparing
and processing a variety of confidential information including but not limited to evaluations,
salary analysis, upward mobility, and reclassifications, along with other legal and compliance
issues; provide analytical research, input. information and documentation for the coilective
bargaining process; supervise, train, provide work direction and input for performance evaluation

of office personnel as assigned.

REPRESENTATIVE DUTIES:
Manage, coordinate, plan. and perform a variety of complex_and technical analytical
functiony, related to the cmplovee services prograness and activities_including the
recruitment, selection, employment, compensation, and record maintenance of District
academic and classified personnel; interpret and assure compliance with county, state and
federal regulations and guidelines concerning human resources administration. £

Manage. coordinate, plan and perform complex analytical research and studies related to
seniority, salary placement, classification  specifications, position descriptions, job
analysis, job codes and various special projects as assigned. Establish and maintain job
codes, job_classifications, position descriptions and tables on applicable computerized
system for classified personnel, £

Manage, coordinate, plan and perform complex technical duties preparing and/or
directing the processing a variety of confidential information including but not limited to
evaluations, salary analysis, upward mobility, and reclassifications, along with other legal
and compliance issues, E

Provide complex, responsible and technical rescarch and administrative support services
and assist_with various programs and activities of the Human Resources department;
assist in the_investigation of Title V discrimination issues, including research and
maintenance_of investigative logs; prepare and submit complaint summaries, reports,

correspondence to the Chancellor’s office as required by federal, state and district

May 2007
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L

mandates, E.

Serve us gorespuree and provide mformation, documents,_and analvze comple data for
the collective bargaining process; conduct research and prepare documents for grievances
and the fact-finding and arbitration process. £

Coordinate_with the Human Re Amalvst g schedule the recruitment/selection
process for academic and classified employment, including development of time lines,
advertising schedules, application deadlines and applicant testing, paper screening and
interview process; create position  announcements and  advertisements  for regular
classitied and academic positon vacancies; administer validated tests to qualified
applicants assuring compliance with current regutations and procedures; prepare and
maintain apphicant files related to academic and classified recruiting: process related
forms to assure compliance with federal, State and District policies and affirmative action

guidelines. E

Serve as affirmative action representative on selection committees; assure compliance
withequal employment opportunity rules and regulations. F

It coordination with the Human Resources Analvst I function as the system administrator
for computerized applicant tracking systemn including analyzation, enhancement, creation,
revision and maintenance of all codes, reports, communication and documentation
provided for the recruitment/selection process and various government reports; provide
materials for annual staff data reports on employee demographics to comply with
government requirements, £

Conduct confidential reference checks with individuals, companies, organizations and
public agencies, using tact, discretion and analytical ability, to assist in determining
potential applicants’ suitability for employment. E

employeea, assure compliance with minimum qualification stanciards or equivalency
process requirements established by the District, state or federal law; prepare contracts;
assure completion and timely processing of paperwork in accordance with established
procedures and regulations £

Supervise, coordinate and plan the fingerprint program, £

Research and analyze documentation to prepare annual contracts and assignment
documentation for academic and classified staff and to compute change in salary

placement, £

Communicate with District, county, state and public officials to exchange or gather
information; compile, arrange and present information and recommendations in written
and oral form to assist with management decision making. E

Provide information and answer questions from students, District personnel and the

' May 2007
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Huaman Resources Analyst- Continued Page 3

general public regarding District programs, policies, procedures and regufations and _ _
emplovee contracts; relay information, messages and directives trom the Vice President Deleted: Diecror
of Human Resources. E

Prepare personnel-related Board actions in accordance with established formats and time
lines: prepare. compile and organize appropriate background materials, F

 Dedeted: vamtain

sstablishinent. pre 3
\arlu[y of complex technical reports, records, fogs and files. often mmhmg Lonhdmttal
materials including but not limited to affirmative action records, employment
verifications, employee personnel files, department reports, collective bargaining and
other reports; mamtain  confidentiality of information regarding Board, District,
personnel, student, collective bargaining, affirmative action or controversial matters.
Review and proof documents, records_and forms for accuracy, completeness and
conformance to applicable rules and regulations. E

Develop and implemient_new and comprehensive department operating  procedures
miethods and svstems, as needed to improve procedures and in accordance with legal and Deleted: record keeping wethods and
contract changes: conduct internal audits as required. Learn, apply and recommend | procedurcs

emerging echnologies, ss necessary. F

Establish and maintain positive staff and public relations. £

Process requisitions for expenditures; assist in the budget preparation process. E | peleted: preparation process

Operate a computer terminal, microcomputer, peripheral equipment and applicable
software to process, maintain and generate a variety of data and reports related to the
Human Resources office function; operate a typewriter, fax machine, scanning machine,
calcutator, word processing .spreadsheet and other software as required by the position. E

Schedule meetings, conferences and appointments; maintain appointment calendar,
make travel arrangements as required for the Director of Human Resources. E

! Assist in the preparation of materials for, and participate in, various training workshops.
E

l Supervise, train, and provide work direction and input for performance evaluation of
office personnel as assigned. E

Perform related duties as assigned.

KNOWLEDGE AND ABILITIES: ' Deleted: May 2007
: Deieted:f'e_bruﬂrp 2007

eanon

| May 2007

AR A S A

p




Human Resources Analyst- Continued Page 4

KNOWLEDGE OF:

Methods. practices, terminology and procedures used in human resources and benefits
administration.

Recruitment and placement of academic or classified employees.

Applicable sections of State Education Code and other applicable laws.

State and federal laws. codes and regulations concerning human resources administration
including equal employment opportunity, affirmative action, workers' compensation,
and COBRA.

State minimum qualifications for faculty, administration and other academic positions,

Research methods, report writing, and proof-reading techniques.

Statistical concepts, myethods and data coliection procedures

Job analysis methods and techniques.

Reclassification principles and procedures.

Duties performed in a variety of occupational fields.

Specified guidelines for selection compliance.

Technical aspects of processing new employees and maintenance of employee files

Fineerorinting techniques, regulations, policies and procedures.

Correct English usage, grammar, spelling, punctuation and vocabulary.

| District personnel policies and procedures. . | Del i

Interpersonal skills using tact, patience and courtesy. i pffizﬁﬂﬁdwafgmm ‘L‘iiiii'i‘,ih and

Record-keeping techniques. — [ereadherapionon]

District organization, operations, policies and objectives.

Modern office practices, procedures and equipment.

| Deleted: Organsation wnd coliection of
D dmas

ABILITY TO:

Coordinate and assist with planning of operational activities of the Human Resources

office,

Coordinate, plan manage and perform a variety of complex technical duties related to the

employment, recruiiment, benefits and records for the District's academic or classified

personnel.

Perform complex technical duties preparing and processing a variety of

confidential information.

Manage. coordinate, plan and perform complex analytical research.

Manage and coordinate disteict fingerprinting program,

Perform complex assignments independently.__Ability to research information and

analyze data to arrive at valid conclusions, recommendations, and plans of action.,

Perform simultaneously numerous assignments with close attention to detail,

schedules and deadbines.
Provide administrative support services to the Vice President,of Human Resources to
accomplish the objectives of the department.

Assure compliance with a variety of complex government regulations.

Leam new procedures, files, systems, and equipment including utilization of data
processing Systems. ! patetad: May 2007
Research and prepare position descriptions. “Deleted: February 2007
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Human Resources Analyst- Continued Page 5

{eamn, interpret, apply and explain rules, regulations, policies and procedures.
Pevelop and maintain confidential personnel records.

Provide information and assistance to emiployees, supervisors and administrators,
Analyze situations accurately and adopt an effective course of action.

Update and maintain a variety of files and records.

Operate a variety of office equipment including a computer terminal, microcomputer and Deleted: [ipe accuriely # 2 cae of 7}

peripheral equipment. wpin®
Utilize advanced word processing and spreadsheet applications.
Distribute, screen and evaluate employment applications.
Establish and maintain cooperative and effective working relationships with others,
including those from diverse academic, socioeconomic, cultural, ethnic and
disability backgrounds,
Tram, provide work direction and input for performance evatuation of office
personnel as assigned.
EDUCATHON AND EXPERIENCE:
Any combination equivalent to: bachelor's degree in_human resources, business " Deleted: assovine's degree
management, business administration, public administration or related field and five vears of | Deleted: in
increasingly responsibie biman resources experience, " Defated: four (.4}yt;ars of il;c}tusingly

i respoasible clerical experience, ncluding
¢ al least twe (2) years of related Human

WORKING CONDITIONS: | Resources experience.
Othice environment,

Position requires sitting and viewing a computer monitor for extended periods of time,
dexterity of hands and fingers to operate a rypewriter and computer keyboard, reaching overhead,
above the shoulders and horizontally, bending at the waist, and hearing and speaking to
communicate and provide information to others.

Incumbents may be exposed to abusive and hostile individuals.

" Deleted: May 2007
: Deleted: February 2007
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CLASS TITLE: DIRECTOR OF PAYROLL & BENEFITS SERVICES

BASIC FUNCTION:

Under the direction of the vice president of human resources, direct, plan, integrate, organize,
manage, and ecvaluate the activities, services, and operations of the district payroll, employee
benefits, retirement, and worker compensation programs; develop, enhance, and implement
supplemental and innovative employee programs and processing methods to ensure employees are
paid in an accurate and timely manner; ensure compliance with legal and regulatory requirements:
direct and provide leadership in a variety of areas, including complex salary and benefits analysis,
collaboration with administrators for position budgeting, negotiations, litigation, and statistical
research; develop and provide district policy recommendations; develop and implement
departmental policies; recommend for hire, direct, train, supervise, and evaluate staff,

REPRESENTATIVE DUTIES:

Direct, plan, integrate, organize, manage, and evaluate the broad activities, services, and
operations of the district payroll and benefits unit, including the development and
implementation of policies and procedures ensuring district employees are paid on an
accurate, timely basis. E

Direct, plan, and provide the development, implementation, and maintenance of special
projects, related payroll/HRIS/position budgeting, salary schedules, database work calendars;
establish timelines, goals and objectives. Operate as the project leader for database systems
implementations and updates; train and guide payroll & other departmental staff on such
systems; coordinate communications, information systems, payroll system, and personnel
information to assure smooth and efficient payroll & benefits activities; direct and provide
proper and timely resolution of payroll and benefits discrepancies, issues and conflicts. £

Develop and direct the application of procedures for compliance specific to bargaining unit
agreements, MOUs, and policies; interpret and implement provisions of newly negotiated
labor contracts in a timely manner. E

Monitor and enforce the district’s compliance with established and new requirements for
internal controls, CCC Budget and Accounting Manual, retirement, tax, unemployment, and
labor laws, codes, rules, regulations, policies, and procedures as it relates to county, federal
and state regulations and guidelines governing all payroll benefits, retirement, leaves, and
related activities. £

Recommend for hire, direct, train, supervise and evaluate assigned payroll and benefits
personnel; provide leadership, technical direction and guidance; assign and prioritize work to
optimize efficiency and effectiveness. E

Direct, provide. organize, review, and supervise the accurate compilation, calculation, and
preparation of complex and technical salaried. hourly, student worker, and special pavrolls;

e



Class Title: Director of Payroll & Benefits Services 2

ensure proper processing of new hire payroll information, terminations, employee status
changes, banking, employee benefits, payroll tax payments and tax reporting, retirements,
employee leaves such as vacations, compensatory time, and sick leave. E

Direct, provide, organize, and supervise the preparation, organization and maintenance of a
variety of complex, technical and confidential records, logs, files, payroll reports, statistical
reports, tax returns, and other forms, including but not limited to W-ds, W-2s, retirements,
fringe benefits, unemployment, enrollment materials; review reports and documents for
accuracy, completeness and conformance to applicable rules and regulations. £

Direct and manage the Worker’s Compensation program, provide compliance monitoring by
ensuring proper documentation and regulations are followed, including distribution of
information to employees and integration of financial data into payroll; meet stringent
timelines for Cal/OSHA regulations pertaining to events and reporting; review and assist
with investigation, safety issues, and settlements; monitor work status with supervisors; work
in conjunction with administrators on the Return-to-Work program for cost containment;
budget manager for the district’s First Aid Program: liaison with worker’s compensation
insurance provider. £

Direct, develop, establish, and manage a comprehensive district fringe benefits program for
employees and retirees; provide for orientations and materials for enrollment into a variety of
insurance, salary reduction, and retirement plans; develop and coordinate the dissemination
of materials for open enrollment, provide or conduct workshops for open enrollment and
retirement, including mandatory IRC 125/457/403b workshops; coordinate and supervise
accurate processing of selections for both retirement and benefits; direct and ensure
information regarding significant choices is communicated in a timely manner; develop and
enhance methods of benefits enrollments and processing by researching and implementing
innovative technologies and methodologies. E

Direct the preparation, calculation, maintenance, and timely remittance of payments for
employee and retiree benefits, district contributions, and employee payroll deductions;
implement and direct the FTP transmittal of retirement financial data to financial institutions;
provide resolutions to complex issues and direct the auditing and reconciliation of insurance
company billings for accurate payments, and retiree and COBRA benefit payments;
coordinate retiree data with the district’s CBO for GASB compliance, £

Communicate and collaborate with district administrators and staff, union leadership, and
outside organizations such as insurance carriers, brokers, trusts, school districts, financial
institutions, and governmental agencies to exchange information and coordinate activities;
provide and communicate current or new solutions to a variety of concerns or questions on
procedures, pay, benefits, employee injuries, leaves, bargaining, retirement, independent
contractors, employment and management issues, and other such activities, E

Provide leadership by serving as a member of a variety of organizations and committees,
both district and external; support bargaining negotiations and litigation by providing
technical recommendations, solutions, data analysis, and information; attend conferences,
workshops, and training seminars to keep abreast of changes in federal and state regulations.
E

VVCCD - Class Title: Director of Payroll & Benefits Services



Class Title: Director of Payroll & Benefits Services 3

Establish and provide on-going monitoring and recommendations for benefit programs to
assure employee needs are met; provide recommendations to administration in planning and
developing modifications to medical benefit offerings; coordinate and serve as a district
representative on the employee insurance committee; serve as a director on management
health insurance JPA board; implement and coordinate wellness/benefits workshops & fairs.
E

Perform complex and technical budget and financial analysis; extract data, compile, analyze,
and provide payroll and benefit data to area administrators for state/district/departmental
budgeting and reporting; prepare reports and presentations or recommendations as requested,
provide salary and benefit data to external agencies via salary surveys/studies and other
reports. E

Provide government agencies with the timely submission of a variety of district, county,
state, and federal reports including retirement data, unemployment data, statistical statfing
data for the chancellor’s office and federal IPEDS; statistical data related to GASB, Title V,
and California Budget Act, including the chancellor’s office reports for Full Time Faculty
Equivalent and Part Time Faculty Compensation. E

Perform related duties as assigned.
KNOWLEDGE AND ABILITIES:
KNOWLEDGE OF:

Principles and practices used in administering community college payroll, benefits, and
leaves, human resources policies and actions, actions related to collective bargaining
activities and legal settlements, classification and salary study implementations and SUrveys
Principles, practices, and procedures of public school district accounting and auditing,
budgeting, retirement & community college account code structures; applicable provisions of
the California Community College Budgeting and Accounting Manual, Title [V & Title V,
GASB, and district bargaining unit agreements and MOUs

Principles and practices of administration, supervision, training, leadership, and
communication

Procedures, rules, and regulations from applicable sections of the State Education Code and
federal/state tax and labor law, including tax withholding, social security and medicare, IRC
125 plan, salary reduction 403(b) and 457 plans, family medical leaves, payroll deductions,
gamishment/levies, wages and working conditions, and unemployment law

State and federal retirement plans, including PERS, STRS, and alternate retirement plans
District, federal and state rules, regulations, policies, policy development, and procedures
related to payroll and hiring procedures for all employees, including student worker rules and
regulations, employee benefits and insurance, including health carrier contract language
Worker’s Compensation regulations, rules, and reporting requirements including Cal-OSHA
Community college and district organization, operations, policies and objectives

A variety of record keeping including statistical, research, analysis, and survey techniques

VVCCD - Class Title: Director of Payroll & Benefits Services
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Class Title: Director of Payroll & Benefits Services 4

Modem office practices, procedures and equipment, including operation of a computer and
related software, including Microsoft Office Suite, data-mining software, and file transfer
methods

Payroll, benefits and HRIS database systems, related district and county schools systems and
applications

ABILITY TO:

Direct, plan, organize, implement, and integrate policies and procedures to ensure the
accurate, proper, and timely operations of broad variety of activities of the payroll & benefits
programs.

Evaluate, create, establish, and integrate departmental or district-wide payroll and benefits
and related systems, procedures and controls; evaluate issues and alternatives; develop and
implement improvements and alternative courses of actions; persuade and/or recommend
district policy additions or modifications.

Read, understand, interpret, apply application of a broad spectrumn of district, county, state,
federal regulations, procedures, laws, and rules, including application of provisions under
bargaining unit agreements, labor, tax, education, health insurance contracts, and retirement
law.,

Extract, evaluate, and interpret complex statistical, narrative, & financial data, present
findings and make recommendations.

Establish and maintain cooperative, collaborative, and effective working relationships with
administrators, program managers, faculty and staff, govemment agencies, attorneys, and the
public, including those from diverse academic, socioeconomic, cultural, ethnic, and disability
backgrounds.

Analyze situations accurately and adopt effective courses of action.

Create and/or provide a variety of solutions for employee concerns.

Locate, assess & implement innovative technologies for the benefit of district employees.
Direct, plan, supervise, train, prioritize, and evaluate the activities of others.

Encourage pride and satisfaction in work performance and teamwork.

Prepare and maintain a variety of district records, accounts and reports.

Monitor, audit, and reconcile payroll and benefits data, including accounts, wages, &

employer costs.

Develop and disseminate documentation for benefits, payroll, worker comp, retirement, &
leaves.

Operate as a resource for district administration and staff and district bargaining team as
needed.

Exercise tact and diplomacy in dealing with sensitive, complex, and difficult situations.
Communicate clearly and concisely both orally and in writing,

Work confidentiality with discretion.

Manage budget related to the responsible areas, including First Aid Program.

Work independently with little direction, manage multiple projects, and meet schedules and
tinte lines,

EDUCATION AND EXPERIENCE:

Bachelor’s degree in business, accounting, human resources management or closely related
field. Minimum five (5) years increasingly responsible payroll and benefits experience, public
school environment preferred, including two (2) vears supervisory or management capacity.

VVCCD - Class Tide: Director of Payroll & Benefits Services
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Class Title: Director of Payroll & Benefits Services 5

WORKING CONDITIONS:

Office environment; subject to constant interruptions. Position requires viewing a computer
monitor for extended periods of time, reaching to maintain files, bending and standing or sitting for
long periods of time.

Incumbents are exposed to occasional contact with dissatisfied or abusive individuals.

VVOCD - Class Title: Director of Payroll & Benefits Services
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CLASS TITLE: COORDINATOR OF PAYROLL AND BENEFITS
BASIC FUNCTION:

Under the direction of the Director of Human Resources, coordinate, plan and process the
District payroll function to assure that District classified and certificated employees are paid on
an accurate and timely basis; coordinate, plan and process a comprehensive District fringe
benefits program for employees and retirees; provide a variety of complex and technical
information and assistance to District personnel, medical and legal professionals and insurance
vendors regarding benefit programs; perform complex analytical research related to payroll and
fringe benefits; provide information and documentation for the collective bargaining process;
train, provide work direction and input for performance evaluation of office personnel as
assigned.

REPRESENTATIVE DUTIES:

Coordinate, plan and process the District payroll function to assure that District classified and
certificated employees are paid on an accurate and timely basis; prepare and coordinate payroll
schedules with District and County Schools offices. £

Compile, calculate and prepare complex and technical salaried, hourly, student workers, and
special payrolls; review and analyze computerized payroll reports for processing and balancing
various payrolls and related accounts.

Perform complex analytical rescarch related to payroll and fringe benefits; respond to and
research questions, concerns or issues regarding employment, income verification, retirement
benefits and others, and general interpretation of complex laws, rules and regulations governing
District payrolls and benefits such as garnishments, [RC Section 125 and retirement plans;
distribute information as needed; review, analyze and process state unemployment claims;
prepare documentation as needed; compile employee information for the District as directed. E

Validate step and anniversary increment increases for classified employees; prepare and maintain
salary schedules for academic, classified and management groups; prepare assignment
documentation for classified and management group employees. E

Prepare, record, process, organize and maintain a variety of complex. technical and confidential
records, logs, files, statistical reports, and forms related to the payroll and benefits functions,
including, but not timited to W-4s, W-2s, sick leave and vacation pay, payroil taxes and bank
accounts, retirement, and fringe benefits, enroliment materials, appointment and change of status;
maintain confidentiality of information regarding Board, District, personnel, student, collective
bargaining, affirmative action or controversial matters: review and proof documents, records and
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COORDINATOR OF PAYROLL & BENEFITS - continued Page 2

forms for accuracy, completeness and conformance to applicable rules and regulations. E

Coordinate, plan and process a comprehensive District fringe benefits program for employees
and retirees; enroll and process District personnel in District insurance plans such as life, heaith,
medical, dental and vision insurance plans as assigned; provide benefits summary information to
District personnel; coordinate and prepare benefit information and materials for open enrollment;
conduct meetings for open enrollment; process open enrotlment changes. E

Monitor benefit programs fo assure employee needs are met; make recommendations for
modifications to benefit offerings; coordinate and schedule employee benefits committee; submit
reports for health and welfare benefits as requested. E

Orient employees regarding fringe benefit program; provide a variety of complex technical
information to employees, retirees and dependents regarding eligibility, available insurance and
benetits options, contract requirements and policies and procedures; assist employees and retirces
in resolving claims issues. £

Coordinate communication with other District departments and personnel, insurance companies,
health organizations and governmental agencies; maintain communication with retired
employees regarding benefits; monitor retirees’ COBRA benefits payments to the District;
counsel beneficiaries of medical and life insurance benetits regarding options for payment and
conversion rights, £

Prepare and maintain calculations and payment for employee benefits, District contributions and
employee voluntary deductions to assure accurate and timely payments; process discrepancies as
needed; review, reconcile, record and process billings from insurance companies. E

Report, document and maintain all facets of Worker’s Compensation; meet stringent time lines
for Cal/OSHA regulations pertaining to events and reporting; review and assist with
investigation, safety issues, and settlement with work status; cost containment; Cal/Osha
reporting; liaison with worker’s compensation insurance company; calculate and process proper
pay and leave deductions on payroll, E

Establish and maintain accurate database for use in payroll and benefits processing and in a
variety of reports, such as annual staft data report; perform data entry and analyze for accuracy
of information; implement additional components to district database as requested by County or
district. E

Develop new record keeping methods and procedures as needed in accordance with legal and
contract changes; assure proper and accurate maintenance of payroll, benefits and other financial
and confidential records and files; conduct internal audits as required. E

R B N B 4,0, 7, 5
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COORDINATOR OF PAYROLL & BENEFITS - continued Page 3

Report and provide information and documentation for the District bargaining team. Provide
technical recommendations and information as requested by management and administrators. E

TS

Operate a variety of office equipment such as a computer terminal, microcomputer. printer and
other peripheral equipment as well as  financial and other applicable software to process,
maintain and generate a variety of data and reports related to payroll and fringe benefits; operate
a microfiche machine, calculator and fax machine; utilize word processing, spreadsheet and other
software as required by the position. E

Assist the Director in reconciling budget and adjust as necessary. £
Establish and maintain positive staff and public relations. E

Train, coordinate and assign duties, oversee and provide work direction and input for
performance evaluation of office personnel as assigned. £

Perform related duties as assigned.

KNOWLEDGE AND ABILITIES:
KNOWLEDGE OF: :
Principles and practices of payroll and employee benefits processing and financial
recordkeeping.
Procedures, rules and regulations of FLSA and applicable sections of the State Education Codes.
Federal and State tax rules and regulations pertaining to payroll and fringe benefits, including
social security and medicare benefits, deductions,—union contracts, and refirement
programs.
Employee benefit and insurance programs, rules, regulations policies and procedures.
Worker’s Compensation regulations, rules and reporting requirements.
District organization, operations, policies and objectives.
Statistical recordkeeping, research and survey techmiques.
Bargaining unit contracts.
Modern office practices, procedures and equipment.
Operation of a computer terminal and data entry techniques.
Oral and written communication skills.
Interpersonal skills using tact, patience and courtesy.

ABILITY TO:

Coordinate, plan and process the District payroll function to assure that District classified and

certificated emplovees are paid on an accurate and timely basis.

Perform complex analytical research.

Perform complex technical duties preparing and processing District payrolls and fringe
benefits.



COORDINATOR OF PAYROLL & BENEFITS - continued Page 4

Coordinate, plan and process the fringe benefit program for classified, academic and retirees
according to District policies and procedures and contract rules

Provide a variety of technical information and assistance to employees regarding payroll and
fringe benetits.

Assure compliance with applicable district and governmental policies, procedures  and
regulations.

Interpret and apply general payroll methods, practices and terminology.

Monitor, adjust and reconcile payroll data.

Maintain accurate financial and statistical records.

Understand and follow oral and written directions.

Communicate effectively both orally and in writing.

Establish and maintain cooperative and effective working relationships with others, including

those from diverse academic, socioeconomic, cultural, ethnic and disability backgrounds.

Operate a computer terminal, microcomputer and peripheral equipment to enter data, maintain
records and generate reports.

Utilize word processing, spreadsheet and other software applications as required by the
position.

Prioritize and schedule work.

Learn District organization, operations, policies and objectives.

Meet schedules and time lines.

Work confidentially with discretion.

Work independently with little direction.

Train, coordinate and assign duties, oversee and provide work direction and input for

performance evaluation of office personnel as assigned.

EDUCATION AND EXPERIENCE:

Any combination equivalent to: associate’s degree in accounting, bookkeeping or closely related
field and four (4) years increasingly responsible experience in financial accounting or statistical
record-keeping including at least two (2) years payroll and/or fringe benefits expetience.
WORKING CONDITIONS:

Office environment.

Position requires sitting for extended periods of time, reaching overhead, above the shoulders
and horizontally, hearing and speaking to communicate with District employees, and seeing to

complete documents, records and reports.

Incumbents may be exposed to abusive or hostile individuals.




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
CLASS TITLE: DIRECTOR OF MAINTENANCE & OPERATIONS

BASIC FUNCTION:

Under the direction of an area administrator, plan, organize, coordinate and direct the
maintenance, grounds maintenance and, custodial, warchouse, and recveling operations of the

dhtmt W—W&%WM@MM{W&H@;&M

; direct and coordinate the district
transportation program mcIudmg maintenance dnd repair; &%&—%&h«%he provide direction and
coordination of the maintenance, refurbishing, and remodeling of district facilities; assist with the
implementation of District disaster preparedness program; train, supervise, direct, evaluate and
participate in the selection of assigned staff.

REPRESENTATIVE DUTIES:

Plan, organize, coordinate and direct the maintenance, grounds maintenance and,
custodial, warchouse, and recycling operations of the district; plan and schedule the
maintenance and repair of buildings and grounds; oversee and coordinate a campus wide
reeveling program; assist-in-the preparcation of bid specifications for maintenance,
refurbishing and remodeling activities; prepare work schedules and assign to appropriate
personnel. E

Develop, organize, and implement a campus wide recycling program that supplements
the annual operating budget for the recveling program and encourages sustainability
and environmental stewardship from all members of the College community. E

Assist with the coordination of the campus safety program; conduct regularly scheduled
safety training for department personnel in coordination with the district designated
representative; coordinate and oversee the district’s hazardous material and waste
program; monitor and update the district’s Business Plan as required by law; inspect
facilities and work in progress and upon completion to assure that work complies with
laws, specifications, time lines and safety requirements. E

Assist-t Solveing personnel and technical issues and in determeining the appropriate
personnel, equipment and materials requirements; evaluate work projects to determine
personnel, equipment, materials and time requirements; determine the need to seek
outside contractor services and develop specifications as needed. £

Assist-with-the Implementatien of wid supervise the comprehensive energy conservation
and preventive maintenance programs for the District, including but not limited to
supervision of the operation and mamntenance of the Central Plant and energy
management system: maintain E.P.A. approved certification as a Universal type
technician, £



CLASS TITLE: DIRECTOR OF MAINTENANCE AND OPERATIONS 2

Train, supervise, direct, evaluate and participate in the selection of assigned statt, train
personnel regarding proper methods and procedures of work, supply and equipment
requirements and operational priorities of work. E

Provide specific and general direction to assure effective and efficient use of resources {o
maintain the District plant, equipment, maintenance, custodial and grounds keeping
operations. E

Assist with the implementation of the District's disaster preparedness program; assume
leadership in emergency situations; assist in disaster training exercises for other district
personnel and students as required by law and district policy; maintain and implement
the emergency plan to shut down the campus electrical system upon request of the utility
company. E

Prepare and maintain a variety of records and reports related to assigned areas of
responsibility, such as hazardous material records, health inspections, infegrated waste
management, recycled material refinds, records retention and destruction, payroll and
other documentation as required; prepare and maintain work orders and records related to
work performed. E

Direct and coordinate the district transportation program, including maintenance and
repair; direct and coordinate the functions associated with the renting/leasing of vehicles
for district use; coordinate the process of using district vehicles for travel within and
outside the district. E

Direet and coordinate the district warehouse operations,; maintain the district’'s fixed
asset and equipment inventory through regular spot and full inventories; monitor and
oversee the district's document retention and destruction program in compliance with
established Board policies and administrative procedures; supervise and direct the
warehouse personnel.  E

Communicate with District personnel, departments and outside contractors and civic
organizations to exchange information, prioritize and coordinate activities and resolve
issues, concerns and questions. E

Develop and manage the annual departmental budget; recommend personnel needs;
prepare cost estimates regarding required work projects. E

Direct a variety of District programs and reporting to assure compliance with federal,
State and District rules and regulations. £

Operate a computer terminal and applicable software to develop spreadsheets and
maintain related data; operate a vehicle and a variety of skilled maintenance equipment
and tools. E

Attend meetings and workshops and serve on conmmittees as directed; conduct employee
hazard awareness, disaster preparedness training and health and safety seminars as

May 2007
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CLASS TITLE: DIRECTOR OF MAINTENANCE AND OPERATIONS 3
necessary, in coordination with other district personnel. E

Perform minor maintenance and repair to District equipment as necessary. E
Perform related duties as assigned.
KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:

Methods, practices, equipment and supplies used in the maintenance and repair of
structures and grounds keeping.

Practice, procedures and legal requirements related to the maintenance and operations of
college vehicles.

Electrical, plumbing, carpentry, painting and drywall, air conditioning/heating, paving

and grading and snow removal.

Al Fak Fars

—-equipment:

Standard safety practices and principles.

Disaster preparedness and emergency procedures.

Inventory control and budget development and management.

Laws and codes controlling the repair and construction of college facilities.

Requirements of maintaining buildings and facilities in good repair.

Safety requirements for maintenance and operations of District buildings, grounds and
equipment.

EPA rules and regulations pertaining to handling and storage of hazardous and toxic
materials.

Proper methods, matertals, tools, terminology and equipment used in the building
maintenance trades.

Applicable building codes, ordinances, fire regulations and safety precautions.

Principles and practices of administration, supervision and training.

District organization, operations, policies and objectives.

Operation of a computer terminal and data entry techniques.

Record-keeping techniques.

Oral and written communication skills.

Health and safety regulations.

Inventory methods and practices.

Warchousing opcrations and techniques

Technical aspects of field of specialty.

ABILITY TO:
Plan, coordinate and supervise the District maintenance and operations program
including buildings, grounds, warehouse, security and transportation.

Assume leadership in emergency situations.
Assign, train, supervise and evaluate the work of others.
Evaluate new products and recommend usage.

May 2007
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CLASS TITLE: PIRECTOR OF MAINTENANCE AND OPERATIONS 4

Estimate time and materials needed on a wide variety of projects.

Determine priorities and schedule work accordingly.

Interpret plans, blueprints and specifications.

Maintain accurate records and make projections where appropriate.

Understand, interpret and apply policies, laws, rules and regulations.

Communicate effectively with others both verbally and in writing.

Establish and maintain cooperative and effective working relationships with others,
including those from diverse academic, socioeconomic, cultural, ethnic and disability
backgrounds.

Exercise initiative and independent judgment.

Work variable hours, including evenings as needed.

Inspect facilities for maintenance and repair needs and fire, safety and health
hazards.

Order parts and supplies according to established guidelines.

Operate a computer terminal to enter data, maintain records and generate reports.

Maintain current knowledge of program rules, regulations, requirements and
restrictions.

Analyze situations accurately and adopt an effective course of action.

Read, interpret, apply and explain rules, regulations, policies and procedures.

Observe health and safety regulations.

Operate, service and make minor repairs on equipment.

EDUCATION AND EXPERIENCE:

Any combination equivalent to: bachelor's degree in business administration or related
field to maintenance and construction and five years experience in building maintenance
including two years experience in a supervisory capacity.

LICENSES AND OTHER REQUIREMENTS:
Valid California driver's license.
WORKING CONDITIONS:

Indoor, outdoor and shop environment; subject to driving from site to site to conduct
waork; subject to adverse weather conditions; subject to noise from equipment operation.

Position requires heavy lifting (over 50 pounds), standing and walking for extended
periods of time, climbing, bending at the waist, crawling, kneeling, reaching, pulling, pushing,
carrying, climbing ladders and working at heights, manual dexterity to operate power tools and
equipment, and seeing to observe needed repair and to produce repairs.

Incumbents may be exposed to working on ladders or scaffolding, high voltage, fumes,
dirt, working in a cramped or restrictive work chamber, and working around and with machinery
having moving parts.
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT < { Formatted: et

CLASS TITLE: CHIEF, CAMPUS POLICE

I B

BASIC FUNCTION:

Under the direction of an area administrator, plan, organize, direct and
administer a District-wide police and public safety program compatible with the needs of
the campus community and District objectives and goals; provides leadership for and
ensures that Campus Police policies, procedures, practices, services, and programs
are appropriate and responsive to a weil-established college campus community; serve
as liaison between the District and local law enforcement agencies in police matters
involving the campus community; make criminal arrests and conduct criminal
investigations; serve as an arm of the criminal justice system; supervise, train and
evaluate the performance of assigned staff.

REPRESENTATIVE DUTIES:
Lead, olan, organize, supervise, manage, command and evaiuate alf areas of
Campus Police for effectiveness and efficiency, including the implementation
and enforcement of the policies, procedures, and activities of the Campus :
Police Departmeni.

Plan, organize, direct and administer a District-wide police_and public safety
program compatible with the needs of the campus community and_District
objectives and goals. E

Anticipate, prevent, and resolve problems and conflicts under area of
supervision.

Serve as liaison between the District and local taw enforcement agencies, the
FBI, and District Attorney’s office in police matters involving the campus
community; make criminal arrests and conduct criminal investigations, E

Develop and recommend policies and procedures to facilitate District police

and public safety program objectives in accordance with federal and

state requirements; maintain current knowledge of federat, state and local

taws and requirements_applicable theory, legislation, court decisions and frends
for college palice departrment and refated functions; develop and implement a ) R
variety of District-wide public safety programs. E - o - Deleted: 7

Select, train, supervise, assign and evaluate the performance of police and )
___ publig safety personnei; provide technical direction and guidance. E . Deleted: |

Pian, implement and administer an on-going program of continuous campus-
wide surveillance assuring the protection of lives and property; advise students
regarding restraining orders and implement procedures necessary for



E CLASS TITLE: CHIEF, CAMPUS POLICE - continued

enforcing restraining orders. E

Inform District administration of security and safety problems as they arise and
propose solutions as required; advise appropriate administrator of student
discipline matters and prepare necessary reports; interview and inform
involved students of discipline matters. E

Develop. monitor accounts for, and maintain Campus Police-related revenue
sources; prepare and monitor security program budget; prepare and maintain
appropriate fiscal and operating records; prepare a variety of other records and
reports as required to assure the accountability of District security services. E

Plan, organize, direct and administer a district wide plan to provide parking
accommodations for faculty, staff, students, visitors, and guests of the
district; enforce traffic laws and issue citations. E

Serve as a member of various committees and other groups as needed to
facilitate and promote District security services. E

Assist health personnel with public health probiems and services and coordinate
District security services as needed; deliver/serve confidential district
documents as reguired. E

Perform related duties as assigned.

KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:

District-wide police and public safety programs, goals and objectives.

Policies and procedures to facilitate District police and public safety
objectives.

Methods, practices and procedures necessary to prepare, monitor and maintain
police and public safety program budget and appropriate fiscal
records and reports.

Law enforcement legal codes and practices such as P.O.S.T. standards (Peace

Officer Standards and Testing)

L aws relating to youth, iuveniles, and college students and laws pertaining to

school. coliege, and university mandated crime reporting.

Penal and Civij law.

Proper techniques for evidence gathering, handling, dogumentation and
preservation,

Techniques used for conducting a criminal investigation.

District organization, operations, policies and objectives

Principles and practices of administration, supervision and training.

Record keaping techniques.
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CLASS TITLE: CHIEF. CAMPUS POLICE - continued

Oral and written communication skills.
Personal computer software operations and data entry techniques.
Current legislation and requlations appropriate 1o a college nolice department.

ABILITY TO:

Plan, develop, assess, improve, organize, direct and administer District-wide - }

police and publiq safety program assuring protection of lives and property. i Deleted: §

Serve as liaison between District local law enforcement agencies, the FBI
and District Attorney's office in police matters involving the campus
community.

Train, supervise, and evaluate assigned staff and potice and public
safety personnel. L

Make criminal arrests and conduct criminal investigations. o { Deleted: 1

Plan, organize, direct and administer district wide pian to provide parking
accommodations for faculty, staff, students and visitors.

Cope with law violation situations and suspects.

Gather, handle, document and preserve evidence.

Prepare, monitor and maintain security program budget.

Prepare a variety of reports and records required to assure accountability of
District security neads.

Communicate effectively with others both verbally and in writing.

Exercise initfative and independent judgment.

Work variable hours, including evenings as needed.

Operate a personal computer to enter data, maintain records and generate
reports.

Maintain current knowtedge of program rules, regulations, requirements and
restrictions.

Analyze situations accurately and adopt an effective course of action.

Read, interpret, understand, apply and explain rules, regulations, policies and
procedures.

Observe health and safety regulations.

Establish and maintain cooperative and effective working relationships with
others, including those from diverse acaderic, socioeconomic, cultural,
ethnic and disability backgrounds.

EDUCATION AND EXPERIENCE:

Any combination equivalent to: gssociate’s degree in Criminal Justice or related { Deleted: yraduation from hiyh school
__field, supplemented by aminimum of five (5) years experience directly .| peleted: § "

supervising faw enforcement or  security operations; and training equal to

Level | Reserve Deputy Sheriff in P.0.S.T. Certifications. =~ [ eletea: g

LICENSES AND OTHER REQUIREMENTS:




CLASS TITLE: CHIEF, CAMPUS POLICE - continued

Completion of P.C. 832.

Compietion of Schoo! Peace Officer Course 832.2 within one year from date
emplioyment commences.

Valid California License to carry concealed firearm.

Vaiid California Driver's License.

Valid California Private Patrol Operators License.

Valid First Aid Certificate and CPR Certificate issued by an authorized agency.

WORKING CONDITIONS:

ENVIRONMENT:

Office, indoor, and outdoor environment.
Driving from site to site to conduct work.
Adverse weather conditions.

PHYSICAL ABILITIES:

Heavy lifting (over 50 pounds).

Standing and watking for extended periods of time.
Climbing.

Bending at the waist.

Crawiing.

Kneeling.

Reaching.

Pulling, pushing and carrying.

Climbing ladders.

Manual dexterity to operate computer keyboard, and other equipment.
Sesing to observe.

HAZARDS:
Exposure to abusive individuals.
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

CLASS TITLE:  ADMINISTRATIVEASSISFANT COORDINATOR, HUMAN
RESOURCES

BASIC FUNCTION:

Under the direction of the vice president of Human Resources an-area-administrater, and in
collaboration with faculty and staff, coordinate the development, implementation, internal
and external promotion (i.e. information sharing) of various program and activities within
the office of Human Resources; provide complex and responsible administrative support to
assist with the administration of various programs and activitics of the District, including, but
not limited to collective bargaining, claims against the district, and other legal and
confidential matters; perform research and assist with or direct the efforts of various special
projects as assigned; train, assign, lead, or supervise and evaluate the work of assigned clerical
personnel.

REPRESENTATIVE DUTIES:

Oversee and coordinate the development, review, and production of Human Resources
publications and materials, including, but not limited to collective bargaining agreements,
board policies and procedures, and other district communications. E

Coordinate the administration of the various programs and activities within Human
Resources; provide complex and responsible administrative support to assist with the
administration of various programs and activities of the District; perform duties requiring

specialized or extensive knowledge of Human Resources the-assigned-area-of administration. £

Conduct research, interpret information, and provide recommendations to the vice
president of Human Resources including, but not limited to legal proceedings, Education
Code, labor law, collective bargaining agreements, other confidential matters, and
development of district policies and procedures.

Perform research and assist with or direct the efforts of various special projects as assigned;
communicate with district, county, state or public officials to exchange or gather information;
compile, arrange and present information in written and oral form to assist with management
decision making; communicate policies and procedures with faculty, administration and staff, E

Train, assign, lead, or supervise and evaluate the work of assigned clerical personnel; complete
or provide input into performance evaluations: participate in selecting student workers as
requested; assure completion of clerical assignments in accordance with established time lines
and approved procedures. E

Serve as liaison for legal entities providing services on campus; serve as Haison for faculty,
staff, students, and community members, attempting to resolve various legal, Human
Resources issues. £
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Administrative-Asst Coordinator of Human Resources- Continued Page 2

Develop strategies to communicate information about Victor Valley College Human
Resources programs and serve as a campus resource assisting in the interpretation of
policies and procedures of Human Resources and the district, collective bargaining
agreements, and other district-wide communications.

Respond to phone calls and written correspondence on behalf of the Viee President of Human

Resources assigned—administrator; attend meetings and conferences to represent the
administrator and to convey the administrator’s perspectives, opinions and findings. £

Coordinate communications and activities with other District departments and personnel,
students, educational institutions, vendors, outside organizations and the public. E

Provide information and answer questions from students, District personnel and the general
public regarding District programs, policies, procedures and regulations; relay information,
messages and directives from the administrator. E

Compose, type and prepare Board actions in accordance with established formats and timelines;
compile and organize appropriate background materials. E

Operate a computer terminal, microcomputer and peripheral equipment to enter data, maintain
records and generate reports; utilize fax machine, fax, and word processing, spreadsheet and
other software as required by the position. E

Type a variety of regular and confidential reports, correspondence, memoranda and other
documents; format, proofread and prepare materials on a computer of typewriter. £

Transcribe lengthy, complex, confidential meetings; operate transcription equipment to
transcribe dictation of letters and memoranda, including material of a confidential nature; prepare
agendas, correspondence and memoranda independently or from oral instructions. £

Maintain a variety of complex files and records often involving confidential materials; maintain
confidentiality of information including information regarding Board, District, personnel,
student, collective bargaining or controversial matters, including, but not limited to, sexual
harassment and discrimination claims and lawsuits. E

Compile information and data for reports and assist in the preparation of statistical and narrative
reports; inspect documents, forms, records and other materials for accuracy and completeness;

process forms and documents according to established procedures. E

Prepare agenda items for Division meetings; attend meetings and take and transcribe minutes and
distribute to appropriate personnel. E

Assist with budget preparation and monitor assigned budgets and capital outlays.

Perform related duties as assigned.
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Administrative-Asst Coordinator of Human Resources- Continued Page 3

KNOWLEDGE AND ABILITIES:

KNOWLEDGE OF:

Organization, policies and procedures of Human Resources an-assigited-aren-of administration.

Collective bargaining agreements for part-time and full-time faculty and classifie
employees; management employees’ handbook

Board policies and procedures

Specialized or extensive policies, procedures, objectives, and requirements of assigned

programs and activities.

Principles of supervision and training.

Administrative analysis and report writing techniques.

Budget preparation and monitoring and control methods and procedures. ¢

District organization, operations, policies and objectives.

Automated equipment and advanced operating procedures of word processing and spreadsheet
software applications.

Applicable sections of state Education Code and other applicable laws, including the Privacy
Act, state and federal laws, codes, and regulations concerning Human Resource
administration, Equal Opportunity Employment, and labor law.

Modern office practices, procedures and equipment.

Correct English usage, gramimar, spelling, punctuation and vocabulary.

Oral and written communication skills.

Interpersonal skills using tact, patience and courtesy. ‘

Telephone techniques and etiquette. :

B cacin

ABILITY TO:

Communicate effectively, both orally and in writing,.

Provide complex and responsible administrative support to assist with the administration of
various programs and activities of the District.

Perform research, provide recommendations, and assist with or direct the efforts of various
special Human Resources projects.

Train, assign, supervise and evaluate the work of assigned clerical personnel.

Interpret, apply and explain rules, regulations, policies and procedures.

Develop and conduct oral and written presentations.

Compose and produce letters, reports and other correspondence.

Operate a computer terminal and microcomputer to enter data, maintain records and generate
reports.

Operate a variety of office equipment such as typewriter. transcription machine, calculator,
copier and facsimile machine.

Transcribe dictation of letters and memoranda, including material of a confidential natures
accurately transcribe lengthy, complex, confidential meetings.

Type at 70 words net per minute from clear copy.

Work independently with little direction.

Establish and maintain cooperative and effective working relationships with others, including
those from diverse academic, socioeconomic, cultural, ethnic and disability backgrounds.

Meet schedules and time lines.

Work confidentially with discretion.
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Administrative-Asst Coordinator of Human Resources- Continued Page 4

Analyze situations accurately and adopt an effective course of action.

Make decisions in procedural matters without immediate supervision.

Complete work with many interruptions.

Operate a computer terminal, typewtiter, calculator, copier and transcription equipment.
Maintain a variety of records including statistical and financial data.

EDUCATION AND EXPERIENCE:

Any combination equivalent to: associate’s degree i - :
by—college-level—courses—is business,—seeretarial-seience—or—related-subjeets and five years

increasingly responsible beaetaﬁa% experience in administration and legal matters.
WORKING CONDITIONS:

Office environment.

Position requires sitting and viewing a computer monitor for extended periods of time, hand and
digit dexterity to operate a typewriter and computer keyboard, reaching, bending at the waist, and

hearing and speaking to communicate and provide information to others.

Incumbents may be exposed to abusive and hostile individuals.
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11.3

HUMAN RESOURCES JUNE 12, 2007

TOPIC: CLASSIFIED NEW POSITION, INSTRUCTIONAL MEDIA SERVICES TECHNICAL
SPECIALIST

The district proposes fo create the position of instructional media services technical specialist;
the job description is attached and is recommended for board approval.

The Classification and Salary Committee has reviewed the job description and recommended
salary placement of Range 11 of the classified salary schedule.

Fiscal impact: Budgeted

RECOMMENDATION:

It is recommended that the Board of Trustees approve the new classified position of
instructional media services technical specialist at Range 11 of the classified salary schedule
and the job description as listed.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES __NO__NOT APPLICABLE_X_

| recommend the Board of Trustees approve this item

TN N o
\\\\:" X‘-@ )k\l\ T ;
N S =

- R o N e
U B RSN Date -
Vice President, Human Resources

i recq;pmend theﬂ%oard of Trustees approve this item

'iw‘:;;/ - \_J/z? ’N-//:?,-\. . ,—‘/ /’J - d“
(Rt ) ’:;/ y < ‘ 4/{»’”}/"@ Date ‘ 5 !
Interim Superintgndent/President
I:_*//'}
i‘/
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes  Noes____

INFORMATION ONLY
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VICTOR VALLEY COLLEGE DISTRICT

CLASS TITLE: INSTRUCTIONAL MEDIA SERVICES TECHNICAL SPECIALIST
FLSA STATUS: NONEXEMPT

BASIC FUNCTION:

Under the direction of the Director of Technical Services, assist with installing and maintaining
audio/visual presentation and productions systems; receive, deliver and operate audio/visual and other
instructional media equipment; provide audio/visual services to faculty. students and staff on campus;
perform repairs and preventive maintenance on media equipment and systems.

REPRESENTATIVE DUTIES:

Assist with the installation and upgrade of audio-video systems including audio-video
presentation and production systems, cable and satellite television receiving and distributing
systems; specify equipment and supplies needed for these systems; maintain schematic drawings
and configurations of as-builts for all audio-video systems. E

Perform troubleshooting, preventive maintenance and mechanical repair of audio-visual and
computer equipment in the office and in the field; test all new audio-video purchases; change
belts and light bulbs, splice wires and clean contacts; calibrate and adjust equipment; maintain
parts inventory; contact repair vendors; receive and test repaired equipment; clean equipment on
regular basis. E

Answer telephones and direct callers as necessary. Answer questions about procedures for
ordering films and other instructional material, Provide routine information on needed audio-
visual materials and equipment. Receive equipment requests from faculty, staff and students and
advise requestors on whether the request can be met and their options for accomplishing their
specified goal. E

Take reservations for equipment, complete equipment slips and check out equipment to faculty
and students; create and maintain a database of requests, delivery times, and pick up times on a
computer. Deliver. set up and pick up equipment. Determine cquipment needs for instructional
and special event uses; set up and operate such equipment; contact rental agencies when needed . E

Maintain records, logs and files related to media equipment distribution, inventory, warranties,
repair history and preventive maintenance schedules: contact manutacturers and sales
representatives regarding the repairs and warranties; track ordering of equipment for the audio-
video department. E

Duplicate, splice, and edit audio and video media; repair miscellaneous multimedia equipment
and software as needed; tape telecourses, satellite teleconferences and other programs requested

by faculty and statt. E

Perform related duties as assigned.
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KNOWLEDGE AND ABILITIES:

AR

KNOWLEDGE OF:

Operation, use and terminology related to audio-visual equipment including video and
instructional media equipment; methods of servicing and repairing audio-visual equipment.
Appropriate tools and instruments and their use.

Appropriate safety precautions.

Inventory control methods and techniques.

Office practices and equipment including record keeping and filing.

Interpersonal skills using tact, patience and courtesy.

Technical aspects of field of audio-visual production, dubbing and recording, satellite, down-link
and cable transmission systems;

Basic photography and lighting skills

Cable TV/educational access rules.

Audio-video post-production techniques.

Electronic systems schematics and construction blueprints.

Basic principles of training and supervision.

B B
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ABILITY TO:

Receive, process, operate and perform preventive maintenance on audio-visual and other
instructional media equipment

Assist faculty, staff and students in the proper operation of a wide variety of audio-visual
equipment including video production equipment.

Train and provide work direction to student employees and Media Services Aides.

Train others in audio-visual use and video production techniques.

Establish and maintain cooperative and effective working relationships with others.
Communicate effectively both orally and in writing, including the ability to communicate well
both in person and by phone with a variety of people individually or in a group, on a regular
basis.
Understand and follow oral and written directions. :
Plan and organize work.

Maintain records and prepare reports.

Assist in determining needs and select appropriate media equipment for classroom and other

requests.
Operate a motor vehicle observing legal and defensive driving practices.

A A AR G5
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EDUCATION AND EXPERIENCE:

Any combination equivalent to; Associates degree in media or a closely related field and two
vears related experience.

LICENSES AND OTHER REQUIREMENTS:

valid California driver’s ficense.



WORKING ENVIRONMENT AND PHYSICAL DEMANDS:

Disclosure:

The physical demands described here are representative of those that must be met by an
employee to successiully perform the cssential functions of this job. The work environment
characteristics described here are representative of those an employee encounters while
performing the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

Indoor Environment (occasional outdoor environment):

While performing the duties of this job, the employee is required to bend, lift, push, climb. crawl
through ceilings or confined spaces to repair and replace wiring, carry light to moderately heavy
equipment weighing up to 35 pounds, while installing and/or demonstrating such equipment.

The employee primarily works in an office, or classroom environment; occasional outdoor
environment including extreme weather conditions; ability to travel and/or drive to various
locations to conduct work during day and/or evening hours including weekends on an as-needed
basis.

FLEXIBLE HOURS: 12pm ~ 8pm Monday — Thursday ~ 7:30am - 4:00pm Friday

Some Saturday work required.
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11.4

HUMAN RESOURCES JUNE 12, 2007
TOPIC: CLASSIFIED NEW POSITION, INSTRUCTIONAL MEDIA SERVICES COORDINATOR

The district proposes to create the position of instructional media services coordinator; the job
description is attached and is recommended for board approval.

The Classification and Salary Committee has reviewed the job description and recommended
salary placement of Range 13 of the classified salary schedule.

Fiscal Impact: Budgeted

RECOMMENDATION:

It is recommended that the Board of Trustees approve the new classified position of
instructional media services coordinator at Range 13 of the classified salary schedule and the
job description as listed.

REFERENCE FOR AGENDA: YES

General Counsel Approval: YES _ NO___NOT APPLICABLE_X _

| recommend the Board of Trustees approve this item

— Y . !\’“\ 3
Date - N AT

NRVEY

Vice President, Human Resources

l recomgpend the Board of Trustees approve this item

W}f Négjii‘ P _-;/?
A S R Date_{p-5-0?
interim Superintendent/President
L
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes_ Noes___

INFORMATION ONLY
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VICTOR VALLEY COLLEGE DISTRICT

CLASS TITLE: INSTRUCTIONAL MEDIA SERVICES COORDINATOR
FLSA STATUS: NONEXEMPT
BASIC FUNCTION:

Under the direction of the Director of Technical Services, or an area administrator, perform a
variety of advanced and specialized duties to coordinate media services and related technologies
District-wide for classroom and distributed learning environments, and college and community
events. Install and maintain audio/visual presentation and productions systems; receive, deliver
and operate audio/visual and other instructional media equipment; provide audio/visual services
to faculty, students and staff on campus; perform repairs and preventive maintenance on media
equipment and systems.

REPRESENTATIVE DUTIES:

Coordinate media services and related technologies District-wide for classroom,
distributed leaming environments and college and community events; oversee and
provide direction for the day-to-day clerical and technical activities of the department. E

Coordinate the District’s distributed learning program (Instructional Television-ITV)
according to established procedures; oversee day-to-day operation; schedule [TV classes
and instructors; perform other coordination functions as needed. E

Install and upgrade audio/visual systems including presentations and production systems,
cable and satellite TV receiving and distributing systems; specify equipment and supplies
needed for these systems; maintain schematic drawings and configurations of as-builts for
all audio-video systems. E

Provide technical support to faculty, staff, and others through equipment demonstrations
and training; Provide guidance in the selection of instructional media for use within the
curriculum; perform research, compile data, and prepare equipment quotes as requested
and arrange demonstrations of new equipment. Assist in creation of instructional
multimedia projects for faculty and staff: inform faculty, staft and students of available
services. E

Determine equipment replacement needs, make equipment repair decisions and
recommend replacement. E

Receive faculty and staff requests for multimedia material, order those materials, process
and deliver to library. £

Assess department needs and initiate budget recommendations; set up annual open
purchase orders and follow up on status; initiate purchases and monitor budget
expenditures; coordinate with fiscal services to perform fiscal year-end budget closures. E
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Schedule delivery of audio/video equipment 10 and from classrooms and offices: develop
and implement procedures and materials to instruct faculty, staff, and students in the use
of audio/video and multimedia equipment. Determine equipment needs for instructional
and special event uses; set up and operate such equipment as needed District wide, E

A AT,

Oversee the records, logs and files related to media equipment distribution, inventory,
warranties, repair history and preventive maintenance schedules District wide; contact
manufacturers and sales representatives regarding the repairs and warranties; order and
track ordering of equipment for Instructional Media Services. E

Interview, select, and schedule student workers, train and assist student workers, atdes,
and technician and coordinate activities as assigned; provide orientation of office policies
and procedures, safe and proper use and transportation of audio-visual equipment and
materials, and minor equipment repairs. E

P S A I S
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Oversee the development of the Media Services website; update, produce, edit and
distribute the annual media catalogue of available audio-visual equipment. £

Under the direction of the Director of Computer and Information Resources consult with
architects, planners and departments during the planning, construction and installations of
new facilities. Assist with audio/visual designs as required. E

Represent the District at local, State and national conferences and workshops; participate
in a variety of campus committees; participate in State and national erganizations. E

R I

Develop strategies for the instructional use teleconferencing. E
Perform related duties as assigned

KNOWLEDGE AND ABILITIES:
KNOWLEDGE OF:
Operation, use and terminology related to audio-visual equipment including video and
instructional media equipment.
Methods of servicing and repairing audio-visual equipment, appropriate tools and
instruments and their use, and appropriate safety precautions.
Inventory control methods and techniques.
Office practices and equipment including recordkeeping and filing.
Applicable copyright rules and regulations.
Interpersonal skills using tact, patience and courtesy.
Technical aspects of field of audio-visual production, dubbing and recording, satellite.
Down-link and cable transmission systems.
Basic principles of training and coordinating.

ABILITY TO:

Receive, process, operate and perform preventive maintenance on audio-visual and other
instructional media equipment.

Assist faculty, staff and students in the proper operation of a wide variety of audio-visual
equipment including video production equipment.

Operate motor vehicle observing legal and defensive driving practices.

Train and provide work direction o student employees and Media Services Aides.



Train others in audio-visual use and techniques.

Establish and maintain cooperative and effective working relationships with others.
Communicate effectively both orally and in writing.

Understand and follow oral and written directions.

Plan and organize work.

Maintain records and prepare reports.

Plan, organize and coordinate the use of media materials and equipment at a community
college.

Plan and monitor budget expenditures.

Determine need and select media equipment to provide best quality of service and
equipment in a timely manner.

Work independently with little direction.

EDUCATION AND EXPERIENCE:
Any combination equivalent to: an Associate Degree in media or closely related field and
three years directly related work experience.

LICENSES AND OTHER REQUIREMENTS:
valid California driver’s license.
WORKING ENVIRONMENT AND PHYSICAL DEMANDS:

Disclosure:

The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. The work
environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
egsential functions.

WORKING ENVIORNMENT AND PHYSICAL DEMANDS:
Indoor Environment.

While performing the duties of this job, the employee is required to climb into vehicles
and drive from site to site to conduct work and to pick-up and deliver equipment. The
position requires moderate lifting, bending and crawling; speaking and hearing to
communicate; secing to observe work and drive a vehicle; dexterity of hands and fingers
to operate equipment. The employee must be able to lift and/or move up to 35 pounds.
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11.5

HUMAN RESOURCES JUNE 12, 2007
TOPIC: FACULTY SALARY SCHEDULE

The faculty have negotiated a salary agreement of COLA plus 2% for the 2007-2008 academic
year, COLA plus 2% for the 2008-2009 academic year, and COLA plus 1% for the 2009-2010
academic year.

The attached 2007-2008 faculty salary schedule has been sent to faculty for rafification.

The proposed 2007-2008 faculty salary schedule will take effect in the fall 2007 semester,
pending ratification of the faculty and Board of Trustees.

Fiscal Impact: Budgeted

RECOMMENDATION:

it is recommended that the Board of Trustees approve the attached 2007-2008 salary schedule
for faculty effective fall semester 2007.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES __NO___NOT APPLICABLE X _

ivjiﬁgg!]}inendﬁ]e B&a{d of Trustees approve this item

LYY X‘& e g’_ f\\} - e — T -
ERRNE T S R . Date 5 LD A
Vice President, Human Resources
{ recommend the Board of Trustees approve this item
. j;;r B . {_fr A e __,;j%;:?
AP LY JZ { Lﬁw Date 6, s’,o'7

= Interim Superintendent/President

ACTION TAKEN BY-THE BOARD:

MOTION

SECOND Ayes_ Noes__

INFORMATION ONLY




PROPOSED 2007-2008 VICTOR V ALLEY COLLEGE FACULTY SALARY SCHEDULE

I AT

Base: $48,497; Class Change: $3100; Step Change $2150
INCREASES: Base + $3412; Class Change + $100; Step Change + $150

A e bt
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T T ﬁ_r**“w‘—“_w”—“w_‘—"““r—"_““—"“ﬁ“f “T“_Mw—f"‘”‘—'#"—"ﬂﬂ*ﬂ“‘—*‘"—“ﬁ
! I CLASS | CLASS CLASS | CLASS t CLASS
Cstep_ b on W I L 2 R | STEP

— - N B R B I

T1 | 48497 | 851597 [ 854697 | $57.797 560,897
S T S30.647 | S53,747 | 956,847 | $59.947 | $63.047
3 §52797 | $55.897 | $58.997 | $62,097 | 865,197

T ST | SeLIAT
5

2
$54,947 | $58,047 | $61,147 $64,247 | $67,347 4 :
| 857,097 $60,197 $63,297 $66,397 $69.497 5 £
6 1. 359247 $62,347 | 965447 | S68,547 | S7L,647 | 6 :
7| $61,397 | $64497 | 867597 §70,697 | 873,797 7
& T $63547 | $66,647 | $69.747 | $72.847 | 875947 | 8
9 $65,697 | $68,797 | S71.897 | S74.997 $78,097 9
10 | 867,847 |- $70,947 | $74.047 | $77,147 | $80,247 | 10
1 $60.007 | 873,007 | $76,197 | $79.297 | §82.397 11
12 . $72,147 $75.247 - ¢ $78,347 $81,447 | $84,547 | 12 .
13 $74207 | $73,397 | $80.497 | $83,597 $86,697 13 :
14| 876447 | S79.547 | §82,647 | $85,747 | 988847 | 14 g
15 1 s78.597 | $81,697 | S84.797 | S87.897 | $90.9 15 ;
16- | $80,747 $83,847 | $86,947 T7 590,047 | $93.47 | - 16
17 $82,897 $85,997 $89,097 $92,197 $95,297 17
18| $85,047 | 988,147 | $91.247 $04,347 | $97.447 | 18
19 | s87,197 | $90.297 | $93397 $96,.497 | $99,597 . - 19
0 | 505547 | S98,647 | SI0L747 [0 20 )
ACADEMIC PROFESSIONAL*
CLASS Masters Degree Minimum qualifications™*
CLASS 11 MA +15 ar BA +60*** AA with six (6) years of professional experience®*
CLASS 11 MA +30 or BA HTE¥EE BA with two (2) years of professional experience®”
CLASSTY MA +45 or BA + 00%** MA with two (2) vears of professional experience™®
CLASS Y MA +60 or BA +105%%% MA +15 or BA +60 or PHD with two (2) years of professional experience™*
* ‘Those disciplines for which a Masters Degree is not generally expected or available.
ok Required professional experience cannot be used for vertical progression on schedule.

ek Including Masters Degree

NOTE: Initial step placement not to exceed Step 8

Proposed by VVCFA nR2L07



11.6

HUMAN RESOURCES JUNE 12, 2007
TOPIC: MANAGEMENT MEET AND CONFER
It is recommended that the Board of Trustees approve the following:

1) Effective July 1, 2007, management will receive COLA as defined by the state and 2%, pius
continuation of the existing district-paid benefits package
Effective July 1, 2008, management will receive COLA as defined by the state and 2%, plus
continuation of the existing district-paid benefits package
Effective July 1, 2008, management will receive COLA as defined by the state and 1%, plus
continuation of the existing district-paid benefits package
2} In the event that any other constituency groups are provided a stipend or percentage salary
increase greater than that provided in this proposal, a comparable stipend or salary increase
will be granted to management employees

Fiscal impact: Budgeted

RECOMMENDATION:

it is recommended that the Board of Trustees approve the management team’s proposal as
listed.

REFERENCE FOR AGENDA: NO
General Counsel Approval: YES __ NO___NOT APPLICABLE X

i recommend-the Bodrd of Trustees approve this item

- <
e ) Ao
. e, ¢ - L

| recommend the Board of Trustees approve this item

T f/ iy pate_&757%?
Interim Sap_gr{ﬁténdenﬂpfesideﬂt
ACTION TAKEM THE BOARD:
MOTION
SECOND Ayes  Noes___

INFORMATION ONLY




12.1

ADMINISTRATIVE SERVICES JUNE 12, 2007
TOPIC: MONTHLY FINANCIAL REPORTS

Financial reports are being presented for the period ending April 30, 2007, for the General Fund
(01), Debt Service pPayment Fund (29), Capital Outlay Projects Fund (71), Child Development

Center Fund (72), Student Center Fee Fund (73), Insurance Trust Fund (75), Health Trust Fund
(78), and Federal Grant Funds.

RECOMMENDATION:

This is an information only item.

REFERENCE FOR AGENDA: YES
General Counsel Approval: YES __NO__NOT APPLICABLE _X__
| ::e}o}'nmend the B of Trustees approve this item

ﬁ>@¢ O AT Date_ /2 IG /

ZL Vice President, Administrative Services

I recomgwend the Boarg_'of Trustees approve this item

\“““‘;j"/ T {7 = } /; - - 0
Tt ) ({:{ f"{gjf\ I B - Date 6 5-07
Interim Superin ent/Presfdent
{
ACTION TAKEN BY THE BOARD:
MOTION
SECOND Ayes___ Noes____

INFORMATION ONLY X
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VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements

Beginning Fund Balance 7/1/06

Revenues
Federal

State
Local

Transfers In
Total Revenues

I
Academic Salaries
Classified Salaries
Benefits
Supplies
Operating Expenses
Capital Outlay
Transfers, Grants, Contingency
Debt Service Retirement/Interest

Total Expenditures

Excess Revenues/{Expenditures)
Month Ending Fund Balance 4/30/07

Projected Ending fund Balance

Prepared 3/21/2007

GENERAL FUND - FUND 0%

As of 4/30/07
Budget

Budget Actual Remaining
$ 3,555,779
$ 3,068,800 $ 1,865,559 $ 1,203,241
¢ 38,846,032 § 31,695,887 $ 7,150,145
$ 12,749,850 $ 8,387,809 ¢ 4,362,041
¢ 2,500,000 % 2,500,000 % -
$ 57,164,682 % 44,449,255 $ 12,715,427
421,328,560 $ 15,046,348 $ 5,382,212
$11,451,117 % 10,033,536 $ 1,417,581
$ 8,230,165 % 6,351,360 $ 1,878,805
¢ 2,078,532 % 1,051,775 $ 1,026,757
$ 8,736,459 $ 5 239,699 $ 3,496,760
¢ 3,497,263 $ 3,007,274 $ 489,989
$ 1,898,066 % 461,893 $ 1,436,173
$ 1,300,000 $ 1,253,664 % 46,336
$58,520,162 % 43,345,549 § 15,174,613
$ (1,355,480) $ 1,103,706

% 4,659,485

§ 2,200,299

Percentage
Remaining

39.21%
18.41%
34.21%

0.00%
22.24%

25.23%
12.38%
22.83%
49,40%
40.02%
14.01%
75.67%

25.93%




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
DEBRT SERVICE PAYMENT - FUND 29

Beginning Fund Balance 7/1/06

Local Revenues
Transfers In

Total Revenues

X it
Debt Service Payments

Total Expenditures

Net Change in Fund Balance
Month Ending Fund Balance 4/30/07

Projected Ending Fund Balance

Prepased 5/21/2007

As of 4/30/07
Budget

Budget Actual Remaining
$ 42,116,356
$ 2,631,390 S 1,555,440 $ 1,075,950
$ 2,075300 $ - $ 2,075,300
s 4,706,690 $ 1,556,440 $ 3,151,250
$ 2,539,000 % 311,461 $ 2,227,539
¢ 2,539,000 $ 311,461 $ 2,227,539
$ 2,167,690 $% 1,243,879

¢ 43,360,335

$ 44,284,046

Percentage
Remaining

44.89%

66.95%

87.73%




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
CAPITAL QUTLAY PROIECTS - FUND 71

Beginning Fund Balance 7/1/06

Revenues
State
Interest Income
Redevelopment
Local

Total Revenues

Contracts

Sites

Buildings-New & Remodel

Fquipment

Transfers/Grants/Contingency
Total Expenditures

Net Change in Fund Balance

Month Ending Fund Balance 4/30/07

Projected Ending funding Balance

Prepared 5/21/2007

As of 4/30/07
Budget
Budget Actual Remaining
$ 1,514,870
4 30,119,187 % 8,056,909 422,062,278
$ 25,000 $ 32,661 % {7,661)
$ 470,000 $ 916,251 4 (446,251)
% - $ 84,957 % (84,957)
§30,614,187 $ §,090,778 $21,523,409
% 87,923 $ 45,076 % 42,847
$ - % - % -
$ 30,526,264 $ 10,617,054 $19,909,210
$ - $ - $ -
$ - $ - $ -
$ 30,614,187 $ 10,662,130 $19,952,057
$ - $ (1,571,352)
$  (56,482)
$ 1,514,870

Percentage
Remaining

73.25%
-94.95%

70.31%

0.00%
65.22% |

0.00%
65.17%




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
CHILD DEVELOPMENT CENTER - FUND 72

As of 4/30/07
Annual YTD Budget Percentage
Budget Actual Remaining Remaining

Beginning Fund Balance 7/1/06 $ 252,232

Revenues
Federal $ 244,216 $ 180,610 $ 63,606 26.04%
State ¢ 724,850 $ 713,092 % 11,758 1.62%
Local $ 61,948 $ 62,851 % (903) -1.46%
Transfers In $ - $ - $ -

Total Revenues $ 1,031,014 $ 956,553 % 74,461 7.22%
Academic Salaries ¢ 380,150 $ 433,157 $ (53,007 -13.94%
Classified Salaries $ 233,704 $ 172,917 $ 60,787 26.01%
Benefits $ 228,000 $ 192,376 $ 35,624 15.62%
Instructional Supplies $ 49,400 $ 40,402 % 8,998 18.21%
Operating Expenses $ 6,165 $ 2,119 3% 4,046 65.63%
Reserve/Contingencies $ 133,595 § 133,595 % - 0.00%

Total Expenditures $ 1,031,014 ¢ 974,566 $ 56,448 5.47%

Net Change in Fund Balance $ - § (18,013)

Month Ending Fund Balance 4/30/07 $ 234,219

Prepared 5/21/2007




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
STUDENT CENTER FEE - FUND 73

As of 4/30/07

Budget percentage

Budget Actual Remaining Remaining
Beginning Fund Balance 7/1/06 $ 8,170
Revenyes $ 101,000 % 76,617 % 24,383 24.14%
Expenditures
Transfers Qut $ 101,000 $ 76,378 % 24,622 24.38%
Net Change in Fund Balance 4 - % 239
Month Ending Fund Balance 4/30/07 $ 8,409

Prepared 32172007




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
HEALTH TRUST FUND - FUND 75

Beginning Fund Balance 7/1/06

Revenues
Interest Income

Transfers In
Total Revenues

Expenditures
Reserve For Contingencies

Total Expenditures

Net Change in Fund Balance
Month Ending Fund Balance 4/30/07

Projected Ending Fund Balance

Prepared 5/21/2007

As of 4/30/07
Budget
Budget Actual Remaining
$ 2,511
$ 1,200 $ 248 3% 952
$ 10,000 % 1,273 % 8,727
$ 11,200 $ 1,521 % 9,679
$ 11,200 $ - $ 11,200
$ 11,200 % - $ 11,200
$ - $ 1,521
$ 4,032
% 2,511

Percentage
Remaining

79.33%
0.00%
86.42%

100.00%

ko




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statementis
SELF INSURANCE TRUST - FUND 78

Beginning Fund Balance 7/1/06

e
Interest Income
Miscellaneous Income
Transfers In

Total Revenues

Supplies

Contracted Services

New Equipment

Reserve for Contingencies

Total Expenditures

Net Change in Fund Balance
Month Ending Fund Balance 4/ 30/07

Projected Ending Fund Balance

Prepared 5/21/200F

As of 4/30/07
Budget Percentage
Budget Actual Remaining Remaining
% 186,542
$ 5,900 4 6,966 $ (1,066) -18.07%
$ 82,888 $ 82,888 $ -
$ - $ -
% 88,788 % 89,854 $ {1,066) 19.74%
$ - $ - $ -
$ 54,300 $% 43,581 &% 10,719 19.74%
$ 34,488 % 12,926 % 21,562 0.00%
$ - $ - $ -
$ 88,788 $ 56,507 $ 32,281 36,36%
$ - $ 33,347
$ 219,889
$ 186,542




VICTOR VALLEY COMMUNITY COLLEGE
2006-2007 Financial Statements
FEDERAL/STATE GRANT FUNDS

Beginning Fund Balance 7/1/06

Revenues
PELL
SEOG
Direct Loan
Cal Grant
CARE
TRIO
ECPS

Total Revenues

Expenditur
PELL
SEOG
Direct Loan
Cal Grant
CARE
TRIO
EOPS
Bank Charges
Origination Fee
Total Ex itures

Net Change in Fund Balance
Month Ending Fund Balance 4/30/07

Projected Ending Fund Balance

Prepared 5/21/2007

As of 4/30/07

Budget

Budget Actual Remaining
$ 65,911
$ 10,035,212 $ 8,048,294 $ 1,986,918
$ 310,138 % 205,800 $ 104,338
$ 423,417 $ 2,953,984 $ {2,530,567)
$ 742,082 % 792,804 % (50,742)
$ 103,595 $ 90,000 $ 13,595
$ 30,000 $ - $ 30,000
$ 8,800 s - $ 8,800
$ 11,653,224 $ 12,090,882 $ (437,658)
$ 10,035,212 $ 8,048,800 $ 1,986,412
$ 310,138 % 205,400 $ 104,738
$ 423,417 $ 2,954,015 $ (2,530,598)
& 742,062 % 767,682 $ (25,620)
$ 103,595 § 73,925 $ 29,670
$ 30,000 % 400 % 29,600
$ 8,800 $ . $ 8,800
$ - $ - $ -
$ - $ - $ -
$ 11,653,224 $ 12,050,222 4 (396,998)
$ - $ 40,660
$ 106,571

$ 65,911

Percentage
Remaining

0.00%
7.40%
0.00%
0.00%
0.00%
87.21%
0.00%
0.20%

0.00%
8.11%
0.00%
1.02%
21.76%
100.00%
100.00%

0.81%
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