Victor Valley Community College District

REGULAR MEETING
OF THE BOARD OF TRUSTEES

Date: April 14, 2015

Place:  Closed Session: 5-5:30 P.m. West Wing Conference Room, Victor Valley Community College
18422 Bear Valley Road, Victorville, CA 92395

Board of Trustees Study Session: 5:30-6:00 p.m. Board Room, Victor Valley Community
College, 18422 Bear Valley Road, Victorville, CA 92395

Open Session: 6:00 p.m. Board Room, Victor Valley Community College, 18422 Bear Valley
Road, Victorville, CA 92395

OPEN SESSION REGULAR MEETING AGENDA ~ Board Room

Board Room Victor Valley Community College
This meeting will be electronically recorded and web cast live at
hito:/fwww.vve.edu/offices/president/vebcast html

PUBLIC COMMENTS: The complete written request to address the Board shall be submitted at the
beginning of the open session portion of the meeting.  Individuals may comment after being recognized by
the Board President and before Board discussion of the particular item. (Board Policy 2350)

1. CALL TO ORDER 5 p.m.
ROLL CALL

INVOCATION
PLEDGE OF ALLEGIANCE
ANNOUNCEMENT OF ITEMS DELETED OR CORRECTED FROM THE AGENDA

CLOSED SESSION ~ West Wing Conference Room

2 CLOSED SESSION §-5:30 p.m.
2.1 ANNOUNCEMENT OF CLOSED SESSION ITEMS:

a) LIABILITY CLAIM
Government Code Section 54956.95 Liability Claim
Claimant(s): Nathan Anthony Marino & Suzann Victoria Marino
Agency Claimed Against: Victor Valley Community College District

b) PUBLIC EMPLOYEE PERFORMANCE EVALUATION
Government Code Section 54957 (b) (1)
Superintendent/President

BOARD OF TRUSTEES: Joseph W. Brady, John Pinkerton, Brandon Wood, Marianne Tortorici, Dennis Henderson, ASB Member




Victor Valley Community College District April 14, 2015
Board of Trustees Regular Meeting Agenda ~ Page 2

c¢) CONFERENCE WITH LEGAL COUNSEL - Potential Litigation
Government Code Section 54956.9(d)
Internal Discrimination Charge—(1 Case)

22 PUBLIC COMMENTS RELATED TO CLOSED SESSION ITEMS

PUBLIC COMMENTS RELATED TO CLOSED SESSION ITEMS
At this time, the Board of Trustees will listen to communication from the public on Closed Session items
pertaining to college business. Each speaker is limited to one presentation per meeting on closed session

matters. Public comments are limited to three minutes per individual and a total of 15 minutes petr topic.
Speakers will be timed electronically, and all speakers will be required to address the Board from the lectern.
Only those who have been recognized by the Board President will be permitted to speak. State law prohibits
the Board from addressing any issues not included on the agenda. (Board Policy #2350)

2.3 ADJOURN TO CLOSED SESSION

BOARD OF TRUSTEES STUDY SESSION ~ Board Room

3.1 WORKSHOPS AND JOINT MEETINGS §:30-6 p.m.

OPEN SESSION REGULAR MEETING AGENDA ~ Board Room

4. OPEN SESSION REGULAR MEETING 6 p.m.
4.1 Closed Session Report

4.2 SUPERINTENDENT/PRESIDENT’S REPORT
e Academic Senate
¢ Foundation

4.3 REPORTS (3 minute limit per report)
The purpose of these reports is to inform the Board of Trustees regarding
Issues pertaining to those constituency groups.

4.4 Employee Groups
a) CTA
b) CSEA
¢) AFT Part-Time Faculty United
d) Management

5. CONSENT AGENDA
All matters listed under Consent Agenda are considered by the Board of Trustees to be
routine and has been approved by the Superintendent/President (Board Policy #2430).
There will be no separate discussion on these items prior to the time the Board votes on them
unless a Board member requests a specific item be removed from the Consent Agenda for
discussion and a separate vote. Public comment on Consent items from anyone completing
a card will be heard prior to the Board’s vote on the Consent Agenda.
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PUBLIC COMMENTS RELATED TO CONSENT AGENDA ITEMS
The complete written request to address the Board shall be submitted af the beginning of the open
session portion of the ineeting. This is the opportunity for the public to address the Board on any

Consent Agenda items. Public comments are limited to three minutes per individual and a total of 15
minutes per topic. Speakers will be timed electronically, and all speakers will be required to address
the Board from the lectern, Only those who have been recognized by the Board President will be
permitted to speak. (Board Policy #2350)

5.1
52

5.3

5.4

5.5

5.6

5.7

APPROVAL OF CONSENT ITEMS YES__ NO___
There will be no separate discussion on these items prior to the time the Board votes on them
unless a Board member requests a specific item be removed from the Consent Agenda for
discussion and a separate vote.

Approval of the minutes of the March 10, 2014 reqular Board meeting.

Agreement — Meltwater Services

Ratification of the agreement between Victor Valley Community College District and Meltwater
Services to provide the District the capability of sending unlimited amount of newsletters to an
unlimited amount of recipients in addition to other online services. The period of this agreement is
January 16, 2015 through January 15, 2016. Fiscal Impact: $11,000.00, budgeted item.

Agreement — Coolspeak, LLC

Ratification of the agreement between Victor Valley Community College District and Coolspeak,
LLC for services provided at the “Get in Gear Camp,” being held for GEAR UP students. The
service period for this agreement is March 24-26, 2015. Fiscal Impact: $47,000, Federal GEAR
UP grant.

Contracts — Ebmeyer Charter & Tour

Ratification of the contracts between Victor Valley Community College District and Ebmeyer
Charter & Tour to provide charter bus transportation and miscellaneous fuel costs for the women’s
basketball and volleyball teams. Fiscal Impact: $5,745, Women's Basketball, $1,195, Women's
Volleyball, budgeted.

Renewal Agreement— 3M Security S stem

Ratification of the renewal agreement between Victor Valley Community College District and 3M
Security System to provide a security and theft prevention system for the library. The period of this
agreement is May 7, 2015 through June 30, 2015. This 2-month, pro-rated contract aligns the
contracted services with the fiscal year calendar. An annual contract will be submitted July 1,
2015. Fiscal Impact: $251.19, budgeted.

Agreement Renewal — Samuel Sepuya M.D.

Ratification of the renewal agreement between Victor Valley Community College District and
Samuel Sepuya, M.D. to serve as the Medical Director for the District's Respiratory Therapy
Program for the 2014-2015 school year. The period of this agreement is July 1, 2014 to June 30,
2015. Fiscal Impact: $4,000.00, budgeted.

Second Amendment to Education Affiliation Agreement — Community Hospital of San Bernardino
Ratification of the Second Amendment to Education Affiliation Agreement between Victor Valley
Community College District and Community Hospital of San Bernardino. The period of this
agreement is March 1, 2015 through February 29, 2016.
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5.8

5.9

5.10

5.11

5.12

5.13

5.14

5.16

Agreement— Cynosure New Media. Inc.

Ratification of the agreement between Victor Valley Community College District and Cynosure New
Media, Inc. for creating a customized, online, media-based, self-guided orientation program. The
term for this agreements begins on the date of contract execution and continues for a period of 4-6
months until completion. Fiscal Impact: Not to exceed $48,510.00, Student Support Success
Programs (SSSP) Funds.

Agreement— Clubcorp Spring Valley Lake Country Club

Ratification of the agreement between Victor Valley Community College District and Clubcorp
Spring Valley Lake Country Club for facility use. The period of this agreement is May 6, 2015.
Fiscal Impact: $798.34, budgeted item.

Renewal - Library Online Database Subscriptions

Ratification of an online database subscriptions through the Community College Library
Consortium for the period July 1, 2015 through June 30, 2016. Fiscal Impact: $25,053.61,
budgeted.

Independent Contractor Agreements — Marcus Gonzalez and John Sims

Ratification of the Independent Contractor Agreements between Victor Valley Community College
District and Marcus Gonzalez and John Sims to provide Auto Department inspections to ensure up
to industry standards. The service period for this agreement is April 1, 2015 through May 30, 2015.
Fiscal Impact: Not to exceed $500.00 ($250 each), budgeted item:.

Agreement — Riverside Community College

Ratification of the agreement between Victor Valley Community College District and Riverside
Community College for the sponsorship of twenty-one (21) attendees for the 2015 Regional CTE
Teacher Training Conference as outlined in the Deputy Sector Navigator objectives. The period of
this agreement is March 18, 2015 through June 30, 2015. Fiscal Impact:  $16,500.00 Grant
Funded (Workforce Employment Development Department through the California Community
College Chancellor's Office (DSN Grant)).

Agreement- Centertrack System

Ratification of the agreement between Victor Valley Community College District and Centertrack
System to provide an internet Web based software program that is fully automated for the Child
Development Lab enrollment process, building case files and tracking attendance required by the
California Department of Education. The period of this agreement is April 14, 2015 through April
13, 2016 and will be automatically renewed for an additional twelve-month period unless either
Party provides sixty (60) calendar days notice prior to the end of the current 12 month period.
Fiscal Impact: Total first year $4,880.00, Total monthly cost after 12 months $127.00 per month or
$1,524.00 annually, budgeted, Fund 72.

Independent Contractor Agreement — Nicole Aragon dba Aragon, LLC

Ratification of the Independent Contractor Agreement between Victor Valley Community College
District and Nicole Aragon dba Aragon, LLC to provide academic workshops/training to GEAR UP
students at GEAR UP partner school sites. The service period for this agreement is April 15, 2015
through May 28, 2015 Fiscal Impact: Not to exceed $5,000.00, budgeted, Grant Funded Federal
GEAR UP grant.

Non-Classified Employees

Ratification of the appointments as listed. Fiscal Impact: Budgeted
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5.16

5.17

5.18

5.19

5.20

5.21

5.22

5.23

5.24

5.25

Rental Agreement — United Rentals

Ratification of the agreement between Victor Valley Community College District and United Rentals
for the use of a scissor lift at the Regional Public Safety Training Center (RPSTC). Fiscal Impact:
$691.60, Fund 71.

Increase Contract Amount — Merrell-Johnson Companies

Ratification of the increase of the contract amount between Victor Valley Community College
District and Merrell-Johnson Companies for material testing and special inspection services during
the construction of the Dr. Prem Reddy Health and Science Building project as required by the
Division of State Architect's office. Fiscal Impact: Estimated at $50,000.00, Local Bond Funded.

Board of Trustees Budget Transfer Request Report
Approval of the budget transfers as submitted. Fiscal Impact: None

Furniture, Fixtures & Equipment (FF&E Purchase — Hill-Rom, Inc.

Ratification of the FF&E purchase between Victor Valley Community College District and Hill-Rom,
Inc. to supply hospital beds at the Dr. Prem Reddy Health and Sciences Building. Fiscal Impact:
$58,244.64 Local Bond Funded.

Furniture, Fixtures & Equipment (FF&E Purchase ~ Olpin Grou

Ratification of the FF&E purchase between Victor Valley Community College District and Olpin
Group to supply furnishings at the Dr. Prem Reddy Health and Sciences Building. Fiscal Impact:
$60,593.80, Local Bond Funded.

Notice of Completion - Climatec

Ratification of the Notice of Completion for Climatec for work completed to install energy efficient
multi-zone air handling units in the Liberal Arts Building #30, the Science Building #31, and the
Allied Heaith Building #32. The agreement was originally Board approved on December 9, 2014.
Fiscal Impact: None

Agreement Renewal — Intelli Track

Ratification of the renewal agreement between Victor Valley Community College District and Intelli
Track for fixed assets support, this allows various departments to track and monitor purchased
computer and media equipment for all Victor Valley College sites. Term: 5/1/15-6/30/16. Fiscal
Impact: $895.00, budgeted item.

Agreement Renewal — Dell, Inc.

Ratification of the renewal agreement between Victor Valley Community College District and Dell,
Inc. for KACE 1000 which allows for central inventory of hardware, software and third party patch
management and KACE 2000 which allows for rapid distribution of upgraded or new workstations
on the VVC network. Term: 5/7/15-6/30/16. Fiscal Impact: $17,260.00, budgeted item.

Agreement Renewal — Tricade

Ratification of the renewal agreement between Victor Valley Community College District and
Tricade to continue hardware and software maintenance for the HP Blade Server. Maintenance
was previously provided by IMPEX and the five year agreement recently expired. Term: 2/5/15-
6/30/16. (ltem # IN-90 on the Campus Technology Project list). Fiscal Impact: $4,620.09,
budgeted item.

Amended Agreement - Public Economics

Ratification of the amended agreement between Victor Valley Community College District and
Public Economics to included additional budget In the amount of $10,000 through June 30, 2015.
The amendment is required to proceed with collecting correct pass-through payments due to the
District from the successor's agencies. Fiscal Impact: $10,000.00, Fund 7.1.
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5.26

5.27

5.28

5.29

5.30

Board of Trustees Payments Reports

Approval of the Board of Trustees Payments Reports. Fiscal Impact: None

Agreement — Metalogix

Ratification of the agreement between Victor Valley Community College District and Metalogix for
the maintenance and support of ControlPoint and SharePoint Backup Software. This software will

features. Term: 4/30/15-6/30/16. (ltem # IN-91 on the Campus Technology Project list). Fiscal
Impact: $8,161.11, budgeted item.

Agreement Renewal — Namescape

Ratification of the agreement between Victor Valley Community College District and Namescape
for rDirectory and myPassword licenses to allow management, maintenance and password
changes for all student, faculty and staff accounts. Term: 4/30/15-4/29/16. Fiscal Impact:
$9,104.00, budgeted item.

Agreement Renewal ~ Visual Click Software, Inc.
Ratification of the agreement between Victor Valley Community College District and Visual Click
Software, Inc. for perpetual licenses, maintenance and support for 1900 enabled users,objects, this

Amendment 1 to SCLA Standard Sublease Agreement

Approval of the renewal of the SCLA Standard Sublease Agreement (Buildings 717B & 732) for
continued use of the facilities at SCLA for the Victor Valley College/SCLA School of Aviation
Technology. Fiscal Impact: None

ACTION AGENDA

PUBLIC COMMENTS RELATED TO ACTIONSITEMS
st to address the Board shall be submitted at the beginning of the open

session potrtion of the meeting. Individuals who want to comment on action items may do so after being

recognized by the Board President and before Board discussion of the particular item during the meeting.
Comments are limited to three minutes per individual and a total of 15 minutes per topic. Speakers will be
timed electronically, and all speakers will be required to address the Board from the lectern. Only those
who have been recognized by the Board President will be permitted to speak. (Board Policy #2350)

6.3

6.4

BOARD OF TRUSTEES
Separate approval of items puiled from consent agenda YES__NO___
Vote for the CCCT Board YES___NO___

Consider one vote for each of the seven vacancies for the CCCT board and
take appropriate action. Fiscal Impact: None

Spring Valley Lake Association Election YES___ _NO____

Consider three (3) candidates for the election of the Spring Valley
Lake Association’s Board of Directors.

Board Self — Evaluation YES___ NO
A committee of two Board members shall be appointed in April to determine
the process to be used in Board self-evaluations.
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10. ADMINISTRATIVE SERVICES

10.1 Purchase Agreement — VWR International. LLC dba Sargent Welch YES_
Approval of the agreement between Victor Valley Community College District
and VWR International, LLC dba Sargent Welch to purchase classroom
furnishings and equipment for the Main Campus. Fiscal Impact:
$410,698.65, Physical Plant Instructional Support Grant.

10.2 Furniture, Fixtures & Equipment (FF&E) Purchase — G/M Business Interiors YES____
Ratification of the FF&E purchase between Victor Valley Community College
District and G/M Business Interiors for the Dr. Prem Reddy Health and
Science Building. Fiscal Impact: $170,718.41 includes applicable tax, freight
and installation — Local Bond Funded.

10.3 FEurniture, Fixtures & Equipment (FE&E Purchase — Computer Comforts. Inc. YES_
Ratification of the FF&E purchase between Victor Valley Community College
District and Computer Comforts, Inc. for the Dr. Prem Reddy Health and
Science Building. Fiscal Impact: $70,946.48 — Local Bond Funded.

10.4 Agreement — California Highway Patrol YES__
Approval of the agreement between Victor Valley Community College District

and California Highway Patrol for the use of the Weapons Range located at
the Regional Public Safety Training Center (RPSTC). Fiscal Impact;
$78,333.00 Income to the District for the term of the two year agreement.

11. HUMAN RESOURCES

11.1 CSEA Agreement YES_

Approval of the ratified articles as presented. Fiscal Impact: No impact to
annual budget.

12. INFORMATION/DISCUSSION
12.1 Student Unpaid Internship Program — Nursery Products Services
Submitted as an informational item. Fiscal Impact: None

12.2  Student Unpaid Internship Program — Cit of Victorville
Submitted as an informational item. Fiscal Impact: None

12.3 Student Unpaid Internship Program — Ralph Winn Financial Advisors with
Cetera Advisors
Submitted as an informational item. Fiscal Impact: None

12.4 Student Unpaid Internship Program — Angel's Films
Submitted as an informational item. Fiscal Impact: None

12.5 Vice President for Administrative Services Vacanc
Submitted as an informational item. Fiscal Impact: None

13. PUBLIC COMMENTS RELATED TO NON-AGENDA ITEMS
At this time, the Board of Trustees will listen to communication from the public on non-agendized
aker is limited to one presentation per meeting on

non agendized matters. Public comments are limited to three minutes per individual and a total of
15 minutes per topic. Speakers will be timed electronically, and all speakers will be required to

address the Board from the lectern. Only those who have been recognized by the Board President
will be permitted to speak. State law prohibits the Board from addressing any issues not included
on the agenda. (Board Polic #2350)

NO

—

NO

NO

NO

NO
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14. BOARD COMMUNICATION

At this time, the Board of Trustees will report on the following directly related to their
functions as Board members:

® matters related to attendance at conferences
® professional affiliations
® community involvement

15. ADJOURNMENT YES___NO

—

It is the intention of Victor Valley Community College District to comply with the Americans with Disabilities Act in all
respects. Any person with a disability may request that this agenda be made available in an appropriate alternative
format. A request for a disability-related modification or accommodation may be made by a person with a disability who

Coliege, 18422 Bear Valley Road, Victorville, California 92395-5849, (760) 245-4271 , Ext. 2455, from 8:30 a.m. to
5:00 p.m., Monday through Friday, at least 48 hours prior to the meeting to make reasonable arrangements. Government
Code Section 54954.2







Victor Valley Community College District

REGULAR MEETING

OF THE BOARD OF

TRUSTEES

Minutes

Date: March 10, 2015

Place: Closed Session: 5-5:50 p.m. West Wing Conference

Room, Victor Valley Community

College, 18422 Bear Valley Road, Victorville, CA 92395

Open Session: 6:00 p.m. Board Room, Victor Valley Community College, 18422 Bear

Valley Road, Victorville, CA 92395

1.  CALL TO ORDER

REGULAR MEETING AGENDA ~ Board Room

5 p.m.
The Board of Trustees of Victor Valley Community College District met in Open Session
on February 10, 2015 in the Board Room. Board President Brady called the meeting to
order at 5 p.m.

TRUSTEE ROLL CALL: Joseph W. Brady, President; John Pinkerton, Vice President;
Brandon Wood, Clerk: Marianne Tortorici, Trustee; Dennis Henderson, Trustee; and

Student Trustee Amanda Monroy

Absent: Brandon Wood, Clerk, Amanda Monroy, Student Trustee

Brandon Wood arrived at 5:15 p.m.
Amanda Monroy armived at 5:25 p.m.

INVOCATION: Mr. Norm Hurst
PLEDGE OF ALLEGIANCE

Annette McComas led the Pledge of Allegiance to the Flag.

ANNOUNCEMENT OF ITEMS DELETED OR CORRECTED FROM THE AGENDA:
Agenda item 5.44 is deleted and agenda item 5.45 item is amended to add the language not

to exceed $10,000.

It was MSC (Henderson/Pinkerton, 4-0, Wood absent) to move agenda 12.2. to the end of

agenda item 4.1

CLOSED SESSION ~ West Wing Conference Room

ANNOUNCEMENT OF CLOSED SESSION ITEMS:
2. CLOSED SESSION
"2.1 ANNOUNCEMENT OF CLOSED SESSION ITEMS:

5-5:50 p.m.

BOARD OF TRUSTEES: Dennis Henderson, Joseph W. Brady, John Pinkerton,

Brandon Wood, Marianne Tortorici, ASB Member
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3.1

a) CONFERENCE WITH LABOR NEGOTIATIONS —
Government Code Section 54957.6
District Representative: Randy Erickson
Employee Organization: CSEA, CTA, AFT Part-Time Faculty United

b) CONFERENCE WITH LEGAL COUNSEL - Existing Litigation
Emily Irvin v. Victor Valley Community College District, et. al.,
ED CV 13-01881 RSWL (DTBx)

Authority: Government Code section 54956.9 (d)

PUBLIC COMMENTS RELATED TO CLOSED SESSION ITEMS: None

At 5:05 p.m. Board President Brady recessed to closed session.

REGULAR MEETING AGENDA
Board Room

3
3.1

OPEN SESSION 6 p.m.
Closed Session Report

At 6:02 p.m. Board President Brady reconvened the meeting and Jeff Morris, Legal Counsel
Jeff Morris, Legal Counsel reported that on item a) an update was provided and direction
was given to the negotiator; item b) it was motioned by Trustee Brady and seconded by

Trustee Henderson, 4-1 with Trustee Wood voting No to resolve the matter for the global
sum of $15,000

SUPERINTENDENT/PRESIDENT’S REPORT

Kevin Kane, Executive Director, VVCT and Aaron Moore, Mobility Manager with VVTA
presented VVC student Jennifer Ruberio an Apple Ipad who was the winner of an
opportunity drawing that was held the first week of school.

Regina Weatherspoon presented Roger Wagner with a medal of appreciation and
presented the Board of Trustees with a crystal plaque and a DVD gift set.

Roger reported out on his trip to Barstow College with Dr. DiThomas. He also recently
visited with Dr. Morales at CSUSB.

Campus Safety Report — Frank Smith presented a campus safety report. Dennis
Henderson was asked by President Brady to serve on the safety committee.

Chief Knight reported out; distributed handouts and discussed the need for safety
resources.

ASB President Amanda Monroy made a presentation on goals and the accomplishments
of Associated Student Body along with her personal goals as ASB President.

e Academic Senate — Claude Oliver introduced Patty Golder who works with the Rams
Rhythmic dance team. The dance team'’s accomplishments in the community and on
campus was presented in a Powerpoint presentation.

Mr. Oliver recognized the faculty and staff that worked on the Accreditation report and
wanted to especially recognize Jan Espinoza who has done a phenomenal job. As
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well as Dr. Maphumulo for his incredible insight on Recommendation 3 and Dr.
Wagner for providing 90% of the content for Recommendation 6. Mr. Oliver is
confident that the recommendations have been met and looks forward to the visiting
team arriving the end of the month. The Academic Senate is in full support of agenda
items 11.1, 5.27, 5.27 and 10.6. An ongoing concern on campus that still needs to be
addressed and resolved are the email outages.

* Foundation — Mr. Brown provided an update on the activities of the Foundation. He
thanked everyone for supporting the recent of Alumni Hall of Fame celebration which
raised approximately $98,000. He encourage faculty and staff to share their needs
through the campus grants process and encouraged students to apply for
scholarships.

4.1 REPORTS (3 minute limit per report)
The purpose of these reports is to inform the Board of Trustees regarding issues pertaining
to those constituency groups.
a) CTA-Lisa Ellis
b) CSEA - Justin Gatewood
€) AFT Part-Time Faculty United —Absent

d) Management — Steve Garcia

Trustee Tortorici left at 7:49 p.m.
Trustee Tortorici returned at 7:52

It was MSC (Henderson/Pinkerton, 4-0, Tortorici absent) to move the agenda 12.2 item to
the beginning of the meeting.

12.2 Citizens’ Bond Oversight Committee Annual Report
Submitted as an informational item. Fiscal Impact: None

It was MSC (Pinkerton/Henderson, 5-0) to allow non-agenda item speakers Marshall Kagan
and Larry Hoover to speak at this time.

5. CONSENT AGENDA
Public Comment: Justin Gatewood 5.45

It was MSC (Wood/Henderson, 5-0) to approve the consent items in one motion with agenda item
5.44 deleted and agenda item 5.45 item amended to add the language not to exceed $10,000.

5.1 Approval of the minutes of the February 10, 2014 reqular Board meeting.
5.2 Agreement — Pacific Lift and Equipment

Ratification of the agreements between Victor Valley Community College District and
Pacific Lift and Equipment for the purchase of instructional lab furnishings for the
Automotive Department. Fiscal Impact: Estimated cost: $43,884.24, Physical Plant
Instructional Support Grant.
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5.3 Agreement Renewal — Vector Resources

Ratification of the renewal agreements between Victor Valley Community College
District and Vector Resources to provide one year support for Cisco Smartnet needed
for outdoor wireless at the Regional Public Safety Training Center in direct support of
academic instruction. Term: 5/6/15-6/30/16. Fiscal Impact:  $1,058.90, budgeted
item.

5.4 Agreement Renewal ~ Tricade Technologies

Ratification of the renewal agreement between Victor Valley Community College
District and Tricade Technologies to continue support for VMware vSphere Enterprise
Plus Software. This product allows the District to virtualize its servers as well as
maximize its hardware with saving energy. Term: 6/2/15-6/30/16. Fiscal Impact:
$14,907.30, budgeted item.

5.5 Agreement— Tricade Technologies

Ratification of the agreement between Victor Valley Community College District and
Tricade Technologies to purchase license and support for the ACAD VMware
vSpheres 5 Enterprise for one processor designated for the Southern California
Logistics Airport site. This product allows the District to virtualize its servers as well as
maximize its hardware with saving energy. Term: 1/26/15-6/30/16. (item # IN-87, on
the Campus Technology Project list). Fiscal Impact: $2,075.65, budgeted item.

5.6 Agreement Renewal — Tricade Technologies
Ratification of the renewal agreement between Victor Valley Community College
District and Tricade Technologies to purchase maintenance and support coverage for
VMware Horizon View Standard Edition. This supports the desk virtualization solution
that delivers a wide array of features to end users while giving IT greater policy
control. Term: 3/26/14-6/30/16. Fiscal Impact: $792.81, budgeted item.

5.7 Agreement Renewal — Idera, Inc.

Ratification of the renewal agreement between Victor Valley Community College
District and Idera, Inc. to purchase SQL Diagnostics Manager, a SharePoint Backup
software that allows the District to secure and protect its SharePoint/Datatel portal
system with a number of features. Term: 4/30/15-6/30/16. Fiscal Impact: $1,746.60,
budgeted item.

5.8 Agreement Renewal — Absolute Software, Inc.

Ratification of the renewal agreement between Victor Valley Community College
District and Absolute Software, Inc. for 25 Absolute Help licenses, previously known
as Livetime. Term: 5/21/15-6/30/16. Fiscal Impact: $7,975.00, budgeted item.

5.9 Board of Trustees Payments Reports
Approval of the Board of Trustees Payments Reports. Fiscal Impact: None

5.10 Rescind — Board Delegated Authorized Authori — Gholam Javaheripour
Approval to rescind all signatory authority for Gholam Javaheripour, effectively
immediately. Fiscal Impact: None

5.11 Authorized Electronic Signature Key Users — Roger W. Wagner
Approval to authorize Roger W. Wagner as an authorized signature key user for the

period of July 1, 2014 through June 30, 2015. Fiscal Impact: None

5.12 Rescind — Board Delegated Authorized Authority — William Greulich
Approval to rescind all signatory authority for William Greulich, effective immediately.
Fiscal Impact: None
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5.13 Agreement- Apple Valley Communications

Ratification of the agreement between Victor Valley Community College District and
Apple Valley Communications for service and maintenance work for fiscal year ending
June 30, 2015. Fiscal Impact: $1,000.00, budgeted item.

5.14 Agreement — Turf Star
Ratification of the agreement between Victor Valley Community College District and
Turf Star to sharpen blades on all District grounds mowers. Fiscal Impact: Estimated
amount $1,425.00, budgeted item.

5.15 Agreement — Hitt Plumbing, Inc.
Approval of the agreement between Victor Valley Community College District and Hitt
Plumbing, Inc. for repairs or services needed for fiscal year ending June 30, 2015.
Fiscal Impact: $1,000.00, budgeted item.

5.16 Agreement — Hitt Plumbing, Inc.
Approval of the agreement between Victor Valley Community College District and Hitt

Plumbing, Inc. for emergency gas line repair on VWC campus. Fiscal Impact:
$777.00, budgeted item.

5.17 Independent Contractor Agreement — Broken Circle Studios

Ratification of the Independent Contractor Agreement between Victor Valley
Community College District and Broken Circle Studios to produce a video to
demonstrate the effectiveness of the community college CTE tours and facuity
meetings. Fiscal Impact: $5,625.00, grant funded (DSN Grant).

5.18 Agreement — Wallner Consulting Services

Ratification of the agreement between Victor Valley Community College District and
Wallner Consuiting Services to provide services in coordinating four (4) sub-regional
Business Plan Competitions to be held during the week of March 23-27, 2015 Fiscal
Impact: $10,000.00, grant funded (DSN Grant).

5.19 Agreement — Riverside Community College

Ratification of the agreement between Victor Valley Community College District and
Riverside Community College for catering expenses for the Nontraditional
Employment for Women Workshop held at Riverside Community College February 10,
2015. Fiscal Impact: $1,066.00, grant funded, (DSN Grant).

5.20 Board of Trustees Budget Transfer Request Report
Approval of the budget transfers as submitted. Fiscal Impact: None

5.21 Agreement — North State Environmental

Ratification of the agreement between Victor Valley Community College District and
North State Environmental to clean the shooting range located at the Regional Public
Safety Training Center. Fiscal Impact: $2,421.28, budgeted item.

5.22 Agreement — Forensic Analytical Consuiting Services, Inc.

Ratification of the agreement between Victor Valley Community College District and
Forensic Analytical Consulting Services, Inc. to perform testing for airborne lead
during the cleaning of the shooting range located at the Regional Public Safety
Training Center. Fiscal Impact: $2,306.00, budgeted item.
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5.23 Agreement — Forensic Analytical Consulting Services, Inc.

Ratification of the agreement between Victor Valley Community College District and
Forensic Analytical Consulting Services, Inc. to perform formaldehyde sampling
during preparation and demonstration of cadavers. Fiscal Impact: $8,000.00,
budgeted item.

5.24 Equipment Purchase — California Facility Specialties

Ratification of the equipment purchase with California Facility Specialties for a
scoreboard for the women'’s softball field. Fiscal Impact: $33,236.87, Fund 71.

5.25 Equipment Purchase — Tops N Barricades, Inc.

Ratification of the equipment purchase with Tops N Barricades, Inc. to purchase street
signs for the Regional Public Safety Training Center. Fiscal Impact: $1,499.47, Fund
71.

5.26 Agreement — James Spencer. AlA
Ratification of the agreement between Victor Valley Community College District and
James Spencer, AIA to work in conjunction with the District and the Facilities
Committee to prepare and submit to the State Chancellor’s office the District's 5-year
Construction Plan and project proposals for the 2015-16 fiscal year. Fiscal Impact:
$10,000.00, Fund 71.

5.27 Agreement — Frick, Frick & Jette Architects, Inc.

Ratification of the agreement, originally approved April 9, 2013, between Victor Valley
Community College District and Frick, Frick & Jette Architects, Inc. for architectural
design services for the remodel of Administration Building #10, Room 4, which will be
renovated into a space for the Center for Institutional Excellence. Fiscal Impact:
$21,750.00, Fund 71.

5.28 Independent Contractor Agreement — BCT Consultin
Ratification of the Independent Contractor Agreement between Victor Valley
Community College District and BCT Consulting to design a user friendly matriculation
systems that will fulfill the student pathway engagement outcome for the 2014-2015
fiscal year. Terms: 3/16/15-6/30/15. Fiscal Impact: Not to exceed $63,750.00,
Grant Funded.

5.29 2015-2016 Academic Calendar
Approval of the 2015-2016 academic calendar as presented. Fiscal Impact: None

5.30 Memorandum of Understanding — AB86 Adult Education VVCCD Regional Planning
Consortium

Ratification of the Memorandum of Understanding between Victor Valley Community
College District and the K12 School District comprising of the AB86 Adult Education
VVCCD Regional Planning Consortium. The service period is July 1, 2014 through
June 30, 2015. Fiscal Impact: $20,000.00, budgeted — AB86 Adult Education State
Planning Grant.

5.31 Agreement — County of San Bernardino Information Services Department
Ratification of the agreement between Victor Valley Community College District and
County of San Bernardino Information Services Department to provide radio service at
the Regional Public Training Center. The period of this agreement is February 1,
2015 through June 30, 2020. Fiscal Impact: $19,297.80 to be billed annually.
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5.32 Out of State Travel — Student Travel -Model UN
Approval for students from the Model United Nations Program to travel to New York
City, NY to attend the National Model United Nations Conference from March 21,
2015 through March 27, 2015. Students participating in the conference are registered
at Victor Valley Community College and will be accompanied by Kevork Kazanjian,
Instructor. Fiscal Impact: None, all expenses paid by fundraising.

5.33 Maintenance Agreement — Fire Service Specification &Supply FS3

Ratification of the maintenance agreement between Victor Valley Community College
District and Fire Service Specification & Supply FS3 to inspect, service and test the
Holmatro Rescue Equipment aka Jaws of Life per manufacturer's guidelines and in
accordance with the agreed upon schedule. The period of this agreement is January
1, 2015 through June 30, 2015. Fiscal Impact: Not to exceed $735.00, budgeted
item.

5.34 Contract — Ebmeyer Charter & Tour

Ratification of the contract between Victor Valley Community College District and
Ebmeyer Charter & Tour to provide charter bus transportation for the VVC football
home game to Silverado High School. The contract period is September 20, 2014.
Fiscal Impact: Not to exceed $3,027.00, budgeted item.

5.35 Agreement — Carl's Jr.

Ratification of the agreement between Victor Valley Community College District and
Carl's Jr. to provide catering services for the Financial Aid Awareness Day event. The
period for this agreement is March 19, 2015. Fiscal Impact: Not to exceed $3,132.00,
BFAP grant funded, budgeted item.

5.36 Agreement — College of the Desert

Ratification of the agreement between Victor Valley Community College District and
College of the Desert to participate in “Best on Grass” Softball Tournament.” The
period of this agreement is January 30-31 and February 1, 2015. Fiscal Impact: Not
to exceed $325.00, budgeted item.

5.37 Contract — Excelsior Charter School
Ratification of the contract between Victor Valley Community College District and
Excelsior Charter School to provide instruction for a full credit hour Fire 100 (Fire
Protection Organization) class for their high school students. The period of this
contract is January 27, 2015 through July 14, 2015. Fiscal Impact:  $25,000.00
projected income to the District.

5.38 Agreement Renewal — IBM Software Subscription & Support
Ratification of the renewal agreement between Victor Valley Community College
District and IBM Software Subscription & Support to provide statistical software that
aids the Institutional Research office in completing complex data analysis. The period
of the agreement is March 1, 2015 through February 29, 2016. Fiscal Impact:
$417.60

5.39 Agreement — Apple Valley Fire Protection

Ratification of the agreement between Victor Valley Community College District and
Apple Valley Fire Protection to provide general maintenance on various fire apparatus
vehicles. The period of this agreement is September 1, 2014 through June 30, 2015.
Fiscal Impact: Not to exceed $5,000.00, budgeted item.
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5.40 Agreement — El Dorado Broadcasters

Ratification of the agreement between Victor Valley Community College District and El
Dorado Broadcasters to provide live broadcast at the annual Financial Aid Awareness
Day event. The period of this agreement is March 19, 2015. Fiscal Impact: Not to
exceed $1,860.00, BFAP grant funded, budgeted item.

5.41 Agreement Renewal — Harland Technology Services

Ratification of the renewal agreement between Victor Valley Community College
District and Harland Technology Services to provide maintenance for the Scantron
Scanner used by the Research Office. The period of this agreement is May 1, 2015
through April 30, 2016. Fiscal Impact: $1,375.00, budgeted item.

5.42 Contract— Wedgewood Wedding & Banquet Center
Ratification of the contract between Victor Valley Community College District and
Wedgewood Wedding & Banquet Center for facility use for the CalWORKS Region X
meeting. The period of this agreement is March 2, 2015. Fiscal Impact: $443.01,
Grant Funded, budgeted item.

5.43 Agreement— Grossmont-Cuyamaca Community College

Ratification of the renewal agreement between Victor Valley Community College
District and Grossmont-Cuyamaca Community College to develop electrical and
HVAC programs under Prop 39 grant funds. The term of this agreement is January
20, 2015 through June 30, 2015 unless terminated. Fiscal Impact: $40,810 to the
District.

5.44 DELETED Agreement — Cynosure New Media, Inc.

Ratification of the agreement between Victor Valley Community College District and
Cynosure New Media, Inc. to create a customized, online, media-based, self-guided
orientation program. The term of this agreement begins on the date of contract
execution and continues for a period of 4-6 months until completion. Fiscal Impact:
Not to exceed $48,510.00, Student support Success program (SSSP) funds,
budgeted item.

5.45 AMENDED Independent Contractor Agreement — Kristine J. Exton, Esq.

Ratification of the Independent Contractor Agreement between Victor Valley
Community College District and Kristine J. Exton, Esq. to provide investigative
services as part of a fact-finding administrative investigation. Fiscal Impact: $175.00
per hour plus customary travel and lodging expenses, budgeted item, not to exceed
$10,000.

5.46 Non-Classified Employees
Ratification of the appointments as listed. Fiscal Impact: Budgeted

5.47 Independent Contractor Agreement — Nancy K. Bohl, inc., dba The Counseling Team
International
Ratification of the Independent Contractor Agreement between Victor Valley
Community College District and Nancy K. Bohl, Inc., dba The Counseling Team
International to provide psychological testing for police officers. Term: 1/1/15 -
6/30/15. Fiscal Impact: $275.00 per evaluation, not to exceed $2,200.00 through
June 30, 2015, budgeted item.
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5.48 Out of State Travel — Student Travel — Phoenix, AZ

ACT
6.

6.1

7.

7.1

7.2

10.
10.1

10.2

10.3

10.4

Approval for students from the nursing department to travel to Phoenix, AZ to attend
the 63™ Annual California Nursing Student Association from April 7, 2015 through
April 12, 2015. Students participating in the conference are registered at Victor Valley
Community College and will be accompanied by Alice Ramming, faculty advisor.
Fiscal Impact: None

ION AGENDA
BOARD OF TRUSTEES

Separate approval of items pulled from consent agenda

SUPERINTENDENT/PRESIDENT
Resolution #15-07 — Career and Technical Education Demand
It was MSC (Wood/Henderson, 5-0) to adopt the Resolution #15-07. Fiscal Impact: None

ACCJC Follow-Up Report #5
It was MSC (Henderson/Wood, 5-0) to approve the Follow-Up Report #5 as submitted.

INSTRUCTION

Memorandum of Understanding — Chaffey Community College for Trade Adjustment
Assistance Community College Career Training Grants Pro ram

It was MSC (Henderson/Wood, 5-0) to approve the Consortium Memorandum of
Understanding with Chaffey Community College for Trade Adjustment Assistance Community
College Career Training Grants Program. Fiscal Impact: $366,132.40 to the District.

ADMINISTRATIVE SERVICES

Purchase Agreement — G/M Business Interiors

It was MSC (Henderson/Wood, 5-0) to approve the agreement between Victor Valley
Community College District and G/M Business Interiors for the purchase of classroom furniture
various buildings around the Main Campus. Fiscal Impact: $334,143.63 — Physical Plant
Instructional Support Grant.

Purchase Agreement — Computer Comforts, Inc.

It was MSC (Wood/Henderson, 5-0) to approve the agreement between Victor Valley
Community College District and Computer Comforts, Inc. for the purchase of classroom
furniture for various buildings around the Main Campus. Fiscal Impact: Estimated cost
$249,666.00 — Physical Plant Instructional Support Grant.

Purchase Agreement — Olpin Group

It was MSC (Wood/Henderson, 5-0) to approve the agreement between Victor Valley
Community College District and Olpin Group for new chairs and lab stools for the original
Science Building #31. Fiscal Impact: $85,086.68— Physical Plant Instructional Support
Grant.

Appointments — Citizens’ Bond Oversight Committee

It was MSC (Wood/Henderson, 5-0) to appoint of Ms. Diane Uli for an initial two-year term as a
Senior Citizen Group Representative; Mr. Don Nelson for a second term, serving as the
Business Representative and Ms. Dawn Serbus as a member Active in an Organization
Supportive of the College. All appointments are for the period of April 1, 2015 through March
31, 2017 and will serve on the Citizens’ Bond Oversight Committee. Fiscal Impact: None.
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10.5

10.6

Agreement — Vector Resources, Inc.

Public Comment: Justin Gatewood, Sheila Burnham

It was MSC (Pinkerton/Henderson, 3-2, Henderson, Yes, Brady, Yes, Tortorici, Yes, Pinkerton,
No, Wood, No) to approve the agreement between Victor Valley Community College District
and Vector Resources, Inc. for emergency hourly technical services needed to support
campus network infrastructure, Public Contract Codes 20113 and 20654 (ltem # IN89, on the
Campus Technology Projects list.) Fiscal Impact: Estimated $98,057.50 with option to
increase if needed, budgeted item.

Proposed Tentative Budget

It was MSC (Wood/Brady 5-0) to rescind the original motion to approve the Proposed
Tentative General Operating budget for 2015-2016 to allow for public comment.

Public Comment: Justin Gatewood

It was MSC (Wood/Henderson, 5-0) to approve the Proposed Tentative General Operating
budget for 2015-2016. Fiscal Impact: Revenues and expenditures are projected based on
current information and will probably change by the time both a Tentative Budget Adoption in
June and final budget adoption in September. The need for adopting and maintaining a
balanced budget has been presented by the Superintendent/President to the faculty and staff
in seven forums in January and February, 2015.

At 8:30p.m. It was MSC (Wood/Brady, 5-0) to recess for 3 minute break at 8:30 p.m.
Board President Brady reconvened the meeting at 8:35 p.m. with Trustee Henderson absent.

1.
11.1

11.2

11.3

11.4

11.5

HUMAN RESOURCES

Academic Second-Year Contract Recommendation — Christopher Oshita

Aviation Technology and Naveen Jalota, Biology

It was MSC (Wood/Tortorici, 4-0, Henderson absent) to approve to enter into a contract with
Christopher Oshita, Aviation Technology and Naveen Jalota, Biology for the 2015-2016
academic year. Fiscal Impact: Budgeted item.

New Academic Administrator and Job Description —

Associate Dean of Student Equity and Success

It was MSC (Wood/Tortorici, 4-0 Henderson, absent) to approve the new management position
and job description of Associate Dean Student of Student Equity and Success. Fiscal Impact:
Range 18 of the Management Salary Schedule, $6,711-$9,295.00, month plus benefits,
budgeted item, Grant funded.

Trustee Henderson returned at 8:36 p.m.

CTA Agreement
It was MSC (Wood/Henderson, 5-0) to approve the ratified articles as presented. Fiscal

Impact: $298,000 savings.

Management Off-Schedule Salary Payment

It was MSC (Henderson/Tortorici, 5-0) to approve the off-schedule salary payment as
presented effective March 11, 2015. Fiscal Impact: No impact on annual budget.

Management Retirement Incentive

It was MSC (Wood/Henderson, 5-0) to approve the retirement incentive as presented effective
March 11, 2015. Fiscal Impact: Savings dependent on number of participants.
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11.6 CSEA Retirement Incentive MOU
Public Comment: Margaret Kagy

It was MSC (Henderson/T ortorici, 5-0) to approve the Memorandum of Understanding
concerning a retirement incentive for FY 2014/15 classified employees as presented effective
March 11, 2015. Fiscal Impact: Savings dependent on number of participants.

12.  INFORMATION/DISCUSSION

12.1 Quarterly Financial Reports

Submitted as an informational item. Fiscal Impact: None

12.2 Citizens’ Bond Oversight Committee Annual Report
Submitted as an informational item. Fiscal Impact: None

12.3 Standard Agreement — Student Unpaid Internship Program — Office of Assemblyman Jay
Obernolte, 33™ Assembly District. Hesperia Office

Submitted as an informational item. Fiscal Impact: None
12.4 Standard Agreement — Student Unpaid Internship Program — Autopark at Valley Center
Submitted as an informational item. Fiscal Impact: None

13. PUBLIC COMMENTS RELATED TO NON-AGENDA ITEMS: Marshall Kagan, Larry Hoover

14. BOARD COMMUNICATION

At this time, the Board of Trustees will report on the following items directly related to
their functions as Board members:

 matters related to attendance at conferences
professional affiliations
e community involvement

John Pinkerton: recently attended the excellent and beautiful production of “South Pacific’. He
spoke on the college coming along in the last 50 years with a lot of folks behind the scene making
things happen.

Joseph W. Brady: provided an update on Bob Carlson’s surgery. He congratulated the
accreditation task force on their work accomplished. Spoke on possible board retreats and
Saturday meetings. Next month’s meeting will include a financial aid presentation. The whistle
blower policy needs to return to the Board for review. Spoke on a possible joint workshop with
Barstow Community College. He pointed out that his goal as Board President will be that Closed
Session will end at 5:50 p-m. He would like the invocation to take place at the 6 p.m. timeframe
instead of 5 p.m.

Dennis Henderson: met with assemblyman Obernolte and found him to be very personal.
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Marianne Tortorici: recently had the opportunity to attended Veterans unofficial open house, with
over 1,000 veterans identified, and is looking forward to the official opening. Enjoyed the look of
the new VWC website. Attended the Aviation graduation and noted a large audience. Attended
the Alumni Hall of Fame event and congratulated the Foundation on their success and their 40t
Anniversary. She completed the Community College League certificate within 5 months and
challenged someone to beat that. The majority of the work was done one at no cost with one paid

Brandon Wood: thanked everyone who worked on the accreditation and budget reports.

Amanda Monroy: ASB students will be going to Washington, DC this Thursday, with the
opportunity of meeting with various senators and congressmen

15. ADJOURNMENT

It was MSC (Wood/T ortorici, 5-0) to adjourn the meeting at 9:15 at p.m.

Brandon Wood, Clerk Date Approved






Meeting Date: April 14, 2015 ltem Number,_ 9*2

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X BOARD ACTION BOARD INFORMATION (no action required)

TOPIC: AGREEMENT - MELTWATER SERVICES

SUBMITTED BY: Robert Sewell, Director, Marketing/PIO

RECOMMENDED BY: Peter Maphumulo \” % M/”’%‘_‘
APPROVED BY: Roger W. Wagner \Q\J e

Description/Background:

The period of this agreement is January 16, 2015 through January 15, 2016.

A copy of this agreement is available for review in the Superintendent/President's Office.

Need:

For use in the Marketing/P10 department

Fiscal Impact:

Budgeted item - $11,000

Recommended Action:

Legal Review: YES X__NOT APPLICABLE___

Reference for Agenda: YES —NOy






Meeting Date: April 14, 2015 ltem Number__5.3

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION BOARD INFORMATION (no action required)

TOPIC: AGREEMENT -~ COOLSPEAK, LLC.

SUBMITTED BY: Patricia Bejarano-Vera, GEAR UP Program
RECOMMENDED BY: Peter Maphumuio Mﬂﬂ%
APPROVED BY: Roger W. Wagner -{:\- L N I

Description/Background:

The district wishes to ratify an agreement between Coolspeak, LLC., and Victor Valley Community
College District for services provided at the “Get in Gear Camp,” being held for GEAR UP students.
The service period for this agreement is March 24 — 26, 2015.

A copy of the original contract for the individual listed above is available for review in the
Superintendent/President’s Office.

Need:
To provide motivational presentations, team building activities, small group discussions and individual

personal development assignments designed specifically to enhance GEAR UP student’s college
aspirations and self-efficacy.

Fiscal Impact:

$47,000 - Federal GEAR UP Grant

Recommended Action:
It is recommended by the Superintendent/President that the Board of Trustees ratify this agreement

with Coolspeak, LLC., for services provided at the “Get in Gear Camp,” being held for GEAR UP
students. The service period for this agreement is March 24 — 26, 2015.

Legal Review: YES _X__ NOT APPLICABLE X

Reference for Agenda: YES __NO__







Meeting Date: April 14, 2015 Item Number:__S.4

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X BOARD ACTION —— BOARD INFORMATION (no action required) ___

TOPIC: CONTRACTS - EBMEYER CHARTER & TOUR
SUBMITTED BY: Jaye Tashima, Director, Athletic Director
RECOMMENDED BY: Peter Maphumulo _MM
APPROVED BY: Roger W. Wagner s e

Description/Background:
The District desires to ratify contracts between Victor Valley Community College District and Ebmeyer

Charter & Tour to provide charter bus transportation and miscellaneous fuel costs for the women's
basketball and volleyball teams.

Need:

To provide charter bus transportation for various athletic teams.

Fiscal Impact:

Budgeted. $5,745 — Women's Basketball
$1,195 ~ Women’s Volleyball

Recommended Action:
It is recommended by the Superintendent/President that the Board of Trustees ratify the contracts

between Victor Valley Community College District and Ebmeyer Charter & Tour to provide charter bus
transportation and miscellaneous fuel costs for the women’s basketball and volleyball teams.

Legal Review: YES __ NOT APPLICABLE X

Reference for Agenda: YES __NO X







Meeting Date: April 14, 2015 item Number:__8.5

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION —_ BOARD INFORMATION (no action required) _

TOPIC: AGREEMENT - 3M SECURITY SYSTEM RENEWAL
SUBMITTED BY: Leslie Huiner, Library

RECOMMENDED BY: Peter Maphumulo MW’@;—“‘
APPROVED BY: Roger Wagner \'\. C L sl

) X
)

Description/Background:
The District wishes to ratify a service agreement renewal with 3M Library Systems to provide a security and theft
prevention system for the library. The period of this agreement is May 7, 2015 through June 30, 2015. This 2-

month, pro-rated contract aligns the contracted services with the fiscal year calendar. An annual contract will be
submitted July 1, 2015.

Need:

The security and theft detection system provides protection from theft of library resources.

Fiscal Impact:

Budgeted —- $251.19

Recommended Action:
It is recommended by the Superintendent/President that Board of Trustees ratify an agreement renewal with 3M

Library Systems to provide a security and theft prevention system for the library. The period of this agreement
is May 7, 2015 through June 30, 2015.

Legal Review: YES ___ NOT APPLICABLE X

Reference for Agenda: YES ___NO X







Meeting Date: April 14, 2015 item Number;_ 5.6

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION ___ BOARD INFORMATION (no action required) ___

TOPIC: AGREEMENT RENEWAL — SAMUEL SEPUYA, M.D.

SUBMITTED BY: Pat Luther, Dean, Health Scienc s, Public Safety & Industrial Technology
RECOMMENDED BY: Peter Maphumulo "” % “l

APPROVED BY: Roger W. Wagner \\ \ =

Description/Background:
The District desires to ratify a renewal agreement between Victor Valley Community College District

and Samuel Sepuya, M.D., to serve as the Medical Director for the district's Respiratory Therapy
Program for the 2014-15 school year. The period of this agreement is July 1, 2014 to June 30, 2015.

A copy of this agreement is availabie for review in the Superintendent/President's office.

Need:
The Medical Director oversees portions of the Respiratory Therapy Program as they relate in the

hospital setting and acts as a liaison. The Medical Director’s authorized prescription number allows the
program to obtain medical supplies and equipment necessary for the functioning of the program.

Fiscal Impact:

Budgeted. $4,000

Recommended Action:

it is recommended by the Superintendent/President that the Board of Trustees ratify the renewal
agreement between Victor Valley Community College District and Samuel Sepuya, M.D., to serve as
the Medical Director for the district’s Respiratory Therapy Program for the 2014-15 school year. The
period of this agreement is July 1, 2014 through June 30, 2015.

Legal Review: YES X NOT APPLICABLE ___

—

Reference for Agenda: YES __NOX_







Meeting Date: April 14, 2015 Item Number,_s7

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION __ BOARD INFORMATION (no action required) ___

TOPIC: SECOND AMENDMENT TO EDUCATION AFFILIATION AGREEMENT -
COMMUNITY HOSPITAL OF SAN BERNARDINO

SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology

RECOMMENDED BY: Peter Maphumulo ___~ <4 / Mld

APPROVED BY: Roger W. Wagner \\ : A

Description/Background:

The District desires to ratify a Second Amendment to the Education Affiliation Agreement with
Community Hospital of San Bernardino. The period of this agreement is March 1, 2015 through
February 29, 2016.

A copy of this agreement is available for review in the Superintendent/President's office.

Need:

For Registered Nursing and other Health Sciences programs of the District.

Fiscal Impact:

None

Recommended Action:
It is recommended by the Superintendent/President that the Board of Trustees ratify a Second

Amendment to the Education Affiliation Agreement with Community Hospital of San Bernardino. The
period of this agreement is March 1, 2015 through February 29, 2016.

Legal Review: YES X NOT APPLICABLE ___

Reference for Agenda: YES __NOX







Meeting Date: April 14, 2015 item Number;__ .8

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X_ BOARD ACTION BOARD INFORMATION (no action required)

TOPIC: AGREEMENT - CYNOSURE NEW MEDIA, INC.

SUBMITTED BY: Arthur Lopez, Dean, Student Services

RECOMMENDED BY: Peter Maphumulo

\ =i
APPROVED BY: Roger W. Wagner NN e

Description/Background:

The district wishes to ratify an agreement between Victor Valley Community College District and
Cynosure New Media, Inc., for creating a customized, online, media-based, self-guided orientation
program. The term for this agreement begins on the date of contract execution and continues for a period
of 4-6 months until completion.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

This customized, online, media-based, self-guided orientation program will help students learn the
matriculation requirements needed to successfully navigate through their first year experience.

Fiscal Impact:
Budgeted. Not to exceed $48,510.00 — Student Support Success Programs (SSSP) Funds
Payments to be made in four equal instaliments according to milestone schedule.

Milestone 1:  25% of total due upon completion of the project kick-off meeting
Milestone 2:  25% of total due upon the delivery of draft storyboards

Milestone 3:  25% of total due upon completion of on-campus video production
Milestone 4:  25% of total due upon delivery of final approved program

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify an agreement between Victor Valley Community College District and Cynosure New
Media, Inc., for creating a customized, online, media-based, self-guided orientation program. The term
for this agreement begins on the date of contract execution and continues for a period of 4-6 months until
completion.

Legal Review: YES ___ NOT APPLICABLE_X__

Reference for Agenda: YES NOX







Meeting Date: April 14, 2015 item Number:__5.9

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION __ BOARD INFORMATION (no action required) ____

TOPIC: AGREEMENT - CLUBCORP SPRING VALLEY LAKE COUNTRY
CLUB

SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology

RECOMMENDED BY: Peter Maphumulo ”% WI’%

APPROVED BY: Roger W. Wagner T\ - =

Description/Background:

The District desires to ratify an agreement between Victor Valley Community College District and
Clubcorp Spring Valley Lake Country Club for facility use. The period of this agreement is May 6, 2015.

A copy of this agreement is available for review in the Superintendent/President's Office.

Need:

Nursing Advisory Committee Meeting

Fiscal Impact:

Budgeted item - $798.34

Recommended Action:
It is recommended by the Superintendent/President that the Board of Trustees ratify an agreement

between Victor Valley Community College District and Clubcorp Spring Valley Lake Country Club for
facility use. The period of this agreement is May 6, 2015.

Legal Review: YES _X__ NOT APPLICABLE_ _

Reference for Agenda: YES ___NO_X_







Meeting Date: April 14, 2015 Item Number: 3.10

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X BOARD ACTION ___ BOARD INFORMATION (no action required) ___

TOPIC: LIBRARY ONLINE DATABASE SUBSCRIPTIONS
SUBMITTED BY: Leslie Huiner, Library

RECOMMENDED BY: Peter Maphumulo ﬂ % W n
APPROVED BY: Roger Wagner ""-\T. \ A T———

Description/Background:
The District desires to ratify the renewal of online database subscriptions through the Community
College Library Consortium for the period July 1, 2015, through June 30, 2016. The online databases

are: Sage — CQ Researcher; CQ Weekly; Gale — Literature Resource Center; Gale — US History in
Context; Gale — World History in Context; NewsBank — Access UN; LexisNexis - Academic.

Need:

The library provides access to online database subscriptions to support academic research and student
learning.

Fiscal Impact: Budgeted —- $25,053.61

Recommended Action:

It is recommended by the Superintendent/President that Board of Trustees ratify the renewal of online
database subscriptions through the Community College Library Consortium for the period of July 1,
2015, through June 30, 2016.

Legal Review: YES ___ NOT APPLICABLE_X

Reference for Agenda: YES ___NO X







Meeting Date: April 14, 2015 ftem Number;_S.11

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION ___ BOARD INFORMATION (no action required) ___

TOPIC: INDEPENDENT CONTRACTOR AGREEMENT(S): MARCUS
GONZALEZ AND JOHN SIMS

SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology

RECOMMENDED BY: Peter Maphumulo ”")@Mﬂ"

APPROVED BY: Roger W. Wagner \'\\: o— —

Description/Background:

The district wishes to ratify Independent Contractor Agreement(s) between Victor Valley Community
Coliege District, Marcus Gonzalez and John Sims to provide Auto Department inspections along with a
member from the National Automotive Technician Education Foundation (NATEF) as part of the 5-year
accreditation renewal. The service period for this agreement is April 1, 2015 through May 30, 2015.

A copy of the original contract for the individual listed above is available for review in the
Superintendent/President’s Office.

Need:

To serve on the site team visit for the Automotive Department's five-year accreditation renewal.

Fiscal Impact:

Budgeted. Not to Exceed $500 ($250 each)

Recommended Action:

It is recommended by the Superintendent/President that the Board of Trustees ratify an Independent
Contractor Agreement(s) between Victor Valley Community College District, Marcus Gonzalez and
John Sims to provide Auto Department inspections along with a member from the National Automotive
Technician Education Foundation (NATEF) as part of the Automotive Departments 5-year accreditation
renewal. The service period for this agreement is April 1, 2015 through May 30, 2015.

Legal Review: YES __ NOT APPLICABLE_X _

Reference for Agenda: YES __ NO X







Meeting Date: April 14, 2015 ltem Number: 5.12

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION ___ BOARD INFORMATION (no action required) ___

TOPIC: AGREEMENT - RIVERSIDE COMMUNITY COLLEGE
SUBMITTED BY: Lisa Kiplinger Kennedy, Deputy Sector Navigator
RECOMMENDED BY: Peter Maphumulo _‘&Mllﬁé’_‘-
APPROVED BY: Roger W. Wagner | N - e

Description/Background:

The district wishes to ratify an agreement between Victor Valley Community College District and
Riverside Community College District for the sponsorship of twenty-one (21) attendees to the 2015
Regional CTE Teacher Training Conference as outlined in the Deputy Sector Navigator objectives. The
period of this agreement is March 18, 2015 through June 30, 2015.

Need:

Victor Valley College District acts as the fiscal agent for the 2015 Regional CTE Teacher Training
Conference. This promotes professional development of CTE faculty through programs and services
designed to expand curriculum to enable community colleges to attract students, to help students
achieve success, provide a pathway from high school to Community College, and to encourage
continued economic advancement within the region.

Fiscal Impact:

Budgeted. $16,500.00 — Grant Funded (Workforce Empioyment Development Department through the
California Community College Chancellor's Office (DSN Grant)).

Recommended Action:

It is recommended by the Superintendent/President that the Board of Trustees ratify the agreement

between Victor Valley Community College District and Riverside Community College District for the
period of March 18, 2015 through June 30, 2015.

Legal Review: YES _ NOT APPLICABLE_X__

Reference for Agenda: YES ___ NO X _







Meeting Date: April 14, 2015 ltem Number: S.13

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION . BOARD INFORMATION (no action required) __

TOPIC: AGREEMENT - CENTERTRACK SYSTEM
SUBMITTED BY: Kelley Johnson, Prong%r /
RECOMMENDED BY: Peter Maphumulo i ”ﬂﬂ
APPROVED BY: Roger W. Wagner _\ (\ g il

S\

Description/Background:

The District wishes to ratify an agreement between Victor Valley Community College District and
CenterTrack System providing an internet Web based software program that is fully automated for the
Child Development Lab enroliment process, building case files and tracking attendance required by the
California Department of Education. The period of this agreement is April 14, 2015 through April 13,
2016 and will be automatically renewed for an additional twelve-month period unless either Party shall
have given to the other sixty (60) calendar days prior to the end of the them current 12-month period.

Need:

CenterTrack generates multiple State approved and required reports and forms. CenterTrack monitors
all aspects of case management, supports unlimited number of users with secured login. CenterTrack
comes with customer support for the hosted hardware, servers, website and technical support.

Fiscal Impact:

Budgeted — Fund 72 Total first year cost: $4,880.00.
Total monthly cost after 12 months: $127.00 per month or $1 ,924 annually.

Recommended Action:

It is recommended by the Superintendent/President that the Board of Trustees ratify the agreement
between Victor Valley Community College District and CenterTrack System providing an internet Web
based software program that is fully automated for the Child Development Lab enroliment process,
building case files and tracking attendance required by the California Department of Education. The
period of this agreement is April 14, 2015 through April 13, 2016 and will be automatically renewed for
an additional twelve-month period unless either Party shall have given to the other sixty (60) calendar
days prior to the end of the them current 12-month period.

Legal Review: YES ___ NOT APPLICABLE_X _

Reference for Agenda: YES ____NO X_







Meeting Date: April 14, 2015 item Number: S.14

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X_BOARD ACTION BOARD INFORMATION (no action required)

TOPIC: INDEPENDENT CONTRACTOR AGREEMENT: ARAGON, LLC
SUBMITTED BY: Patricia Bejarano-Vera, GEAR UP Program

RECOMMENDED BY: Peter Maphumulo ‘ﬁ Z’ﬁ M ﬂ’%
APPROVED BY: Roger W. Wagner NN

f ek

Description/Background:
The district wishes to ratify an Independent Contractor Agreement between Victor Valley Community
College District and Aragon, LLC., for providing academic workshops/training to GEAR UP students at

GEAR UP partner school sites. The service period for this agreement is April 15, 2015 through May 28,
2015.

A copy of the original contract for the individual listed above is available for review in the
Superintendent/President’s Office.

Need:

To provide academic workshops/trainings to GEAR UP students at GEAR UP partner school sites.

Fiscal Impact:

Budgeted. Not to exceed $5,000 — Grant Funded Federal GEAR UP Grant

Recommended Action:

It is recommended by the Superintendent/President that the Board of Trustees ratify this agreement
with Aragon, LLC for providing academic workshops/training to GEAR UP students at GEAR UpP
partner school sites. The service period for this agreement is from April 15, 2015 through May 28,
2015.

Legal Review: YES ___ NOT APPLICABLE X

Reference for Agenda: YES __ NO l







Meeting Date: April 14, 2015 Item Number:_5.185

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X BOARD ACTION —— BOARD INFORMATION (no action required) _

TOPIC: NON-CLASSIFIED EMPLOYEES
SUBMITTED BY: Trinda Best ]

RECOMMENDED BY:  Trinda Best VW""’ W
APPROVED BY: Roger W. Wagner \\ -

Description/Background:

The persons recommended for employment who are listed on the attached referenced sheet have been
designated to perform specified job duties consistent with the provisions of Education Code 88003.

Need:

Non-classified temporary employees per attached list.

Fiscal Impact:

Budgeted.

Recommended Action:

It is recommended that the Board of Trustees approve and/or ratify the appointments as listed.

Legal Review: YES _ NOT APPLICABLE_X__

Reference for Agenda: YES__ NO ) X
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Meeting Date: April 14, 2015 ltem Number: -16

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X_BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: RENTAL AGREEMENT — UNITED RENTALS
SUBMITTED BY: Steve Garcia, Facilifigs, Construction
RECOMMENDED BY: Steve Garcia / s
APPROVED BY: Roger W. Wagner | N S———
Description/Background: =

The District wishes to enter into a rental agreement with United Rentals for the use of a scissor lift at
the Regional Public Safety Training Center (RPSTC).

A copy of the rental agreement is available for review in the Superintendent/President’s office.

Need:
The Division of State Architect's (DSA) office required a seismic stabilization kit be retrofitted to the

existing fan in the apparatus bay at the RPSTC. The scissor lift was needed for accessing the fan and
installing the seismic kit.

Fiscal Impact:

$691.60 ~ Fund 71

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board
of Trustees ratify the rental agreement with United Rentals in the amount of $691.60.

Legal Review: YES ___ NOT APPLICABLE X

Reference for Agenda: YES__ NO X _







Meeting Date: April 14, 2015 tem Number;_S.17

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X BOARD ACTION — BOARD INFORMATION (no action required)

TOPIC: INCREASE CONTRACT AMOUNT — MERRELL-JOHNSON
COMPANIES

SUBMITTED BY: Steve Garcia, Facilitigs Construction

RECOMMENDED BY: Steve Garcia ! &4! ?)/ Ao

APPROVED BY: Roger W. Wagner \.\s

Description/Background:

The District wishes to increase the contract amount with Merrell-Johnson Companies for material
testing and special inspection services during the construction of the Dr. Prem Reddy Health and
Science Building project as required by the Division of State Architect's office (DSA). As stated in the
original board item approved on July 15, 2014, the fiscal impact listed was an estimate based on the
DSA approved set of construction plans; however, the final fiscal impact will ultimately be based on the
actual number of tests necessary as determined by the inspector to complete the project. Therefore,
the fiscal impact may decrease or increase depending on the actual number of tests performed to
complete the project.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

The Dr. Prem Reddy Health and Science Building is a local bond funded project approved by the voters
in the November 2008 election. The above services are required for all construction of State facilities.
Additional testing and inspection during the course of construction is determined by factors such as
DSA required changes, project inspector of record reports, scheduling, and inclement weather.

Fiscal Impact:

Estimated at: $50,000.00 — Local Bond Funded

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of

Trustees ratify the increase to the contract amount with Merrell-Johnson Companies in the amount of
$50,000.00 for laboratory and on site testing for the Dr. Prem Reddy Health and Science Building.

Legal Review: YES _X__NOT APPLICABLE___

Reference for Agenda: YES___NO_x







Meeting Date: April 14, 2015 Item Number: 5.18

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION BOARD INFORMATION (no action required)

TOPIC: BOARD OF TRUSTEES BUDGET TRANSFER REQUEST REPORT
SUBMITTED BY: Deedee Orta, Administrative Services

RECOMMENDED BY: Deedee Orta AZJ =7f’

APPROVED BY: Roger W. Wagner & o —

\ LTS

Description/Background:

The adopted budget represents our best estimates of both income and expenditures. As the year
progresses, however, the college operations require that funds be transferred between expenditure
types (i.e., full-time to hourly or supplies to equipment) to carry out the needs of the District. As
provided in Title 5, Section 58307, the Board of Trustees may approve transfers between major

expenditure classifications to allow for needed purchases. Unless otherwise noted, the transfers are
within the unrestricted General Fund (Fund 01).

A copy of the original budget transfer report is available for review in the Superintendent/President’s
office.

Need: N/A

Fiscal Impact: None

Recommended Action:

It is recommended that the Board of Trustees approve the budget transfers as submitted.

Legal Review: YES ___ NOT APPLICABLE X _

Reference for Agenda: YES X | NO__




Victor Valley College 03/13/2015
Budget Transfer Report
02/01/15 - 02/28115
Ref. | Fund I Program I Account Amo Descriplion ]
No. Incroass | Decmass |
150301 01 1305 CHILD DEVELOPMENT 750000 GRANTS 7,200 FOR STU REIMBURSEMT*
150301 01 1305 CHILD DEVELOPMENT 762000 OTHER SERVICES - STUDENTS {7.200) FOR STU REIMBURSEMT*
150302 01 4831 ENGLISH AS SECOND LANGUAGE 430000 INSTRUCTIONAL SUPPLIES (1,800) TRAVEL 4300>5200
150302 01 4831 ENGLISH AS SECOND LANGUAGE 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 1,800 TRAVEL 4300>5200
150303 01 5880 UNDISTRIBUTED ACCOUNTS 780000 RESERVE FOR CONTINGENCIES (7,500) FR GF CONTIN: PRES STIPEND>862
150303 01 6620 SUPT/PRESIDENTS OFFICE 527500 BUSINESS EXPENSE STIPENDS 7,500 FR GF CONTIN: PRES STIPEND>662
150304 01 6130 MEDIA 451000 NON INSTRUCTIONAL SOFTWARE (238) FOR PURCHASES®
150304 01 8130 MEDIA 565000 CONTRACTS-MAINT AGREEMENTS 45 FOR PURCHASES®
150304 01 6130 MEDIA 580500 LICENSE FEES 194 FOR PURCHASES*
150308 01 6681 DEAN-INSTIT'L EFFECTIVENESS 520200 TRAVEL/CONFERENCE-ADMIN 942 FOR PURCHASES*
150308 01 6681 DEAN-HINSTIT'L EFFECTIVENESS 588100 PRIOR YEAR ROLLOVERS (1,742) FOR PURCHASES*
150308 01 6681 DEAN-INSTITL EFFECTIVENESS 640500 COMPUTERS 800 FOR PURCHASES®
150307 01 1305 CHILD DEVELOPMENT 430000 INSTRUCTIONAL SUPPLIES (68) COVER NEG CD~
150307 01 1305 CHILD DEVELOPMENT 520000 TRAVEL/CONFERENCE-INSTRUCTIONA €8 COVER NEG CD~
150308 01 6720 FISCAL OPERATIONS 6530000 DUES & MEMBERSHIPS 10,000 5800>5300~
150308 01 8720 FISCAL OPERATIONS 580000 OTHER EXPENSE (10,000) 5800>5300~
150308 01 5880 UNDISTRIBUTED ACCOUNTS 780000 RESERVE FOR CONTINGENCIES {6,000) FR GF CONTIN: MELTWATER>5840
150309 01 8815 MKTING & PUBLIC INFO 584000 CONTRACTED SERVICES 6,000 FR GF CONTIN: MELTWATER>5840
150310 01 66815 MKTING & PUBLIC INFO 581000 ADVERTISING-PUBLIC RELATIONS (3,000) MELTWATER 5§810>5840
150310 01 8615 MKTING & PUBLIC INFO 584000 CONTRACTED SERVICES 3,000 MELTWATER 5810>5840
150311 01 6827 COMMUNITY SERVICE-FOUNDATION 245500 CLASS-/NR-FEE BASE INSTRUCTOR 6,000 FOR HIRING FORMS*
150311 01 6827 COMMUNITY SERVICE-FOUNDATION 450000 OTHER SUPFLIES {6.000) FOR HIRING FORMS*
160312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 218000 CLASSIFIED-NVREG (26,331) ADJ BUD PER ED~
150312 01 8350 STUDENT SUPPORT SVCS-TITLE IV 218400 OUT-OF-CLASS PAY: CLASSIFIED (5,207) ADJ BUD PER ED~
160312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 238000 CLASS-SHORT TERMTEMP/N! 8,600 ADJ BUD PER ED~
160312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 230100 CLASS-REG/FT-OVERTIME 1,556 ADJ BUD PER ED~
150312 01 8360 STUDENT SUPPORT SVCS-TITLE IV 248000 CLASS-/NR-STUDENTS 14,830 ADJ BUD PER ED~
150312 01 68350 STUDENT SUPPORT SVCS-TITLE IV 321000 PUBLIC EMPLOYEES RET SYSTEM (2,358) ADJ BUD PER ED~
150312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 331000 OASD) (374) ADJ BUD PER ED~
150312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 331500 MEDICARE 1.45% (88) ADJ BUD PER ED~
150312 01 8380 STUDENT SUPPORT SVCS-TITLE IV 335000 PUBLIC AGENCY RET SYSTEM 581 ADJ BUD PER ED~
160312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 341000 HEALTH AND WELFARE {14,030) ADJ BUD PER ED~
160312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 351000 STATE UNEMPLOYMENT INSURANCE (3) ADJ BUD PER ED~
160312 01 8350 STUDENT SUPPORT SVCS-TITLE IV 381000 WORKERS COMPENSATION (6,188) ADJ BUD PER ED~
160312 01 8360 STUDENT SUPPORT SVCS-TITLE IV 382000 OTHER BENEFITS-NON INSTRUCTION 1,375 ADJ BUD PER ED~
150312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (700) ADJ BUD PER ED~
160312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 6520100 TRAVEL/CONFERENCE-NON INSTRUCT (2,075) ADJ BUD PER ED~
150312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 520200 TRAVEL/CONFERENCE-ADMIN 33,787 ADJ BUD PER ED~
150312 01 6360 STUDENT SUPPORT SVCS-TITLE IV 521000 MILEAGE/INSTRUCTIONAL (1,000) ADJ BUD PER ED~
150312 01 6350 STUDENT SUPPORT SVCS-TITLE IV 521200 MILEAGE/ADMINISTRATION 687 ADJ BUD PER ED~
150312 01 8350 STUDENT SUPPORT SVCS-TITLE IV 542000 LIABILITY INSURANCE M4 ADJ BUD PER ED~
150313 01 0514 BUSINESS EDUCATION TECHNOLOGY 248000 CLASS-/NR-STUDENTS {11,733) PERK REALLOC ADJ~
160313 01 0514 BUSINESS EDUCATION TECHNOLOGY 361000 WORKERS COMPENSATION (244) PERK REALLOC ADJ~
160313 01 0514 BUSINESS EDUCATION TECHNOLOGY 430000 INSTRUCTIONAL SUPPLIES (18) PERK REALLOC ADJ~
150313 01 0700 COMPUTER & INFORMATION SCIENCE 248000 CLASS-YNR-STUDENTS (10,245) PERK REALLOC ADJ~
150313 01 0700 COMPUTER & INFORMATION SCIENCE 361000 WORKERS COMPENSATION (288) PERK REALLOC ADJ~
160313 01 0934 ELECTRONICS & ELECTRIC TECH 430000 INSTRUCTIONAL SUPPLIES 5,875 PERK REALLOC ADJ~
150313 01 0834 ELECTRONICS & ELECTRIC TECH 640000 NEW EQUIPMENT (5,986) PERK REALLOC ADJ~
150313 01 0850 AVIATION TECHNOLOGY 430000 INSTRUCTIONAL SUPPLIES (1,781) PERK REALLOC ADJ~
160313 01 0850 AVIATION TECHNOLOGY 840000 NEW EQUIPMENT 15 PERK REALLOC ADJ~
150313 01 0850 AVIATION TECHNOLOGY 840500 COMPUTERS 41,496 PERK REALLOC ADJ~
150313 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 620000 TRAVEL/CONFERENCE-INSTRUCTIONA {400) PERK REALLOC ADJ~
160313 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 580500 LICENSE FEES 640 PERK REALLOC ADJ~
150313 01 08562 CONSTRUCTION CRAFT TECHNOLOGY 640000 NEW EQUIPMENT (870) PERK REALLOC ADJ~
160313 01 0856 INDUS TECH-WELDING 840000 NEW EQUIPMENT (1) PERK REALLOC ADJ-
150313 01 0858 INDUS TECH-WELDING 840500 COMPUTERS (694) PERK REALLOC ADJ~
150313 01 1250 PARAMEDICS 430000 INSTRUCTIONAL SUPPLIES (13) PERK REALLOC ADJ~
150313 01 1250 PARAMEDICS 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (217) PERK REALLOC ADJ-
150313 01 1305 CHILD DEVELOPMENT 430000 INSTRUCTIONAL SUPPLIES (732) PERK REALLOC ADJ~
150313 01 2133 FIRE CONTROL TECHNOLOGY 520000 TRAVEL/ICONFERENCE-INSTRUCTIONA (29) PERK REALLOC ADJ~
150313 01 2133 FIRE CONTROL TECHNOLOGY 580500 LICENSE FEES 5,400 PERK REALLOC ADJ~
160313 01 2133 FIRE CONTROL TECHNOLOGY 584000 CONTRACTED SERVICES (6,400) PERK REALLOC ADJ~
150313 01 2133 FIRE CONTROL TECHNOLOGY 840000 NEW EQUIPMENT (507) PERK REALLOC ADJ-
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 218000 CLASSIFIED-NVREG (7,723) PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 321000 PUBLIC EMFLOYEES RET SYSTEM 1,873 PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 331000 OASDI 1,051 PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 331500 MEDICARE 1.45% 246 PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 341000 HEALTH AND WELFARE (3,257) PERK REALLOC ADJ~
150313 01 8050 DEAN-HEALTH SCI&PUBLIC SAFETY 351000 STATE UNEMPLOYMENT INSURANCE 9 PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 361000 WORKERS COMPENSATION (398) PERK REALLOC ADJ~
150313 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 382000 OTHER BENEFITS-NON INSTRUCTION 503 PERK REALLOC ADU-~
150313 01 8050 DEAN-HEALTH SCI&PUBLIC SAFETY 520100 TRAVEL/CONFERENCE-NON INSTRUCT (8,874) PERK REALLOC ADJ~
150314 01 4940 LEARNING CENTER 248000 CLASS-/NR-STUDENTS (94) CIDG TUTORS 0000>0953
150314 01 4940 LEARNING CENTER 248000 CLASS-/NR-STUDENTS 94 CIDG TUTORS 0000>0953
150315 01 0838 ATHLETICS DEPARTMENT 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (470) TRAVEL ATHLETICS 0836>0838
150315 01 0838 MENS TENNIS 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 470 TRAVEL ATHLETICS 0836>0838
150316 78 0000 DISTRICT-WIDE HOLDING PROGRAM 870400 ENDING FUND BALANCE (30,000) BUDGET TRANSFERS
150318 78 0000 DISTRICT-WIDE HOLDING PROGRAM 978000 UNDESIGNATED FUND BALANCE 30,000 BUDGET TRANSFERS
150316 78 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAIN/LOSS BUDGET 20,000 BUDGET TRANSFERS
150316 78 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINLOSS BUDGET 10,000 BUDGET TRANSFERS
150316 78 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (20,000) BUDGET TRANSFERS
150316 78 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (10,000) BUDGET TRANSFERS
150316 78 6745 RISK MANAGEMENT 584000 CONTRACTED SERVICES 20,000 INCREASE FU78 BUDGET
150318 78 6745 RISK MANAGEMENT 640500 COMPUTERS 10,000 INCREASE FU78 BUDGET
150317 01 0838 ATHLETICS DEPARTMENT 584000 CONTRACTED SERVICES (5,200) TRAVEL ATHLETICS
150317 01 0839 MENS BASKETBALL 520000 TRAVEL/ICONFERENCE-INSTRUCTIONA 5,200 TRAVEL ATHLETICS
150317 01 0842 MEN'S GOLF 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 431 TRAVEL ATHLETICS
150317 01 0845 WOMENS VOLLEYBALL 520000 TRAVEL/ICONFERENCE-INSTRUCTIONA 839 TRAVEL ATHLETICS
150317 01 0846 WOMEN'S BASKETBALL 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 1,085 TRAVEL ATHLETICS
150317 01 0847 MENS FOOTBALL 520000 TRAVEL/ICONFERENCE-INSTRUCTIONA (3.471) TRAVEL ATHLETICS
150317 01 0848 WOMEN'S SOCCER 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 1,108 TRAVEL ATHLETICS
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Victor Valley College
Budget Transfer Report
02/01/15 - 02/28/15

03/13/2015

l_g I Pundl

Program

! Actount

150318
150318
150318
150318
150318
150319
150320
150320
150320
150320
150321
150321
150321
150322
150322
150322
150322
150322
150322
150322
150322
150322

150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322
150322

01
01
01
01
01
01
01
01
01

0838
0837
0843

0847
5980
1203
1203
1203
1203
6842
8842
8842
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0co0
0000
0000
0000
0000
Q000
0000
Qoeo
0000
0000
0000
0000
0000
0000
Q000
0000
0000
0000
0000
0000
0000
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0000
0000
0000
0000
0000
0000
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0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
8050
6050
6050
6050
6050
6050
6050

ATHLETICS DEPARTMENT

MENS BASEBALL

WOMENS SOFTBALL

WOMENS TENNIS

MENS FOOTBALL

UNDISTRIBUTED ACCOUNTS

R N PROGRAM

R N PROGRAM

R N PROGRAM

R N PROGRAM

CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING FROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLOING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
584000 CONTRACTED SERVICES

584000 CONTRACTED SERVICES

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
520000 TRAVEL/CONFERENCE-INSTRUCTIONA
790000 RESERVE FOR CONTINGENCIES
238400 CLASS SUBS/NI

361000 WORKERS COMPENSATION

568100 PRIOR YEAR ROLLOVERS

568100 PRIOR YEAR ROLLOVERS

130000 ADJUNCT SALARIES - FALL

130200 ADJUNCT SALARIES - SPRING

130200 ADJUNCT SALARIES - SPRING

868600 STATE INCOME - MISCELLANEOUS
878800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

878800 NET GAINLOSS BUDGET

978800 NET GAIN/LOSS BUDGET

978900 NET GAINLOSS BUDGET

879800 NET GAINA.OSS BUDGET

878800 NET GAIN/LOSS BUDGET

978900 NET GAINLOSS BUDGET

978800 NET GAIN/LOSS BUDGET

8768800 NET GAINLOSS BUDGET

978800 NET GAINA.OSS BUDGET

678800 NET GAINLOSS BUDGET

8768800 NET GAINLOSS BUDGET

979800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

976800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

676800 NET GAINLOSS BUDGET

878800 NET GAIN/L.OSS BUDGET

978900 NET GAINL.OSS BUDGET

878800 NET GAIN/LOSS BUDGET

978800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

978800 NET GAIN/LOSS BUDGET

978800 NET GAINLOSS BUDGET

978800 NET GAINLOSS BUDGET

876800 NET GAINLOSS BUDGET

979800 NET GAIN/LOSS BUDGET

978800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

879800 NET GAINLOSS BUDGET

978800 NET GAINA.OSS BUDGET

978800 NET GAINALOSS BUDGET

879800 NET GAINLOSS BUDGET

978800 NET GAINA.OSS BUDGET

881000 BUDGETED INCOME (INCOME)

982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
082000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
962000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
682000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
123000 ADMIN SALARY-OTHER

218000 CLASSIFIED-NVREG

238000 CLASS-NI/NR-STUDENTS

311000 STATE TCHRS RTMT SYSTEM

321000 PUBLIC EMPLOYEES RET SYSTEM
331000 OASDI

331500 MEDICARE 1.45%

20f7

117
338
3,027

9,500

1,320
2,970
16,848
18,948

3,206
10,482

1,880
84,625

18
491

1127
36,027

48,185
16,846
23,023

29,200

61,868
83,750
60,278
28,496
20,740

51,296

3,205
1,980
6,684
10,482
3,728
2,367

‘Description

(336) ATHLETICS TRANSFER
(117) ATHLETICS TRANSFER
ATHLETICS TRANSFER
ATHLETICS TRANSFER

FR GF CONTIN: EBMEYER>0847
(3.027) FR GF CONTIN: EBMEYER>0847

HIRING FORMS PINTO*
HIRING FORMS PINTO®
(9,500) HIRING FORMS PINTO*
(223) HIRING FORMS PINTO®
{4,280) PAYROLL/HIRING FORM
PAYROLL/HIRING FORM
PAYROLL/HIRING FORM
ADJ PAY/BENES~
BUDGET TRANSFERS
(23,023) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(29,740) BUDGET TRANSFERS
(26,200) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(18,048) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(61,668) BUDGET TRANSFERS
(63,750) BUDGET TRANSFERS
(80,278) BUDGET TRANSFERS
(29,488) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
{51,206) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(3,205) BUDGET TRANSFERS
(8,884) BUDGET TRANSFERS
{10,482) BUDGET TRANSFERS
(3,726) BUDGET TRANSFERS
BUDGET TRANSFERS
(1.980) BUDGET TRANSFERS
(53,634) BUDGET TRANSFERS
(84,625) BUDGET TRANSFERS
(16,846) BUDGET TRANSFERS
(491) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(32,132) BUDGET TRANSFERS
(3.772) BUDGET TRANSFERS
(1,985) BUDGET TRANSFERS
(550) BUDGET TRANSFERS
(10,721) BUDGET TRANSFERS
(18) BUDGET TRANSFERS
(2,942) BUDGET TRANSFERS
(688) BUDGET TRANSFERS
(12,322) BUDGET TRANSFERS
(24) BUDGET TRANSFERS
(1,127) BUDGET TRANSFERS
(15,000) BUDGET TRANSFERS
(2,367) BUDGET TRANSFERS
(36,027) BUDGET TRANSFERS
(79) BUDGET TRANSFERS
BUDGET TRANSFERS
{48,185) BUDGET TRANSFERS
(5,872) BUDGET TRANSFERS
(23,023) ADJ PAY/BENES~
ADJ PAY/BENES=
ADJ PAY/BENES~
ADJ PAY/BENES~
ADJ PAY/BENES~
ADJ PAY/BENES~
ADJ PAY/BENES~
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150322 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 341000 HEALTH AND WELFARE 38,027 ADJ PAY/BENES~
150322 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 351000 STATE UNEMPLOYMENT INSURANCE 79 ADJ PAY/BENES~
150322 01 8050 DEAN-HEALTH SCI&PUBLIC SAFETY 361000 WORKERS COMPENSATION (51,286) ADJ PAY/BENES~
150322 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 520200 TRAVEL/CONFERENCE-ADMIN 53,634 ADJ PAY/BENES~
150322 01 6130 MEDIA 218000 CLASSIFIED-N/REG (61,668) ADJ PAY/BENES~
150322 01 8130 MEDIA 361000 WORKERS COMPENSATION {20,496) ADJ PAY/BENES~
150322 01 6681 DEAN-INSTIT'L EFFECTIVENESS 218000 CLASSIFIED-NV/REG 48,185 ADJ PAY/BENES~
150322 01 6681 DEAN-INSTITL EFFECTIVENESS 321000 PUBLIC EMPLOYEES RET SYSTEM 5,672 ADJ PAY/BENES~
150322 01 6681 DEAN-INSTIT'L EFFECTIVENESS 331000 OASDI 2,942 ADJ PAY/BENES~
150322 01 €681 DEAN-INSTITL EFFECTIVENESS 331500 MEDICARE 1.45% 888 ADJ PAY/BENES~
150322 01 6881 DEAN-INSTITL EFFECTIVENESS 341000 HEALTH AND WELFARE 12,322 ADJ PAY/BENES~
150322 01 6681 DEAN-INSTIT'L EFFECTIVENESS 351000 STATE UNEMPLOYMENT INSURANCE 24 ADJ PAY/BENES~
150322 01 6681 DEAN-INSTITL EFFECTIVENESS 361000 WORKERS COMPENSATION 1,127 ADJ PAY/BENES~
160322 01 6780 MANAGEMENT INFORMATION SYSTEMS 218000 CLASSIFIED-NVREG (83,750) ADJ PAY/BENES~
150322 01 8780 MANAGEMENT INFORMATION SYSTEMS 361000 WORKERS COMPENSATION (29,740) ADJ PAY/BENES~
150322 01 6787 INSTITUTIONAL RESEARCH 218000 CLASSIFIED-NI/REG {60,276) ADJ PAY/BENES~
150322 01 6787 INSTITUTIONAL RESEARCH 381000 WORKERS COMPENSATION (28,200) ADJ PAY/BENES~
150322 01 8780 TECHNICAL SVCS (FORMERLY [1p] 218000 CLASSIFIED-NY/REG 32,132 ADJ PAY/BENES~
160322 01 6780 TECHNICAL SVCS (FORMERLY m 239400 CLASS SUBS/NI 15,000 ADJ PAY/BENES~
150322 01 6780 TECHNICAL SVCS (FORMERLY m 321000 PUBLIC EMPLOYEES RET SYSTEM 3,772 ADJ PAY/BENES~
150322 01 8780 TECHNICAL SVCS (FORMERLY m 331000 OASD} 1,885 ADJ PAY/BENES~
160322 01 8780 TECHNICAL SVCS (FORMERLY m 331500 MEDICARE 1.45% 550 ADJ PAY/BENES~
150322 01 6780 TECHNICAL SVCS (FORMERLY m 341000 HEALTH AND WELFARE 10,721 ADJ PAY/BENES~
150322 01 8780 TECHNICAL SVCS (FORMERLY m 351000 STATE UNEMPLOYMENT INSURANCE 19 ADJ PAY/BENES~
150322 01 6780 TECHNICAL SVCS (FORMERLY m 381000 WORKERS COMPENSATION 491 ADJ PAY/BENES~
150322 01 6780 TECHNICAL SVCS (FORMERLY m 584000 CONTRACTED SERVICES 94,625 ADJ PAY/BENES~
160322 01 6780 TECHNICAL SVCS (FORMERLY m 584000 CONTRACTED SERVICES 16,846 ADJ PAY/BENES~
160323 01 0853 COMPUTER INTEG DESIGN GRAPHICS 6840500 COMPUTERS 633 CIDG COMP TAX~
150323 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 520100 TRAVEL/CONFERENCE-NON INSTRUCT (6833) CIDG COMP TAX~
150324 01 6350 STUDENT SUPPORT SVCS-TITLE IV 238000 CLASS-SHORT TERM/TEMP/NI (1,023) UB BT TO ACT~
150324 01 6350 STUDENT SUPPORT SVCS-TITLE IV 450000 OTHER SUPPLIES 192 UB BT TO ACT~
150324 01 8350 STUDENT SUPPORT SVCS-TITLE IV 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (43,349) UB BT TO ACT~
160324 01 6360 STUDENT SUPPORT SVCS-TITLE IV 520200 TRAVEL/CONFERENCE-ADMIN 44,180 UB BT TO ACT~
150325 01 0000 DISTRICT-WIDE HOLDING PROGRAM 815000 PELL GRANTS 35 ADJ PELL TO ACT 14~
150325 01 0000 DISTRICT-WIDE HOLDING PROGRAM 9878800 NET GAINA.OSS BUDGET (35) BUDGET TRANSFERS
150325 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINALOSS BUDGET 35 BUDGET TRANSFERS
150325 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME {INCOME) 35 BUDGET TRANSFERS
150325 (1] 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (35) BUDGET TRANSFERS
150325 01 8460 FINANCIAL AID ADMIN 520200 TRAVEL/CONFERENCE-ADMIN ADJ PELL TO ACT 14~
150326 01 2133 FIRE CONTROL TECHNOLOGY 1468100 NONHNSTRUCTIONAL OTHER 132 USE C/O OBJ 3610>1461*
150326 01 2133 FIRE CONTROL TECHNOLOGY 381000 WORKERS COMPENSATION (132) USE C/O OBJ 3610>1481*
150327 01 2133 FIRE CONTROL TECHNOLOGY 430000 INSTRUCTIONAL SUPPLIES (3,584) COVER EXPENSE*
150327 01 2133 FIRE CONTROL TECHNOLOGY 584000 CONTRACTED SERVICES 3,504 COVER EXPENSE®
150328 01 0000 DISTRICT-WIDE HOLDING PROGRAM 888800 MISCELLANEOUS INCOME 75 INCREASE TO ACTUAL®
160328 01 0000 DISTRICT-WIDE HOLDING PROGRAM 8768800 NET GAIN/LOSS BUDGET (75) BUDGET TRANSFERS
150328 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978900 NET GAIN/LOSS BUDGET 75 BUDGET TRANSFERS
160328 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) 75 BUDGET TRANSFERS
150328 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) {75) BUDGET TRANSFERS
150328 0t 2105 ADMINISTRATION OF JUSTICE 430000 INSTRUCTIONAL SUPPLIES 75 INCREASE TO ACTUAL®
150329 01 0000 DISTRICT-WIDE HOLDING PROGRAM 888800 MISCELLANEOUS INCOME 1,500 SET UP BGT*
150329 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINL.OSS BUDGET (1,500) BUDGET TRANSFERS
150329 01 0000 DISTRICT-WIDE HOLDING PROGRAM 9708900 NET GAINLOSS BUDGET 1,500 BUDGET TRANSFERS
150329 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) 1,500 BUDGET TRANSFERS
1650329 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (1,500) BUDGET TRANSFERS
1503209 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 430000 INSTRUCTIONAL SUPPLIES 1,500 SET UP BGT*
150330 01 6720 FISCAL OPERATIONS 450000 OTHER SUPPLIES 185 USE C/0*
150330 01 6720 FISCAL OPERATIONS 568100 PRIOR YEAR ROLLOVERS (155) USE C/O*
160330 01 8720 FISCAL OPERATIONS 589100 PRIOR YEAR ROLLOVERS (1,424) USE c/O*
150330 01 6720 FISCAL OPERATIONS 640500 COMPUTERS 1,424 USE C/O*
150331 01 8772 CAMPUS POLICE/PARKING 130000 ADJUNCT SALARIES - FALL 1,485 COVER EXP*
150331 01 6772 CAMPUS POLICE/PARKING 311000 STATE TCHRS RTMT SYSTEM 132 COVER EXP*
150331 01 6772 CAMPUS POLICE/PARKING 331500 MEDICARE 1.45% 22 COVER ExpP*
150331 01 8772 CAMPUS POLICE/PARKING 351000 STATE UNEMPLOYMENT INSURANCE 1 COVER EXP*
150331 01 8772 CAMPUS POLICE/PARKING 361000 WORKERS COMPENSATION 35 COVER EXP*
150331 01 8772 CAMPUS POLICE/PARKING 450000 OTHER SUPPLIES (1.675) COVER EXP*
150332 (1) 1800 PHYSICAL SCIENCES 148500 ACADEMIC-NI/NR 584 COVER EXP*
150332 01 1800 PHYSICAL SCIENCES 331500 MEDICARE 1.45% 9 COVER EXP*
150332 01 1800 PHYSICAL SCIENCES 335000 PUBLIC AGENCY RET SYSTEM 22 COVER EXP*
150332 o 1800 PHYSICAL SCIENCES 351000 STATE UNEMPLOYMENT INSURANCE 1 COVER EXP*
150332 0t 1900 PHYSICAL SCIENCES 381000 WORKERS COMPENSATION 14 COVER EXP*
150332 01 1800 PHYSICAL SCIENCES 568100 PRIOR YEAR ROLLOVERS {630) COVER EXP*
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINALOSS BUDGET 191,857 BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979900 NET GAINLOSS BUDGET (240,167) BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINLOSS BUDGET 42,11 BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAIN/LOSS BUDGET 6,199 BUDGET TRANSFERS
150333 0t 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME {INCOME) {42,111) BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) (8,199) BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) (191,857) BUDGET TRANSFERS
150333 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) 240,167 BUDGET TRANSFERS
150333 01 6670 VP-ADMINISTRATIVE SERVICES 580000 OTHER EXPENSE {240,167) REMOVE BGT*
150333 01 8842 CONTRACT EDUCATION-FOUNDATION 883500 CONTRACT EDUCATION (42,111) REMOVE BGT*
150333 01 6842 CONTRACT EDUCATION-FOUNDATION 887200 COMM SERV CLASS FEES (6,199) REMOVE BGT*
150333 01 6842 CONTRACT EDUCATION-FOUNDATION 889800 MISCELLANEOUS INCOME {191,857) REMOVE BGT*
150334 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINLOSS BUDGET (132,693) BUDGET TRANSFERS
150334 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINLOSS BUDGET 132,693 BUDGET TRANSFERS
150334 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) (132,693) BUDGET TRANSFERS
150334 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) 132,693 BUDGET TRANSFERS
150334 01 6670 VP-ADMINISTRATIVE SERVICES 580000 OTHER EXPENSE {132,693) REMOVE BGT*
150334 01 8870 VP-ADMINISTRATIVE SERVICES 889900 MISCELLANEOUS INCOME (132,693) REMOVE BGT"
150335 01 6050 DEAN-HEALTH SCISPUBLIC SAFETY 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 452 TRVL D JAIME~
150335 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 520100 TRAVEL/CONFERENCE-NON INSTRUCT (452) TRVL D JAIME~
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150338 01 6412 CALWORKS COORDINATION 450500 PRINTER/MONITOR UNDER $500 25 COVER TAX~
150338 01 8412 CALWORKS COORDINATION 840000 NEW EQUIPMENT {25) COVER TAX~
150337 01 6300 COUNSELING & GUIDANCE 239100 CLASS-REG/FT-OVERTIME 200 COUNSEL TRANSFER
150337 0t 8300 COUNSELING & GUIDANCE 430000 INSTRUCTIONAL SUPPLIES (685) COUNSEL TRANSFER
150337 01 6300 COUNSELING & GUIDANCE 450000 OTHER SUPPLIES 27 COUNSEL TRANSFER
150337 01 6300 COUNSELING & GUIDANCE 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 458 COUNSEL TRANSFER
150338 01 1203 R N PROGRAM 571000 LEGAL EXPENSE 49 COVER NEG-
150338 o1 1203 RN PROGRAM 580000 OTHER EXPENSE (49) COVER NEG~
150339 01 1203 R N PROGRAM 311000 STATE TCHRS RTMT SYSTEM 439 COVER NEGS-
150339 [1]] 1203 R N PROGRAM 443000 SUBSCRIPTIONS 6,588 COVER NEGS~
150338 o 1203 RN PROGRAM 580000 OTHER EXPENSE {7,025) COVER NEGS~
150340 71 6680 FACILITIES CONSTRUCTION 643000 REPLACEMENT EQUIPMENT 3,800 ATHLETIC EQUIP 7800>8430
150340 71 6680 FACILITIES CONSTRUCTION 780000 RESERVE FOR CONTINGENCIES (3,800) ATHLETIC EQUIP 7900>8430
150341 72 6820 CHILD DEVELOPMENT CENTER 451000 NON INSTRUCTIONAL SOFTWARE 4,880 TO COVER CONTROLTEC*
150341 72 68920 CHILD DEVELOPMENT CENTER 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (3,062) TO COVER CONTROLTEC*
150341 72 8920 CHILD DEVELOPMENT CENTER 530000 DUES & MEMBERSHIPS (1,400) TO COVER CONTROLTEC*
150341 72 8820 CHILD DEVELOPMENT CENTER 581500 PLAQUES/AWARDS W/ENGRAVING (260) TO COVER CONTROLTEC*
150341 72 §920 CHILD DEVELOPMENT CENTER 584000 CONTRACTED SERVICES (188) TO COVER CONTROLTEC*
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAIN/LOSS BUDGET {1,853) BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINLOSS BUDGET 27,776 BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINLOSS BUDGET 1,853 BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978900 NET GAINL.OSS BUDGET (27,776) BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) (1,853) BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) (27,778) BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 882000 BUDGETED EXPENDITURES(CONTROL) 1,853 BUDGET TRANSFERS
150342 01 0000 DISTRICT-WIDE HOLDING PROGRAM 962000 BUDGETED EXPENDITURES(CONTROL) 27,776 BUDGET TRANSFERS
150342 01 8870 VP-ADMINISTRATIVE SERVICES 680000 OTHER EXPENSE (1,853) REM*OVE BGT
150342 01 6670 VP-ADMINISTRATIVE SERVICES 887200 COMM SERV CLASS FEES {1,853) REM*OVE BGT
1503842 01 6827 COMMUNITY SERVICE-FOUNDATION 580000 OTHER EXPENSE (27,776) REM*OVE BGT
160342 01 6827 COMMUNITY SERVICE-FOUNDATION 887200 COMM SERV CLASS FEES (27,776) REM*OVE BGT
150345 01 8681 DEAN-INSTIT'L EFFECTIVENESS 520200 TRAVEL/CONFERENCE-ADMIN (21) FOR COMPUTER®
150345 01 68881 DEAN-INSTIT'L EFFECTIVENESS 640500 COMPUTERS 21 FOR COMPUTER*
150346 01 6010 VP-STUDENT LEARNING 520200 TRAVEL/CONFERENCE-ADMIN (3,200) GRETA MOON TRAVEL 6010>8200
150348 01 6200 ADMISSIONS & REGISTRATION 520200 TRAVEL/CONFERENCE-ADMIN 3,200 GRETA MOON TRAVEL 8010>6200
160347 73 0000 DISTRICT-WIDE HOLDING PROGRAM 748000 OTHER OUTGOING TRANSFERS 980 INCREASE TO REV AMT*
160347 73 0000 DISTRICT-WIDE HOLDING PROGRAM 670400 ENDING FUND BALANCE (880) BUDGET TRANSFERS
150347 73 0000 DISTRICT-WIDE HOLDING PROGRAM 978000 UNDESIGNATED FUND BALANCE 980 BUDGET TRANSFERS
150347 73 0000 DISTRICT-WIDE HOLRING PROGRAM 978800 NET GAINLOSS BUDGET 990 BUDGET TRANSFERS
150347 73 0000 DISTRICT-WIDE HOLDING PROGRAM 682000 BUDGETED EXPENDITURES(CONTROL) (680) BUDGET TRANSFERS
150348 72 6820 CHILD DEVELOPMENT CENTER 530000 DUES & MEMBERSHIPS 550 ACCRED FEE*
150348 72 6920 CHILD DEVELOPMENT CENTER 584000 CONTRACTED SERVICES (650) ACCRED FEE*
160349 01 01089 AGRICULTURE 130000 ADJUNCT SALARIES - FALL {1.400) WINTER SALARY*
150349 01 0109 AGRICULTURE 130400 ADJUNCT SALARIES - WINTER 1,400 WINTER SALARY*
150350 01 0109 AGRICULTURE 147000 COORDINATORS: P/T ASSIGNMENT (2,000) BENNETT/COORDINATOR®
150350 01 0948 AUTOMOTIVE TECHNOLOGY 147000 COORDINATORS: P/T ASSIGNMENT 2,000 BENNETT/COORDINATOR*
150351 01 6510 MAINTENANCE/OPERATIONS 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 350 FOR TRAVEL
150351 01 8550 GROUNDS OPERATIONS 520200 TRAVEL/CONFERENCE-ADMIN 80 FOR TRAVEL
150351 01 6870 VP-ADMINISTRATIVE SERVICES 520200 TRAVEL/CONFERENCE-ADMIN (3,090) FOR TRAVEL
160351 01 6720 FISCAL OPERATIONS 520200 TRAVEL/CONFERENCE-ADMIN 2,660 FOR TRAVEL
150352 01 8480 FINANCIAL AID ADMIN 218000 CLASSIFIED-NVREG {18,810) ADJ BUDG~
150352 01 8480 FINANCIAL AID ADMIN 218000 CLASSIFIED-NV/REG (4,000) ADJ BUDG~
160352 01 8480 FINANCIAL AID ADMIN 238000 CLASS-SHORT TERM/TEMP/NI (400) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 238000 CLASS-SHORT TERMTEMP/NI 4,000 ADJ BUDG~
150352 01 8460 FINANCIAL AID ADMIN 239100 CLASS-REG/FT-OVERTIME 14,000 ADJ BUDG~
160352 01 64680 FINANCIAL AID ADMIN 311000 STATE TCHRS RTMT SYSTEM (300) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 321000 PUBLIC EMPLOYEES RET SYSTEM (2,214) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 321000 PUBLIC EMPLOYEES RET SYSTEM (2,894) ADI BUDG~
150352 01 8460 FINANCIAL AID ADMIN 331000 OASDI (1,166) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 331000 OASDI {651) ADJ BUDG~
150352 01 €460 FINANCIAL AID ADMIN 331500 MEDICARE 1.45% (273) ADJ BUDG~
150352 01 8460 FINANCIAL AID ADMIN 335000 PUBLIC AGENCY RET SYSTEM 586 ADJ BUDG~
150352 01 8460 FINANCIAL AID ADMIN 341000 HEALTH AND WELFARE (6,463) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 341000 HEALTH AND WELFARE (105) ADJ BUDG~
150352 01 84680 FINANCIAL AID ADMIN 351000 STATE UNEMPLOYMENT INSURANCE (9) ADJ BUDG~
150352 01 8480 FINANCIAL AID ADMIN 361000 WORKERS COMPENSATION {441) ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 361000 WORKERS COMPENSATION {(10,050) ADJ BUDG~
150352 01 68480 FINANCIAL AID ADMIN 520200 TRAVEL/CONFERENCE-ADMIN 400 ADJ BUDG~
150352 01 6460 FINANCIAL AID ADMIN 520200 TRAVEL/CONFERENCE-ADMIN 18,810 ADJ BUDG~
150352 01 8460 FINANCIAL AID ADMIN 520200 TRAVEL/CONFERENCE-ADMIN 3,000 ADJ BUDG-
150352 01 64680 FINANCIAL AID ADMIN 581000 ADVERTISING-PUBLIC RELATIONS 7,000 ADJ BUDG~
150353 01 6050 DEAN-HEALTH SCI&PUBLIC SAFETY 450000 OTHER SUPPLIES {4,000) COVER TRAVEL~
150353 01 8050 DEAN-HEALTH SCI&PUBLIC SAFETY 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 4,000 COVER TRAVEL~
150354 01 0842 MENS GOLF 520000 TRAVEL/CONFERENCE-INSTRUCTIONA 505 TRAVEL ATHLETICS 0849>0842
150354 01 0848 WRESTLING 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (505) TRAVEL ATHLETICS 0849>0842
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 888800 MISCELLANEOUS INCOME 234,666 BGT SETUP/FCC AUTO*
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979900 NET GAIN/LOSS BUDGET {234,668) BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 9678800 NET GAIN/LOSS BUDGET 85,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978900 NET GAIN/LOSS BUDGET 4,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINLOSS BUDGET 10,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAIN/LOSS BUDGET 5,483 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINLOSS BUDGET 5,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978900 NET GAINLOSS BUDGET 12,109 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 9798800 NET GAIN/LOSS BUDGET 6,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAINLOSS BUDGET 11,584 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 970800 NET GAINLOSS BUDGET 510 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINLOSS BUDGET 65,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 979800 NET GAIN/LOSS BUDGET 20,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978900 NET GAINLOSS BUDGET 10,000 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) 234,688 BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 682000 BUDGETED EXPENDITURES(CONTROL) (10,000) BUDGET TRANSFERS
150355 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (10,000) BUDGET TRANSFERS

4al7
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150355
150355
150355
150355
150355
150385
150355
150355
150356
150355
150356
150355
150355
150366
150356
160365
150355
160356
150356
150356
150356
150355
150356
150356
150366
150356
150356
150356
150356
150356
150356
150367
150367
150358
150360
150359
150359
150350
150359
150380
150380
150360
150380
150380
150360
150360
150380
150360
150360
150380
150360
150360
150381
150361
150362
150362
150363
150383
150384
150384
150384
150384
150384
150385
150385
150385
150385
150385
150385
150385
150386
150385
150365
150385
150385
150385
150385
150365
150385
150385
150385
150385
150365
150385
150365
150385
150365
150385
150365
150385
150385

0840

0848
0847
0847
0847
0848
8750
8750
1007
1007
6830
6830
8510
8510
6880
6680
6680
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0000
0ooo
0000
0000
0000
0000
0000
0000
0000

DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
AUTOMOTIVE TECHNOLOGY
AUTOMOTIVE TECHNOLOGY
AUTOMOTIVE TECHNOLOGY
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
CONTRACT EDUCATION-FOUNDATION
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
CONSTRUCTION CRAFT TECHNOLOGY
CONSTRUCTION CRAFT TECHNOLOGY
CONSTRLCTION CRAFT TECHNOLOGY
DEAN-HEALTH SCI&PUBLIC SAFETY
DEAN-HEALTH SCI&PUBLIC SAFETY
RESPIRATORY THERAPY TOPS=.30
RESPIRATORY THERAPY TOPS=.30
MENS BASEBALL

MENS SOCCER

MENS SOCCER

MENS SOCCER

COED CROSS COUNTRY

COED CROSS COUNTRY

COED CROSS COUNTRY

WOMEN'S BASKETBALL

WOMEN'S BASKETBALL

MENS FOOTBALL

MENS FOOTBALL

MENS FOOTBALL

WOMEN'S SOCCER

STAFF DEVELOPMENT

STAFF DEVELOPMENT

DRAMATIC ARTS

DRAMATIC ARTS

COMMUNITY SERVICE-PERF ARTS C
COMMUNITY SERVICE-PERF ARTS C
MAINTENANCE/OPERATIONS
MAINTENANCE/OPERATIONS
FACILITIES CONSTRUCTION
FACILITIES CONSTRUCTION
FACILITIES CONSTRUCTION
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM

882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
862000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
682000 BUDGETED EXPENDITURES(CONTROL)
130000 ADJUNCT SALARIES - FALL

147000 COORDINATORS: P/T ASSIGNMENT
361000 WORKERS COMPENSATION

144000 FACILITATORS: P/T ASSIGNMENT
381000 WORKERS COMPENSATION

430000 INSTRUCTIONAL SUPPLIES

431000 INSTRUCTIONAL SOFTWARE

443000 SUBSCRIPTIONS

450000 OTHER SUPPLIES

581000 ADVERTISING-PUBLIC RELATIONS
640000 NEW EQUIPMENT

780000 RESERVE FOR CONTINGENCIES
878800 NET GAINLOSS BUDGET

978800 NET GAINA.OSS BUDGET

978800 NET GAINALOSS BUDGET

681000 BUDGETED INCOME (INCOME)

982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
430000 INSTRUCTIONAL SUPPLIES

580000 OTHER EXPENSE

889800 MISCELLANEOUS INCOME

138100 INSTRUCTIONAL OTHER

238000 CLASS-NUNR-STUDENTS

430000 INSTRUCTIONAL SUPPLIES

640000 NEW EQUIPMENT

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
620000 TRAVEL/CONFERENCE-INSTRUCTIONA
584000 CONTRACTED SERVICES

840500 COMPUTERS

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
430000 INSTRUCTIONAL SUPPLIES

584000 CONTRACTED SERVICES

584000 CONTRACTED SERVICES

430000 INSTRUCTIONAL SUPPLIES

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
584000 CONTRACTED SERVICES

430000 INSTRUCTIONAL SUPPLIES

840000 NEW EQUIPMENT

430000 INSTRUCTIONAL SUPPLIES

640000 NEW EQUIPMENT

640000 NEW EQUIPMENT

430000 INSTRUCTIONAL SUPPLIES

450000 OTHER SUPPLIES

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
431000 INSTRUCTIONAL SOFTWARE

460000 OTHER EXPENSES

584000 CONTRACTED SERVICES

640000 NEW EQUIPMENT

581000 ADVERTISING-PUBLIC RELATIONS
584000 CONTRACTED SERVICES

581000 ADVERTISING-PUBLIC RELATIONS
6840000 NEW EQUIPMENT

641000 FURNITURE {NOT IN FIXED ASSET)
862300 MATRICULATION

878800 NET GAIN/LOSS BUDGET

978800 NET GAIN/LOSS BUDGET

878800 NET GAINA.OSS BUDGET

978800 NET GAIN/LOSS BUDGET

978900 NET GAIN/LOSS BUDGET

679800 NET GAIN/LOSS BUDGET

878800 NET GAIN/LOSS BUDGET

979800 NET GAINALOSS BUDGET

979800 NET GAINLOSS BUDGET

878800 NET GAINLOSS BUDGET

978900 NET GAINLOSS BUDGET

979800 NET GAIN/LOSS BUDGET

878800 NET GAINLOSS BUDGET

978800 NET GAINLOSS BUDGET

978800 NET GAINLOSS BUDGET

976800 NET GAINA.OSS BUDGET

978800 NET GAINLOSS BUDGET

978800 NET GAINLOSS BUDGET

981000 BUDGETED INCOME (INCOME)

982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)

507

85,000
6,000
11,584
4,000
510
65,000
20,000
10,000
10,000
5,463
5,000
12,109

6,719
8,719
13,438

8,718
6,719
13438

4,380
7,778

4,000
3,000

2,957
107

47
348

819
400

2,105

4,167

394
248,909
1,000,000
765,323
18,096

51

4,853
100,000
974
1,467

44,478
15,705
41,000
7,580
1,848
308,181
30,000
20,000
25,000
25,000
110,000
755,323

| e |
incraase

Doscription

(5,463) BUDGET TRANSFERS
(5,000) BUDGET TRANSFERS
(12,109) BUDGET TRANSFERS
(85,000) BUDGET TRANSFERS
(4,000) BUDGET TRANSFERS
{6,000) BUDGET TRANSFERS
{11,584) BUDGET TRANSFERS
(510) BUDGET TRANSFERS
(65,000) BUDGET TRANSFERS
(20,000) BUDGET TRANSFERS
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUPIFCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
BGT SETUP/FCC AUTO®
(13,438) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(6,718) BUDGET TRANSFERS
(6,718) BUDGET TRANSFERS
REV SHARE/CONST TECH FY2014*
REV SHARE/CONST TECH FY2014*
REV SHARE/CONST TECH FY2014°
(4,380) STDNT WRKR~
STONT WRKR~
BT FOR RT~
(7.776) BT FOR RT~
TRAVEL ATHLETICS
TRAVEL ATHLETICS
(4.000) TRAVEL ATHLETICS
(3,000) TRAVEL ATHLETICS
ATHLETICS
ATHLETICS
(107) ATHLETICS
{47) ATHLETICS
(860) ATHLETICS
(240) ATHLETICS
(857) ATHLETICS
ATHLETICS
ATHLETICS
(1,200) ATHLETICS
(348) ATHLETICS
(819) ATHLETICS
ATHLETICS
10/13 EMP PROF DEV 5200>4500
{400) 10/13 EMP PROF DEV 5200>4500
VECTORWORKS 4600>4310
(2,105) VECTORWORKS 46004310
{4.187) LED FIXTURES 5840>8400
LED FIXTURES 5840>6400
(384) BT 6510>6680~

(1,248,968) BT 8510>8680~

BT 65106680~
BT 6510>6680~
BT 65108680~
S.U. STUDENT EQUITY~
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(755,323) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(51) BUDGET TRANSFERS
(44,478) BUDGET TRANSFERS
(15,705) BUDGET TRANSFERS
{41,000) BUDGET TRANSFERS
(7,580) BUDGET TRANSFERS
(25,000) BUDGET TRANSFERS
{18,085) BUDGET TRANSFERS
(1,848) BUDGET TRANSFERS
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150385
150385
150385
150365
150385
150385
150385
150365
150385
150365
150385
150365
150385
150385
150385
1503685
150365
150386
150386
150385
150385
150385
150385
150385
150365
150385
150368
150368
150367
150387
150368
150388
150370
150370
150370
150370
150370
150371
150371
160372
160372
150372
150372
150372
150372
150373
150373
150374
150374
160375
150375
150378
150376
150377
150377
150378
150378
150379
150379
150380
150380
150380
150380
150381
150381
150382
150382
150382
150382
150382
150383
150383
150383
150383
150384
150384
150385
150385
150386
150386
150387
150387
150388
150388
150389
150389
150389
150389
150388
150389
150390

0000
0000
0000
0000
0000
0000
0000
0000
0000
6010
6010
6010
6010
8010
6010
8010
6010
68010
6010
6010
8010
8010
6010
6010
6010
6010
8872
6872
0848
0848
8780
6780
8745
6746

8745
8745
o83
0849
6130
6130
6780

6780
6780
6680
6680

8485
6681
6881
6780
6780
6680
6880
5890
6780
0948
0948
6210
6210
6210
6210
8430

0000
0000
0000
0000
8745
0838
083g
0844
o848

6780
6790
6780
8830

8020
6020
6070
6070
0000
0000
0000
0000
0000
6212
6210

DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING
VP-STUDENT LEARNING

RISK MANAGEMENT

RISK MANAGEMENT

AUTOMOTIVE TECHNOLOGY
AUTOMOTIVE TECHNOLOGY
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
RISK MANAGEMENT

RISK MANAGEMENT

RISK MANAGEMENT

RISK MANAGEMENT

RISK MANAGEMENT

ATHLETICS DEPARTMENT
WRESTLING

MEDIA

MEDIA

TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
FACILITIES CONSTRUCTION
FACILITIES CONSTRUCTION

DEAN OF STUDENT SERVICES

DEAN OF STUDENT SERVICES
DEAN-INSTITL EFFECTIVENESS
DEAN-INSTIT'L EFFECTIVENESS
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
FACILITIES CONSTRUCTION
FACILITIES CONSTRUCTION
UNDISTRIBUTED ACCOUNTS
TECHNICAL SVCS (FORMERLY IT)
AUTOMOTIVE TECHNOLOGY
AUTOMOTIVE TECHNOLOGY

CR MATRICULATION

CR MATRICULATION

CR MATRICULATION

CR MATRICULATION

EOPS

EOPS

DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
RISK MANAGEMENT

ATHLETICS DEPARTMENT

MENS BASKETBALL

WOMENS TENNIS

WOMEN'S BASKETBALL

TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
TECHNICAL SVCS (FORMERLY IT)
COMMUNITY SERVICE-PERF ARTS C
COMMUNITY SERVICE-PERF ARTS C
DEAN-INSTRUCTION
DEAN-INSTRUCTION
DEAN-HUMANITIES,SOC SCI,BUSINS
DEAN-HUMANITIES,SOC SCI,BUSINS
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
DISTRICT-WIDE HOLDING PROGRAM
NON-CREDIT MATRICULATION

CR MATRICULATION

982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUBGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
882000 BUDGETED EXPENDITURES(CONTROL)
982000 BUDGETED EXPENDITURES(CONTROL)
682000 BUDGETED EXPENDITURES(CONTROL)
122000 ADMIN SALARY-DEANS

128200 N/REGULAR COUNSELORS - SPRING
218000 CLASSIFIED-NVREG

248000 CLASS-I/NR-STUDENTS

311000 STATE TCHRS RTMT SYSTEM

321000 PUBLIC EMPLOYEES RET SYSTEM
331000 QASDI

331600 MEDICARE 1.46%

341000 HEALTH AND WELFARE

351000 STATE UNEMPLOYMENT INSURANCE
361000 WORKERS COMPENSATION

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
520200 TRAVEL/CONFERENCE-ADMIN

581000 ADVERTISING-PUBLIC RELATIONS
584000 CONTRACTED SERVICES

761000 STUDENT BOOK SERVICE

762000 OTHER SERVICES - STUDENTS

542000 LIABILITY INSURANCE

584000 CONTRACTED SERVICES

430000 INSTRUCTIONAL SUPPLIES

530000 DUES & MEMBERSHIPS

585000 CONTRACTS-MAINT AGREEMENTS
6840000 NEW EQUIPMENT

450000 OTHER SUPPLIES

583000 LAWSUIT SETTLEMENT PAYMENTS
640000 NEW EQUIPMENT

6840500 COMPUTERS

641000 FURNITURE (NOT IN FIXED ASSET)
520000 TRAVEL/CONFERENCE-INSTRUCTIONA
520000 TRAVEL/CONFERENCE-INSTRUCTIONA
441000 MEDIA MATERIALS

442000 MEDIA SUPPLIES

580000 CONTRACTS - COUNTY SCHOOLS
580600 LICENSE FEES

840000 NEW EQUIPMENT

840000 NEW EQUIPMENT

584000 CONTRACTED SERVICES

7680000 RESERVE FOR CONTINGENCIES
450000 OTHER SUPPLIES

520200 TRAVEL/CONFERENCE-ADMIN

520200 TRAVEL/CONFERENCE-ADMIN

565000 CONTRACTS-MAINT AGREEMENTS
565000 CONTRACTS-MAINT AGREEMENTS
640000 NEW EQUIPMENT

584000 CONTRACTED SERVICES

760000 RESERVE FOR CONTINGENCIES
780000 RESERVE FOR CONTINGENCIES
584000 CONTRACTED SERVICES

146100 NON-INSTRUCTIONAL OTHER

147000 COORDINATORS: P/T ASSIGNMENT
431000 INSTRUCTIONAL SOFTWARE

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
580000 OTHER EXPENSE

840500 COMPUTERS

553200 BOTTLED WATER

7681000 STUDENT BOOK SERVICE

970400 ENDING FUND BALANCE

679000 UNDESIGNATED FUND BALANCE
979900 NET GAIN/LOSS BUDGET

982000 BUDGETED EXPENDITURES(CONTROL)
450000 OTHER SUPPLIES

430000 INSTRUCTIONAL SUPPLIES

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
430000 INSTRUCTIONAL SUPPLIES

520000 TRAVEL/CONFERENCE-INSTRUCTIONA
565000 CONTRACTS-MAINT AGREEMENTS
640000 NEW EQUIPMENT

450000 OTHER SUPPLIES

640000 NEW EQUIPMENT

451000 NON INSTRUCTIONAL SOFTWARE
584000 CONTRACTED SERVICES

450000 OTHER SUPPLIES

520200 TRAVEL/CONFERENCE-ADMIN

218000 CLASSIFIED-N/REG

584000 CONTRACTED SERVICES

862300 MATRICULATION

879800 NET GAINLOSS BUDGET

978800 NET GAINA.OSS BUDGET

981000 BUDGETED INCOME (INCOME)

982000 BUDGETED EXPENDITURES(CONTROL)
450000 OTHER SUPPLIES

128000 NREGULAR COUNSELORS - FALL

Bof7

Amount

44,478
41,000
15,705
110,000
7,580
1,848
974
1,467
18,085
51
4,953
25,000
25,000
100,000
309,161
30,000
20,000

15,000
817

10,008

5,000

200
426
8,216
an
10,000

3,800

1,060
21,750
63,500

300

2,000

3,000

2,000

5,000

5,000

5,000
1,200

780
280

1,739

100
6,000

2,088

2,088

31,525

Déscrption
[ _Gecraass |

(110,000) BUDGET TRANSFERS
(974) BUDGET TRANSFERS
{1,467) BUDGET TRANSFERS
(30,000) BUDGET TRANSFERS
(20,000) BUDGET TRANSFERS
{25,000) BUDGET TRANSFERS
{4,963) BUDGET TRANSFERS
(100,000) BUDGET TRANSFERS
(308,161) BUDGET TRANSFERS
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
S.U. STUDENT EQUITY~
(15,000) NORTH STATE 5420>5840
NORTH STATE 5420>5840
COVER NEGATIVE®
(817) COVER NEGATIVE®
REQ 4886 SBCSOS 64005850
{10,008) REQ 4688 SBCSOS 8400>5650
(1,500) TO COVER SETTLEMENT
TO COVER SETTLEMENT
(188) TO COVER SETTLEMENT
(1,175) TO COVER SETTLEMENT
(2,167) TO COVER SETTLEMENT
CCCAA CONVENTION 08480838
(200) CCCAA CONVENTION 08480838
IT TRANFERS
(426) IT TRANFERS
IT TRANFERS
IT TRANFERS
(8,215) IT TRANFERS
(971) IT TRANFERS
JAMES SPENCER 5YR 7800>5840
(10,000) JAMES SPENCER 5YR 7800>5840
(3,800) TRAVEL 450055202
TRAVEL 4500>5202
(225) ANNUAL CONTRACT 6202>5650
ANNUAL CONTRACT 5202>5650
REQ 4687 VECTOR 6400>5650
(1,080) REQ 4687 VECTOR 8400>5650
REQ 4704 70005840
(21,750) REQ 4704 7800>5840
(63,500) FR GF CONTIN: VECTOR>6780
FR GF CONTIN: VECTOR>6780
HIRING FORM/J.SWEET*
(660) HIRING FORM/J.SWEET®
REQ 4601~
REQ 4691~
(5,300) REQ 4691~
REQ 4691~
BT H20~
(2,000) BT H20~
(5.000) BUDGET TRANSFERS
BUDGET TRANSFERS
BUDGET TRANSFERS
(5.000) BUDGET TRANSFERS
INCREASE FUND 78 BUDGET
ATHLETICS TRAVEL 0846>0839
ATHLETICS TRAVEL 0848>0839
(1,200) ATHLETICS TRAVEL 0848>0830
(70) ATHLETICS TRAVEL 0846>0838
REQ 4689 TRICADE 8400>5650
(780) REQ 4889 TRICADE 8400>5650
REQ 4712 AMAZON 8400>4500
(260) REQ 4712 AMAZON 8400>4500
PAC TRANSFER 5840>4510
{1,739) PAC TRANSFER 5840>4510
(100) TRAVEL ROLANDO 450055202
TRAVEL ROLANDO 4500>5202
{6,000) CONTRACT SVCS~
CONTRACT SVCS~
{2.088) ADJGRNT AWD~
BUDGET TRANSFERS
(2,088) BUDGET TRANSFERS
(2,088) BUDGET TRANSFERS
BUDGET TRANSFERS
(2,088) ADJGRNT AWD~
ADJ BUD ACT~



Victor Valley College
Budget Transfer Repart
02/01/15 - 02/28/15

03/13/12015

Rel l Fund , Program Account Description ‘I
NG| 128
150380 01 6210 CR MATRICULATION 128300 NVREGULAR COUNSELORS - SUMMER (6,258) ADJ BUD ACT~
150390 01 6210 CRMATRICULATION 147000 COORDINATORS: P/T ASSIGNMENT 6,000 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 148000 NVHOURLY COUNSELORS - FALL (12,489) ADJ BUD ACT~
150390 01 6210 CRMATRICULATION 148300 N/HOURLY COUNSELORS - SUMMER (10,000) ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 239000 CLASS-SHORT TERWTEMP/NI (1,400) ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 239100 CLASS-REG/FT-OVERTIME 199 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 238400 CLASS SUBS/NI 842 ADJ BUD ACT~
150390 01 6210 CRMATRICULATION 311000 STATE TCHRS RTMT SYSTEM {5635) ADJ BUD ACT~
150380 01 6210 CRMATRICULATION 331000 OASDI 35 ADJ BUD ACT~
150380 01 6210 CRMATRICULATION 331500 MEDICARE 1.45% {17) ADJ BUD ACT~
150390 01 8210 CRMATRICULATION 335000 PUBLIC AGENCY RET SYSTEM 285 ADJ BUD ACT~
150390 01 6210 CR MATRICULATION 341000 HEALTH AND WELFARE 5,856 ADJ BUD ACT-
150380 01 6210 CRMATRICULATION 351000 STATE UNEMPLOYMENT INSURANCE 4 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 3681000 WORKERS COMPENSATION 325 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 431000 INSTRUCTIONAL SOFTWARE (1,884) ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 443000 SUBSCRIPTIONS (173) ADJ BUD ACT~
150380 01 6210 CRMATRICULATION 450000 OTHER SUPPLIES (4,738) ADJ BUD ACT~
150380 01 6210 CRMATRICULATION 520000 TRAVEL/CONFERENCE-INSTRUCTIONA (5,358) ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 520200 TRAVEL/ICONFERENCE-ADMIN 575 ADJ BUD ACT~
150390 01 6210 CRMATRICULATION 580500 LICENSE FEES 3,600 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 581000 ADVERTISING-PUBLIC RELATIONS 1,731 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 584000 CONTRACTED SERVICES 12,672 ADJ BUD ACT~
150380 01 6210 CR MATRICULATION 840500 COMPUTERS (56,695) ADJ BUD ACT~
150380 01 6300 COUNSELING & GUIDANCE 128300 NI/REGULAR COUNSELORS - SUMMER 4,066 ADJ BUD ACT-
150380 01 6300 COUNSELING & GUIDANCE 148000 NVHOURLY COUNSELORS - FALL 17,017 ADJ BUD ACT~
150390 01 8300 COUNSELING & GUIDANCE 311000 STATE TCHRS RTMT SYSTEM 1,872 ADJ BUD ACT~
150380 01 8300 COUNSELING & GUIDANCE 331500 MEDICARE 1.46% 304 ADJ BUD ACT~
150380 01 6300 COUNSELING & GUIDANCE 351000 STATE UNEMPLOYMENT INSURANCE 10 ADJ BUD ACT~
160380 01 6300 COUNSELING & GUIDANCE 361000 WORKERS COMPENSATION 493 ADJ BUD ACT~
150390 01 6303 ASSESSMENT 431000 INSTRUCTIONAL SOFTWARE 12,238 ADJ BUD ACT~
150391 01 0853 COMPUTER INTEG DESIGN GRAPHICS 580500 LICENSE FEES (2,346) MAKERBOT 3D PRINTER 580558405
150391 01 0853 COMPUTER INTEG DESIGN GRAPHICS 840500 COMPUTERS 2,345 MAKERBOT 3D PRINTER 5805>8405
150392 01 1806 CHEMISTRY 430000 INSTRUCTIONAL SUPPLIES (80) REQ 4723 4300>6400
150382 [+]] 1806 CHEMISTRY 840000 NEW EQUIPMENT 80 REQ 4723 430056400
150383 42 0071 VOCATIONAL COMPLEX RENOVATION 620000 BUILDINGS-NEW & REMODEL 22,610 PLAN CHECK FEES 7800>5740
160393 42 0071 VOCATIONAL COMPLEX RENOVATION 620000 BUILDINGS-NEW & REMODEL (22,810) PLAN CHECK FEES 7900>5740
150384 01 68870 VP-ADMINISTRATIVE SERVICES 563000 CONTRACTS-RENTS & LEASES 37,248 FOR FUD1 XEROX*
150384 01 6670 VP-ADMINISTRATIVE SERVICES 560100 PRIOR YEAR ROLLOVERS (37,246) FOR FUQ1 XEROX"
150395 01 6670 VP-ADMINISTRATIVE SERVICES 690000 OTHER EXPENSE (27,778) REMOVE BGT*
150395 01 6827 COMMUNITY SERVICE-FOUNDATION 580000 OTHER EXPENSE 27,778 REMOVE BGT*
150398 01 8826 COMMUNITY SERVICE CLASSES 563000 CONTRACTS-RENTS & LEASES 1,554 XEROX FUO1 EXP*
150308 01 6825 COMMUNITY SERVICE CLASSES 569100 PRIOR YEAR ROLLOVERS (1,654) XEROX FUD1 EXP*
150397 0t 8210 CRMATRICULATION 450000 OTHER SUPPLIES (600) BT PRINTING ~
150397 01 6300 COUNSELING & GUIDANCE 450000 OTHER SUPPLIES 600 BT PRINTING ~
150388 0t 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAINA.OSS BUDGET {203) BUDGET TRANSFERS
150308 07 0000 DISTRICT-WIDE HOLDING PROGRAM 970800 NET GAIN/LOSS BUDGET 203 BUDGET TRANSFERS
150388 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAIN/LOSS BUDGET (371) BUDGET TRANSFERS
150388 01 0000 DISTRICT-WIDE HOLDING PROGRAM 978800 NET GAIN/L.OSS BUDGET n BUDGET TRANSFERS
150388 01 0000 DISTRICT-WIDE HOLDING PROGRAM 981000 BUDGETED INCOME (INCOME) 203 BUDGET TRANSFERS
150398 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (203) BUDGET TRANSFERS
150388 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) 3n BUDGET TRANSFERS
150308 01 0000 DISTRICT-WIDE HOLDING PROGRAM 982000 BUDGETED EXPENDITURES(CONTROL) (371) BUDGET TRANSFERS
150398 01 0109 AGRICULTURE 584000 CONTRACTED SERVICES 203 INCREASE TO ACTUAL*
150398 01 0108 AGRICULTURE 584000 CONTRACTED SERVICES an INCREASE TO ACTUAL*
160388 01 0109 AGRICULTURE 750000 GRANTS (371) INCREASE TO ACTUAL*
150388 01 0109 AGRICULTURE 888900 MISCELLANEOUS INCOME 203 INCREASE TO ACTUAL*
150399 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 430000 INSTRUCTIONAL SUPPLIES 2,200 CT TRANSFERS
150309 01 0952 CONSTRUCTION CRAFT TECHNOLOGY 565000 CONTRACTS-MAINT AGREEMENTS (1,500) CT TRANSFERS
150399 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 585000 CONTRACTS-MAINT AGREEMENTS (2,200) CT TRANSFERS
150399 01 0852 CONSTRUCTION CRAFT TECHNOLOGY 840000 NEW EQUIPMENT 1,500 CT TRANSFERS
150400 01 0853 COMPUTER INTEG DESIGN GRAPHICS 248000 CLASS-/NR-STUDENTS 9,000 CIDG TUTORS 5805>2480
150400 01 0953 COMPUTER INTEG DESIGN GRAPHICS 580500 LICENSE FEES (8,000) CIDG TUTORS 5805>2480
150401 01 0109 AGRICULTURE 244800 PROFESSIONAL EXPERT-CLASSIFIED (1,200) AG SUPPLIES 2446>4300
150401 01 0109 AGRICULTURE 430000 INSTRUCTIONAL SUPPLIES 1,200 AG SUPPLIES 2448>4300
150402 01 0109 AGRICULTURE 430000 INSTRUCTIONAL SUPPLIES 533 FOR SUPPLIES®
150402 01 0109 AGRICULTURE 750000 GRANTS (533) FOR SUPPLIES*
150403 01 6827 COMMUNITY SERVICE-FOUNDATION 450000 OTHER SUPPLIES (5,000) FOR CASTLE BRANCH®
150403 01 6827 COMMUNITY SERVICE-FOUNDATION 580000 OTHER EXPENSE 5,000 FOR CASTLE BRANCH*
150404 01 8770 PURCHASING 450000 OTHER SUPPLIES (43,930) PG 6770 TO COVER NEGATIVE
150404 01 8770 PURCHASING 563000 CONTRACTS-RENTS & LEASES 16,187 PG 6770 TO COVER NEGATIVE
150404 01 8770 PURCHASING 841800 EQUIPMENT-LEASE/PURCHASE 27,743 PG 8770 TO COVER NEGATIVE
150405 01 8827 COMMUNITY SERVICE-FOUNDATION 563000 CONTRACTS-RENTS & LEASES 2,000 COVER NEGATIVES®
150405 01 6827 COMMUNITY SERVICE-FOUNDATION 590000 OTHER EXPENSE 5,000 COVER NEGATIVES®
150405 01 8827 COMMUNITY SERVICE-FOUNDATION 840000 NEW EQUIPMENT (5,000) COVER NEGATIVES®
150405 01 6827 COMMUNITY SERVICE-FOUNDATION 790000 RESERVE FOR CONTINGENCIES (2,000) COVER NEGATIVES*
150406 01 €615 MKTING & PUBLIC INFO 238000 CLASS-NI/NR-STUDENTS 3,000 STUDENT WORKER FUNDS 5810>2380
150406 01 6615 MKTING & PUBLIC INFO 581000 ADVERTISING-PUBLIC RELATIONS (3,000) STUDENT WORKER FUNDS 5810>2380
150407 01 6680 FACILITIES CONSTRUCTION 6840000 NEW EQUIPMENT 105,283 BT INST EQUIP-
150407 01 6680 FACILITIES CONSTRUCTION 840500 COMPUTERS 140,000 BT INST EQUIP~
150407 01 6680 FACILITIES CONSTRUCTION 641000 FURNITURE (NOT IN FIXED ASSET) (245,293) BT INST EQUIP~
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Meeting Date: April 14, 2015 Item Number; 5'1_9

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: FURNITURE, FIXTURES & EQUIPMENT (FF&E) PURCHASE — HILL-
ROM, INC.

SUBMITTED BY: Steve Garcia, Facilities Construction

RECOMMENDED BY: Steve Garcia ;4%*4 % /"4 22c

APPROVED BY: Roger W. Wagner | \ \ BN

i L

Description/Background:

The District wishes to purchase hospital beds from Hill-Rom, Inc. for the Dr. Prem Reddy Health and
Science Building, a voter approved local bond funded project. Funding for this equipment is part of the
overall budgeted project cost approved for the Dr. Prem Reddy Health and Science Building project
through the Furniture, Fixtures, and Equipment (FF&E) budget.

A copy of the original purchase agreement is available for review in the Superintendent/President’s
office.

Need:

The Dr. Prem Reddy Health and Science Building will open for the Fall Semester. The building must
be furnished and equipped to meet the needs of students, faculty, staff and the community.

Fiscal Impact:

$58,244.64 - Local Bond Funded.

Recommended Action:
This item has been approved by the Superintendent/President, and it is recommended that the Board

of Trustees ratify the FF&E purchase with Hill-Rom, Inc. to supply hospital beds at the Dr. Prem Reddy
Health and Science Building, a local bond funded project, in the amount of $58,244.64.

Legal Review: YES _ NOT APPLICABLE_X

Reference for Agenda: YES __ NO X







Meeting Date: April 14, 2015 item Number;_S.20

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION ___ BOARD INFORMATION (no action required) ___

TOPIC: FURNITURE, FIXTURES & EQUIPMENT (FF&E) PURCHASE ~ OLPIN
GROUP

SUBMITTED BY: Steve Garcia, Faciliji

s Construction

RECOMMENDED BY: Steve Garcia

APPROVED BY: Roger W. Wagner SN\

Description/Background:

The District wishes to purchase needed furnishings from Olpin Group for the Dr. Prem Reddy Health
and Science Building, a voter approved local bond funded project. Funding for these furnishings is part
of the overall budgeted project cost approved for the Science project through the Furniture, Fixtures,
and Equipment (FF&E) budget.

Copies of the original purchase agreements are available for review in the Superintendent/President’s
office.

Need:

The Dr. Prem Reddy Health and Science Building will open for the Fall Semester. The building must
be furnished and equipped to meet the needs of students, faculty, staff and the community.

Fiscal Impact:

$60,593.80 includes applicable tax, freight and installation — Local Bond Funded

Recommended Action:
This item has been approved by the Superintendent/President, and it is recommended that the Board

of Trustees ratify the FF&E purchase agreement with Olpin Group to supply furnishings at the Dr.
Prem Reddy Health and Science Building, a local bond funded project, in the amount of $60,593.80.

Legal Review: YES ___ NOT APPLICABLE_X

Reference for Agenda: YES ___ NO X







Meeting Date: April 14, 2015 ltem Number:_S.21

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION ___ BOARD INFORMATION (no action required) ____

TOPIC: NOTICE OF COMPLETION - CLIMATEC
SUBMITTED BY: Steve Garcia, Facilitieg)Construction
RECOMMENDED BY: Steve Garcia__(J e Z Jm
APPROVED BY: Roger W. Wagner ‘ Ny
Description/Background:

The District wishes to submit for approval a Notice of Completion for Climatec for work completed to
install energy efficient multi-zone air handling units in the Liberal Arts Building #30, the Science Building
#31, and the Allied Health Building #32. The agreement was originally Board approved on December 9,
2014.

A copy of the Notice of Completion is available for review in the Superintendent/President’s office.

Need:

A Notice of Completion must be filed with the office of the county recorder for each contractor within 10
days of acceptance by the Board.

Fiscal Impact: No fiscal impact.

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the Notice of Completion with Climatec as submitted.

Legal Review: YES ___ NOT APPLICABLE_X

Reference for Agenda: YES ___NO X_







Meeting Date: April 14, 2015 item Number: 3.22

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION ___ BOARD INFORMATION (no action required) ____

TOPIC: AGREEMENT RENEWAL - INTELLI TRACK
SUBMITTED BY: Frank Smith, Technology & Information Reso S
RECOMMENDED BY: Frank Smith %

APPROVED BY: Roger W. Wagner Ky.\:—-—f"

1

Description/Background:
The District wishes to renew an annual agreement with IntelliTrack for fixed assets support, this allows

various departments to track and monitor purchased computer and media equipment for all Victor
Valley College sites. Term 5/1/2015- 6/30/16.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

This is needed for inventory purposes to track and monitor computer and media equipment. This
information will be used for planning future district and campus equipment needs.

Fiscal Impact:

$895.00 — Budgeted Item

Recommended Action:

This item has been approved by the Superintendent/President and it is recommended that the Board of
Trustees ratify the agreement renewal with IntelliTrack in the total amount of $895.00.

Legal Review: YES __ NOT APPLICABLE_X__

Reference for Agenda: YES ___ NO X_







Meeting Date: April 14, 2015 Item Number: 5.23

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT _X_ BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: AGREEMENT RENEWAL - DELL, INC. (KACE 1000/2000 SERIES)

SUBMITTED BY: Sergio Oklander, Management Information Systems.

RECOMMENDED BY: Frank Smith /Z//
A

APPROVED BY: Roger W. Wagner

N

\ A\

Description/Background:

The District wishes to renew its maintenance and support agreement with Dell, Inc. for KACE 1000 and
2000 Series. KACE 1000 allows for central inventory of hardware, software, and third party patch
management. KACE 2000 allows for rapid distribution of upgraded or new workstations on the VVvC
network. Term: 5/7/15 - 6/30/16.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:
The KACE 1000 provides remote support, inventory control, and help desk support. The KACE 2000
includes disk imaging; Windows Network OS install and pre-post deployment automation. This allows

the IT department to support and manage an ever growing number of workstations in a more efficient
manner. j

Fiscal Impact:

$17,260.00 - Budgeted ltem

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement renewal with Dell, Inc. in the amount of $17,260.00.

Legal Review: YES ___ NOT APPLICABLE_X _

Reference for Agenda: YES __ NO_X_







Meeting Date: April 14, 2015 item Number: 5.24

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: AGREEMENT RENEWAL - TRICADE
SUBMITTED BY: Frank Smith, Technology & Informatjpn Resources
RECOMMENDED BY: Frank Smith j:- éé—:%
. N
APPROVED BY: Roger W. Wagner \\ \\J\/_’f——

Description/Background:

The District wishes to enter into an agreement with Tricade to continue hardware and software
maintenance for the HP Blade Server. Maintenance was previously provided by IMPEX the five year
agreement recently expired. Term 2/5/15 — 6/30/16. (ltem # IN-90, on the Campus Technology Project
list).

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

This is needed to maintain servers and systems hardware in support of campus instructional and
operational requirements. Provides hardware replacement in the event of a failure. .

{

Fiscal Impact:

$4,620.09 — Budgeted Item

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement with Tricade in the amount of $4,620.09.

Legal Review: YES ___ NOT APPLICABLE_X_

Reference for Agenda: YES __ NO X _







Meeting Date: April 14, 2015 ltem Number,_3.23

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: AGREEMENT AMENDMENT - PUBLIC ECONOMICS
SUBMITTED BY: Karen Hardy, Fiscal Services Wﬂ 3
RECOMMENDED BY: Karen Hardy %f%&f? s Tﬁz’é/%ﬁ ¥
APPROVED BY: Roger W. Wagner :‘54{ S Y

N

Description/Background:

The District wishes to amend the Public Economics agreement to include additional budget in the
amount of $10,000 through June 30, 2015. The amendment is required to proceed with collecting
correct pass-through payments due to the District from the successor's agencies (SA).

The $10,000 additional budget represents a not-to-exceed amount. However, if Consultant can
complete negotiations with the Victorville SA for less than $10,000, the District will be billed only for
work performed.

Need:

Pass-through from negotiated agreements are 100% restricted to educational facilities. 52.5% of AB
1290 pass-through are restricted to educational facilities, and may also be used for ordinary
maintenance for benefit of the General Fund (the remaining 43.3% of AB 1290 pass-through is for
offset against State Aid). Ensuring correct implementation of the District's pass-through will generate
dollars in facilities revenues to the District for future and potentially significant amounts from underpaid
pass-through for prior years.

Fiscal Impact:

Fiscal Impact: $10,000 — Fund 71

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement between Victor Valley College and Public Economics in the total amount
of $10,000.00.

Legal Review: YES ___ NOT APPLICABLE X

Reference for Agenda: YES ___NO_X_







Meeting Date: April 14, 2015 ltem Number: 5.26

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X _ BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: BOARD OF TRUSTEES PAYMENTS REPORTS
SUBMITTED BY: Renee Reyes, Fiscal Services

RECOMMENDED BY:  Karen Hady@j—%ﬁ Q//é/’i
APPROVED BY: Roger W. Wagner t‘wl x__.f‘Z//
Description/Background:

Each month the District expends funds to conduct its operations and makes this information available to
the Board of Trustees. This report reflects grouped expenditures (batches) for each fund. The details
for these expenditures are available for review by the Board members in the Fiscal Services
Department.

A copy of the original payment report is available for review in the Superintendent/President’s office.

Need: N/A

Fiscal Impact: None

Recommended Action:

It is recommended that the Board of Trustees approve the Board of Trustees Payment Report.

Legal Review: YES __ NOT APPLICABLE X

Reference for Agenda: YES _ NO X _







Meeting Date: April 14, 2015 Item Number: 5.27

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X_ BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: : AGREEMENT - METALOGIX |
SUBMITTED BY: Sergio Oklander, Management Information S S
RECOMMENDED BY: Frank Smith %%ﬂ
APPROVED BY: Roger W. Wagner | \ Y

=

Description/Background:
The District wishes to enter into an agreement with Metalogix for the maintenance and support of
ControlPoint and SharePoint Backup Software. This software will allow VVC to transfer, secure and

protect our SharePoint / Datatel Portal system using a number of features. Term 4/30/15 — 6/30/16.
(Item # IN-91, on the Campus Technology Project list).

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

These software products are needed to manage and backup VVC's SharePoint System. SharePoint
Backup allows for the granular backup/restore of SharePoint content and permissions. ControlPoint
provides permissions management, user/content auditing and provisioning tools for SharePoint.

Fiscal Impact:

$8,161.11 — Budgeted Item

Recommended Action:

This has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement with Metalogix in the amount of $8,161.11.

Legal Review: YES _X__ NOT APPLICABLE___

Reference for Agenda: YES ___ NO X _







Meeting Date: April 14, 2015 Item Number: 5.28

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION — BOARD INFORMATION (no action required)

TOPIC: AGREEMENT RENEWAL - NAMESCAPE
SUBMITTED BY: Sergio Oklander, Management Information System
RECOMMENDED BY: Frank Smith 41/_“

APPROVED BY: Roger W. Wagner ﬁ\ DA, e
Description/Background:

The District wishes to renew its annual maintenance and support agreement with Namescape for
rDirectory and myPassword. Term: 4/30/15 — 4/29/16.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:
These licenses are needed to allow management, maintenance and password changes for all student,

faculty and staff accounts. This will ease the process for users to reset/change passwords 24 hours a
day.

Fiscal impact:

$ 9,104.00 - Budgeted Item.

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement renewal with Namescape in the amount of $9,104.00.

Legal Review: YES __ NOT APPLICABLE_X__

Reference for Agenda: YES __NOX







Meeting Date: April 14, 2015 item Number; _ 529

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X BOARD ACTION — BOARD INFORMATION (no action required)

TOPIC: AGREEMENT RENEWAL ~ VISUAL CLICK SOFTWARE, INC.
SUBMITTED BY: Sergio Oklander, Management Informati stems
RECOMMENDED BY:  Frank Smith ’?Zw

APPROVED BY: Roger W. Wagner N L e
Description/Background: |

The District wishes to renew its annual agreement with Visual Click Software, Inc. for perpetual
licenses, maintenance and support for 1900 enabled users objects, this will allow VVC to monitor the
servers at Victor Valley College. Term, 6/1/15 — 6/30/16.

A copy of the original agreement is available for review in the Superintendent/President’s office.

Need:

This licensing is needed to maintain network and server security, allowing us to perform system/server
auditing to verify proper security access to over 150 systems used at VVC in support of faculty, staff
and students.

Fiscal Impact:

$ 19,473.00 - Budgeted Item

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees ratify the agreement renewal with Visual Click Software, Inc. in the amount of $19,473.00.

Legal Review: YES ___ NOT APPLICABLE_X__

Reference for Agenda: YES ___NO X _







Meeting Date: April 14, 2015 Iitem Number: 3.30

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT X_BOARD ACTION ___BOARD INFORMATION (no action required)

TOPIC: APPROVAL OF AMENDMENT 1 TO SCLA STANDARD SUBLEASE
AGREEMENT

SUBMITTED BY: Ginger Ontiveros, Foundation Executive Director

RECOMMENDED BY: Roger W. Wagner, Superint__endent / President

APPROVED BY: Roger W. Wagner ) \ LS P

Description/Background:

Victor Valley College uses space at Southern California Logistics Airport for its Aviation Technology
Training Program. In support of this program, Southern California Logistics Airport Authority has agreed
to provide this space and utilities at no cost to the district as defined in the attached lease renewal.
This renewal will extend Victor Valley College’s use of the facilities at SCLA through August 31, 2017.
Need:

Approval of sublease agreement is required for continued use of the facilities at SCLA for the Victor
Valiey College / SCLA School of Aviation Technology.

Fiscal Impact: None

Recommended Action:

This item has been approved by the Superintendent/President, and it is recommended that the Board of
Trustees approve the renewal of the SCLA Standard Sublease Agreement (Buildings 717B & 732).

Legal Review: YES _XX__ NOT APPLICABLE___

Reference for Agenda: YES___ NO X _







Meeting Date: April 14, 2015 Item Number:__6.2

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT BOARD ACTION _X BOARD INFORMATION (no action required)

TOPIC: VOTE FOR THE CCCT BOARD

SUBMITTED BY: Joseph W. Brady, President, Board of Trustees
RECOMMENDED BY: Roger Wagner, SWdent/President
APPROVED BY: Roger Wagner \ \“\ _

Description/Background:
According to the December 15, 2014 letter from the CCLC,

“The election of members of the CCCT board of the League will take place between March 10 and April
25, 2015. There are seven (7) three-year vacancies on the board. Each member community college
district board of the League shall have one vote for each of the seven vacancies on the CCCT
board. Only one vote may be cast for any nominee or write-in candidate. The seven candidates who
receive the most votes will serve three-year terms. In the event of a tie vote for the last position to be
filled, the CCCT board will vote to break the tie.

The ten trustees who have been nominated for election to the CCCT board are listed on the attached
sheets.

Need:

Fiscal Impact: None
Recommended Action:

It is recommended that the Board consider one vote for each of the seven vacancies for the CCCT
board and take appropriate action.

Legal Review: YES __ NOT APPLICABLE_X

Reference for Agenda: YES _X NO__




CCCT 2015 BOARD
OFFICIAL BALLOT

Vote for no more than seven (7) by checking the boxes next to the names.

NOMINATED CANDIDATES WRITE-IN CANDIDATES

List order based on Secretary of State’s January 26, 2015 random Type each qualified trustee’s name and district on
drawing. the lines provided below.

O

*Ann H. Ransford, Glendale CCD

*Janet Chaniot, Mendocino-Lake CCD

Richard Watters, Ohlone CCD -

*Bernard “Bee Jay” Jones, Allan Hancock CCD

Don Edgar, Sonoma County CCD

Brent Hastey, Yuba CCD

Janet Green, Riverside CCD

Bill Freeman, Hartnell CCD

*Doug Otto, Long Beach CCD

O 0000 D0DO0OQDOODO

*M. Tony Ontiveros, North Orange County CCD

* Incumbent

Board Secretary and Board President or Board Vice President must sign below:

This ballot reflects the action of the board of trustees cast in accordance with local board policy.

District:

Secretary of the Board President or Vice President of the Board

CCCT Board Ilections Commitice » Community College League of Calitornia
2017 O Street o Sacramento CA 93811-3211



2015 CCCT BOARD ELECTION

CANDIDATES LISTED IN SECRETARY OF STATE’S
RANDOM DRAWING ORDER OF JANUARY 26, 2015

1
2
3
4.
5.
6
7
8
)

10.

*Ann H. Ransford, Glendale CCD
*Janet Chaniot, Mendocino-Lake CCD
Richard Watters, Ohlone CCD
*Bernard “Bee Jay” Jones, Allan Hancock CCD
Don Edgar, Sonoma County CCD
Brent Hastey, Yuba CCD
Janet Green, Riverside CCD
Bill Freeman, Ohlone CCD
*Doug Otto, Long Beach CCD
*M. Tony Ontiveros, North Orange County CCD

* Incumbent






Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted,

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Glendale Community
College District nominates Ann H, Ransford tobea
candidate for the CCCT Board.

This nominee is a member of the Glendale Community

College District governing board, which is a member in good standing of the Community College League of

California. The nominee has been contacted and has given permission to be placed into nomination.
Enclosed are the Statement of Candidacy and the CCCT Biographical Sketch Form for our nominee,

<
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CCCT BOARD
STATEMENT OF CANDIDACY

Must be returned to the League office postmarked no later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Ann Ransford

DATE: Jamuary 28, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (50 words or less; any portion of the statement beyond this limit will not be included.)

The most critical issue is hiring the League CEO, as change in long term leadership can be challenging.
Additionally, as community colleges' roles & recognition expand, the League must continue its
education policy leadership and advocacy and partner with others for the betterment of community
colleges and students success.

What do you feel you can contribute in these areas? (S0 words or less; any portion of the statement
beyond this limit will not be included.)

For CCCT I served on CTE, ETP, and Accreditation Workshop committees; co-led a Conference
session; wrote for Board Focus; and produced a video. State and local board experience and a career in
community colleges help me contribute by asking key questions, identifying solutions, assisting in
priority-setting, and making sound decisions.




CCCT BOARD
BIOGRAPHIC SKETCH FORM

Must be returned to the League office postmarked no later than February 15, 2015, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
NAME: Ann Ransford DATE: January 28, 2015
ADDRESS: 1846 Caminito del Cielo CrTY & ZIP CoDE: Glendale CA 91208
PHONE: 818-549-9182 EMAIL: ransford@glendale.edu
EDUCATION

CERTIFICATES/DEGREES:

MA, Pacific Oaks College

Various courses, USC School of Gerontology
BA, Cal State University San Jose

Community College, Administrative Credential
Adult Education Credential

Community College Credential, FSA Gerontology

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Trustee, Glendale Community College

OTHER: Director of Communications, Marketing & Foundation, GCC 1999-2007
Executive Director, Glendale College Foundation, Inc. GCC 1987-1999

Executive Director, Los Angeles Council on Careers for Older Americans 1983-1987
Adult Education Instructor/Coordinator Retirement Seminars, GCC 1972-1987

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Glendale Community College District

YEARS OF SERVICE ON LOCAL BOARD: 6 years

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: Clerk, Vice President, and President

Page 1 of 2




STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor's Committees, etc.)

Presenter, Navigating the Excellence in Trusteeship Program (ETP) 2014 League Trustee Conference
Awarded - Excellence in Trusteeship Program (ETP) certificate

CCCT - served on various committees

Currently nominated as CCCT representative to Community College League of California Board
Represented CCCT at Board of Governors meetings

NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc.)

Attended the 2013 & 2014 ACCT Congresses and Legislative Conferences and serve as the GCC board
representative to ACCT.

CIVIC AND COMMUNITY ACTIVITIES

I served a 6-year term, including chair, on the City of Glendale Parks, Recreation & Community
Services Commission; and have been a member of the executive boards of the YWCA, YMCA,
Chamber of Commerce, Rotary, Committee on Aging, Temple Sinai, Rose Float Association,
Campbell Center, Career Encores, and Life Services.

OTHER

Selected for inclusion as a trustee to serve on an ACCIJC accreditation team.
I would very much like to continue my service and participation on the CCCT Board of the League.

I respectfully ask for your vote. Thank you.

Page 2 of 2




CCCT BOARD
NOMINATION FORM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Mendocino-Lake Community College District nominates Janet Chaniot to be a
candidate for the CCCT Board,

This nominee is a member of the Mendocino-Lake Community College District governing board, which is a
member in good standing of the Community College League of California. The nominee has been

contacted and has given permission to be placed into nomination, Enclosed are the Statement of Candidacy

/:’;,Jh L1

Signature of Clerk or Secreta.ty/of Governing Board

and the CCCT Biographical Sketch Form for our nominee.
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'CCCTBOARD
STATEMENT . OF CANDIDACY

Must be returned to the League office postmarked no later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted,

canpaTEs NaMve: Janet Chaniot pate. 02/02/15

What do you see as the major issues and activities that should be considered by CCCT and the League in the

next two years? (30 words or less; any portion of the statement beyond this limit will not be included.)

Issues: **Improving access, success, diversity, and equity.
**Matching local, state and federal resources to students' needs.
**Meeting 21st century needs for educated, skilled citizens.

Activities: **Publish best practices in the areas above.
**Support legislation and programs aligned with system goals. _
** Provide services to facilitate increased transfer rates and CTE.

What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)

**Experience in-secondary and community college eduction.

**Service to CCLC and CCCT as an officer of the board.

“*Work with national and international organizations to support
programs for students of all ages.

**Perspective of small, rural colleges in partnership with other
districts.




CCCT.BoARD
BIOGRAPHIE SKE¥EH FORM

Must be returned to the League office postmarked no later than February 15, 2015, along with
the nomination form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
Name: Janet Chaniot Date: 02/02/2015
Address: 9430 West Road
city: Potter Valley zip: 95469
Phone: 707-743-1310 707-972-6722

(hems) (ofos)
E-Mail: kiks@pacific.net

EDUCATION
Certificates/Degrees: B.A. - University of Michigan, Ann Arbor, M.A. - University of California,

Berkeley, M.A. - University of San Francisco, Teaching Credential, Administrative Services Credential

PROFESSIONAL EXPERIENCE
Present Occupation: Retired Teacher/Administrator (some part-time teaching)

Other: Experience in Education: Part-time Instructor at Mendocino College, with service on the curriculum committee

and the Academic Senate, Administrative/Teacher in private alternative high school during a period of successful state

Department of Education campaign to regain a public K-12 school, Department Chair at Colegio Roosevelt in Lima, Peru

COMMUNITY COLLEGE ACTIVITIES
College District Where Board Member: Mendocino-Lake Community College District

Years of Service on Local Board: 13

Offices and Committee Memberships Held on Local Board: Chair, Vice-Chair , Clerk,
Policy Committee member.

State Activities (CCCT and other organizations boards, committees, workshop presenter;
Chancellor's Committees, etc

Two terms on CCCT Board, currently serving as 1st Vice President. Meetings with legislators to improve understanding

of Community College issuses and to lobby for legislation which improves the Community College system. Active participant

in numerous educational conferences including community college trustee and legislative conferences.




National Activities (ACCT and other organizations, boards, committees, etc.):

Work with Congressman Mike Thompson to support the Community College Caucus.
Participate in the 2005 Higher Education Law and Policy Institute.

CIVIC AND COMMUNITY ACTIVITIES
**California Retired Teachers Association

**Local Community Services Board (member)

**Western Association of Schools and Colleges (WASC school and community

college accreditation visiting committee member)
**North Coast Resolutions (board member, volunteer mediator)

OTHER
**National Council of Teachers of English (NCTE)

Chair, Standing Committee on International Concerns

Chair, Committee to implement Robert Shafer Memorial Award for excellence
in teaching English as a global language

Presenter at numerous national and international conferences

**World Council for Curriculum and Instruction, participant at Triennial Conference in Amristar, India

International Federation for the Teaching of English, presenter at the Melbourne, Australia, Quadrennial Convention




CCET Boarp
NOMINATION FORM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Oh {ove Community
College District nominates Richad W attters tobea
candidate for the CCCT Board.

This nominee is a member of the Dhl me Community

College District governing board, which is a member in good standing of the Community College League of
California. The nominee has been contacted and has given permission to be placed into nomination.
Enclosed are the Statement of Candidacy and the CCCT Biographical Sketch Form for our nominee.

e Y e
Signature of Clerk or Secretary q@GEverning Board
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STATEMERT OREANDIDACY

Must be returned to the League office postmarked no later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Richard Watters

DATE: 2/11/15

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (50 words or less; any portion of the statement beyond this limit will not be included.)

I think the two major issues CCCT and the League should focus on are: implementing the goals
recommended by the Commission on the Future 2020 Vision and lobbying for California Community
Colleges to provide necessary funding to fully implement Student Success initiatives and address an
equitable funding formula,

What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)




Rt Boatn
BIOGRAPHIE SKETCH-FORM

Must be returned to the League office postmirked no later than February 15, 2014, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
NAME: RICHARD WATTERS DATE: 2/7/14
ADDRESS: 6887 GRAHAM AVENUE CITY & Z1P CODE: NEWARK, CA 94560
PHONE: 510-648-4616 EMAIL: RWATTERS@OHLONE.EDU
EDUCATION

CERTIFICATES/DEGREES: BA IN ENGLISH; BS IN HOSPITALITY & TOURISM; MA IN HIGHER EDUCATION
ADMINISTRATION (IN PROGRESS); CALIFORNIA LICENSED REALTOR

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION:

OTHER:

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: OHLONE COMMUNITY COLLEGE DISTRICT

YEARS OF SERVICE ON LOCAL BoarD:

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: PRESIDENT, VICE PRESIDENT, AUDIT
COMMITTEE

STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor’s Committees, etc.)

NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc.)

Member and former board member, National Orientation Directors Association; Member, National
Association of Student Personnel Administrators; Member, American College Personnel Association;
Member, National Association of Campus Activities; Member, Association of College Unions-
International; Member, Association of College and University Housing Officers — International.




CIVIC AND COMMUNITY ACTIVITIES

School Site Council, Bunker Elementary School; Superintendent’s Advisory Council, Newark Unified
School District;

OTHER
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CCET Bé

NOMIFATION FORM
T2\

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Allan Hancock Community College District nominates Bernard “Bee Jay”
Jones to be a candidate for the CCCT Board.

This nominee is a member of the Allan Hancock Community College District governing board, which is a
member in good standing of the Community College League of California. The nominee has been
contacted and has given permission to be Placed into nomination. Enclosed are the Statement of Candidacy

and the CCCT Biographical Sketch Form for our nominee.

TRt

Sigrfattre of Clerk or Secretary of Governing Board
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Must be returned to the League office f),os‘gpaf'lged n}! fater than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Bernard "Bee Jay" Jones

DATE: January 21, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (50 words or less; any portion of the statement beyond this limit will not be included.)

1. As the gateway to the middle class, we must ensure that funding for high cost programs in CTE are
supported at the state level.

2. Programs for the underprepared and underrepresented must be strengthened.

3. Faculty and staff diversity must be a core value.

What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)

I know that students are successful when they are connected, directed, engaged, focused, nurtured and
valued. As a trustee my goal is to provide the means by which our faculty and staff ensure that student
success supported and remains at the core of every college’s mission.




AR
Must be returned to the League office %{ gﬁ?\

| {i‘bl\?ter than February 15, 2015, along with
the nominating form and statement of candi Y. Ffﬁgxg‘q aterial will not be accepted.

f

PERSONAL
NAME: Bernard "Bee Jay" Jones DATE: January 21, 2015
ADDRESS: 3123 Manley Drive CItY & Z1p CODE; Lompoc, CA 93436
PHONE: (805) 733-1166 EMAL: bernard.jones@verizon.net
EDUCATION
CERTIFICATES/DEGREES: B.S., Physics, Southwest Texas State University, 1978
M.A,, Public Administration, University of Houston, 1988

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Aerospace Engineer, General Dynamics

OTHER: 23 years U.S. Air Force officer; retired as a Lt. Col.
All 23 years in aerospace, space launch and spacecraft acquisition.

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Allan Hancock Joint Community College District

YEARS OF SERVICE ON LOCAL BOARD: 10

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: Vice President and President

STATE ACTIVITIES
__(CCCT and other organizations boards, committees, workshop presenter, Chancellor s Committees, etc.)

CCCT Board 2008-Present

NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc. )

Page 1 of 2



CIVIC AND COMMUNITY ACTIVITIES

Santa Barbara County Human Relations Commission (Previously - 2 years) and very active in my church, ,

OTHER

Page 2 of 2



Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form, Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Sonomo &;m‘k\’ : Community

College District nominates Soun Sddoy O tobea
candidate for the CCCT Board.

This nominee is a member of the ' Community
College District governing board, which is a member in goed standing of the Community College League of

California. The nominee has been contacted and has given permission to be placed into nomination,

Enclosed are the Statement of Candidacy and the CCCT Biographical Sketch Form for our nominese,

/

Signature of Clerk or S

of Governing Board
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nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Donald §, Edgar, Esq.

DATE: February 12, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in
the next two years? (50 words or less; any portion of the statement beyond this limit will not be
included.)

What do you feel you can contribute in these areas? (S0 words or less; any portion of the statement
beyond this limit will not be included.)

I can contribute to further develop a culture of sharing and collegiality among the districts and California
universities, especially as to recognizing, sharing and exchanging best practices toward strengthening
transfer opportunities, certificate training, and enhanced and broader utilization of technology to improve
access, contain costs, and increase student success.
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Must be returned to the League office post ,/'/: kqd‘nb\\@er than February 15, 2015, along with
the nominating form and statement of cand{; y. Faxéd'material will not be accepted.

PERSONAL
NAME: Donald S. Edgar, Esq. DATE: February 12, 2015
ADDRESS: 408 College Avenue CITY & Zip CODE: Santa Rosa, CA 95401
PHONE: 707-799-4090 EMALL: don@classattorneys.com
EDUCATION

CERTIFICATES/DEGREES:

-University of Southern California School of Law, Los Angeles, CA
Juris Doctor, May 1988

-University of California, San Diego, CA,

Bachelor of Science, Management Science, May 1981

-Santa Rosa Junior College, Santa Rosa, CA

Associate of Arts, May 1979

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Attorney at Law, Edgar Law Firm

OTHER:

Member, State Bar of California

Member, Bar of The District of Columbia

Member, American Bar Association

Member, United States Supreme Court Bar Association
Member, Sonoma County Bar Association

Member, Association of Trial Lawyers of America (AA])
Member, California Trial Lawyers Association (CAOC)
Member, Sonoma County Trial Lawyers Association (CAOSC)
Member, Consumer Attorneys Association of Los Angeles

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Santa Rosa Junior College

YEARS OF SERVICE ON LOCAL BOARD: Six

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD:
Board Clerk, 2011/2012 through 2012/2013 Terms
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Santa Rosa Junior College Foundation Board, 2009/2010 through 2014/2015 Terms
Vice President, 2013/2014 through 2014/2015 Terms

Bear Cub Athletic Trust Board, 2009/2010 through 2014/2015 Terms

Board Facilities Committee, 2014/2015 Term

STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor’s Committees, etc.,)

NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc. )

CIVIC AND COMMUNITY ACTIVITIES

Board Member, Board of Community Services, City of Santa Rosa, 1994-98
Member, Active 20/30 International #50, 1989-98

President, Sonoma County Taxpayers' Association, 1993

Vice-President, Santa Rosa Downtown Association, 1993

Board Member, Santa Rosa Thursday Night Market Association, 1993

Adjunct Professor, Sonoma State University (Business Law) 1989-91

Board Member, Petaluma Fair Board (appointed by Gov. Pete Wilson) 1998-02
Soccer Coach, Annadel Youth Soccer League, 1999, 2003, 2004

Buildings and Grounds Committee, Cardinal Newman High School, 2011/2012 through 2014/2015 Terms
Diocesan Pastoral Council, Diocese of Santa Rosa, 2011-13

Board Member, Sonoma County Legal Services Foundation

Board Member, Sonoma County Teen Court

Judge Pro Tem, Sonoma County Superior Court

Board Member, Sonoma County Bar Association

Board of Directors, Neptune Swimming

OTHER

Page 2 of 2




CCCT BOARD
NOMINATION FORM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form, Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Yuba Community College District nominates Brent Hastey to be a candidate for
the CCCT Board.

This nominee is a member of the Yuba Community College District governing board, which is a member in
good standing of the Community College League of California. The nominee has been contacted and has
given permission to be placed into nomination. Enclosed are the Statement of Candidacy and the CCCT

Biographical Sketch Form for our nominee.

\,

Signature of Clerk'or Secretary of Governing Board

\ :
s



ST BoaRD
IOREANDIDACY

Must be returned to the League office pos{marked ne later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Brent Hastey

DATE: January 20, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (50 words or less; any portion of the statement beyond this limit will not be included.)

I pledge to work cooperatively and collaboratively with community college colleagues throughout
California to reduce the cost of a college degree, to improve student success rates and to improve access,
affordability and services for all. I will also work towards a fuller integration of technology to better
serve student needs.

What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)

I bring my extensive experience in local government, my working knowledge of the legislative process,

and my commitment to maintaining affordability for all California college students. I envision an

expanded partnership with K-12 districts, UC, CSU and the private sector to create clear and open
athways for improved student success.




CCCT BOARD
BIOGRAPHIC SKETCH FORM

Must be returned to the League office postmarked no later than February 185, 2015, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
NAME: Brent Hastey DATE: January 20, 2015
ADDRESS: 3024 Plumas-Arboga Road CITY & Z1P CODE: Olivehurst, CA 95961
PHONE: 530-400-1992 Cell
530-741-3223 Home EMAIL: bhastey@gmail.com
EDUCATION
CERTIFICATES/DEGREES: AA Yuba College
BS Golden Gate University
PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Owner of Plumas Lake Self Storage
Adjunct Instructor for Central Texas College

OTHER:

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Yuba Community College District

YEARS OF SERVICE ON LOCAL BOARD: 7 years

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: Board President 2012 & 2013; Board
Vice President, 2011; Clerk of the Board 2010; Governing Board's Policy and Finance Committee 2013
& 2014; Board's Audit Committee 2015

STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor’s Committees, etc.)

Workshop Presenter with YCCD Chancellor Douglas Houston at: (1) 2013 Community College League
of California Trustee Conference Presentation: New Trustee Orientation; (2) 2013 Rural Community
College Alliance Presentation: A Rural Community College Collaborate; (3) 2014 CCLC Annual
Convention Presenter: Trustee Roles in the Accreditation Process (4)2014 ACCIC Cerritos College
Accreditation Team




NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc. )

CIVIC AND COMMUNITY ACTIVITIES

(1)Elected to the Yuba County Water Agency Board of Directors; (2)Chairman of the Board: Bank of
Feather River; (3)Public Member of the Yuba County Local Agency Formation Commission (LAFCO);

(4) Yuba Feather Rivers Rotary Club, Past President; (5)Yuba County Board of Supervisors 1993-2001;
6)Sacramento Area Council of Governments, Past Chairperson

OTHER




Must be returned to the League office postmarked no later than February 15, 2018, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Riverside Community College District nominates Trustee Janet Greentobe a
candidate for the CCCT Board.

This nominee is a member of the Riverside Community College District governing board, which is a
member in good standing of the Community College League of California. The nominee has been
contacted and has given permission to be placed into nomination. Enclosed are the Statement of Candidacy
and the CCCT Biographical Sketch Form for our nominee.

WhehalllZ /Cenike

Signature of Clerk or S‘écr'etary of Governing Board




CCCT BOARD
STATEMENT OF CANDIDACY

Must be returned to the League office postmarked no later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Janet Green

DATE: February 12, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (50 words or less; any portion of the statement beyond this limit will not be included.)

1. Differential funding to Districts for CTE/workforce development; two-thirds job growth requires
more than a high school diploma/GED, but less than a BS/BA.

2. Funding, stability/responsibility - including bonding for facilities/technology, Student Success
Initiative, AB 86 transitioning form K12 school districts to community college districts, flexibility, i.e.,
counselors/librarians moved to the right side.

What do you feel you can contribute in these areas? (S0 words or less; any portion of the statement
beyond this limit will not be included.)

Vast experience as a full professor, director of health services carried AB529 for health service
association to get financial assistance for students who could not afford health center fees,
administrative experience as dean of evening college sheriff's academy, and governor appointee to
state emergency medical services committee.




CCCT BOARD
BIOGRAPHIC SKETCH FORM

Must be returned to the League office postmarked no later than February 15, 2015, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
NAME: JANET GREEN DATE: FEBRUARY 12, 2015
ADDRESS: 173381 Ranchero Road CITY & ZIP CODE: Riverside, CA 92504
PHONE: (951) 780-7559 EMAIL: janetgreen@juno.com
EDUCATION

CERTIFICATES/DEGREES: Master's Degree in Administration of Vocational Education from California
State University, Long Beach

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Retired Nurse/Educator

OTHER:

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Riverside Community College

YEARS OF SERVICE ON LOCAL BOARD: Eight (8)

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: President, Vice President, Secretary,
Chair-Resources Committee, and Planning and Operations Committee

STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor's Committees, etc.)

CCLC Advisory Committee on Legislation Member

NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc.)

ACCT Public Policy Committee Associate Member




CIVIC AND COMMUNITY ACTIVITIES

Ms. Green has served as chair, president or as a board member on numerous civic and professional
organizations including the Board of Fair Housing Council of Riverside County, Inc.; Inland Agency
Board of Directors; State Bar Board of Governors; Youth Justice Center; Catholic Charities of San
Bernardino and Riverside Counties; NAACP of Riverside County; The Latino Network Association;
Youth Justice Center of San Bernardino; San Bernardino Sexual Assault Agency; Child Abuse Center
of Riverside; Friends of RCC Forensics; Riverside International Relations Council; and Uptown
Kiwanis Club and Rotary East (Riverside). She also has held appointments by the Governor of
California to the Emergency Medical Services Advisory Committee, the State Bar Board of
Governance, and the State Bar Foundation. And she served for six years as the only public member on
the Judicial Task Force to rewrite the Civil Jury Instructions.

OTHER

As a community college trustee, Ms. Green has continued in leadership roles outside the
institution, serving on the Inland Valley Trustees and CEOs Association and the Adpvisory
Committee on Legislation for the Community College League. She recently was appointed to the
Athena International Board of Directors, which provides women in leadership programs and
support to local Athena chapters across the United States, the United Kingdom, and India.

An avid career tech and business proponent, Ms. Green has conducted personnel management
seminars in Canada, management and marketing sessions for People’s Republic of China
government employees, and management workshops for the Center for Civic Education. She has
been recognized as the American Business Woman of the Year and the Air Force Nurse of
Western Pennsylvania, was a Riverside Press-Enterprise Caring Nurse Award recipient, and
received an Excellence Award from ASRCC. Riverside City College and Norco College students
also honored her for service and support to the Career Insight Forum and the Upward Bound

Program.




CCCT BOARD
NOMINATION FORM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Hartnell Community College District nominates Bill Freeman to be a candidate
for the CCCT Board.

This nominee is a member of the Hartnell Community College District governing board, which is a member
in good standing of the Community College League of California. The nominee has been contacted and has
given permission to be placed into nomination. Enclosed are the Statement of Candidacy and the CCCT
Biographical Sketch Form for our nominee.

Signature of Clerk or Secretary of Governing Board




CCCT BoArRD
STATEMENT OF CANDIDACY

Must be returned to the League office postmarked no later than February 185, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

Pl Teiman

DATE: 9\ \ \"Y 9\0 \5

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (S0 words or less; any portion of the statement beyond this limit will not be included.)
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What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)
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CCCT BOARD
BIOGRAPHIC SKETCH FORM

Must be returned to the League office postmarked no later than February 15, 2015, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL \

| NAME: %;\\ ?Q\E,QN\ON) DATE: %}l‘f Qelo

Aooress: (59 oepieN \Nay | cvazrcons Sa)1 05 O T 3do

Prove: 5|~ Qeli- U4 Bvan: WW S F 191 @ aol, fom

EDUCATION

CERTIFICATES/DEGREES: |\ Q. Vablee, F@N\ Hw,\\r\k\\ BA W eter f, 0
ORLarnavtre STe TN GOVRLZN Mpnf

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: /l-K\')sTQQ_ 5 HU\LTI\/ l“ C 0\\@%@

OTHER:

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Ha/:f'he Il ¢ 0//@ L

YEARS OF SERVICE ON LOCAL BOARD: I

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD:

STATE ACTIVITIES
(CCCT and other organizations boards, committees, workshop presenter, Chancellor’s Committees, etc.)




NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, elc.)
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CCCT BOARD
NOMINATION FOrRM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the Long Beach Community College District nominates Doug Otto to be a
candidate for the CCCT Board.

This nominee is a member of the Long Beach Community College District governing board, which is a
member in good standing of the Community College League of California. The nominee has been
contacted and has given permission to be placed into nomination. Enclosed are the Statement of Candidacy

and the CCCT Biographical Sketch Form for our nominee.




CC@T B’@ARD
STATEMENI’ OFCANDDACY

Must be returned to the League office postmarked no later than February 15, 2015 along with the
nomination form and biographic sketch form. Faxed material will not be accepted.

CANDIDATE’S NAME: Doug Otto

DATE: February 9, 2015

What do you see as the major issues and activities that should be considered by CCCT and the League in the
next two years? (S0 words or less; any portion of the statement beyond this limit will not be included.)

CCLC has recently undergone a change in leadership at the top. It needs to recruit and hire a visionary
leader and develop a new strategic plan to lead California Community Colleges into the future. CCCT
should play a central role in these efforts.

What do you feel you can contribute in these areas? (50 words or less; any portion of the statement
beyond this limit will not be included.)

I have been an active CCCT board member for six years. Itaught the Board about student success, co-
chaired CCLC’s Commission on the Future of Community Colleges, served on the CCLC Board of
Directors and co-chaired the League’s Organizational Task Force. Iwas recently nominated as CCCT’s
vice president.




CCCT BOARD
BIOGRAPHE_[? SKETCH FOrRM

Must be returned to the League office pd,sthla’i“ked no,latéf than February 15, 2015, along with
the nominating form and statement of candidacy. Faxed material will not be accepted.

PERSONAL
NAME: Doug, Otto DATE: February 9, 2015
ADDRESS: 111 West Ocean Blvd., Ste. 1900 CITY & Z1P CODE: Long Beach 90808
PHONE: (Cell) 562-889-1005 EMAIL: doug@dwottolaw.com
EDUCATION

CERTIFICATES/DEGREES: Long Beach City College; Stanford University BA; Union Theological
Seminary/Columbia University MA; University of Chicago JD

PROFESSIONAL EXPERIENCE

PRESENT OCCUPATION: Trial Attorney

OTHER: Adjunct Professor at Southwestern University School of Law for 15 years

COMMUNITY COLLEGE ACTIVITIES

COLLEGE DISTRICT WHERE BOARD MEMBER: Long Beach Community College District

YEARS OF SERVICE ON LOCAL BOARD: Elected 2004; Re-elected 2008; Re-elected 2012 =11 years

OFFICES AND COMMITTEE MEMBERSHIPS HELD ON LOCAL BOARD: President Board of Trustees; Vice
President Board of Trustees; Chair Audit Committee; Chair Trustees Goals Committee; Chair
Presidential Search Committee; Chair Measure E $440M Bond Campaign

STATE ACTIVITIES

(CCCT and other organizations boards, committees, workshop presenter, Chancellor’s Committees, etc. )

1) Board of Directors Community College Leadership Development Initiatives (CCLDI) 2006-2010;
Presenter at Summer Leadership Academy, Chair Bylaws Committee, Member Strategic Plan Task
Force;

2) Board of Directors CCCT 2009-2015: Chair Student Success Committee, presenter at numerous
conferences and conventions;

3) Board of Directors CCLC 2010-2012: Co-chair Commission on the Future of Community Colleges,
Co-chair CCLC organizational Task Force; participant in California Leadership Alliance for Student
Success (CLASS) program.




NATIONAL ACTIVITIES

(ACCT and other organizations, boards, committees, elc.)

Long Range Planning and Member Executive Committee Aquarium of the Pacific; Member Long Beach
Ethics Task Force; Unsuccessful candidate for Mayor of Long Beach; Chaired Mayor's Transition Team

OTHER

AWARDS:
Rockefeller Foundation Scholarship to Union Theological Seminary (1971-1971

Long Beach Preservationist of the year (1990)
Long Beach Bar Association Lawyer of the Year (2005)
City of Long Beach David Landry Award for Community Service (2001)

\



CCCT BoARD
NOMINATION FORM
2015

Must be returned to the League office postmarked no later than February 15, 2015, along with
the statement of candidacy and biographic sketch form. Faxed material will not be accepted.

Mail to:

CCCT Board Nominations

Community College League of California
2017 "O" Street

Sacramento, CA 95811

The governing board of the North Orange County Community College District nominates M. Tony
Ontiveros to be a candidate for the CCCT Board.

This nominee is a member of the North Orange County Community College District governing board,
which is a member in good standing of the Community College League of California. The nominee has
been contacted and has given permission to be placed into nomination. Enclosed are the Statement of
Candidacy and the CCCT Biographical Sketch Form for our nominee.

Tetly M Casd.

Signature of Clerk or Secretary of Governing Board
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’S NAME: Manny Ontiveros, Trustee, North Orange County CCCD
EATE: February 11, 2015

or issues and activities tha

t should be considered by CCCT and the League in the
or less; any portion of the statement beyond this limit¢ will not be included.)

What do you see as the maj
next two years? (50 words

What do you fee] you can contribute in these areas? (50 words or less;

any portion of the statement
beyond this limit will not be included.)
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Must be retumned to the League office pg/atj:#l‘kaﬂ%“h\ter than February 15, 2015, along with
the nominating form and statement of cand’l'da,éy Fa;ed\nateﬁal will not he accepted.

PERSONAL

EATE: February 11, 2015
CITY & ZIP CODE: Anaheim, 92807

l NAME: Manny Ontiveros
ADDRESS: PO Box 28796

PHONE: (562) 868-1753

EMALL: tmsteeontiveros@yahoo.com

L EDUCATION
CERTIFIC‘ATES/DEGREFS: Master's Degree, Political Science, Cal State Fullerton and
Bachelor of Arts Degree, Cn'minologz, Law and Society, University of California, Irvine

PROFESSIONAL EXPERIENCE
IiRESENT OCCUPATION: Probation Officer

BTHER: Adjunct Political Science Professor, Golden West College

COMMUNITY COLLEGE ACTIVITIES
COLLEGE DisTrICT WHERE BOARD MEMBER: North Orange County CCp l
YEARS OF SERVICE ON LocaL BOARD: 16 J
OFFICES AND COMMITTEE MEMBERSHIPS HELD ON Locar BOARD: Board President, 2002, 2008 and
2015.

Program; Ieague Prese

ACES Committee; Past President, California Association of Latino

2005, and 2008; Past member of the

Community College Trustees and Administrators,




NATIONAL ACTIVITIES
(ACCT and other organizations, boards, committees, etc.)

CIVIC AND COMMUNITY ACTIVITIES

Member, Anaheim Beautiful
Graduate of Leadership Anaheim

OTHER







Meeting Date: April 14, 2015 Item Number: 6.3

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT ___ BOARD ACTION _X BOARD INFORMATION (no action required)

TOPIC: SPRING VALLEY LAKE ELECTION
SUBMITTED BY: Joseph W. Brady, Board President
RECOMMENDED BY: Roger W. Wagner '\ ~_
APPROVED BY: Roger W. Wagner "'\,\\ \ A
Description/Background:

The Spring Valley Lake Association has sent (19) ballots (one ballot for each lots owned by the district)
for election of the Spring Valley Lake Association’s Board of Directors. This year five (5) candidates
have chosen to run for three (3) vacant positions currently held by llene Bandringa, Kenneth Martell
and Jonathan Tasker.

Need:

Fiscal Impact: None

Recommended Action:
It is recommended that the Board select three (3) candidates for the election of the Spring Valley Lake
Association’s Board of Directors.

Legal Review: YES __ NOT APPLICABLE_X

Reference for Agenda: YES _X_NO___




OFFICIAL BALLOT

Election of Directors
Saturday, April 25, 2015

Candidates for Board of Directors
Do Not Place More Than Three (3) Votes
On This Ballot
* - Incumbent designation
JONATHAN T. TASKER* O
JAMIE LONGWISCH @)
JOHN D. SMITH O
AMY STANTON O
LISA VERHAGEN O

O
Write In:

O
Wirite In:

O
Write In:

See other side for more information.

ﬂ 382 .E



SVLA Board of Directors 2015 Election Candidates

This year’s election has 3 open Board of Director seats. There is one incumbent, Jonathan Tasker, joined by four
other candidates: Jamie Longwisch, John Smith, Amy Stanton, and Lisa Verhagen. The three seats up for election
are currently held by Ilene Bandringa, Kenneth Martell and Jonathan Tasker. Information and ballots will be mailed
out in March. Ballots by, mail must be returned to The Inspectors of Election (TIE) by April 23, 5:00 p.m.
Elections will be held at the Community Building on April 25, 2015.

R

JONATHAN T. TASKER JAMIE LONGWISCH

My husband Mike, daughter
Mikayla, and | are proud to have
called Spring Valley Lake our
home since 2008. As the 4th
generational family of Spring
Valley Lake residents, | spent
weekends and summers with
my grandparents enjoying the

| came to the High Desert
38 years ago from Troy,
Michigan where | worked in
the police department for 10
years. During my time there,
| served as President of both
police unions, patroimen and
command officers, where |
| gained experience in employee many amenities this unique
relations, negotiations and community has to offer. My
contract resolution. grandfather was one of the first few residents who
purchased lots and built their dream home on or
In 1977, after settling in Apple Valley, | owned and  surrounding the water in Spring Valley Lake. My
operated eight businesses with many employees family and | couldn’t imagine living anywhere else in
until 1994. During this period, | also spent time the High Desert.
serving as chairman of the Apple Valley Christian
School Board. | earned a Bachelors Degree in Human
Development from Azusa Pacific University and am
Since 2001, 1 have been practicing law as an studying Occupational Health to attain a Master's
attorney in Victorville. My wife and | moved to Spring  Degree. Aithough | have worked as a Vocational
Valley Lake in 2002. After being appointed to serve  Rehabilitation Counselor, | mostly take pride and
on the SVL Board of Directors in October 2011, pleasure in volunteer work and believe contributing
| was elected to serve a 2 year term in 2013. This 0 our community in this manner is essential. After
experience has been educational, challenging, and  all, no man or woman is an island. Our community
fulfilling. is dependent upon each other to protect its unique
values and maintain the very reasons we all choose
| believe our pressing issues are public safety, lake  to live and thrive here.
preservation, and enforcing our community codes. An
additional area of concern relates to our community There has been significant progress made by
real estate and landlord/tenant developments. members of the current board over the years. |
would like to continue the achievements we have all
| believe the members on the Board of Directors benefited from in the areas of public safety, social
should think independently and work collaboratively. networking, communication outreach efforts and
As some of you have seen, | have not hesitated, as  the financial health of our association, including
a Director, to stand up for homeowners’ rights. After increased property values. | bring strong leadership

all, Spring Valley Lake is my home, too. to this board with innovative ideas that will help guide
our community toward the technological advances of
Jonathan T. Tasker the future. My ingrained ties to this community and

its residents confirm my vested interest in listening to
their voice, striving for effective communication and
ensuring success in keeping Spring Valley Lake the
safest community within the High Desert.



SVL 2015 Board of Directors Election Candidates cont.

JOHN D. SMITH

My name is John Smith. My
wife, Jennifer, and | have lived
in the High Desert for most of
our lives. We were presented
with the opportunity to move
to Spring Valley Lake in 2011.
We enjoy the community, love
our neighbors and are very
happy to be raising our son in
such a great place. | served 6
years in the US Air Force Security Forces career field.
| deployed in support of both Operation Enduring
Freedom and Operation Iragi Freedom. We feel the
same family atmosphere and sense of community
we once knew from our years of living in military
family housing.

| am currently the President/CEO of Employer
Resource Management Association, Inc. (ERMA).
We provide federal contractors with Affirmative
Action and EEO compliance assistance services.
Our clients range from Fortune 500 companies to
small single location corporations from a wide array
of industries. ERMA prepares over 650 annual
written Affirmative Action Plans and assists clients
in preparing and closing Department of Labor
compliance evaluations.

Being a small business owner has been both
a challenging and rewarding experience. While
providing for the needs of our clients, | also prepare
monthly, quarterly and annual budgets, tax reports,
financial statements, payroll reports and state filings.
| have sat in board rooms and human resource
departments all across the county analyzing and
mitigating shortfalls and discrepancies, ensuring our
clients limit liability by knowing how the regulations
apply to them. | intend to draw from this well of
knowledge and experience and put them to work for
the Spring Valley Lake community.

As the needs of the community change due to
development around and within SVL, | will ensure
these needs are addressed with our best interests
in mind. | will foster esprit de corps with fellow
board members and establish mutually beneficial
relationships with the surrounding businesses and
municipalities. My active duty service in ended in

pg. 2

2004, but | still employ my Air Force core values:
Integrity first, service before self and excellence in
all we do. | look forward to the opportunity to serve
my community.

AMY STANTON

My husband and | selected
Spring Valley Lake in 1999
because we envisioned it as
being a safe family community.
The playground, baseball fields,
beach and lake promised
healthy outdoor fun for our
children. We looked forward
to our children being able to
walk and bike to their friends’
houses. We were also attracted to the beauty of
Spring Valley Lake, with its unique, well-kept houses
and attractive landscaping. We made the right
decision.

| have enjoyed the benefits of living in Spring Valley
Lake for over fifteen years and am now ready to
give back to our neighborhood with my time and
experience. Spring Valley Lake has been able to
maintain its reputation for being the Jewel of the
Desert through the dedication and hard work of
volunteer Board and committee members. | am a
firm believer in the value of volunteering and have
consistently volunteered for numerous organizations,
including schools, library, church and community
groups for over thirty years. | have served as an
officer of nonprofit organizations for over ten years.
Professionally, | have experience as a compliance
officer, risk manager, recruiting coordinator, court
manager and staff attorney.

Spring Valley Lake is not immune to the economic,
social, criminal, and environmental forces of the
world around its borders. Our association has been
active in protecting the interests of the residents
by challenging intrusions from the Nutro plant and
Walmart, improving security, securing water rights,
promoting environmentally friendly water use, and
proactively identifying and addressing issues before
they become serious problems.

As a board member, | commit to work to resolve



SVL 2015 Board of Directors Election Candidates cont.

issues that threaten our community’s safety and
property values. | commit to listen to your concerns
and to communicate through multiple mediums to
keep you informed. In addition, | commit to focus
on fiscal responsibility with regard to how your
assessment money is spent.

I encourage all of you to take the time to cast your
vote to allow me to work to maintain and improve the
quality of life in our Spring Valley Lake community.

LISA VERHAGEN
My other car is a power
wheelchairl Hi, I'm Lisa

Verhagen. Since becoming an
SVL property owner 10+ years
ago, I've proven my desire and
ability to make a difference in
our community. My vision for
SVL is for us to become the
place that other communities
can only dream of being by

involving the community.

| believe that, rather than throwing money into
projects in the hopes of raising property values, we
can raise our property values through community
involvement. It's easy to speak of making SVL a
better place to live, but what has been done to make
that happen? Are there activities for our youth?
Do we actively engage and encourage residents to
participate in events?

Property owners pay to have a voice in how our
community is managed and how our assessment
dollars are allocated. Yet, i've sat on committees
and in board meetings and listened to our elected
officials speak of “beautification”, approving large
projects, without asking for input from the property
owners.

I've served on the CC&R Task Force, the Planning
Committee and on the Communications Committee
for three years, where | was responsible for much of
the content in our monthly newspaper, Shootin’ the
Breeze. I've worked hard to unite those who call SVL
homeand helped create community pride byfounding
The Spring Valley Lake Citizens Group (SVLCG) on

pg. 3

Facebook. Our group has accomplished uniting a
disjointed community. At over 900 members strong,
the SVLCG has been responsible for everything from
returning lost humans to their pets, to assisting the
San Bernardino County Sheriff’'s Department in
solving crimes through real-time reporting. This past
December, displaying a true sense of community,
our group organized SVLs Caroling Event, the likes
of which Spring Valley Lake has never seen!

Change is needed in SVL. It's time to do away with
the ‘us’ versus ‘them’ mentality and become a
cohesive community. We must focus on the needs of
the adults and the children that live here. I'd like the
opportunity to help make this happen. Please help
me accomplish this by supporting me with your vote.

Ballots by Mail
Must be returned to

TIE P.O. Box by
April 23, 2015 - 5:00pm

Member Meeting to
Elect Board of Directors

April 25, 2015
@ 10:00 a.m.

Community Building
12975 Rolling Ridge Dr.

*

*Please remember to sign**
Envelope #2
Ballot Return/Registratio‘n Envelope

vOf‘E
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Meeting Date: April 14, 2015 Item Number: 6.4

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT __ BOARD ACTION _X _BOARD INFORMATION (no action required) ___

TOPIC: BOARD SELF - EVALUATION

SUBMITTED BY: Roger Wagner, Superintendent/President
RECOMMENDED BY: Roger Wagner, Superintendent/President
APPROVED BY: Roger W. Wagner SWWATE

) v

Description/Background:

The Board is committed to assessing its own performance as a Board in order to identify its strengths
and areas in which it may improve its functioning.

Need:

Fiscal Impact:

None

Recommended Action:

It is recommended by the Superintendent/President that the Board of Trustees appoint two members of
the Board to determine a process to be used in Board self-evaluation.

Legal Review: YES ___ NOT APPLICABLE_X__

Reference for Agenda: YES _ _NO_X__







Meeting Date: April 14, 2015 item Number: 10.1

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

| BOARD CONSENT __ BOARD ACTION X _BOARD INFORMATION (no action required)

TOPIC: PURCHASE AGREEMENT — VWR INTERNATIONAL, LLC, dba
SARGENT WELCH

SUBMITTED BY: Steve Garcia, Facilifies Construction

RECOMMENDED BY: Steve Garcia /Z/L% M

APPROVED BY: Roger W. Wagner \\ S

Description/Background:

- The District wishes to enter into a purchase agreement with VWR International, LLC dba Sargent
Welch for the purchase of classroom furnishings and equipment for the Main Campus. The District's
governing Board has the authority to “piggyback” on another agency’s bid, per Public Contract Code
Section 20118 and 20652, when it is determined in the “best interest of the District”. It is advantageous
for the District to utilize piggyback bids when contract items are identical to the District’s specification,
and using piggyback contracts saves the District time and money and often provides lower pricing than
a single jurisdiction would be able to obtain. Accordingly, VWR International, LLC dba Sargent Welch
has pricing that is considered fair and reasonable and no further competitive procurement actions are
required. Pricing for this purchase is based on bid No. GD 13-0377-76 with San Diego Unified School
District.

A copy of the original purchase agreement is available for review in the Superintendent/President’s
office.

Need:
The District was allocated one time funding in the amount of $1,249,363.00 for instructional support
needs from the California Community Colleges’ Chancellor's office through the 2014-2015 Budget Act

[SB 852, Ch. 25/14, Item 6970-101-0001(19)]. The District performed a campus-wide assessment to
determine which classroom and lab furnishings and equipment were in need of replacement.

Fiscal Impact:

$410,698.65— Physical Plant Instructional Support Grant

Recommended Action:

It is recommended that the Board of Trustees approve the purchase agreement with VWR International,
LLC dba Sargent Welch in the amount of $410,698.65 for new classroom furnishings and equipment for

the Main Campus.

Legal Review: YES _X NOT APPLICABLE

Reference for Agenda: YES X NO____
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Purchase Agreement

adivisiono Intemational, LLC,

2850 North Willke Road, Sute 300

Arfington Heights, IL.

60004-1272
il To-Party Information
VICTOR VALLEY COLLEGE Quote
18422 BEAR VALLEY RD Date

VICTORVILLE CA 92395-5849

Ship-To-Party

VICTOR VALLEY COLLEGE
18422 BEAR VALLEY RD
VICTORVILLE CA 092385-5849

Bl To Customer No.
Ship To Customer No.
Contact Name
Telephone

Emall

Curmrency

Sales Rap

Valid

Expires

Cust ref

8002727578
02/20/2015
80285386

80285386

TANYA ZIPP
780-245-4271 X 2636

usD

SANDRA ANTALIS
02/20/20156
06/30/2015

New building

BURET PTFE STPK THRED 26ML CS1

Information :
Term: Transport fees as per standard terms and conditions unless indicated otherwise In this
quotation. Taxes not included.
Free ground shipping. Tax I8 not Included.
Pricin Diego Unifi traot.
Item Ref. Catalog Number Quantity Unit Price Ext. Amount
10 10 MISC-NONCORDFS 10 EA 3,330.00 33,300.00
ANALYTICAL BALANCE COLE PARMER EW1110070
20 20 97042-838 15 EA 419.35 6,280.25
VWR 7X7 ALU HOT/STIR 120V
30 30 WLS75412-11 B EA 1,111.80 8,894.40
SW DIGITAL SPECTROPHOTOMETER
40 40 89511404 1 EA 1,220.42 1,220.42
VWR 2.3CF OVEN GRC 120V-80HZ
50 50 wL815621 2 EA 1,165.71 2,331.42
CENTRIFUGE COMPACT Il 6-PLACE
80 80 WLS75903-73 10 EA 390.67 3,806.70
GRATING SPECTROSCOPE DIFFRACTION
%0 980 WL2383D 10 EA 150.01 1,500.10
POWER SUPPLY 115V FOR SPECTRUM TUBES
100 100 53505-041 1 EA 590.44 590.44
RINSER FIPETTE
110 110 89001-648 20 cs 75.48 1,508.20
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% VWRIintemational, LLC,

3850 North Wilke Road, Suite 300
A “’"u%”‘m Purchase Agreement
Quote : 8002727578
item_ Ref. Catalog Number Quantity Unit Price Ext. Amount
120 120 WLS78515-E 10 c8 442.42 4,424.20

TEST TUBE 16X125MM 9800 72/PK

130 130 WLS24665-D 1 C8 210.09 210.09
CYL PYREX 50 X 1 ML DBL SCALE ECON

140 140 wiLs24668-8 1 C8 247.01 247.01
CYL PYREX 10X 0.1 ML DBL SCALE ECON

150 150 WL84875-G 3 PK 35.42 106.26
BEAKER 1000 50ML PK12

160 160 WLS4675-H 3 PK 40.97 122,91
BEAKER 100ML 1000 PK12

170 170 13912-182 3 K 46.82 140.48
BEAKER,GRIFFN PYRX 150ML PK12

180 180 WLS4875-K 3 PK 36.97 110.91
BEAKERPYREX LOW FORM 250 ML DBL SCALE

190 180 WLS4675-L 3 X 43.37 130.11
BEAKERPYREX LOW FORM 400 ML DBL SCALE

200 200 WLS34108-D 3 PK 48.77 148.31
FLASK 1256ML 4980 PK12

210 210 WLS34105-F 3 PK 48.53 138.59
FLASK 250ML 4980 PK12

220 220 WLS1771-72 20 EA 10.53 210.80
PLATE SPOT SZ 00 - 12-CAVITY

230 230 WLS78305-B 30 EA 13.02 390.60
SUPPORT STND W/51 CM L ROD 13X20 CM BASE

240 240 WLS83610-E 3 PK 30.12 90.36
WATCH GLASS 75MM 9985 PK12

250 250 WLS75288 50 EA 5.05 252.50
SPATULA NICKEL S/S W/SPOON END

260 260 WLS1771-08 30 EA 8.10 243.00
NO WIRE TT RACK FP 16MM

270 270 WLS19125 30 EA 14.45 433.50
CLAMP BURET DOUBLE VINYLIZED
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reement

Quote : 8002727578

item Ref. Catalog Number Quantity Unit Price Ext. Amount

280 280 16651-831 2 cs 121.88 243.76
WASH BOTTLE 1-+ C CS-24 500ML

280 290 WLS19555 30 EA 1.28 38.40
CLAMP T-TUBE STODDARD - BRASS

300 300 WLS61900-A 30 KT 26.98 808.50
MOLYMOD MOL MODEL SET INORGANIC/ORGANIC

310 310 WACP470007-276 15 EA 14.81 222.15
MULTIMETER VELLEMAN DVM 810

320 320 470020-080 15 EA 380.00 6,400.00
METER BENCHTOP PH ST3100-B

330 330 WLS30076-838 15 EA 46.87 703.06
ELECTRODE COMBINATION PH REFERENCE

340 340 WLS44849 10 EA 968.25 9,562.50
MELTING POINT APPARATUS DIGITAL

350 350 WLS75412-B 20 PX 44,92 898.40
OPTICAL GLASS TEST TUBES PK/12
Item Total 84,818.10

TO PLACE YOUR ORDER, PLEASE CALL
CONTACT TEL: 1-800-727-4388
FAX: 1-800-676-2540

Em.

all : bids.sargentwelch@vwr.com

Web site: www.sargentwelch.com

PLEASE REFER TO VWR QUOTATION NO. 8002727578

THANK YOU FOR THE OPPORTUNITY TO EARN YOUR BUSINESS

Instaliation not Included unless otherwise noted.
Customer is responsible for unloeding and providing standard receiving facilities for large and/or heavy shipments. Special unloading or

delivery can be amranged provided VWR Intemational is notified at the time of order placement.

may apply to the above. For such arrangements please contact VWR International for a quotation,

Please note that additional charges

it is the customer's rasponsibiilty to inspect the shipment upon receipt. If any extemal damage is noticed, the customer must accapt
theshipment only after the driver has noted the damage on the customer's delivery receipt and requested an inspection by the carrier.
If the shipment arrives with Internal/concealed damage, the customer must contact VWR within 24 hours to initlate the right to claim
for "concealed damage®. VWR reserves the right to repair a damaged product, where applicable, before replacement or credit is

determined.
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Quote : 8002727578

All quotes for Inataliations assume that services related to the equipment are in place at the customer site (Inaluding, but nat limited to,
gas, plumbing, electrical, and ventilation) as per the equipment menufacturer's specifications prior to installation of the equipment.
VWR's quote does not include the inatallation of the aforementioned services.

ltema prefixed with "MISC-" are subject to regulatory approval once VWR International recelves acceptance from the customer. They
are special order, and as such may not be retumable.  Flease allow 6-8 weeke delivery from the time of your first order or
acceptance of thia quotation.

VWR's terme and conditions of sale apply. All orders are subject to shipping and handling cherges and fuel surcharges. Freight terms
may vary. Hazardous items are subject to additional transportation charg vebsite at www.vwr.com for additional
information regarding our return policy, product warranty Information and ofher terms and canditions.

ks
Date: (]

Signature:
Title: '
Signature: Date:

——

Title:
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WMH,}‘,!“’”WS”“”" Purchase Agreement
Bill-To-Party Information
VICTOR VALLEY COLLEGE Quote 8002719465
18422 BEAR VALLEY RD Date 02/11/2015
VICTORVILLE CA 92395-5850 Bill To Customer No. 80230112
Ship To Customer No. 80230112
Contact Name RHONDA AMBROSE
Telaphone
== - | Emall
Ship<To-Party Currency usD
Sales Rep SANDRA ANTALIS
VICTOR VALLEY COLLEGE Valild 02/11/2015
18422 BEAR VALLEY RD Expires 03/13/2015
VICTORVILLE CA 92395-5860 Cust ref NEW BUILD - BIO DEPT.
Information
Term: Transport fees as per standard terms and conditions unless indicated otherwise in this

quotation. Taxes not included.
Fres ground shipping. Tax is not included.

Prioing per S8an Diego Unifled contract,

10 10
20 20
30 30
40 40
50 50
60 60
70 70
80 80
100 100

Item Ref. Catalog Number

470015-892

470015-694

470015-818

470015-690

WLH16487

WLH17000

470002-658

WLH16200

Quantity Unit Prica Ext. Amount

8 EA 197.85 1,581.20
MODEL FUNCTIONAL KNEE JOINT PLAS

8 EA 199.50 1,596.00
MODEL FUNCTIONAL HIP JOINT PLAS

8 EA 175.00 1,400.00
MODEL ELBOW FUNCTIONAL FLAS

8 EA 238.00 1,904.00
MODEL FUNCTIONAL SHOULDER FLAS

7 EA 58.00 406.00
3B PLASTIC PELVIS MALE

7 EA 58.00 406.00
3B PLASTIC PELVIS FEMALE

8 EA 447.20 3,577.60
FUNCTIONAL LARYNX MODE.

8 EA 283.20 2,265.60
MDL GIANT EYE W/EYELID 5X SIZE

8 EA 559.20 4,473.60

470029-578
DG 8-PART BRAIN MODEL
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60004-1;
Quote : 8002719485
item Ref. Catalog Number Quantity Unit Price Ext._ Amount
110 110 470015-738 8 EA 444.00 3,552.00
MODEL EAR 6PRT PLAS
120 120 WLH16000 8 EA 67.60 540.80
3B INTRODUCTORY SKIN MODEL
130 130 470030-002 2 EA 78.76 157.50
SKULL, REPLICA, HUMAN FETAL 40 WEEXS
190 190 470144-944 18 EA 17.64 281.76
X-LGE AL DISSECTING TRAY 25.75X17.75X1
200 200 48467-009 1 EA 2,024.83 2,024.83
MICROSLIDE CABINET 2000-8LIDE
210 210 97058-224 2 EA 4,470.47 8,940.94
VWR INCUBATOR 10.8 CFT 120V
220 220 87042-570 18 EA 245.81 3,032.96
VWR 4X4 CER HOTPLATE 120V
240 240 97017-712 2 EA 552.39 1,104.78
VWR CART S8 G/RL 17 3/4X27
260 260 WLS58966 1 EA 1,199.20 1,189.20
CABINET MICROSCOPESLIDE STORAGE
270 270 470007-844 8 EA 267.20 2,137.60
MODE. EXTERNAL-INTERNAL HEART ECONOMY
280 280 WLS1761-61 2 cs 219.67 430.14
BURNER-NATURAL GAS ADJ. MED BTU
200 200 WLS1781-51 4 EA 2217 88.68
BURNER-NATURAL GAS ADJ. MED BTU
300 300 470150-756 10 PK 1.58 15.50
REPL SPARK METALS PKS FOR 150883 150688
310 310 WLS13121-A 24 EA 13.72 320.28
TUBING BURNER CONNECTOR 61 CM
320 320 97025-004 1 EA 6,677.48 8.677.48
VWR REFRIGERATOR LAB 47CUFT
340 340 470176-954 20 EA 4.55 91.00

EPITHELIUM (HUMAN) SQUAMOUS SM OF
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Ao Purchase Agreement
27
Quote : 8002719485

ltem Ref. Catalog Number Quantity Unit Price Ext. Amount

350 350 470182-608 20 EA 5.13 102.80
SIMPLE SQUAMOUS MESOTHELIUM (WM)PAVEMENT

360 360 470182-600 20 EA 5.08 101.80
SIMPLE SQUAMOUS EPITHELIUM (SECT) H&E M

370 370 WL717863 20 EA 4.64 92.80
PREPARED SLIDE LUNG MAMMAL SECT

380 380 470182-804 20 EA 4.48 88.60
LUNG (SECT) MAL M LOBULE. ALVEOLAR S8ACS

390 380 470182-810 20 EA 5.57 111.40
SIMPLE CUBOIDAL EPITHELIUM (SECT) H&E

400 400 470182-604 20 EA 5.85 119.00
SIMPLE COLUMNAR EPITHELIUM (SECT) H&E

410 410 470182-884 20 EA 9.58 191.20
DIGESTIVE SYTEM HISTOLOGY- COMP(CS)H&E M

420 420 470177-568 20 EA 4.08 81.60
SIMPLE CILIATED COLUMNAR EPITHELIUM H&E

430 430 WL71021 20 EA 5.80 118.00
TRACHEA (MAMMALIAN) SECT

440 440 470182-842 20 EA 7.08 141.60
ESOPHAGUS(CS) H&E MAMMAL 3 REGIONS(UML)

4560 450 wL71122 20 EA 6.36 107.20
PIGMENTED EPITHELIUM (SECT) H&E (HUMAN)

460 480 470183-074 20 EA 6.00 120.00
SKIN-CORNIFIED (SECT) H&E SLIDE (HUMAN)

470 470 470182-928 20 EA 5.98 119.20
URETER (CS) H&E M EPITHELIUM MUSCULARIS

480 480 WL71136 20 EA 4.64 92.80
SKIN OF HAIRY MAMMAL H&E M

490 490 470182-620 20 EA 6.70 134.00
MESENCHYME H&E M EMBRYONIC TISSUE

500 500 WL70201 20 EA 745 149.00
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3850 Narth Wilke Road, Suita 300 P h A t
Arlnglor Hoghts, I urcnase Agreemen
Quote : 8002719465
Iltem Ref. Catalog Number Quantity Unit Price Ext. Amount |
AREOLAR TISSUE (MAMMALIAN) WM
510 510 WL70181 20 EA 6.20 124.00
ADIPOSE TISSUE (MAMMALIAN) SECT
§20 520 470182-832 20 EA 5.53 110.80
RETICULAR TISSUE (SECT) M&NFR M
530 530 470176-958 20 EA 6.37 127.40
TENDON (MAMMALIAN) WHITE FIBROUS
540 540 470182-840 20 EA 5.88 113.60
YELLOWELASTICCONNECTIVETISSUE(SECT)HAE M
550 550 470177-676 20 EA 4.99 99.80
XIPHISTERNUM STAINED TO SHOW
560 5§60 470182-644 20 EA 5.29 105.80
ELASTIC CARTILAGE (SECT)V&E (RABBIT)
570 570 470182-978 20 EA 10.06 201.00
BONE-GROUND PREP (CS&LS) (HUMAN) THIN
580 580 470177-834 20 EA 4.10 82.00
HUMAN BLOOD (SM) GS SLIDE
580 590 WL71811 20 EA 5.57 111.40
SPINAL CORD (MAMMALIAN) SM
600 600 470182-676 20 EA 5.04 100.80
SKELETAL MUSCLE-STRIATIONS (CSBLS) IH M
610 610 470182-672 20 EA 6.18 123.60
SKELETAL MUSCLE TEASED PREP (WM) S
620 620 WL71262 20 EA 5.57 111.40
CARDIAC MUSCLE (MAMMALIAN) CS & LS
830 630 wL71281 20 EA 4.76 95.20
INVOLUNTARY (SMOOTH) MUSCLE (MAMMALIAN)
840 640 WL71845 20 EA 5.18 103.20
BONE-CANCELLOUS (CS) H&E M
850 650 WL71621 20 EA 17.86 3567.00

NERVE ENDINGS IN MUSCLE (MAMMALIAN) WM
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i Purchase Agreement

Quote : 8002719465

item_Ref. Catalog Number Quantity Unit Price Ext. Amount
660 660 470188-822 20 EA 5.88 117.80

SPINAL CORD (CS) A SLIDE (MAMMAL)

870 670 470182-702 20 EA 4.60 92.00
PACINIAN CORPUSCLE (CS) H&E SLIDE

680 680 WL709056 20 EA 4.08 81.60
PANCREAS( M) ALVEOLI DUCTS & ISLETS

690 680 470177-018 20 EA 8.14 162.80
TRACHEA (HUMAN) CS WARDS ITEM

700 700 WL70402 20 EA 4.68 93.60
DUODENUM (CS) H&E M BRUNNER'S

710 710 WLS1826-11 20 EA 6.08 121.60
PREPARED SLIDE LIVER MAMMAL SECT

720 720 470162-826 20 EA 8.56 131.20
KIDNEY PAS&H M FOR BASEMENT MEMBRANE

730 730 470183-104 20 EA 8.32 126.40
OVIDUCT-ISTHMUS (CS) H&E SLIDE (HUMAN)

740 740 470176-870 20 EA 5.87 113.40
OVARY (MAMMALIAN) CS DEMONSTRATES

750 750 470177-012 20 EA 6.65 133.00
OVARY (MAMMALIAN) CS SHOWS

760 780 wL71261 20 EA 3.78 75.80
CARDIAC MUSCLE (MAMMALIAN-CAT)

770 770 470182-694 20 EA 4.27 85.40
PERIPHERAL NERVE (C8) H&E M MEDULLATED

780 780 470183-012 20 EA 5.84 112.80
VEN (CS) H&E SLIDE (HUMAN)

780 790 470183-008 20 EA 4.58 91.80
ARTERY (CS) V&E (HUMAN) MED

800 800 WL71732 20 EA 3.85 77.00
NERVE (MAMMALIAN) CS & LS

810 810 WL72281 20 EA 4.68 93.60
PREPARED SLIDE SPERM (HUMAN)
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Quote : 8002719465
item Ref. Catalog Number Quantity Unit_Price Ext. Amount
830 830 WLS78412-11 7 EA 1,111.80 7,782.60
SW DIGITAL SPECTROPHOTOMETER
840 840 MISC-SWMISC 88 EA 849.89 74,790.32
MICROSCOPE SWIFT M158-P
Binocular Microscops w/infinity-Comected Optics; 40x/100x
New bulld - quantity of 58 Existing bulld - quantity of 32
880 880 WLS13098 32 EA 2.87 91.84
BURNER LIGHTER - SPRING ACTION
890 890 80825-798 1 cs 70.89 70.89
CLOSURE KIM KAP 16MM NL C81000
200 900 14236-664 2 cs 32,74 65.48
BTL,8R,CLR,W/BLK CLS CS12 802
910 910 89000-360 1 PK 62.73 62.73
VWR FLASK NARROW 125ML PK12
920 920 89090-522 1 cs 163.61 163.81
BEAKER GRIFFN PYREX 3000ML
930 930 13912-240 5 C8 153.12 765.80
BEAKER,GRIFFIN PYREX 600ML PK@
940 940 13912-207 5 C8 138.73 683.65
BEAKER 250ML 1000 PK12
950 950 89130-892 1 Cs 152.19 152.19
VWR PIPETTE SERO 1ML PR CS1000
960 960 13491-084 3 EA 3,363.00 10,089.00
SHAKING BATH SHALLOW FORM 118V
980 980 13812-160 1 PK 48.07 48.07
BEAKER GRIFFN PYRX 100ML PK12
990 990 50814-003 100 EA 7.02 702.00
NEEDLE INOCULATE NICHROME WIRE
1000 1000 50816-200 100 EA 6.60 660.00
LOOP INOC. 26GA 2MM
1030 1030 60914-707 24 EA 26.64 639.38

RACK TEST TUBE WHITE 72X18MM
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AdngiHecres | Purchase Agreement
Quote : 8002719465

item Ref. Catalog Number Quantity Unit Price Ext. Amount

1040 1040 WL7340 1 EA 21.78 21.76
WALL CHART EPITHELIAL TISSUE

1050 1050 WL7341 1 EA 22,40 22,40
WALL CHART CONNECTIVE TISSUE

1060 1060 WL7344 1 EA 21.72 21.72
WALL CHART BONE TISSUE 46 CM X 61 CM

1070 1070 WL7342 1 EA 21.72 21.72
WALL CHART MUSCLE TISSUE 46 CM X 61 CM

1080 1080 WL7343 1 EA 21.72 21.72
WALL CHART NERVOUS TISSUE 46 CMX 61 CM

1080 1080 WLE851 1 EA 21.76 21.78
WALL CHART BLOOD CH.LS 48 CM X 81 CM

1110 1110 wLS8785-C 8 CS 37.87 302.96
DROPPER 8TL W/CLSRE 15ML 25/CS

1120 1120 470123-919 8 CS 28.66 229.28
DROPPER BOTTLE LDPE ROUND 20Z CS12

1130 1130 25373-100 5 CS 140.02 700.10
PETRI DISH STRL 100X15MM CS500

1140 1140 80826-880 2 CS 136.47 272.94
TUBE,CULT,DISP 16X150MM CS1000

1150 1150 82013-812 1 EA 1,940.78 1,940.78
VWR CENTRIFUGE CLINCL 200 120V

1160 1160 83001-772 1 EA 448.48 448.48
VWR ROTOR 24 MICROHEMATOCRIT

1170 1170 89498-000 32 EA 13.21 422.72
TEST TUBE RACK FOR 12/13MM TUBES
tem Total 155,884.73

TO PLACE YOUR ORDER, PLEASE CALL
CONTACT TEL: 1-800-727-4368
FAX: 1-800-878-2540

Emall

: bids.sargentwelch@vwr.com
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Quote : 8002719465

Web site: www.sargentwslch.com
PLEASE REFER TO VWR QUOTATION NO. 8002719485
THANK YOU FOR THE OPPORTUNITY TO EARN YOUR BUSINESS

Installation not included unless otherwise noted.

Customer is responsible for unloading and providing standard receiving facliities for large and/or heavy shipments. Special unloading or
delivery can be amanged provided VWR international is notified at the time of order placement. Please note that additional charges
may apply to the above. For such airangaments please contact VWR International for a quotation.

It is the customer's rasponsibliity to inspect the shipment upon recelpt. if any extemal damage is noticed, the customer must accept
theshipment only after the driver has noted the damage on the customer's delivery raceipt and requested an inspection by the carrier.
If the shipment arrives with intemal/concealed damage, the customer must contact VWR within 24 hours to initiate the right to claim
for “concesled damage®. VWR reserves the right to repair a damaged praduct, where applicable, before replavement or credit is
determined.

All quotes for instailations assume that services related to the equipment are In place at the customer site (including, but not limited to,
gas, plumbing, electrical, and ventilation) as per the equipment manufacturer's specifications prior to instaliation of the equipment.
VWR's quote does not include the Installation of the aforementioned setvices.

items prefixed with "MISC-" are subject to regulatory approval once VWR International racelves acceptance from the customer. They
are speclal order, and as such may not be returnable. Please allow 6-8 weeks delivery from the time of your first order or
acceptance of this quotation.

VWR's terms and conditions of sale apply. All orders are subject to shipping and handling charges and fuel surcharges. Freight terms

may vary. Hazerdous ltems are subject to additional transportation charges. Please visit our website at www.vwr.caom for additionat
information regarding our returmn policy, product warranty Information and other detalls of our terms and conditions.

L -
Signature: Date: 15
Title: 1 &\L )

Signature: Date: ___

Title:
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3850 North Willke Road, Suite 300
Atpgtin ot I Purchase Agreement
w7
BikTo-Party Information /)%
VICTOR VALLEY COLLEGE Quote 8002727585
18422 BEAR VALLEY RD Date 02/20/2015
VICTORVILLE CA 92395-5848 Bill To Customer No. 80285386
Ship To Customer No. 80285386
Contact Name TANYA ZIPP
Telephone 760-245-4271 X 2636
X Emall
Ship-Yo-Party ~ Currency usD
Sales Rep SANDRA ANTALIS
VICTOR VALLEY COLLEGE Vaiid 02/20/2015
18422 BEAR VALLEY RD Expires 06/30/2015
VICTORVILLE CA 92395-5849 Cust ref Existing chemistry

BURET PTFE STPK THRED 25ML CS1

Information ST
Term: Transport fees as per standard terme and conditions unless Indicated otherwise in this
quotation. Taxes not included.
Free ground shipping, Tax is not Included.
Pri San Diego U b
item Rof. Catalog Number Quantity Unit Price Ext, Amount
0 10 MISC-NONCORDFS 13 EA 3,330.00 43,2980.00
ANALYTICAL BALANCE COLE PARMER EW1110070
20 20 97042-638 35 EA 419.35 14,677.25
VWR 7X7 ALU HOT/STIR 120V
30 30 WLS756412-11 22 EA 1,111.80 24,459.60
SW DIGITAL SPECTROPHOTOMETER
40 40 WLS15621 6 EA 1,186.71 6.,994.28
CENTRIFUGE COMPACT Il 8-PLACE
50 50 WLS44849 10 EA 856.25 9,562.50
MELTING POINT APPARATUS DIGITAL
80 80 WLS75803-73 10 EA 390.87 3,908.70
GRATING SPECTROSCOPE DIFFRACTION
90 90 WL2393D 10 EA 150.01 1,500.10
POWER SUPPLY 115V FOR SPECTRUM TUBES
100 100 §35085-041 1 EA 590.44 590.44
RINSER PIPETTE
110 110 89001-648 40 CS 75.48 3,018.40
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600 ¢
Quote : 8002727588
Item Ref, Catalog Number Quantity Unit Price Ext. Amount
120 120 WLS24665-D 2 CS 210.09 420.18
CYL PYREX 50 X 1 ML DBL SCALE ECON
130 130 WLS24665-B 2 Cs 247.01 404,02
CYL PYREX 10X 0.1 ML DBL SCALE ECON
140 140 WLS1771-72 40 EA 10.53 421.20
PLATE SPOT SZ 00 - 12-CAVITY
150 150 WLS1771-00 30 EA 8.10 243.00
NO WIRE TT RACK PP 16MM
160 160 WLS19125 30 EA 14.45 433.50
CLAMP BURET DOUBLE VINYLIZED
170 170 WLS18555 30 EA 1.28 38.40
CLAMP T-TUBE STODDARD - BRASS
180 180 WLS61900-A 30 KT 26.95 808.50
MOLYMOD MOL MODEL SET INORGANIC/ORGANIC
190 190 WACP470007-276 20 EA 14.81 296.20
MULTIMETER VELLEMAN DVM 810
200 200 87014-388 S EA 2,615.83 13,078.15
CABINET CHEM SC BL 48AB
210 210 WLC77004-02 4 EA 558.20 2,236.80
CABINET ACID STORAGE WOODEN
220 220 470020-080 30 EA 380.00 10,800.00
METER BENCHTOP PH ST3100-8
230 230 WL830076-638 30 EA 46.87 1,406.10
ELECTRODE COMBINATION PH REFERENCE
240 240 WLS75412-8 20 PK 44.92 868.40
OPTICAL GLASS TEST TUBES PK/12
item Total 139,573.70

TO PLACE YOUR ORDER, PLEASE CALL
CONTACT TEL: 1-800-727-4368

FAX: 1-800-876-2540

Emall : bids.sargentwelch@vwr.com
Web site: www,sargentwelch.com






Meeting Date: April 14, 2015 item Number; 10.2

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT ___ BOARD ACTION X BOARD INFORMATION (no action required)

TOPIC: FURNITURE, FIXTURES & EQUIPMENT (FF&E) PURCHASE - G/M
BUSINESS INTERIORS

SUBMITTED BY: Steve Garcia, Facilities Construction
RECOMMENDED BY: Steve Garcia /4 )%Mo«-

e

S

APPROVED BY: Roger W. Wagner NN

Description/Background:

The District wishes to purchase needed furnishings from G/M Business Interiors for the Dr. Prem
Reddy Health and Science Building, a voter approved local bond funded project. The District's
governing Board has the authority to “piggyback” on another agency’s bid, per Public Contract Code
Section 20118 and 20652, when it is determined in the “best interest of the District’. It is
advantageous for the District to utilize piggyback bids when contract items are identical to the District's
specification, and using piggyback contracts saves the District time and money and often provides
lower pricing than a single jurisdiction would be able to obtain. Accordingly, G/M Business Interiors
has pricing that is considered fair and reasonable and no further competitive procurement actions are
required. Pricing for this purchase is based on the National IPA Agreement No. 10-209 including
Amendment No. 1 for all higher education in the State of California. Funding for these furnishings is
part of the overall budgeted project cost approved for the Dr. Prem Reddy Health and Science Building
project through the Furniture, Fixtures, and Equipment (FF&E) budget.

A copy of the original purchase agreement is available for review in the Superintendent/President’s
office.

Need:

The Dr. Prem Reddy Health and Science Building will open for the Fall Semester. The building must
be furnished and equipped to meet the needs of students, faculty, staff and the community.

Fiscal Impact:

$170,718.41 includes applicable tax, freight and installation — Local Bond Funded.

Recommended Action:

It is recommended that the Board of Trustees approve the FF&E purchase with G/M Business Interiors

to supply and install funishings at the Dr. Prem Reddy Health and Science Building, a local bond
funded project, in the amount of $170,718.41.

Legal Review: YES _X_ NOT APPLICABLE___

Reference for Agenda: YESY NO___
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VICTOR VALLEY COLLEGE VICTOR VALLEY COLLEGE - SCI & NURSING BU

18422 BEAR VALLEY ROAD
18422 BEAR VALLEY ROAD
VICTORVILLE CA 92395 - VICTORVILLE CA 92395
STEVE GARCIA Phone: (760)245-4271 STEVE GARCIA Phone: (760)245-4271
Fax: (760)245-9744 Fax:  (760)245-9744

A R ST

Eﬁggt‘gggﬂilgﬁ Systems 2 Desk Units 12 Tables 28 Files 0 Chairs 248 Storage 20 Ancillary 1

Product Summaryi/ Scope of Works

QUOTE FOR HERMAN MILLER, NATIONAL, & HUMANSCALE PRODUCT

FOR: SCIENCE AND HEALTH BUILDING

o THIS PROJECT'S DISCOUNTS ARE BASED ON THE FOLLOWING STATE/NATIONAL CONTRACTS:
HERMAN MILLER : US COMMUNITIES (TIER 2) CONTRACT# AG0607

NATIONAL IPA CONTRACT # CDA37351, AND HUMANSCALE US COMMUNITIES CONTRACT AGOBQ7*********
LEAD-TIME: 5-6 WEEKS

SCOPE OF WORK:

1) G/M TO RECEIVE AND INSPECT.

2) G/M TO ASSEMBLE AND SET NEW FURNISHING INTO PLACE.

3) PLEASE COORDINATE ALL DELIVERIES WITH STEVE GARCIA

List Lla_t Ext Sell Sell Ext |
90,430.00 $0,430.00 36,918.08 36,918.08

‘-Nor;-fax Srvos. Téxabla Srves, ‘ Freight ‘ DesignFéé

(131) EA HERMAN MILLER CAPER STACK CHAIRS MOLDED .00 .00 .00 .00
SEAT , NO ARMS , WITH CASTERS

(01) EA HERMAN MILLER VIDEO OVAL TABLE 42X84

(15) EA HERMAN MILLER EVERYWHERE TABLE FLIP, NEST,ON

CASTERS

(40) EA NATIONAL ESSAY STUDENT CHAIRS WITH TABLET

Account Executive: Giang Nguyen (gnguzen@gmb)‘.netz Project PAS: Eric Olivares
AMA: Erin Carter (ecarter@gmbi.net) Page: 1 of 1
800-686-6583 800-686-6583 Fax: 951-684-0837
G/M Business Interiors

1099 W. La Cadena Drive, Riverside CA, 92501
nttp://www.gmbi.net




y : List List Ext Sell Sell Ext
LoT 1 CLASSROOMS 90,430.00 90,430.00 36,918.08 36,918.08
ARMS
(01) EA HERMAN MILLER MIRRA TASK CHAIR
!
S AP ) & _ List ListExt Sel Sell Exh
e T I SRR -:......bsw-.a YL SIS DR S ST L Y TRV, BN -'1, R AN RS S e =0 R
- LoT 1 CORRIDORS 58,750.00 58,750 00 30,672.56 30,672.56
: = S = E 4 - : = e 'T_" e it 1L i TES ST e T I e
EDescriptions AT Sy ) R it Non—Tax SNGI Taxahle Srvcs Frelght Deslgn Feaj{
(09) EA NATIONAL CYLINDER OCCASIONAL TABLE 24" DIA i 00 .00 00 .00
(14) EA HERMAN MILLER CELESTE LOUNGE WITH TABLET
ARMS
(07) EA HERMAN MILLER SWOOP LOUNGE CHAIR LEFT ARMS
(07) EA HERMAN MILLER SWOOP LOUNGE CHAIR RIGHT ARMS
(04) EA HERMAN MILLER SWOOP LOUNGE CHAIR
; tact aterialss
- N S m— e . s
X 3¢ v . ! List Llst Ext Sell Sell Ext |
! \ 02 L ERRARE RS2 S TR 5, 0, AR RS ‘.rﬂ....mur-_ ULt 57 3 =S P SR TSR (e Pt S b £ 1 b
LOT 1 DEANS surrE : 57,238.00 57 238.00 22,448 68 22,448 68
Gl .- s ~ Non-TaxSw. TemsbleGnes.  Freight Design Fes
(01) EA HERMAN MILLER PASSAGE U-SHAPED DESK UNIT i .00 .00 00 .00
(02) EA HERMAN MILLER SWOOP LOUNGE CHAIRS I
(02) EA NATIONAL 24"DIA ROUND OCCASIONAL TABLE
(02) EA HERMAN MILLER AO2 RECEPTION STATIONS 6X6.5
(09) EA HERMAN MILLER ASIDE CHAIR
(01) EA HERMAN MILLER EVERYWHERE CONF TABLE OVAL
54X108
(10) EA HERMAN MILLER SETU CONF CHAIRS
Account Executive: Giang Nguyen (gnguyen@gmbi.net) Project PAS: Eric Olivares
AMA: Erin Carter {ecarter@gmbi.net) Page: 2 of 2

800-686-6583 800-686-6583 Fax: 951-684-0837
G/M Business Interiors
1099 W. La Cadena Drive, Riverside CA, 92501
hitp://www.gmbi.net




List List Ext
120,298.00 120,298.00

_ Non-Tax Srves. Taxable Srves,
00 .00

(10) EA

DESK UNIT WITH CANVAS WALL STRIPPED OVERHEADS

(10) EA HERMAN MILLER MIRRA TASK CHAIRS

(20) EA HERMAN MILLER CAPPER STACK CHAIRS , MOLDED

SEAT, ARMLESS, ON GLIDES

{10) EA HERMAN MILLER TU OPEN BOOKCASE 36X64

(10) EA HERMAN MILLER 4 DWR LATERAL FILE 36™W

8

Who/What/Where
. 4 & 2 . 2 » 3 us' Llst Ext
LOoT 0 ZGI/M Services ' .00 .00

! TR = Non-Tex Srves,  Taxable Srves,
GIM Fumniture Planning Services, if applicable, include field
measurements, drawing AutoCAD huilding shells, developing
typical workstations and private office standards, space
planning typicals into the floorplan, developing fumiturs color i
schemes, order specifications and raceiving client approvals for
all drawings and color schemes for order entry.

G/M Project Management Services include drawings and field
measure checks, order scheduling & routing, electrical
consulting with contractors,field checks,monitoring construction
progress along with delivery, assembly, punchlist coordination
through final completion.

G/M Project Servicas include receiving and inspecting of each
product, shipping damage adjudication with vendors,
transporting product if applicable, staging of products, delivery,
setting in place of all furniture, level clean and polishing of ail
items, vacuum floors and recycling of all waste products
associated with the fumiture project.

G/M Punchilist Services include formulation of the project
punchlist, ordering and receiving of punchiist products, and
delivery and assembly to finalize the punchlist and project.

G/M Warranty Services Department is provided to offer clients
our no-charge warranty service work for all fumiture protected
under valid factory warranties. G/M maintains electronic copies
of our Client's invoices for warranty enforcement. For service
requests, our Warranty Department may be contacted via e-mail
at warranty@gmbi.net

PP e P

Agre

 15,305.88  8,286.68

ent

Sell Sell Ext
45,574.49 45,574.49

. Freight' . Desigr; Fe;

.00 00
Sell Sell Ext
.00 .00

 Freight  Design Fee
.00 .00

Account Executive: Giang Nguyen (gnguyen@gmbi.net) Project PAS: Eric Olivares

AMA: Erin Carter (ecarter@gmbi.net)
800-686-6583 800-686-6583 Fax: 951-684-0837
G/M Business Interiors
1099 W. La Cadena Drive, Riverside CA, 92501

hitp://www.gmbi.net
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1L R R Al $135,613.81

@ 1 | l I } Services (Taxable) $8,286.68

;i i ' I i ] Freight (Taxable) $0.00

e la I l Services (Non-Taxable) $15,305.88

l l l Project App Spec. (Non-Taxable) $0.00

. s8atel . SErEET $143,900.49

}}: 3 o TR Subtotat $15,305.88

Ml rra 2 j}‘ja l' l 1 i Sales Tax (8.000%) $11,512.04
Now Orderable ) ‘| i ' | i

LI T stro1841

Net 30 Days Terms with Purchase Order 100% $170,718.41

I have reviewed the quote, the bill of materials, the drawings (if applicable), the color cards (if applicable), and other
associated exhibits for my order.

m | approve the colors, fabrics, and finishes as previously selected and correct as shown on the attached exhibit.

® | am satisfied that the product | have selected is the correct size and is suitabie and will perform for its indended
purpose.

® | am aware this product is manufactured to order and is not returnable to G/M or to the manufacturer.

® ] understand that legal title to the product will transfer upon delivery to my commercial or residential location and all
associated labor is taxable until title transfers.

® 1 am aware additional costs charged for inside delivery, staging, setting in place, assembly, leveling, cleaning, polishing,
recycling of waste materials are separately stated and are elected as an additional contract option.

® | am aware of the grand total price of this contract as shown on this quote.

Signature Print Name/Title Date
Account Executive: Giang Nguyen (gnguyen@gmbi.net) Project PAS: Eric Olivares
AMA: Erin Carter (ecarter@gmbi.net) Page: 4 of 4

800-686-6583 800-686-6583 Fax: 951-684-0837
G/M Business Interiors
1099 W. La Cadena Drive, Riverside CA, 92501
nttp://lwww.gmbi.net







Meeting Date: April 14, 2015 ltem Number: 10.3

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT ___ BOARD ACTION X_BOARD INFORMATION (no action required) ____

TOPIC: FURNITURE, FIXTURES & EQUIPMENT (FF&E) PURCHASE -
COMPUTER COMFORTS, INC.

SUBMITTED BY: Steve Garcia, Facilities Construction

RECOMMENDED BY: Steve Garcia /g / /d%od

APPROVED BY: Roger W. Wagner S

|

Description/Background:

The District wishes to purchase needed furnishings from Computer Comforts, Inc. for the Dr. Prem
Reddy Health and Science Building, a voter approved local bond funded project. The District's
governing Board has the authority to “piggyback” on another agency’s bid, per Public Contract Code
Section 20118 and 20652, when it is determined in the “best interest of the District’. It is
advantageous for the District to utilize piggyback bids when contract items are identical to the District’s
specification, and using piggyback contracts saves the District time and money and often provides
lower pricing than a single jurisdiction would be able to obtain. Accordingly, Computer Comforts, Inc.
has pricing that is considered fair and reasonable and no further competitive procurement actions are
required. Pricing for this purchase is based on California Multiple Award Schedule Contract No.: 4-13-
71-0110B. Funding for these furnishings is part of the overall budgeted project cost approved for the
Dr. Prem Reddy Health and Science Building project through the Furniture, Fixtures, and Equipment
(FF&E) budget.

A copy of the original purchase agreement is available for review in the Superintendent/President’s
office.

Need:

The Dr. Prem Reddy Health and Science Building will open for the Fall Semester. The building must
be furnished and equipped to meet the needs of students, faculty, staff and the community.

Fiscal Impact:

$70,946.48 — Local Bond Funded.

Recommended Action:

It is recommended that the Board of Trustees approve the FF&E purchase with Computer Comforts,

Inc. to supply and install furnishings at the Dr. Prem Reddy Health and Science Building, a local bond
funded project, in the amount of $70,946.48.

Legal Review: YES _X NOT APPLICABLE___

Reference for Agenda: YES X NO___




Computer Comforts, Inc.

PURCHASE AGREEMENT

-‘ Date

| 02/09/12015

 AAAQB588

e s -+

AGREEMENT #

i
367 Columbla Memorial Pkwy. | To: VICTOR VALLEY COLLEGE
Kemah, TX 77565-3187
(281) 535-2288 / Fax: (281) 488-4272
www.computercomforts.com Attn: STEVE GARCIA - SHOJI TAKESHIMA
Phone:
** All Quotes are good for 30 days. Fax:
’ Email:
‘ Lead Time J Sales Rep i : Ship Via ! Terms
6 weeks 1 Steve Fleischmann NET 10
I aty 4pPart# 1 Description i Unit Price 4 Ext. Price
20 TC-722430 2 student Testing Carrel 72W x 24D x 30H $504.90 $11,888.00
includes basic table frame with four 18"H divider
panels. Includes center divider and x-bar.
20 CCO-R Cable cut-out in wood with grommet (3.257). Right $16.50 $330.00
comer location.
20 CCO-L Cable cut-out in wood with grommet (3.25"). Left $16.50 $330.00
comer location.
20 RACK-2R CPU rack (5" base), mounted right. $66.00 $1,320.00
20 RACK-2L CPU rack (5" base), mounted left. $66.00 $1,320.00
40 Z-25 Keyboard ann (non-adjustable) with 25" platform $75.00 $3,000.00
and wrist pad.
40 7TFLEX LCD arm with adjustable gas cylinder 5-17Ibs $175.00 $7,000.00
40 HOLE38 3/8" hole drilled in specified location for bolit-thru $0.00 $0.00
LCD arm mount,
TO MOUNT MONITOR ARM
36" wide stations
2 TC-362430 Testing Carrel 38W x 24D x 30H includes basic $400.00 $800.00
table frame with three 18"H divider panels.
2 CCO-R Cable cut-out in wood with grommet (3.25". Right $16.50 $33.00
comer location.
2 RACK-2R CPU rack (5" base), mounted right. $66.00 $132.00
2 Z-25 Keyboard arm (non-adjustabie) with 25" platform $75.00 $150.00
and wrist pad.
2 7FLEX LCD arm with adjustable gas cylinder 5-17Ibs $175.00 $350.00
2 HOLE38 3/8" hole drilled in specified location for boit-thru $0.00 $0.00
LCD arm mount.
to mount monitor arm
ADA TABLES
2 TC-423032 Testing Carrel 42W x 30D x 32H includes basic $415.00 $830.00
table frame with three 18"H divider panels.
2 CCO-R Cable cut-out in wood with grommet (3.25M. Right $16.50 $33.00
comer location.
2 HOLE38 3/8" hole drilled in specified location for bolt-thru $0.00 $0.00
LCD arm mount.
2 RACK-2R CPU rack (5" base), mounted right. $66.00 $132.00
2 RACK2-SB-L CPU rack with straps and short base (3.5, $66.00 $132.00
mounted left.
Sales Rep Info: steve@computercomforts.com Phone: 310-474-1010  Fax: Page 1
AAAQB8588
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Sales Rep Info:

| Part #
7FLEX
HOU-ARM

83-SB2-48
834-SA

83-S1-BL-150
83-S2-BL-150
83-SIG-OR-150
83-FF-30

HA-653029-U

DBL-LID
HA-ERGO-LIFT

RACK2-SB-L
RACK2-SB-R

HA-653032-U

DBL-LID
HA-ERGO-LIFT

RACK2-SB-L
RACK2-SB-R
HOU-ARM

SHIPPING
INSTALL

Ll e D

i Description
LCD anm with adjustable gas cylinder 5-17lbs $175.00

Adjustable keyboard amm (ADA) with 25" platform $170.00
and wrist pad.
SHIPPING ( SHIPS ASSEMBLED )

ELECTRICAL FOR ABOVE PRODUCT
8W/3C CEILING POWER FEED 48" CABLE $48.00

8 wire, 3 curcuit single sided quad power block $25.00
(ECA).
8W/3C CIRCUIT 1 RECEPTACLE, SIZE 150 $5.50

8WI3C CIRCUIT 2 RECEPTACLE, SIZE 150 $5.50
8W/3C RECEPTACLE, SIZE 150 GROUNDED $6.25

8W/3C metal flex inter-connecting 30" cable $45.50
(female/female).
DIGITAL PHYSICAL SCIENCE LAB

Universal Hide-Away table 65W x 30D x 29H. $595.00
Includes full modesty panels, rear access panels,

louvered vents, exclusive custom oval leg and

intemal cable management. Front surface

measures 65W x 20D and rear lid 65W x 10.5D.

Universal design to accept most VESA compliant

LCD monitors and all-in-one computers. Please

confirm compatibility (computer height, weight, etc)

with your CCl rep,

Dual lid option for two student Hideaway table, $37.50

Ergonomic LCD arm for Hide-Away table. This $330.00
fully adjustable arm includes both

horizontai/ivertical travel and swivelftilt.

Keyboard-mouse platform included. 7-32Ib LCD

weight range.

CPU rack with straps and short base (3.5, $63.00
mounted left.

CPU rack with straps and short base (3.5"), $63.00
mounted right.

ADA TABLES

Universal Hide-Away table 65W x 30Dx 32H. $5956.00
includes full modesty panels, rear access panels,

lauvered vents, exclusive custom oval leg and

internal cable management. Front surface

measures 85W x 20D and rear lid 65W x 10.5D.

Universal design to accept most VESA compliant

LCD monitors and all-in-one computers. Please

confirm compatibility (computer height, weight, etc)

with your CCl rep.

Dual lid option for two student Hideaway table. $37.50

Ergonomic LCD anm for Hide-Away table, This $330.00
fully adjustable arm includes both

horizontal/ivertical travel and swiveldtilt.

Keyboard-mouse platform included. 7-32Ib LCD

weight range.

CPU rack with straps and short base (3.5"), $63.00
mounted left.

CPU rack with straps and short base (3.5, $63.00
mounted right.

Adjustable keyboard arm (ADA) with 25" platform $157.50
and wrist pad.

Shipping Estimate $4,200.00

Installation estimate $500.00

steve@computercomforts.com Phone: 310-474-1010 Fax:

I Unit ‘Price ."

Ext. Price
$350.00

$340.00

$288.00
$1,100.00

$242.00
$242.00
$275.00
$1,728.00

$10,710.00

$675.00
$11,880.00

$1,134.00
$1,134.00

$1,190.00

$75.00
$1,320.00

$126.00
$126.00
$630.00

$4,200.00
$500.00

Page 2
AAAQ8B588
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Qty iPart # 1 Description 4 Unit Price | Ext. Price
SubTotal $66,056.00

____ Sales Tax $4,908.48

Total $70,964.48

(LAMINATE  ANY STANDARD Wit S onaas LAMINATE

] PAINT:
T-MOLD:
{ FABRIC:

Minhe) s/, /15
Signature of Authorized Representative Date

Luci C. Minchew, VP, CFO, COO
on behalf of Computer Comfons Inc. on behalf of Victor Vallsy Community College
ROGER W, WAGNER

,Z . e R M//\/ d// E {/‘/ SUPERINTENDENT/PRESIDENT

Printed Name

Printed Name

Sales Rep Info: steve@computercomforts.com Phone: 310-474-1010  Fax: Page

3
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Meeting Date: April 14, 2015 item Number;_10.4

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT BOARD ACTION X_BOARD INFORMATION (no action required)

TOPIC: AGREEMENT - CALIFORNIA HIGHWAY PATROL USE
SUBMITTED BY: Deanna T. Murphy, iliary Services
RECOMMENDED BY:  Steve Garcia : /g)de&c.a
APPROVED BY: Roger W. Wagner i \ ‘\ A b
DescriptionlBackground:

The District wishes to enter into an agreement, from July 1, 2015 through June 30, 2017, with the
California Highway Patrol for use of the Weapons Range located at the Regional Public Safety
Training Center (RPSTC).

A copy of the agreement is available for review in the Superintendent’s/President’s office.

Need:

The California Highway Patrol requests use of the RPSTC in order to ensure patrol officers remain
current in firearms training.

Fiscal Impact: Income to the District: $78,333.00 for the term of the two year agreement.

Recommended Action:

It is recommended that the Board of Trustees approve the agreement with the California Highway
Patrol to use the RPSTC for weapons training purposes.

Legal Review: X NOT APPLICABLE

Reference for Agenda: YES NO_X



10.

11.

12.

VICTOR VALLEY COLLEGE
18422 Bear Valley Road, Victorville, CA 92395 o (760) 245-4271 x2707
Permit/Contract No. 132766 Organization: D_enmm;gfﬁgmighm Patrol
Contact name: John Castro Event Title: CHP Firearms Training
Day Phone: 760-241-1186 Cell Phone:
Address: 14210 Amargosa Road Victorville CA 92392
Location: &m&w&g&m& Building(s) | Room(s): o Room

u
Event Begin Date: 7/1/2015 Event End Date: 6/30/2017
Event Time(s): : e to be 1 to Auxilia

CAUC mutuall KIUATY

To the fullest extent permitted by law, the Licensee shall (1) immediately defend and (2) indemnify the College, and its directors, officers, and employees
from and against all liabilities regardless of nature, tyPe, or cause, arising out of or resulting from or in connection with the use of the facilities or
activity pursuaat to this agreement. Liabilities subject to the duties to defend and indemnify include, without limitation, all claims, losses, 3
penalties, fines, and judgments; assodiated investigation and administrative expenses; defense costs, including but not limited to reasonable attorneys® fees;
court costs; and costs of alternative dispute resolution, The Licensee's obligation to indemnify applies regardless of whether 4 liability is a result of the
negligence of any other person, unless it is adjudicated that the liability is caused by the sole active negligence or sole willful misconduct of an indemnified

’i’hpar:yduty to defend is a separate and distinct obligation from the Licensee’s duty to indemnify. The Licensee shall be obligated to defend, in all legal,
equitable, administrative, or special proceedings, with counsel approved by the College, the College and its directors, officers, and employees, immediately
upon submittal to the Licensee of the claim in any form or at any stage of an action or proceeding, whether or not liability is established. A determination
of comparative active negligence or willful misconduct by an indemnified party does not relieve the Licensee from its separate and distinct obligation to

obligation to provide independent defense counsel if Licengee asserts that liability is caused in whole or in part by the negligence or willful misconduct of
the indemnified party. If it is finally adjudicated that liability was caused by the sole active negligence or sole willful misconduct of an indemnified party,
Licensee may submit a claim to the College for reimbursement of reasonable attorneys’ fees and defense costs,

The Licensee agrees to remove all of the materials, etc., which will be installed or constructed on the premises at the Licensee’s own, expense and return the
premises in the same condition as it was before jts use by the Licensee.
The Licensee agrees to grant the College the right of inspection of the premises and to close down the activity should it be found to be in violation of any

of these conditions and provisions, explicit or i plied.
o QPe 1 2 [al . : i the ‘ -

EPOSIT/MINIMUM BASIC CHA
a ia Highway Pa :

closing of the facility.
The Licensee shall be liable for all damages to persons or to property of Victor Valley College, Licensee or any third party and shall indemnify and hold
harmless Victor Valley College from and against any loss, chim, suit, damage, injury, liability, action or proceeding, expense or cost (including attorney’s
fees) relative to any such damages, however caused, including any claims which may be based on Victor Valley College’s active or passive negligence, arising
directly or indirectly from the performance of the work provided that this indemnity obligation shall not extend to any loss which is held to be caused by
the willful misconduct or the sole negligence of Victor Valley College, its agents, servants, or independent contractors who are directly responsible to Victor
Valley College.

.
WARNING: Victor Valley Community College is analcohol and drug free campus,
This agreement is so acknowledged and executed by all parties:on the.day and year noted below.

N /7Y
Authorized Signature of Date Authoﬁzed\Sig'nat;?\rof College “ Dare’
\

Depastment of Calitarnia Highway Patrol, Victorville Statian






Meeting Date: April 14, 2015 ltem Number;_11.1

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT __ BOARD ACTION X BOARD INFORMATION (no action required) ___

TOPIC: CSEA AGREEMENT
SUBMITTED BY: Trinda Best
RECOMMENDED BY: Trinda Best W /é%k
APPROVED BY: Roger W. Wagner N

y &
Description/Background:

The district and the California School Employees Association Chapter #584 have met and reached
agreement concerning re-openers for contract year 2013/2014 on the following articles:

Article 1 — Agreement

Article 5 - Hours and Overtime

Article 8 — Salary

Article 9 — Health and Welfare Benefits
Article 10 — Holidays

Article 11 - Vacation

Article 12 — Leaves

Article 13 — Assignment

Article 14 — Evaluations

Article 15 - Layoff and Reemployment
Article 16 — Grievance Procedure
Article 19 - Classification

Article 22 — Association Rights

Article 24 — Discipline

Article 25 — Completion of Meet and Negotiation

The agreements have been ratified by the association and are presented to the board for approval.
Need: Board approval of the ratified articles is necesséry to amend the contract with CSEA.

Fiscal Impact: No impact to annual budget

Recommended Action: The district requests that the Board of Trustees approve the ratified articles
as presented.

Legal Review: YES __ NOT APPLICABLE___

Reference for Agenda: YES_X__NO__ _




TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

March 5, 2015

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective

Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 1
AGREEMENT
1)
1.1 This Agreement is made and entered into this—hh“_ day of April- Miasert , 2041 2015,
by and between Victor Valley Community College District hereinafter referred to as the
"District,” and Chapter #584, of California School Employees Association, hereinafter
referred to as the "Association."

1.2 The ten'n of thls Agreement WI|| be from July 1 2040 2014 through June 30 2843 2017—

and-reopene;s-fer—year—thsee-by—mutual-agreemen& The Eartles agree that fo
2015-2016 and 2016-2017, either party may request to reopen on Article 8 — Sala

Article 9 — Health and Welfare Benefits, any two articles of choice, and any other
articles mutually agreed upon.

Victor Valley Community College District  CSEA and lts Victor Valley Community College
Chapter # 584(CSEA)

QZG-EZZ bo, | Bt 3-9-15




TENTATIVE AGREEMENT BETWEEN

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

June 11, 2014

This tentative agresment is entered into between the Victor Valiey Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE §
HOURS AND OVERTIME

51 WORKWEEK
The standard work week shall be forty (40) hours.

52 WORKDAY

The District has the right to set the initial hours upon creation of a new position or for a vacant
position. Any changes to an existing employee’s shift hours, length of work day or days worked
per year shall be negofiated prior to implementation. The District may employ persons in
bargaining unit positions who have a regular, minimum assignment of less than eight (8) hours
per day and/or forly (40) hours per week. Such positions shall be deemed regular "part-time”
positions.

5.3 LUNCH/BREAKS

All bargaining unit members who work an assigned work day of six (6) hours or more shall be
entitled to two (2) fifteen (15) minute breaks, one in the moming and one in the aftemnoon. All
bargaining unit members shall also be entitled to a lunch break of one-half hour uniess
lengthened under 5.3.1 below.

5.3.1 Bargaining unit members may combine the morning and aftemoon breaks with their
lunch in order to have a one (1) hour lunch break, thirty (30) minutes of which will be




[..]
5.5

5.6
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ORDER OF SENIORITY

Order of senlority in this article shall mean seniority in the same classification (Job fitle) at
that work location, taking lnto consldera’donthe natune of the work to be performed and

OVERTIME DISTRIBUTION

Overtime work first shall be distributed

by seniority rotation, ghgn among qualiﬂed unlt membe In the same
depariment at each work location_on & firs ' basls, taking into

consideration the nature of the work fo be performed end 1he neede of the District.

In the event that not enough bargaining unit members [n the Department accept the
overtime, the supervisor shall offer the overtime to all qualified classified bargaining unit
members on a first come first serve basis.




A unit member shall be called back after hours by seniority. ©

4 454

5.7.1 Iif an employee is called-back or called-in prior to the start of their shift or after the
end of their shift or on a weekend, the employee shall be compensated a minimum of
two (2) hours at time and one-half (1 1) times the hours worked, unless it is holiday time
which shall be compensated at two and one-half time (2 ) times the hours worked. If an
employes is called back within the initial two (2) hours, there shall be no additional
compensation. Anything after the initial two (2) hours shall be compensated at the time
andl;:ne-half (1 %) or two and one-half time (2 &) times the hours worked, whichever
applies.

5.8 RIGHT OF REFUSAL

A bargaining unit member shall have the right to refuse an offer of, or request for
overtime, call-back, or call-in time except in case of emergency. The declaration of
emergency shall be the prerogative of the District. Where an emergency Is declared to
exist that threatens to halt, impeds, or impair the operation of the college, the bargaining
unit member is bound to comply.

[...]

5.94 The option of taking compensatory time must be requested from the bargaining unit
member’s supervisor and must be scheduled and taken within $welve-{12) monthe of

5.11 EQUR-DAY WORK WEEK

5.11.1 Summer Four-day Workweek: During the term of this agreement for the period
between the end of the spring semester and two weeks prior to the beginning of
fall semester, a four-consecutive-day workweek will be Monday through



Thursday. The workday will be nine hours and twenty-two minutes per day for
full-ime employees. There will be a fiexible lunch hour.

5.11.1.1 An example of a typical, full-time regular workday would be 7 a.m.
to 5:22 p.m. with a duty-free lunch of sixty minutes. [Status quo.]

5.11.2 While on four-consecutive-day schedule, vacation and sick leave will accrue and
be used on an hourly basis o avoid any changes in vacation eamned or taken
under the normal five-day, forty-hour week. (See Article 10.1.2, Holidays.) [Status
quo.]

The following departments or portions of these departments may continue to
operate under the normal five-day work week:

Child Development Center
Maintenance & Operations
Biological Sciences

PAC

IT/MIS/IMS/Telecom
Campus Police

POURSIONIS EIMDIO

=A and Its Victor Valley Community College
BT # 584(CSEA)




TENTATIVE AGREEMENT
BETWEEN
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

LM

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties. The following article shall be deemed to remain
unchanged in the Collective Bargaining Agreement except as set forth below

November ,A, 2014

ARTICLE 5
HOURS AND OVERTIME

5.12 TEMPORARY CHANGE IN HOURS

.

—
-

5.12.1 Notwithstanding Article 5.1, whenever in the best interest of the unit
member and the District, the unit member and the unit member’s
supervisor may mutually agree to a temporary change of up to one hour
and up to a three (3) month period in the unit member’s reqular reportin
time._Any change in a unit member's start time will be memorialized in an
email to the employee with a copy to the Association President on or
before the effective start date.

5.12.2 Nothing herein is deemed to.a waiver of the unit member’s right to

representation.
LAY
Tentatjvely agreed to pending ratification between CSEA and the District.




TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

March 4, 2015

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 8
SALARY

8.1 The July-1,-2008-salary schedule attached as Appendix D shall remain in effect for the
fiscal year 2018-2014 2013-2014 and 2014-2015.

8.1.1__The parties agree that all classified bargaining unit members in paid status
as of July 1, 2014 will be granted an off schedule, one-time disbursement
calculated at 6.0 % based on their 2013-2014 annual base pay to be
disbursed by pay warrant within 60 days of the date of ratification and
approval of this Agreement.

8.2  SalariesArticle 8 may be reopened by mutual-agreement either party in the years
2014-2012 and-2042-2013 2015-2016 and 2016-2017.

8.3 In the event either full-time faculty or management is provided a salary increase

thruthrough June 30, 280432017 that is greater than what has been negotiated with

CSEA during the same time period, a-comparablean equal percentage salary
increase will be granted to classified employees.

ARTICLE 9
HEALTH AND WELFARE BENEFITS

CSEA agrees to reopen Article 9 immediately upon receipt of proposed rates and plans
from insurance plan providers. This is anticipated to be in March of 2015.

Victor Valley Community College District = CSEA and Its Victor Valley Community College

. Chapter # 584(CSEA)
i N S =




Victor Valley Community College District HAY STEP STEP STEP STEP STEP STEP HAY
CLASSIFIED SALARY SCHEDULE LEVEL 1 2 3 4 5 6 LEVEL
Monthly |Monthly |Monthly [Monthly [Monthly  |Monthly
Hourly  |Hourly Hourly |Hourly Hourly Hourly

SIGN LANGUAGE INTERPRETER I (Cisfd Special*) 8 2,578 2,710 2,843 2,984 3,137 3,294
SWITCHBOARD OPERATOR 14.87 15.63 16.40 17.22 18.10 19.00 8
CUSTODIAN 9 2,780 2,913 3,064 3,214 3,373 3,542 ]
INSTRUCTIONAL MEDIA AIDE [} 16.04 16.80 17.68 18.54 19.46 20.43 9
STUDENT DEVELOPMENT CENTER ASSISTANT 9 9
ASSOC.TEACHER-CDC 10 12,919 3,064 3,217 3,379 3,545 3,724 10
AUXILIARY SERVICES ASSISTANT 10 16.84 17.68 18.56 19.50 20.45 21.49 10
OFFICE ASSISTANT 10 10
RECYCLING TECHNICIAN 10 10
WAREHOUSE DELIVERY WORKER 10 10
ADMINISTRATIVE SECRETARY | M 3,141 3,301 3,460 3,637 3,818 4,010 1
CLERICAL TECHNICIAN | 1 18.12 19.04 19.97 20.98 22.03 23.13 11
GROUNDS MAINTENANCE WORKER 11 1"
HELP DESK TECHNICIAN 11 11
INSTRUCTIONAL ASSISTANT " 11
LEAD CUSTODIAN 1 11
LEAD WAREHOUSE DELIVERY WORKER 1 11
PRINTING SERVICES TECHNICIAN 1 11
SIGN LANGUAGE INTERPRETER I (Clsfd Special*) 1 11
ACCOUNTING SPECIALIST 12 |3,384 3,553 3,729 3,919 4,113 4,319 12
ACCOUNTING TECHNICIAN | 12 19.52 20.50 21.51 22.61 23.73 24.91 12
ADMISSIONS AND RECORDS TECHNICIAN 12 12
BOOK DIVISION COORDINATOR 12 12
BOOKSTORE OPERATIONS ASSISTANT 12 12
CDC FOOD SERVICES SPECIALIST 12 12
CLERICAL TECHNICIAN Il 12 12
DSPS ASSISTANT/INTERPRETER 12 12
FINANCIAL AID TECHNICIAN 12 12
HUMAN RESOURCES TECHNICIAN 12 12
LABORATORY AIDE 12 12
LEAD GROUNDS MAINT.WORKER 12 12
LIBRARY TECHNICIAN 12 12
MAINTENANCE LOCKSMITH 12 12
MAINTENANCE TECHNICIAN 12 12
PAYROLL AND BENEFITS TECHNICIAN 12 12
PRINTING SERVICES SPECIALIST 12 12
STUDENT SERVICES SPECIALIST I 12 12
ADMIN. SECRETARY Il 13  [3,830 4,019 4,223 4,434 4,653 4,885 13
ADMISSIONS AND RECORDS SPECIALIST 13 22.10 23.18 24.36 25.58 26.85 28.19 13
CAMPUS POLICE OFFICER (& Reserves Specials®) 13 13
CAMPUS POLICE SPECIALIST 13 13,830 4,019 4,223 4,434 4,653 4,885 13
ACCOUNTING TECHNICIAN i ADMISSIONS & RECORDS 14 {4,441 4,659 4,893 5,139 5,396 5,666 14
SPECIALIST Il CARE SPECIALIST 14 25.62 26.88 28.23 29.65 31.13 32.69 14
CALWORKS/WIA COORDINATOR 15 |5,023 5,274 5,537 5,815 6,104 6,408 15
COLLEGE RECRUITER 15 |28.98 30.43 31.94 33.55 35.22 36.97 15
COMMUNICATIONS SYS COORDINATOR 15 15
DATABASE ADMINISTRATOR 15 15
INSTIT'L RESEARCH COORDINATOR 15 15
LEAD MAINTENANCE WORKER 15 15
NETWORK MANAGER 15 15
SENIOR ACCOUNTING TECHNICIAN 15 15
SR. PROGRAMMER/SOFTWARE DEVELOPER 15 15
SENIOR SYSTEMS ANALYST 15 15
WEBMASTER 15 15
LEAD SYSTEMS PROGRAMMER/ANALYST 16 |5,682 5,967 6,266 6,578 6,908 7,254 16

16 32.78 34.42 36.15 37.95 39.86 41.85 16

Effective July 1,2014  Board approved 3-10-15




TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

August 28, 2013

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective

Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 10
HOLIDAYS
[...]
10.1.2 In the event a holiday falls on a Saturday, the preceding Friday shall be considered a
holiday. In the event a hollday faIIs ona Sunday, the succeedlng Monday shall be ]

considered a holiday. Ee i
w When a hohday falls on F_H.Qéﬂ
Saturdaya day within the regularly scheduled workweek and the employee is not
assigned on that day, the unit member shall receive a floatingsubstitute holiday
which shall be r eguested by the unit member and used with the approval of the unit

member’s supervnsor during the-month-ef July inwithin_sixty (60) work days. In the
event a sugemsor refuses to aIIow the WUHH: members—who

to take this substltute hollday alls-or

Mgald to the umt membe

10.1.3 Unit members whose normal workweek includes Saturday or Sunday, or both, and as a
result the employee loses a holiday which he or she would otherwise be entitied, shall be
entitled to a substitute holiday or shall be entitled to compensation in the amount to
which the unit member would have been entitled had the holiday fallen within his or her
normal work schedule. (Ed. Code 88206).

10.1.4 When a unit members schedule includes any hours on a holiday, they shall

receive two and a half (2 %) times their reqular rate of for all hours worked
during the holiday.




-

ARTICLE 10
HOLIDAYS

The undersigned declare that they have read this document consisting of one (2) typewritten
pages, they understand its terms, and they freely enter into this Agreement. This is a tentative
agreement subject to both the District and CSEA's ratification policies and/or procedures.

CSEA and Its Victor Valley Community College
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TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

July 23, 2013

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 11
VACATION

11.1  All bargaining unit members who are regularly employed on a full-time basis shall be
entitled to a vacation allowance for each calendar month based on years of service in
which the employee is in paid status for 44-days one half (1/2) the working days or
more as set forth in the following schedule. Time served during the probationary period
shall count toward vacation time.

(See MOU 2/7/2012)
[.-]

11.6 VACATION BALANCE

11.6.1 Vacation credit shall be calculated on the basis of the school fiscal year,
beginning July 1st and ending June 30 of the year following and may be
accumulated to a total not exceeding that which the bargaining unit member
could earn in twenty-four (24) months.

Vacation accrued beyond the two-year maximum will be paid if the following
conditions exist. The employee must provide written verification of a denied
vacation request. This denied request must reflect that vacation was requested
for a time period that would not substantially interfere with the function of the
department.

11.6.2 Full credit for vacation leave will be given for the first and last calendar month of
service when the bargaining unit member is in paid status for mere-than one-haif
(*2) or more the working days of that month. No credit for vacation time will be
given when the bargaining unit member is in paid status for less than one-half
(*2) the working days of that month. (See MOU 2/7/2012)

[..]
The undersigned declare that they have read this document consisting of two (2) typewritten /}
pages, they understand its terms, and they freely enter into this Agreement. This Memorandum ; o

(¥ :»,\\____/
1 ) /\\')' ‘07
P



of Understanding is a tentative agreement, and subject to both the District and CSEA’s
ratifi¢ation palicies and/or procedures.

nity College District = CSEA and Its Victor Valley Community College
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TENTATIVE AGREEMENT BETWEEN
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
August 13, 2014

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 12
LEAVES

[....] 12.4.8 EXTENDED ILLNESS LEAVE

Pursuant to Education Code Section 88196, when a bargaining unit member has exhausted all
earned sick leave as provided for in this article and continues to be absent on account of-the
same iliness or accident, the bargaining unit member shall be granted additienal-non-
accumulated leave not to exceed 100 working days annually at fifty percent (50%) of the
bargaining unit member's regular salary.

The 100 working days shall commence with the first day of illness or injury.

The bargaining unit member shall be required to submit an attending physician's verification of
illness in order to receive extended illness or injury leave benefits as provided by law and may
be required to see a health care provider of the District's choice at the District's expense.

Nothing in this section shall prevent a bargaining unit member from requesting to useing other
paid leaves, including vacation pursuant to Article 11. The District will comply with Education
Code 88195 pertaining to additional leave for nonindustrial accident or illness; reemployment
preference.

[...]

The undersigned declare that they have read this document consisting of one (1) typewritten
page, they understand its terms, and they enter freely into this Agreement. This is a tentative
agreement subject to both the District and CSEA’s ratification policies and/or procedures.

pending ratification between CSEA and the District.
For CSEA and its Chapter #584 Date




Attachment #10

TENTATIVE AGREEMENT BETWEEN
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND THE
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

September 5, 2014

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

[
1

ARTICLE 13
ASSIGNMENT

S|
3.2 WORKING OUT OF CLASSIFICATION

13.2.1 Pursuant To Education Code 88010, it is the intent of this section to permit
community college districts to temporarily work employees outside of their normal
duties, but in so doing to require that some additional compensation be provided the
employee during such temporary assignments.

Assignments shall be made by written notice given at or before the time of
assignment to the bargaining unit member.

13.2.2 When a bargaining unit member is assigned to perform the duties of apn employee of
the District in a higher classification for more than five (5) working days within a
fifteen (15) calendar day period, his or her salary shall be adjusted upward for the
entire period the duties were performed.

13.2.3 When assigned to duties normally performed by an employee of the District in a
higher classification, the member shall receive the salary range assigned to the
higher classification on the lowest step which will give an increase of at least 5%
over the member's regular salary.

13.2.4 Service in an out-of-class assignment may be noted as prior experience for
purposes of future application or promotional opportunities, but not as a
current or former position for layoff or bumping purposes. EXTENDED

13.2.5 VACANT POSITIONS -Assignments to fill vacant positions, while in recruitment,
shall not exceed six (6) months unless mutually agreed upon between the District
and CSEA In writing.



Attachment #10

13.3 USE OF SUBSTITUTE EMPLOYEES IN VACANT POSITIONS QR EXTENDED
ABSENGES

13.3.1 A substitute employee may serve a maximum of sixty (60) calendar days per

Education-Code 88003 in a vacant position while the District is recruiting to fill

the vacancy.

13.3.2 VACANT POSITIONS - The District and CSEA shall meet on the necessity to
extend the assignment only by mutual agreement. [Status quo.]

CSEA and lts Victor Valley Community College

C -8 EA
‘ I ter # 584(CSEA) g /5_ /m




Attachment #8

TENTATIVE AGREEMENT BETWEEN _
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
TO THE
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

September 5, 2014

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 14
EVALUATIONS

14.1 Evaluations are a process by which a unit member's performance and conduct on the
job are measured in accordance with District standards and expectations. As part of this
process, positive and open communications between the unit member and the
immediate supervisor are encouraged. Evaluations should reflect a unit member's
strengths and weaknesses with the general objective of maintaining or exceeding District
standards and expectations. It is also the mutual obligation of the employee and
supervisor to compare the job description with the duties during the evaluation process.
[Status Quo.]

14.2 Al permanent unit members shall be evaluated annually_during the first three years of
employment by the immediate supervisor. The written evaluation and the conference in
connection therewith between the unit member and the immediate supervisor shall occur
within the month of en-er-abeut the unit member's anniversary date in the position._If

deemed necessary, additional evaluations may be scheduled by the immediate
supervisor.

After the first three years of employment, a unit member who has received an
evaluation of “3” (Meets Expectations) or higher in three consecutive annual
evaluation cycles may, with supervisor approval, thereafter be evaluated every
two years. However, in addition to the requirements of Article 14.5.2, if the unit

member subsequently receives a rating of “1” (Unsatisfactory) or “2” (Requires
Improvement”) on any performance factor, evaluations shall occur at least

annually beginning the following year until the above requirements have been

met.

14.3 Al newly hired unit members shall serve a probationary period of tweive &12) months. All
probationary unit members shall be evaluated at the end of the fourth (4™) and tenth
(10'") -third,-sixth-and-eleventh-month of the probationary period. Failure to evaluate a
probationary unit member as required by this article shall in no way affect a decision to
terminate the unit member during the probationary period. ‘é\\



14.4 A probationary or permanent unit member who is reassigned into another classification
and is serving a six four (4) month trial service period in the new classification shall be
evaluated at the end of the third (3™) and-the-fifth months of such six four (4) month trial
service period.

145 Al evaluations shall be based upon job performance factors as outlined in the
Performance Evaluation Form. [Status quo.]

14.5.1 The immediate supervisor shall meet with each unit member within the

timelines above and provide the unit member with a copy of his or her
evaluation.

14.5.2 In the event a unit member is given a rating of “1” (Unsatisfactory) or “2”
(Requires Improvement) on any performance factor, a separate meeting
shall be scheduled to develop an improvement plan to address the
unsatisfactory rating:

14.5.2.1 The immediate supervisor and employee shall discuss during the
meeting:

o The reasons for the unsatisfactory rating

+ The immediate supervisor's expectation of the goals and
objectives for improvement in job performance to meet the
standards for the employee’s present job; and

s A plan as to how the employee can work towards accomplishing

those goals and objectives and the supervisor's expectations
during the next evaluation period.

14.5.2.2 Both tM’erfo;mance objectives and the plan for achieving these
objectives shall be put in writing based upon the discussion
between the immediate supervisor and the employee.

14.5.2.3 Permanent employees shall be re-evaluated in thirty (30) to ninety
(90) days.

14.5.2.4 At this performance improvement meeting, unit members shall be
entitled to bring a CSEA representative.

14.5.3 The employee shall sign the evaluation acknowledging that he or she has
discussed it with the immediate supervisor and indicate whether or not
there is agreement with the ratings. The employee shall further be notified

of the right to submit a written response, which is to be attached to
evaluation and placed in his or her personnel file.



Attachment #8

14.46 A sample of the evaluation form to be utilized in the evaluation process is contained in
Appendix F.




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT APPENDIX F
APPRAISAL

Attachment #8
Employee Name: Date Due:
Period to be reviewed: to
[I;osition Title: _ |Location/ Department:
- Ly = Annual [ ] Probationary [1]
I;uperwsor. 2-Year|[ ] Other [1
PERFORMANCE RATING SCALE

1. Unsatisfactory

2. Requires improvement (Improvement plan must be attached)

3. Meets Expected standards i

4., Exceeds Expected standards

N/A = Non Applicable
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B knowieigeable I perfarming toithe level expected for the Job.
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT APPENDIX F 1
APPRAISAL

Employee Name: Date Due:
Period to be reviewed: to
[Erirovement Plan €if needed (F SRTERREAR
e 5 .

é‘rdje'sdibnai Development/Goals
Ehn;hloy-ee Comments: |

TR 3 ¥ b u T YT G LA 2 ' i BN LRS-t T B0 | il 3
Bumsfvisor Comments: e e

Emprovemert Plan £if needed (I

ngw’m' Pu’nctu_,ali@y - mdher;s_ fgn worlé days and hours'; 'démoﬁstt‘ét_és provnptn;ss El ?
afid Is teguladly present, e N Torbni e

Employee Comments:

TRiRative - I1s proactive In completing Job duties with limited direction fram the superviser) 3 1
offers suggestions to improve work ptocess and the ehvironment; demonstrates comrmitment td )

Employee Comments:

[Supervisgr Comments: e

[Tmprovement Plan £if needed (From I

Page 2 of 4



/) VICTOR VALLEY COMMUNITY COLLEGE DISTRICT APPENDIX F
APPRAISAL Attachment #8

Employee Name: Date Due:
Period to be reviewed: to

T HX '};gl)@ﬁimdﬁlmﬂdg Relatienshigs - gActs ina manner that reflects courtesy,
aiullity, and resect to all, Esta iishes and maintains effective working relationships.

Employee Comments:

ST AR RN 0 R o LR t RHECPIN { T Y 2 Qh
[Sipervisor Comments: : AR

T

a’w&::n” .”4

Employee Comments

Slpervisercommentss,

[Einpravement Pian Gf needed (F

Werk Haliits - a0bserves District rules and regulatiens; complies with District safety policles  [EMP |SBY!
pnil pragtices; epgrates equipment and/or vehicles In a safe mannér. e

Employee Comments:

Page 3 of 4
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VICTOR VALLEY COMMUNITY COLLEGE DISTRICT APPENDIX F \
APPRAISAL

Employee Name: Date Due:
Period to be reviewed: to

[Eupervisor comments: R e T R T el T
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TENTATIVE AGREEMENT
BETWEEN
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

January 27, 2014

This tentative agreement is entered into between the Victor Valley Community College District and the
California School Employees Association (CSEA) and its Chapter 584 and is made expressly pursuant to the
Educational Employment Relations Act and the current Collective Bargaining Agreement between the parties.
The following article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as
set forth below:

ARTICLE 15
LAYOFF AND REEMPLOYMENT

L.

15.2 NOTICE OF LAYOFF
Bargaining unit members shall receive at least forty-five-{45)sixty (60) calendar days written notice of
layoff.

[..]

15.5.3 Employee Notification

[...]
Should a bargaining unit member elect not to accept the reemployment offer, he/she must notify
the District within ten (10) working days following receipt of the reemployment notice by either
certified service or personal delivery to the Human Resources Office. If delivered in person, the
district shall provide the employee a receipt of delivery. Any bargaining unit member who
declines an offer of reemployment equivalent or better than that when laid off is doing so with
the understanding that his or her name will be removed from the-current-38/63-meonth-re-

employmentlistsconsideration for that opening. [...]
Tentatiygly agreed to pending ratification by CSEA and the District.

Chapter # 584(CSEA)

Viciér Valley Conimynity College District  CSEA and lts Victor Valley Community College

)/
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TENTATIVE AGREEMENT
BETWEEN
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT

et

November 1#, 2014

This tentative agreement is entered into between the Victor Valley Community College District and the California
School Employees Association (CSEA) and its Chapter 5§84 and is made expressly pursuant to the Educational
Employment Relations Act and the current Collective Bargaining Agreement between the parties. The following
article shall be deemed to remain unchanged in the Collective Bargaining Agreement except as set forth below

ARTICLE 15
LAYOFF AND REEMPLOYMENT

[..]
151 REASON FOR LAYOFF

_.::E‘::

Bargaining unit members shall be subject to layoff for lack of work or lack of funds. Any reduction-in

[...]

Tentatively agreed to pending ratification by CSEA and the District.

CSEA and Its Victor Valley Community College
Ctn@pter # 584(CSEA)




TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

July 23, 2013

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Coliective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 16
GRIEVANCE PROCEDURES
[....]
16.4.3 Formal Level Il - If the grievant is not satisfied with the decision at Level

Il, or the superintendent/president fails to respond within the specified
time, the grievant may, within ten (10) days from the date the Level i
decision was or should have been made, submit the matter to arbitration
by notifying the superintendent/president or designee of his/her intent to
proceed to arbitration e

(See MOV 2/7/2012)
[....]

The undersigned declare that they have read this document consisting of one (1) typewritten
pages, they understand its terms, and they freely enter into this Agreement. This Memorandum
of Undergfanding is a jentative agreement, and subject to both the District and CSEA’s

istrict CSEA and Its Victor Valley Community College
ter # 584(C
e o o, Y=/ 3
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TENTATIVE AGREEMENT BETWEEN
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584
AND
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
August 13, 2014

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 19
CLASSIFICATION

[.-]
19.2 ADVANCEMENT IN CLASS

19.2.1 Unit members shall ordinarily be hired in at Step 1 of the base salary schedule.
and However, the District may determine an initial salary placement in a
higher step upon submission by the new employee of documentation
demonstrating actual prior experience warranting higher placement. Unit
members shall advance one step on the schedule on the anniversary of their
hire date, except classified specials, who must accrue 120 days in a year before
receiving a step advancement, no less than every 2 years.

19.2.2 Advancement to each succeeding step shall be made on the bargaining unit
member’s anniversary date, computed to the nearest full month of service.

[..]

The undersigned declare that they have read this document consisting of one (1) typewritten
page, they understand its terms, and they enter freely into this Agreement. This isa tentative
agreement subject to both the District and CSEA's ratification policies and/or procedures.




TENTATIVE AGREEMENT
VICTOR VALLEY COMMUNITY COLLEGE DISTRICT AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

January 15, 2015
The collective bargaining proposals herein by the Victor Valley Community College District to the
California School Employees Association (CSEA) and its Chapter 584 are made expressly
pursuant to the Educational Employment Relations Act and the current Collective Bargaining
Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 22
ASSOCIATION RIGHTS

222 RELEASE TIME

22.2.1 Release Time Requirements: The following shall apply to all release time
requests under Section 22.2:

22.21.12 Every member utilizing release time must provide the information

on the monthly absence report. :

22.2.1.32 Unless immediate attendance is required by management
with less notice [e.q. for a disciplinary matter], each

designated representative must provide at least four (4) work
hours notification to the immediate supervisor regarding the need
for release time so that an adequate substitute may be attained.
“Work hours” means the work hours that the designated
representative is reqularly assigned.

sl € e - 3 B 3 > g 3 g \

representative’s normal-working-hours:

MOVED TO 22.2.6 \4\ \ O/
O Ve
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MOVED TO 22.2.7

Moved to 22.2.8.4

22.2.2 District-Related Release Time. Designated bargaining unit members shall
be given release time for participation in mutually agreed matters that are
of mutually benefit to the District and CSEA, such as shared governhance,
College Council, Budget/Finance, Long-Term Planning Committee, Hiring
Committees, Flex Day planning, ACCJC visits, and meetings with
administrators/managers to discuss CSEA/District relations (not discipline,
grievances, unfair practices, etc.).

22.2.3 Negotiations. The District agrees to give release time for four (4)
bargaining unit member negotiators to participate in negotiations.
Reasonable time will also be allowed for travel to and from the negotiation
site. In addition, during negotiations for a successor contract, the
Association team shall receive two (2) hours per week to work on
proposals and /or counterproposals. For reopeners, the Association team
shall receive one (1) hour per week to work on proposals and/or
counterproposals. MOVED FROM 22.2.16

22.2.41-8 Hiring Guidelines. CSEA shall be entitled to an annual average of ‘15
minutes of additional release time per each “hiring guidelines” checklist it will

verify.



22.2.25 Grievances and Discipline

22.2.25.1

222252

22.2.253

22.2.25.4

22.2255

“Investigation of grievances” shall be defined as those procedures
related to the interview of witnesses who may have some
knowledge of the facts relating to the potential grievance. It shall
also include time necessary for phone calls or meetings with said
witnesses.

When the Association has reason to believe that a potential
grievance may exist, the Association president, chief job steward
or their designee shall identify any and all witnesses who need to
be interviewed in order to find out whether an actual grievance
exists. The Association president, chief job steward or a designee
shall then inform his or her immediate supervisor of the need to
obtain release time to interview a witness regarding a potential
grievance. The Association president, chief job steward or a
designee shall also inform the immediate supervisor of the
employee sought to be interviewed regarding the need to obtain
release time for said employee to be interviewed regarding the
potential grievance. The supervisors shall grant reasonable
release time for this purpose unless doing so would be disruptive
to District operations. Release time for this purpose shall not be
unreasonably denied. The Association president, chief job steward
or their designee shall also send an e-mail to the Vice-President
Director of Human Resources in order to notify the director e director of the
potential grievance.

The Association president, chief job steward or a designee shall -
provide four{4)-heurs notice as provided in 22.2.1.2 above to
his/her immediate supervisor regarding the need to obtain release .
time to investigate a potential grievance so that an adequate
substitute may be attained.

Reasonable release time shall also be granted for the purpose of
allowing the Association president, chief job steward or his/her
designee time for representation of a unit member in a disciplinary
or grievance related meeting with a management person. Release
time shall not be used for preparing a presentation relating to the
meeting.

All Association business, discussion and activities (other than the
investigation of grievances as outlined above) will be conducted
by unit members, or Association officials, outside established work
hours and in places other than District property except when
permission is obtained from the superintendent/president or
designee. Use of the facilities shall not interfere with school
operations.

22.2.6 Board Meetings. The Association President or his/her designated
representative shall have the right to use release time to attend board
meetings for the purpose of representing the bargaining unit members



where board meetings are held during the chapter president's or his/her
designated representative's normal working hours. MOVED FROM 22.2.1.5

22.2.7 CSEA Conference. The District agrees to allow use of paid release time,
not to exceed two (2) CSEA unit members, to attend the annual CSEA
conference. The Association agrees to provide the District with thi 30
days notice regarding the exact dates of-the conference as well as the

names of the two unit members designated to attend the conference.
MOVED 22.2.1.7

22.2.8 Union-Related Release Time. The Association, its Officers and designees
shall be granted release time of 567 hours per fiscal year in order to
conduct official CSEA business, as described below. Each year, CSEA may

request a report of the hours used at the end of December. MOVED FROM
2221

2
BR-mMember-UtiZiNG-HHNe-MUStProvite

" Dulicates 22.2.1.2 above.

22.2.8.2—Release time may not be carried over from one fiscal year to
another. If the association exceeds the allocated release time, the
Association President, Chief deb Union Steward, or designee
shall be required to use personal leave to conduct official CSEA
business. MOVED from 22.2.1.4

22.2.8.2 The Association President shall have the right to use this
release time to conduct union business in addition to other
provisions of this article. A designated location shall be
provided to the association president for the purposes of
meeting with bargaining unit members during their lunch,
break, or before and after their work day.

22.2.8.3 Additional release time may be granted to unit members for
local meetings in special circumstances with prior approval
of the superintendent/president. MOVED FROM 22.2.1.8

22.2.8.4 All other release time not specified above which is in excess
of 567 hours shall be reimbursed by CSEA as provided for in
Education Code 88210.




TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

September 12, 2013

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 24
DISCIPLINE

24.5 DUE PROCESS

[...]
24.5.5. NOTICE OF INTENT TO DISCIPLINE

When disciplinary action is proposed, the District shall give the bargaining unit
member a neticeNotice of Intent to Discipline setting forth the cause of the
action, the specific acts or omissions upon which the proposed discipline is being
based, copies of all statements and/or documents upon which the District relied
on in assessing the degree of the proposed discipline. FThe-neticeThe Notice of
Intent to Discipline shall be in compliance with the provisions of section 88013
and 88016 of the California Education Code.

The employee shall have a Skelly hearingconference which shail be scheduled
no less than ten (10) working days from the date the employee is served the
Notice of Intent to Discipline and shall afford the employee the right to respond to
the charges. The employee is entitled to representation. The District shall provide
the employee a written response to either continue/amend/reduce/or dismiss the
discipline within ten (10) days following the Skelly conference.

24.5.6 NOTICE OF DISCIPLINE FOLLOWING SKELLY HEARINGCONFERENCE

If after the Skelly Hearingconference, the Skelly Officer recommends to
continue with the discipline and/or dismissal and the district-agrees to-the
recommendation-the District shall provide the employee a written response
teNotice of Discipline that will either continue/amend/reduce/or dismiss the
discipline within ten (10) working days following the Skelly conference. The

written Notice of Discipline shall advise the employee of the employee’s
right to request mediation and/or a hearing.

\\q’(() Vo
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24.5.7 MEDIATION PROCESS

In the event the proposed discipline is termination of the unit member, the unit member

following the determination of the Skelly hearing-mayconference may, within ten (10)

working days of service of the written Notice of Discipline, request that the
proposed discipline be subject to mediation. A mediation firm will be mutually agreed

upon pnor to the lmplementation of thls provns1on If—the—dlstnet

24.5.8 DISCIPLINARY HEARING

245.8.1 Members nght to Heanng

The bargaining unit member shall have the right to gw;'em_e_n—.rﬂ@
a hearing. The right to appeala hearing must be exercised within ten (10)
working days from the date the written Notice of Discipline is served on the unit

member, or within ten (10) working days following the conclusion of
mediation if that process is unsuccessful.

24.5.8.2 Disciplinary Hearings

All disciplinary hearings shall be conducted by a neutral hearing officer who shall
be mutually agreed upon within ten (10) working days by the District and CSEA.
In the event the parties are unable to reach an agreement on the hearing officer
within ten (10) working days from the date of the request for hearing, a request
for a list of five (5) qualified hearing officers will be submitted to the Califomnia
Mediation and Conciliation Service by the District. The hearing officer will be
selected from the aforementioned list by alternate strike-off. The first strike-off will
be determined by chance, then each party will strike one name from the list until
only one name remains. The remaining hearing officer will conduct the hearing.
The hearing shall be conducted under rules of procedure established by the
hearing officer which are consistent with the law. Both the District and CSEA,
shall have the right to call witnesses, introduce evidence, cross-examine any
witness and make motions or objections relating to the proceedings. All hearings
shall be closed to the public unless the affected bargaining unit member
specifically requests that the hearing be open to the public.

Once an arbitrator and date have been agreed upon, the District shall
provide the employee and CSEA written notice of the date, time and
location of the hearing.

Within thirty (30) days following the completion of the hearing, the hearing officer
shall render his/her findings of fact, conclusions of law, and recommended
decision, which shall be served on the parties and shall be advisory to both
parties.



24.5.8.2.2 Costs

The cost of the hearing officer will be borne by the District. All other costs will be
borne by the party incurring them.

24.6 FINAL DECISION OF THE BOARD OF TRUSTEES

24.6.1 After the Board of Trustees receives the findings of facts, conclusions of law from
the hearing officer, it shall decide whether to adopt or reject the findings and

conclusions. The Board of Trustees shall base its decision solely on the written
record.

246142 The board shall inform the unit member of the decision in writing within thirty

(30) working days after receiving the findings of facts, conclusions of law from the
hearing officer.

The undersigned declare that they have read this document consisting of one (3) typewritten
pages, they understand its teyms, and they freely enter into this Agreement. This is a tentative
G e District and CSEA'’s ratification policies and/or procedures.

istrict  CSEA and lIts Victor Valley Community College
Chapter # 584(CSEA
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TENTATIVE AGREEMENT BETWEEN
THE VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
AND CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS VICTOR VALLEY COMMUNITY COLLEGE CHAPTER 584

March 5, 2015

This tentative agreement is entered into between the Victor Valley Community College District
and the California School Employees Association (CSEA) and its Chapter 584 and is made
expressly pursuant to the Educational Employment Relations Act and the current Collective
Bargaining Agreement between the parties.

The following article shall be deemed to remain unchanged in the Collective Bargaining
Agreement except as set forth below:

ARTICLE 25
COMPLETION OF MEET AND NEGOTIATION

................ -

ion. [See Article 1.2]

25.2This is the final complete agreement between the parties which shall be incorporated
into the previous contract between the parties, reflects the changes above, and the
District shall prepare and make available the full agreement within thirty (30) calendar
days.

Victor Valley Community College District  CSEA and lts Victor Valley Community College
Chapter # 584(CSEA)

TW et o\ 3-9-15
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Meeting Date: April 14, 2015 item Number: 12.1

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES AGENDA ITEM

BOARD CONSENT ___ BOARD ACTION BOARD INFORMATION (no action required) Xx__
TOPIC: STUDENT UNPAID INTERNSHIP PROGRAM - NURSERY PRODUCTS
SERVICES
SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology
RECOMMENDED BY: Peter Maphumulo ¥ __HW”"’
APPROVED BY: Roger W. Wagner, | "\\ | Nk
N\

Description/Background:

The District desires to present to the board for informational purposes only a signed Standard
Agreement for a Student Unpaid Internship Program between Victor Valley Community College District
and Nursery Products Services, Helendale, CA. This agreement provides unpaid internship
opportunities for automotive and/or construction technology students through the Cooperative
Education Department’s Internship Program. The term for this agreement shall commence on the
effective date and remain in effect until terminated by either party with the following stipulations. Either
party to the agreement may terminate said agreement by giving a 60-day written notice to terminate the
agreement without cause to the proper legal representatives of the other party or until either party
terminates the contract for cause upon five (5) working days’ notice, provided that the other party has
been informed of the cause and is unable or unwilling to make the changes necessary to fix the
problem immediately.

A copy of this agreement is available for review in the Superintendent/President’s Office and the
Cooperative Education Department.

Need:

To provide automotive and/or construction technology students enrolled in the Cooperative Education
Department’s Internship Program internship opportunities with the Nursery Products Services so as to
expand their educational experiences from on-campus to off-campus.

Fiscal Impact:

None

Recommended Action:

No action required.

Legal Review: YES _X  NOT APPLICABLE

Reference for Agenda: YES X NO __




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
STANDARD AGREEMENT FOR
STUDENT UNPAID INTERNSHIP PROGRAM

THIS AGREEMENT is made and entered into this 5t day of March ,
2015 by and between Victor Valley Community College District (hereinafter “College”) and

Nursery Products (hereinafter
“Employer”).

A. Victor Valley Community College District has a formal Internship Program to provide its students with
work-based learning experiences while eaming college credit.

B. As part of its Program, the College contracts with businesses and with public and private non-profit agencies
to provide to student interns short-term, one-time, paid or unpaid supervised work experiences, with specific
learning goals and outcomes, in order to provide the students a connection between their classroom studies
and the workplace.

- C. Employer is Private Company with 1 facility, all of which shall be available for unpaid internships under this
Agreement.

D. The parties agree that it is in their mutual interest and to their mutual advantage to place the College's intern
students at and with Employer for training and experience;

NOW, THEREFORE, the parties agree as follows:

1. The term of this Agreement shall be from March 5, 2015 and continue until terminated by the way of
Paragraph 3.

2. Each semester, the College shall assist in placing intemns, and the Employer shall accept up to as many
interns as the Employer can reasonably train. Each intemnship shall last one semester (16 weeks for the fall or
spring semesters and eight weeks for the summer semester] , but students are allowed to enroll in subsequent
semesters not to exceed 16 units. Each student shall be provided with enough hours per week of work
experience to be able to pass the class per the minimum number of hours required according to the units
enrolled in (one unit = 60 hours). Students will only be allowed to work as intems during the approved school
semester (Fall or Spring) and/or summer session.

3. Either party to this Agreement may terminate said Agreement without cause by giving a 60-day written
notice to the proper legal representative of the other party. The Employer, however, shall not terminate this
contract without cause in such a manner or with such timing that any of the College’s students shall be unable
to complete his or her current internship. Either party may terminate this contract for cause upon five (5)
working days' notice, provided that the other party has been informed of the cause and is unable or unwilling to
make the changes necessary to fix the problem immediately.

4. The Employer shall ensure that it shall have a mutually-agreed-upon number of supervisory personnel on
site each day.

5. Intemns participating in this program shall be enrolled for credit in a formally approved College course and
shall not receive any monetary compensation for work performed pursuant to this Agreement from either the
Employer or the College.

8. Upon completion of the internship, the Employer may pay the intern any mutually-agreed-upon hourly rate of
work performed outside of this Agreement.



The Employer shall:

a. designate for each site or facility (hereafter “site”), at which interns wil be working, a Site Supervisor
who shall be the Employer's representative and the key person at the site responsible for implementing
this agreement. The Site Supervisor shall participate in the design of each student's objectives,
determine whether a student can reasonably accomplish a set of objectives in the time available, and
participate in the student's final evaluation;

b. permit students and College Instructor of Records free access to appropriate facilities for learning
experiences at sites for such periods of time and for such experiences as shall be mutually agreed
upon between the Employer and the College;

c. provide job orientation concerning company office procedures, laboratory procedures (when
relevant), staff relations, and duties of the intern;

d. provide training, supervision of the intern, and guidance during their internships to meet the
objectives of the curriculum;

e. assign sufficient quality work (based on stated leaming objectives) to occupy the intemn during
scheduled work hours;

f. communicate regularly with the instructor of record;
g. accurately complete timesheets and list accomplishments of the intern on an as-needed basis:

h. attend a training agreement meeting, preferably at the worksite with the student and the college
instructor of record, to gain an understanding of the leaming objectives and outcomes, how to direct the
intern to accomplish these objectives, and the end-of-the semester grading criteria;

i. adhere to all health and safety laws and reguiations;

j- maintain workers’ compensation insurance coverage for any intemns paid by Employer for work
performed under this Agreement, in accordance with Education Code Section 78249;

k. maintain combined bodily injury and property damage liability insurance with limits of not less than
one (1) million dollars per occurrence and three (3) million dollars in aggregate;

. upon the request of VWC, provide Victor Valley College with evidence of the insurance required as
listed in j. and k. above; promptly notify Victor Valley College of any cancellation, reduction, or other
material change in the amount or scope of any coverage required hereunder;

m. provide adequate space for any ongoing or periodic conferences to be conducted by the College’s
instructors;

n. orient the College's Instructor of Records to the Employer policies and activities before each
internship begins. The Empioyer shall inform the College of any changes of its policies and procedures
in a timely manner;

0. provide, within its capabilities, any necessary emergency treatment to students, without charge to
them or the College, while they are engaged in work-related assignments at the Employer. However,
except as otherwise provided by this Agreement or by law, it is not required to provide extended
medical or surgical services;



p. defend, indemnify, and hold harmiess the College from any liability or damages the College may
suffer as a result of claims, demands, costs, or judgments against it arising out of the operation of the
program covered by this Agreement resulting from the negligence, wrongful acts or omissions of the
Employer, its officers, its employees, or authorized agents;

g. not discriminate on the basis of race, color, gender, sexual orientation, political affiliation, political
status, disability, national origin, marital status, age, and religion in any of its policies, procedures, or
practices;

r. not displace other existing workers with an intern/intems;
8. agree that the focus of the training/internship is for the educational benefit of the student.

t. agree that students will only be allowed to work as interns during the approved school semester (Fall
or Spring) and/or summer session. Students will only be allowed to work during the calendar dates of
each semester or session.

8. The College shali:
a. accept full responsibility for the development, organization, and implementation of the Course
curriculum under the direction of an Instructor of Record who shall be a qualified professional educator
employed by the College and shall be the College's representative responsible for implementing this
agreement;

b. provide supervision and instruction for the intemship experience;

c. provide guidance, as needed, to students during their intemships to meet the objectives of the
curriculum;

d. provide assistance to the Employer, as needed, as it pertains to finalizing the student's learning
objectives/experiences so as to provide a quality leaming/training environment so the students can
meet their leaming objectives;

e. provide instructional leadership to all students enrolled in the Intemship program and to provide such
discipline or corrective actions as may be required;

f. go through the proper Employer channels in planning observational and practical experiences.

g- keep the designated Site Supervisor informed of the schedules of students assigned to the site and
consult with the Site Supervisor concerning student learning objectives:

h. defend, indemnify, and hold harmless the Employer from any liability or damages the Employer may
suffer as a result of claims, demands, costs, or judgments against it arising out of the operation of the
program covered by this Agreement resulting from the negligence, wrongful acts or omissions of the
College, its employees, students, or authorized agents;

i. carry Workers’ Compensation insurance on all students, except for paid interns covered by the
Employer's Workers’ Compensation Insurance to this Agreement, during their internship assignments
as required by Education Code Section 78249,

8. Each Intern and Instructor of Record shall be subject to the ruies and regulations of the Employer and shall
conform to all requirements and restrictions specified jointly by the representatives of the College and the
Employer.



10. In the event a student is suspected of being under the influence of drugs, alcoholic beverages or other
chemicals, the Instructor of Record and/or the Site Supervisor has the authority to exclude the student from the

facility pending drug or alcohol testing or medical exam, as appropriate. Any student found to be under the
influence of drugs, alcohol or other chemicals, or found to be otherwise mentally or physically unfit to work in
the Employer’s business environment, shall not be allowed to participate in the program at the Employee's site.

11. The Employer and the College will cooperate in the periodic evaluation of the effectiveness of the program.
A course supervisor's handbook shall be made available to Site Supervisors.

12. The Employer recognizes that the College is responsible for the leamning experiences of students but
reserves the right, in all emergency situations requiring immediate solution, to resolve the situation in favor of
the safety of the public and the Employer's own employees and business by immediately placing the student in
the position of an observer or removing the student from the site, with subsequent clarification to follow
between Instructor of Record and Employer.

13. The standards of the Internship program and the Employer shall be maintained at levels equal to or
exceeding all applicable Federal, State, and local standards;

14. Neither party shall assign this Agreement without the written consent of the other party.

APPROVED:
EMPLOYER (fill in)
Address: Physical Address: 14479 Cougar Road, Helendale, CA 92342

Mailing Address: PO Box 145 endale, CA 92342
By: Chris Seney {\
A

Name/Title: Vice President

Phone:_760-272-1224 Email:__chris@nurseryproductsservices.com
3/6/2015

Date:

APPROVED:

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
18422 Bear Valley Road

Victorville, CA 92395-5850
J -+

S
A

aphumalo, Executive Vice President, Instruction and Student Services

Date: _37//L~)3//6"

N
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! \‘h[—:koger W. Wagner, Superintendent/President

By:

Dr
N

By:




Date:

November 13, 2014






Meeting Date: April 14, 2015 ttem Number; 12.2

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES AGENDA ITEM

BOARD CONSENT___ BOARD ACTION BOARD INFORMATION (no action required) _x__

TOPIC: STUDENT UNPAID INTERNSHIP PROGRAM - CITY OF VICTORVILLE
SUBMITTED BY: Pat Luther, Dean, HeaW; W Publj c Saf & Industrial Technology
RECOMMENDED BY: Peter Maphumulo

APPROVED BY: Roger W. Wagner '\.t \}

Description/Background:

The District desires to present to the board for informational purposes only a signed Standard
Agreement for a Student Unpaid Internship Program between Victor Valley Community College District
and the City of Victorville. This signed agreement provides unpaid internship opportunities for
automotive students through the Cooperative Education Department's Internship Program. The term for
this agreement shall commence on the effective date and remain in effect until terminated by either
party with the following stipulations. Either party to the agreement may terminate said agreement by
giving a 60-day written notice to terminate the agreement without cause to the proper legal
representatives of the other party or until either party terminates the contract for cause upon five (5)
working days’ notice, provided that the other party has been informed of the cause and is unable or
unwilling to make the changes necessary to fix the problem immediately.

A copy of this agreement is available for review in the Superintendent/President’s Office and the
Cooperative Education Department.

Need:

To provide automotive students enrolled in the Cooperative Education Department's Internship
Program internship opportunities with the City of Victorvile so as to expand their educational
experiences from on-campus to off-campus.

Fiscal Impact:

None

Recommended Action:

No action required.

Legal Review: YES _X NOT APPLICABLE

Reference for Agenda: YES X NO__




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
STANDARD AGREEMENT FOR
STUDENT UNPAID INTERNSHIP PROGRAM

THIS AGREEMENT is made and entered into this _18" day of _February. 2015, by and between Victor

Valjey Community College District (hercinafter “College”) and The Oity of Victorville (hereinafter
‘Emgloyer”).

A, Victor Valley Community College District has a formal Internship Program to provide its students with
work-based fearning expericnces while caming cellege credit,

B. As part of its Program, the College centracts with businesses and with public and private non-profit agencies
to provide 1o student interns short-term, one-time, paid or unpaid supervised work experiences, with specific

learning goals and outcomes, in osder to provide ihe students a connection between their classroom studies
and the workplace.

C. Employer is a public agency with [1] sites/facilities, all of which shall be available for unpaid internships
under this Agreement.

D. The perties agres that It is in their mutual interest and to their nwtual advantage to place the College’s intern
students at and with Employer for training and experience;

NOW, THEREFORE, the parties agree as foliows:

1. The term of this Agreement shall be from Eebruary 18, 2015  and continue until terminaled by the way of
“aragraph 3.

2. Each semesier, the College shall assist in placing interns, and the Employer shall accept up to as many
nterns as the Employer can reasonably train. Each internship shall last one semester (16 weeks for the fall or
spring semesters and eight weeks for the summer semesier), but students are allowed to enroll in subsequent
semesters not to exceed 16 units, Each student shall be provided with enough hours per week of work
experience to be able to pass the class per the minimum number of hours required according o the units

enrolled in {one unit = 60 hours). Students will only be allowed to work as interns during the approved school
semesier {Fall or Spring) and/or summer session.

3. Either party to this Agreement may terminate said Agreement without cause by giving a €0-day written
nolice to the praper legal representative of the other party. The Employsr, however, shali not terminate this
sontract without cause in such a manner orwith such timing that any of the College’s students shall be unable
ic complete his or her current internship. Either party may terminate this contract for cause upen five (5)
working days’ notice, provided that the other party has bean informed of the cause and is unable or unwilling to
make the changes necessary to fix the problem immediaiely.

4. The Employer shall ensure that it shall have a mutually-agreed-upon number of supervisory personnel on
site each day.

5. Interns pasticipating in this program shall be enrolled for credit in a formaily approved College course and

shall not receive any monetary compensation for work performed pursuant to this Agreement from either the
Employer or the College.

8. Upon completion of the internship, the Employer may pay the intern any mutually-agreed-upon hourly rate of
work performed outside of this Agreemennt,



The Employer shali:

a. designate tor each site or facility (hereafter “site”), at which inferns will be working, a Site Superviscy
wiio shall be the Fmplny@r’s representative and the key person at the site respensible for implementing
this agreement. The Site Supervisor shall pacficipate in the design of each student's objectives,
detenmine whether a student nan reasonably accomplish a set of objectives in the time availabile. and
panicipate in the student's final evaluation;:

b, permit students and College Instructor of Records free access to appropriate tacilities for learriing
experiences at sites for such perods of time and for such experiences as shall be mutually agreedi
apon between the Employer and the College;

o, provide job orientation concerning company office procedures, laboralory procedures (when
relevani), staif refations, and duties of the intern;

d. provice waining, supervision of the intern, and guidance during their internships to meet the
obiectives of the curriculum;

. assign sufficient quality wirk (based ofy stated learning objectives) to occupy the intern during
scheduled work hours;

f. comrmunicate regularly with the instructor of record;
§- accurately complete timesheets and list accomplishments of the intern on an as-needed basis;

h. attend a training agreement meeting, preferably at the worksite ‘with. the student and the college
instrucior of record, to gain an understanding of the learning objectives and outcomes, how to direct the
intern 0 accomplish these objectives, and the end-of-the semester grading criteria;

i. adheare to all health and satety laws and regulations;

J. maintain waskers' compensation insurance or self-insurance coverage for any interns paid by

Employer for work performed under this Agreement, in accordance with Education Code Section
73249,

k. maintain combined bodily injury and property damage liability insurancé of self-insurance with limits
of ot less than one (1) mitlion dollars per-occurrence and three (3) million dollars in aggregate;
i upon the vequest of VVC, provide Victor Valley College with evidence of the insuiance or self-
msurance required as-iisted in J. and k. above; promptly notify Victor Valley College of any cancellation,
recluction, or other material change in the amount or scope of any coverage required hereunder;

. provide adequate space tor any ongoing or periodic conferences 1o be conducted by the College’s
instructors;

n. orient the College's Instructor of Hecourds to the Employer policies and activities before. each.
h'xtams‘n'ip begins. The Employer shalt inform the Gellege of any changes of its policies and procedures
it 4 tirnely manner;

. provide, within its *apabﬂ ties, any necessary emergency treatment to students, without charge to
1hem or the College, while they are engaged in work-related assignments at the Employer. However,
axcept as wtherwise pwwded by this Agreement or by law, it is not required to provide extended
madicz] or surgical services;



1. dafand, indemnify, and hold hamiless the College fram any liability or damages the College may

Uﬁ*ﬁx as @ result of claims, demands, costs, or judgments against it arising out of the operation of ihe
program covered by this Agreement resuviting from the negligence, wrongful acts or omissions of the
Erpdoyer, its officers, #s erployees, or authorized agents;

. net disoriminate on e basis of race, color, gender, sexual orientation, politicad affiliation, political
status, disabiiity, national ongin, marital sialus, age, and religion in any of ifs policies, procedures, or
practices;

r. not displace other existing workers with an inienvinems;

5. agree that the foces of the taining/internship is for the educational benedit of the student.
1. agrae thal stwlents will only be allowed to work as inferns during the approvad school semester (Fall

o Spring) and/or summer session.  Studenits will enly be allowed to work: during the calendar dates ot
each serester or SeSSIorn.

8. The Coliege shail
4. accept full responsibtlity for the development, crganization, and imaplementation. of the Course
carricuinm under the direction of an Instructor of Reu.ord who shall be a qualifiad professional educator

empioyed by the College and shalt be the College’s representative responsitile for implemeriting this
Agraement;

h. provide supervision and instruction tor the internship experience;

c. provide guidance, as needed, i¢ students during their intermships to meet the objectives of the
CLTRCLIHITT,

4. provide assistance to the Employer, as needed, as it pertains to finalizing the student's learning
chiertivesiexperiences so as to provide a guality learning/training environment so the students can
meet their learning objectives;

e provide instructional feadership to all students enrolied in the Internship program and (o provide such
disciptine or conrective actions as may be required;

f. gothravigh the proper Employer channels in planning observational and practical experiences.

{j. keep the designated’ Site Supervisor informed of the schedules of students assigned 1o the site and
consuli with the Siie Supervisor concerning student learning objectives;

h. defend, indemmnify, and hold harmless the Employer from any liability or damages the Empiloyer may
suifer as a result of claims, demands, costs, or judgments against it arising out of the dperation of the
peogram covered by this Agreernent resufting from the negligence, wrongful acts or omissions of the
College, fis emnployees, students, o authornized agents;

i. carry Workers’ Compensation insuranse on all students, except for paid interns covered by the
Employer's Workers™ Compensation insurance 10 this Agreement, during their internship assignments-
as required by Education Gode Sectien 78249,

9. Each Interr and Instructor of Record shall be subject to the rules and regulations of the Employer and shalt
conform to all requiremnents and restrictions specified jointly by the representatives of the College and the.
Ermplover.



10 In the event a student is suspecied of being under the influence of drugs, alcoholic beverages or cther
chemicals, the instructor of Record andior the Site Supsrvisor has the authority to exchude the shident from the
facility pending drug or alcohol testing or medical exam, as appropriate. Any siudent feund 1o be under the
influence of drugs, alcohol or other chemicals, or iound to be otherwise mentally or physically unfit to work in
the Employar’s business environment, shall not be allowed to paricipate in the program at the Employee’s site,
1. The Employer and the College will cooperate in the pariodic evaluation of the effectiveness ¢f the program.
4 course supervisor's handbook shall be made available to Site Supervisors,

je. The Empioyer recognizes that the College is responsible for the leaming experiences of students but
raserves the right, in all emergency situations requiring immediate sohution, 1o resolve the situation in favor of
the satety of the public and the Employer’s own smployees and business by immediately placing the studentin
the position of an observer or removing the student from the site, with subsequent clarification to iollow
cetwesn Instructor of Record and Employer.

12. The standards of the Internship program and the Emiployer shall be rmaintained at levels equal 1o or
exceedng all appliceble Federal, State, and local standards;

14. Neither parly shall assign this Agresment without the wnitten consent of the other parly.

APFROVED:
The City of Victorvilie

Address: 14343.Clvic 2I_)_zr;i_\f_e_“\g’ictor_\iijlg,hgayj,ornia 823922399 .
By: i il a8

77 ¥ Foret &

e e e i o et oo pr—— e

Nam@ﬂit}e{ Joe Flores, Puplic Works Manager

Fhone: 760-243:6380 e Email: JHiores @ victorvilleca . gov
Date:_Eebruary 18, 2015

APPROVED:

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
18422 Bear Yalley Road
Victorville, CA |

e

. Y N .
By: N S AT

G ey e TV S ——

Dx. Roger W. Wagner, Superintendént/Presidéﬁi “
Dater ,12,/;3«‘ /,;)z o







Meeting Date: April 14, 2015 tem Number._12+3

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES AGENDA ITEM

BOARD CONSENT___ BOARD ACTION BOARD INFORMATION (no action required) _x__

TOPIC: STUDENT UNPAID INTERNSHIP PROGRAM - RALPH WINN
FINANCIAL ADVISORS WITH CETERA ADVISORS

SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology

RECOMMENDED BY: Peter Maphumulo ” % Wﬂﬁﬁ'—

APPROVED BY: Roger W. Wagner \\ K PO

Description/Background:

The District desires to present to the board for informational purposes only a signed Standard
Agreement for a Student Unpaid Internship Program between Victor Valley Community College District
and Ralph Winn Financial Advisors with Cetera Advisors, Victorville, CA.  This agreement provides
unpaid internship opportunities for business administration students through the Cooperative Education
Department’s Internship Program. The term for this agreement shall commence on the effective date
and remain in effect until terminated by either party with the following stipulations. Either party to the
agreement may terminate said agreement by giving a 60-day written notice to terminate the agreement
without cause to the proper legal representatives of the other party or until either party terminates the
contract for cause upon five (5) working days’ notice, provided that the other party has been informed
of the cause and is unable or unwilling to make the changes necessary to fix the problem immediately.

A copy of this agreement is available for review in the Superintendent/President’s Office and the
Cooperative Education Department.

Need:

To provide business administration students enrolled in the Cooperative Education Department’s

Internship Program internship opportunities with Ralph Winn Financial Advisors with Cetera Advisors so
as to expand their educational experiences from on-campus to off-campus.

Fiscal Impact:

None

Recommended Action:
No action required.

Legal Review: YES _X NOT APPLICABLE

Reference for Agenda: YES X NO__




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
STANDARD AGREEMENT FOR
STUDENT UNP AID INTERNSHIP PROGRAM

g
: EY VA= 200\
MENT is made and entered into this _ 9 dayof_— = ,
'é:&ls :r%REﬁetween‘ Victor Valley , Comr{mnity‘ Cq_llege ngstnct Igheremafte\f ftCo‘l‘\gge‘)0 e?’f;d
2l sl 1A f%f,)amc;“d dp o iserS i Th(L 1) ;{5: ,:i_é::rlema er “Employer).

A. Victor Valley Community College pistrict has a formal internship Programto provide its students with work-
based leaming experiences while earning college credit.

B. As part of its Progrant, the Collsge contracts with businesses and with public and private non-proﬁ_t agencies
to provide to student intems short-term, one-time, paid or unpaid supervised work e)gpenences, with s::pecnﬁc
learning goals and outcomes, in order to provide the students a connection between their classroom studies and
the workplace.

/M\
C. Employer is aﬁpriva/te company/public agency/nonproﬁt agency efc.] with [##] sites/facilities, [all##]
of which shall be !ailable for unpaid intemships under this Agreement.

D. The parties agree that it is in their mutual interest and to their mutual advantage to place the College’s intem
students at and with Employer far training and experience,
NOW, THEREFORE, the parties agree as follows:

. / .
1 The term of this Agreement shall be from / )’\a/u/év 22— 2 L and continue until
terminated by the way of Paragraph 3. ’

2_Each semester, the College shall assist in placing intems, and the Employer shall accept up to as many intemns
as the Employer can reasonably train. Each internship shall last one semester (16 weeks for the fall or spring
semesters and eight weeks for the summer semester), but students are allowed to enroll in subsequent
semesters not to exceed 16 units. Each student shail be provided with enough hours per week of work
experience to be able to pass the class per the minimum number of hours required according to the units enrolled

in (one unit = 60 hours). Students will only be allowed to work as interns during the ap i
(Fall or Spring) and/or summer session. % Rproved safod e d

3. Either party to this Agreement may ierminate said Agreement without cause by givi ‘ i

v . _ : y giving a 60-day written notice
to the proper lpgal representative of the oth:f.r party. The Employer, however, shall not terminate this contract
w@out cause in sugzh a manner of with such timing that any of the College's students shall be unzable to complete
his or her current internship. Either party may terminate this contract for cause upon five {5) working' days

notice. provided that the other party has been informed of the cause and is unable jifling
changes necessary to fix the problem immediately. R e P TRl

4, ng Employer shall ensure that it shall have a mutually-agreed-upon nurnber of supervisory personnel on site
each day. ‘

5. Interns participating in this program shall be enrolled for credit in a formally approved College course and shall

not receive any monetary compensation for work performed pursuant to this ' i
i e Colloge. purst is Agreement from either the

6. Upon completion of the intemship, the Emplo i
I et Agre;; et ployer may pay the intem any mutually-agreed-upon hourly rate of



The Employer shall:

a. designate for each site or facility (hereafter “site”), at which interns will be working, a Site Supervisor
who shall be the Employer’s representative and the key person at the site responsible for implementing
this agreement. The Site Supervisor shall participate in the design of each student’s objectives, determine
whether a student can reasonably accomplish a set of objectives in the time available, and participate in
the student's final evaluation;

b. permit students and College Instructor of Records free access to appropriate facilities for learning
experiences at sites for such periods of fime and for such experiences as shall be mutually agreed upon
between the Employer and the Coliege;

c. provide job orientation concerning company office procedures, laboratory procedures (when relevant),
staff relations, and duties of the intern;

d. provide training, supervision of the intern, and guidance during their intemships o meet ihe objectives
of the curriculum; .

e. assign sufficient quality work (based on staled leaming objectives) fo occupy the intern during
scheduled work hours;

f. communicate regularly with the instructor of record;
g. accurately complete timesheets and list accomplishments of the intern on an as-needed basis:

h. attend a training agreement meeting, preferably at the worksite with the student and the college
instructor of record, to gain an understanding of the leaming objectives and outcomes, how to direct the
intern to accomplish these objectives, and the end-of-the semester grading criteria;

i. adhere to all health and safety laws and regulations;

j. maintain workers’ compensation insurance coverage for any intems paid by Employer for work
performed under this Agreement, in accordance with Education Code Section 78249;

k. maintain combined bodily injury and property damage liability insurance with limits of not less than one
(1) million dollars per occurrence and three (3) million dollars in aggregate;

I. upon the request of VVC, provide Victor Valley College with evidence of the insurance required as
listed in j. and k. above; promptly notify Victor Valley College of any cancellation, reduction, or other
material change in the amount or scope of any coverage required hereunder;

m. provide adequate space for any ongoing or periodic conferences to be conducted by the College’s
instructors;

n. orient the College’s Instructor of Records to the Employer policies and activities before each internship
begins. The Empioyer shall inform the College of any changes of its policies and procedures in a tmely
manner;

o. provide, within its capabilities, any necessary emergency treatment to students, without charge to them
or the College, while they are engaged in work-related assignments at the Employer. However, except
as otherwise provided by this Agreement or by law, it is not required to provide extended medical or
surgical services;

p. defend, indemnify, and hold harmless the College from any liability or damages the College may suffer
as a result of claims, demands, costs, or judgments against it arising out of the operation of the program



covered by this Agreement resulting from the negligence, wrongful acts or omissions of the Employer, its
officers, its employees, or authorized agents;

gq. not discriminate on the basis of race, color, gender, sexual orientation, political affiliation, political

status, disability, national origin, marital status, age, and religion in any of its policies, procedures, or
practices;

r. not displace other existing workers with an intem/interns;
s. agree that the focus of the training/internship is for the educational benefit of the student.

1. agree that students will only be allowed to work as interns during the approved school semester (Fall

or Spring) and/or summer session. Students will only be allowed to work during the calendar dates of
each semester or session.

8. The College shall:
a. accept full responsibility for the development, organization, and implementation of the Course
curriculum under the direction of an Instructor of Record who shall be a qualified professional educator

employed by the College and shall be the College’s representative responsible for implementing this
agreement;

b. provide supervision and instruction for the intemship experience;

c. provide guidance, as needed, to students during their internships to meet the objectives of the
curriculum;

d. provide assistance to the Employer, as needed, as it pertains to finalizing the student's leaming

objectives/experiences so as to provide a quality leamning/training environment so the students can meet
their learning objectives;

e. provide instructional leadership to all students enrolled in the Intemship program and to provide such
discipline or corrective actions as may be required;

f. go through the proper Employer channels in planning observational and practical experiences.

g. keep the designated Site Supervisor informed of the schedules of students assigried to the site and
consult with the Site Supervisor concemning student leaming objectives;

h. defend, indemnify, and hold harmless the Employer from any liability or damages the Employer may
suffer as a result of claims, demands, costs, or judgments against it arising out of the operation of the

program covered by this Agreement resulting from the negligence. wrongful acts or omissions of the
College, its employees, students, or authorized agents;

i. carry Workers' Compensation insurance on all students, except for paid intems covered by the
Employer's Workers’ Compensation Insurance to this Agreement, during their intemship assignments as
required by Education Code Section 78249.

9. Each Intern and Instructor of Record shall be subject to the rules and regulations of the Employer and shall

conform to all requirements and restrictions specified jointly by the representatives of the College and the
Employer.

10. In the event a student is suspected of being under the influence of drugs, alcoholic beverages or other
chemicals, the Instructor of Record and/or the Site Supervisor has the authority to exclude the student from the
facility pending drug or alcohol testing or medical exam, as appropriate. Any student found to be under the



influence of drugs, alcohol or other chemicals, or found 10 be etherwise mentally or physically unfit to work in the
Employer’s business environment, shall not be allowed 1o participate in the program at the Employee’s site.

11. The Employer and the College will cooperate in the periodic evaluation of the effectiveness of the program.
A course supervisor's handbook shall be made avallable to Site Supervisors.

12. The Employer recognizes that the College is responsible for the leaming expsriences of students but
reserves the right, in all emergency situations requiring immediate solution, 1o resolve the situation in favor of
the safety of the public and the Employer’s own employees and business by immediately placing the student jn
the posttion of an observer or removing the student from the site, with subsequent clarification to follow between
instructor of Record and Employer.

13. The standards of the Intemship program and the Employer shall be maintained at levels equal to or exceeding -
all applicable Federal, State, and local standards;

14. Neither party shall assign this Agreement without the written consent of the other party.

APPROVED:
EMPLOYER (flll in)
Name of Employer: “CIOY i G LENISCrS,

Email WM@&MM:;COM
_ pal 22\

APPROVED:

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
18422 Bear Vailoy Road
Victam'!le CA 92395-5850

L f /éff///,{f!f/f/; /,,/ﬂ%

7]61aphunxalo Executive Vice President, Instruction and Student Services

=
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By:

LAY W .
Dr. Roger W. Wagner, Superintendent/President
Date: 519 ‘ il
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Meeting Date: April 14, 2015 ltem Number;_12.4

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
BOARD OF TRUSTEES AGENDA ITEM

BOARD CONSENT___ BOARD ACTION BOARD INFORMATION (no action required) _x__
TOPIC: STUDENT UNPAID INTERNSHIP PROGRAM - ANGEL'S FILMS
SUBMITTED BY: Pat Luther, Dean, Health Sciences, Public Safety & Industrial Technology
RECOMMENDED BY:  Peter Maphumulo J@Ww’

\ =T 3 L4
APPROVED BY: Roger W. Wagner A \‘\H

Description/Background:

The District desires to present to the board for informational purposes only a signed Standard
Agreement for a Student Unpaid Internship Program between Victor Valley Community College District
and Angel's Films, Pasadena, CA. This signed agreement provides unpaid internship opportunities for
theater art students through the Cooperative Education Department's Internship Program. The term for
this agreement shall commence on the effective date and remain in effect until terminated by either
party with the following stipulations. Either party to the agreement may terminate said agreement by
giving a 60-day written notice to terminate the agreement without cause to the proper legal
representatives of the other party or until either party terminates the contract for cause upon five (5)
working days’ notice, provided that the other party has been informed of the cause and is unable or
unwilling to make the changes necessary to fix the problem immediately.

A copy of this agreement is available for review in the Superintendent/President's Office and the
Cooperative Education Department.

Need:
To provide theater arts students enrolled in the Cooperative Education Department's Internship

Program internship opportunities with Angel’s Films so as to expand their educational experiences from
on-campus to off-campus.

Fiscal Impact:

None

Recommended Action:
No action required.

Legal Review: YES _X NOT APPLICABLE

Reference for Agenda: YES X NO __




VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
STANDARD AGREEMENT FOR
STUDENT UNPAID INTERNSHIP PROGRAM

THIS AGREEMENT is made and entered into this day of ,Rrs |
by and between Victor Valley Community College District (hereinafter “College®) and
Ty, ; < (hereinafter “Employer”).

A. Victor Valley Community College District has a formal Internship Program to provide its students with work-
based leaming experiences while saring college credit.

B. As part of its Program, the College contracts with businesses and with public and private non-profit agencies
to provide to student interns short-term, one-time, paid or unpaid supervised work experiences, with specific

learning goals and outcomes, in order to provide the students a connection between their classroom studies and
the workplace.

N
—

. ~,
C. Employer 1s & [private company/public agency/nonprofit agency etc.] with [##] sites/facilities, [all/##]
of which shall be availableforunpiid intemships under this Agreement.

D. The parties agree that it is in their mutual interest and to their mutual advantage o place the College’s intem
students at and with Employer for training and experience;

NOW, THEREFORE, the parties agree as follows:

1. The term of this Agreement shall be from /D). !71. 2018 and continue until
terminated by the way of Paragraph 3.

2. Each semester, the College shall assist in placing intems, and the Employer shall accept up to as many intemns
as the Employer can reasonably train. Each intemship shall last one semester (16 weeks for the fall or spring
semesters and eight weeks for the summer semesler). but students are allowed to enroll in subsequent
semesters not to exceed 16 units. Each student shall be provided with enough hours per week of work
experience to be able to pass the class per the minimum number of hours required according to the units enrolled
in (one unit = 60 hours). Students will only be allowed to work as interns during the approved school semester
(Fall or Spring) and/or summer session.

3. Either party to this Agreement may terminate said Agreement without cause by giving a 60-day written notice
to the proper legal representative of the other party. The Employer, however, shall not terminate this contract
without cause in such a manner or with such timing that any of the College’s students shall be unable to complete
his or her current intemship. Either party may terminate this contract for cause upon five (8) working days’
notice, provided that the other party has been informed of the cause and is unable or unwilling to make the
changes necessary to fix the problem immediately.

4. The Employer shall ensure that it shall have a mutually-agreed-upon number of supervisory personnel on site
each day.

5. Intems participating in this program shall be enrolled for credit in a formally approved College course and shall

not receive any monetary compensation for work performed pursuant to this Agreement from either the
Empioyer or the College.

6. Upon completion of the intemship, the Employer may pay the intem any mutually-agreed-upon hourly rate of
work performed outside of this Agreement.



The Employer shall:

a. designate for each site or facility (hereafter “site”), at which interns will be working, a Site Supervisor
who shall be the Employer’s representative and the key person at the site responsible for implementing
this agreement. The Site Supervisor shall participate in the design of each student’s objectives, determine

whether a student can reasonably accomplish a set of objectives in the time available, and participate in
the student’s final evaiuation,;

b. permit students and College Instructor of Records free access to appropriate facilities for learning
experiences at sites for such periods of time and for such experiences as shall be mutually agreed upon
between the Employer and the College;

c. provide job orientation conceming company office procedures, laboratory procedures (when relevant),
staff relations, and duties of the intern;

d. provide training, supervision of the intem, and guidance during their intemships to meet the objectives
of the curriculum;

e. assign sufficient quality work (based on stated learning objectives) to occupy the intem during
scheduled work hours;

f. communicate regularly with the instructor of record:
g. accurately complete timesheets and list accomplishments of the intern on an as-needed basis;

h. attend a training agreement meeting, preferably at the worksite with the student and the college
instructor of record, to gain an understanding of the learning objectives and outcomes, how to direct the
intemn to accomplish these objectives, and the end-of-the semester grading criteria;

i. adhere 1o all health and safety laws and regulations;

j. maintain workers’ compensation insurance coverage for any interns paid by Employer for work
performed under this Agreement, in accordance with Education Code Section 78249,

k. maintain combined bodily injury and property damage liability insurance with limits of not less than one
(1) million dollars per occurrence and three (3) million dollars in aggregate;

. upon the request of VVC, provide Victor Valley Coliege with evidence of the insurance required as
listed in j. and k. above; promptly notify Victor Valley College of any cancellation, reduction. or other
material change in the amount or scope of any coverage required hereunder;

m. provide adequate space for any ongoing or periodic conferences to be conducted by the College’s
instructors;

n. orient the College’s Instructor of Records to the Employer policies and activities before each internship

begins. The Employer shall inform the Callege of any changes of its policies and procedures in a timely
manner,

o. provide, within its capabilities, any necessary emergency treatment to students, without cha rge to them
or the College, while they are engaged in work-related assignments at the Employer. However, except

as otherwise provided by this Agreement or by law, it is not required to provide extended medical or
surgical services;

p. defend, indemnify, and hold harmless the College from any liability or damages the College may suffer
as a result of claims, demands, costs, or judgments against it arising out of the operation of the program



covered by this Agreement resulting from the negligence, wrongful acts or omissions of the Employer, its
officers, its employees, or authorized agents;

q. not discriminate on the basis of race, color, gender, sexual orientation, political affiliation, poliical
status, disability, national origin, marital status, age, and religion in any of its policies, procedures, or
practices;

r. not displace other existing workers with an intem/interns;
s. agree that the focus of the training/internship is for the educational benefit of the student.

t. agree that students will only be allowed to work as interns during the approved school semester (Fall

or Spring) and/or summer session. Students will only be allowed to work during the calendar dates of
each semester or session.

8. The College shall:
a. accept full responsibility for the development, organization, and implementation of the Course
curriculum under the direction of an Instructor of Record who shall be a qualified professional educator

employed by the College and shall be the College’s representative responsible for implementing this
agreement;

b. provide supervision and instruction for the intemnship experience;

¢. provide guidance, as needed, to students during their internships to meet the objectives of the
curriculum;

d. provide assistance to the Employer, as needed, as it pertains to finalizing the student's leaming

objectives/experiences so as to provide a quality learning/raining environment so the students can meet
their leaming objectives;

e. provide instructional leadership to all students enrolled in the Intemship program and to provide such
discipline or corrective actions as may be required;

f. go through the praper Employer channels in planning observational and practical experiences.

g. keep the designated Site Supervisor informed of the schedules of students assigned to the site and
consult with the Site Supervisor conceming student learning objectives:

h. defend, indemnify, and hold harmless the Employer from any liability or damages the Employer may
suffer as a result of claims, demands, costs, or judgments against it arising out of the operation of the
program covered by this Agreement resulting from the negligence, wrongful acts or omissions of the
College, its employees, students, or authorized agents;

i. carry Workers’ Compensation insurance on all students, except for paid interns covered by the

Employer's Workers’ Compensation Insurarice to this Agreement, during their intemship assignments as
required by Education Code Section 782409.

8. Each Intern and Instructor of Record shall be subject to the rules and regulations of the Employer and shall

conform to all requirements and restrictions specified jointly by the representatives of the College and the
Employer.

10. In the event a student is suspected of being under the influence of drugs, alcoholic beverages or other
chemicals, the Instructor of Record and/or the Site Supervisor has the authority to exclude the student from the
facility pending drug or alcohol testing or medical exam, as appropriate. Any student found to be under the



influ 2nce of drugs, alcohol or other chemicals, or found to be otherwise mentally or physically unfit to work in the
Employer’s business environment, shall not be allowed to participate in the program at the Employee’s site.

11. The Employer and the College will cooperate in the periodic evaluation of the effectiveness of the program.
A course supervisor's handbook shall be made available to Site Supervisors.

12. The Employer recognizes that the College is responsible for the leaming experiences of students but
reserves the right, in all emergency situations requiring immediate solution, to resolve the situation in favor of
the safety of the public and the Employer's own employees and business by immediately placing the student in
the position of an cbserver or removing the student from the site, with subsequent clarification 1o follow between
Instructor of Record and Employer.

13. The standards of the Internship program and the Employer shall be maintained at levels equal lo orexceeding
all applicable Federal, State, and local standards;

14. Neither party shall assign this Agreement without the written consent of the other party.

APPROVED:

EMPLOYER (fill in) '\-—"éﬁ‘ of G _

Address:

By: ) / /7/ AL /ﬁ

da1 - _’( 7

Name/Title: A~ (,p/’.f /

Phone: /0 © 862, Email: 450 ¢/ & bull 70
. el

Date: 7 s~ 05

APPROVED:

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT
18422 Bear Valley Road
Victorville, CA 92395-5850

o 44/////;&//1//44/%”

Dr. P’e’t/r Maphumalo, Executive Vice President, Instruction and Student Services
[ i
Date:; j{ ‘:7 / / ,//7

By:

. N -
Dr. Roger W. Wagner, Superintendent/President
Date: 3| ol C







Meeting Date: April 14, 2015 item Number: 12.5

VICTOR VALLEY COMMUNITY COLLEGE DISTRICT- BOARD OF TRUSTEES
AGENDA ITEM

BOARD CONSENT ___ BOARD ACTION ___ BOARD INFORMATION (no action required)

TOPIC: VICE PRESIDENT FOR ADMINISTRATIVE SERVICES VACANCY
SUBMITTED BY: Roger Wagner, Superintendent/President

RECOMMENDED BY: Roger Wagner, Superintendent/President

APPROVED BY: Roger W. Wagner ) { M

Description/Background:

Need:

By the request of the Board of Trustees

Fiscal Impact:

None

Recommended Action:

None

Legal Review. YES ___ NOT APPLICABLE_X__

Reference for Agenda: YES _ _NO_X__
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